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5.2.1 Placement List of Outgoing Students
A.Y. 2018-2023

Pay
Year Name of student :;Zi;at? d r\;‘:lra‘:ifo Name of the employer pac::ge
who has been placed g g with contact details .
from n appointm
ent
RAHUL DATTA Master of Gramin Samassya Mukti
2022-2023 KANTESHWAR Social Work 2023 Trust, Yavatmal 2.1 lakh
AKSHAY Master of UTI Infrastructure
2022-2023 | SANJAYRAO Commerce 2023 Tachnology and Services 1.7 lakh
ASHTEKAR Ltd., Yavatmal
PRAGATI HARIBHAU | Master of Setu tahsil Karyalay,
2022-2023 MAHALLE Social Work 2023 Tiwsa, Post - Computer 1.5 lakh
Operator
The Muthood Group,
VICKY SURESH Master of Wardha, Jr. Relationship
2022-2023 BONDRE Commerce 2023 Executive Emp. Code: 2.2 lakh
DM39434
Reliance Retail Ltd.
GIRISH DINESH Bachelor of Location: Yavatmal Post:
2022-2023 Business 2023 ) “| 2.3lakh
BHAGAT Administration Asst. Manager Emp.
Code: 60536531
ANIL Bachelor of Genius Consultant Ltd.
2022-2023 | DNYANESHWAR Sci 2023 Kolkata Deot. Logisti ’ 3.3 lakh
BHOY AR cience olkata Dept. Logistics
ASHISH MADHUKAR | Bachelor of MVS ACMEI Technologies
2022-2023 ZADE Science 2023 Pvt Ltd, Telangana 1.68 lakh
RUSHIKESH DILIP M.Sc. Accenture Solutions Pvt
2022-2023 NAGRALE (CQmputer 2023 Ltd. 3 lakh
Science)
SANTOSH DHANRAJ | Bachelor of ESAF Swasraya Multi
2022-2023 2023 State Agro Cooperativ 2.33 lakh
PATIL Commerce .
Society Itd
GAURAV Chola Business Service
2022-2023 | MANOHARRAO xi'cssc)'(Mathem 2023 | Itd., Chennai Location: 2.06 lakh
RAUT Wardha
GULSHAN . .
20222023 | DINKARRAO Pachelor of 203 | o Slobal Socialsenvice | - 4 oy
PAHUNE ommerce ociety
AMAN ASHFAK Bachelor of Muthoot finance Itd
2022-2023 Business 2023 , 2.4 lakh
PATHAN .. . wardha ;
Administration Vo _—
20222023 | STAL SEIANANG. Master of 2023 ,{Empty PVTLTD / 2.41akh
, gt Commerce Rk / — x

ASAHARE

Commerce




AKASH BALASAHEB

Master of

Justdial Ltd. Emp.Code

2022-2023 GUBRE Commerce 2023 10143837 Pune 3 lakh
Harivansh Packaging Pvt.
2022-2023 | MR- AKASH Bachelor of 2023 | Ltd. Seloo Wardha Emp 2.5 lakh
TELRANDHE Commerce
Code 1215
DIVYANI SANJAY Bachelor of Broadcast Engineering
2022-2023 BHOYAR Commerce 2023 Consultants India Itd. 3.1 lakh
Emp Code 16775
MRS. AMRAPALI Master of Yashaswvi Academy for
2022-2023 | RAMESHWARIJI Commerce 2023 Skill, Pune Emp. Code 2 lakh
UMARE 5537
20222023 | YASH A. GULHANE | Bachelorof 2023 | Royal Services 3 lakh
Commerce
VAISHNAVI Bachelor of .
2022-2023 | YASHVANT Business 2023 L""i'k:al\l/'\l‘;torjrp"t Itd, 2.8 lakh
BAVASKAR Administration gna Nagp
2022-2023 | ASHWINI paTILPAIK | Bachelor Of 2003 | Indian Council of Medical | 5 ¢ |,
Science Research, Hydrabad
HDB Financial Services
2022-2023 | AKSHAY DATTATREY | Bachelor Of 2023 | Limited, Andheri East 1.79 lakh
KHEDKAR Science .
Mumbai
AMRUTA VILAS Bachelor Of .
2022-2023 ARDAK Science 2023 Muthood Fincorp Itd. 1.56 lakh
MR. SANKET Bachelor of Inlead Electronics Pvt
2022-2023 KRUSHNARAO NARE Commerce 2023 Ltd., Nagpur 2.4 lakh
Bachelor of
SUSHRUT PRASHANT . WNS Global Service Pvt.
20222023 | -\ AUDHARI Business 2023 | |14, Emp. No: 396787 4 lakh
Administration
Bachelor of
AASHANA . Model Highschool Sorta,
2022-2023 | ¢\ )AYRAO KAMBLE | Business 2023 | Ani, sorta 1.5 lakh
Administration
MR. ANKIT DILIPRAO | Master of Infimind Pvt. Ltd.,
2022-2023 SONONE Commerce 2023 Bengluru 2.97 lakh
Bachelor of matrix Recreuitment
2022-2023 | VAISHNAVI SIDAM Business 2023 . 1.8 lakh
. ) Consulting LLP
Administration
Bachelor Of Sute mathematics
2022-2023 | MONA L. KAMBLE Science 2023 Academy, Wardha 1.2. lakh
9423620567
SHRUIT KISHOR Master of Academic of
2022-2023 SOLANKE Social Work 2023 Management Studies 3.6 lakh
Caliber Business Support
2022-2023 Eg?&'\é'é RATNAKAR gz::r‘;lgrrc‘: 2023 | Service Pvt Itd, Amravati | 2.2 lakh
Emp Code : 235765
Bachelor of TATA Consultancy
MR. GAURAV . . .. .
2022-2023 HIWARKAR Business 2023 Services Limited Trainee 1.2 lakh

Administration

ID: 2655047




AKASH SHANKAR Master of TATA Consultancy
2022-2023 MANKAR Commerce 2023 Services Limited 1.2 lakh
SWAPNIL Master of Gramin Mukti Trust,
2022-2023 HANUMANTRAO ISAL | Social Work 2023 Yavatmal 1.5 lakh
Bachelor of IPSOS Research Pvt Itd.,
2022-2023 | ARTI V. KOLHE 2023 Haryana Gudgaon 1.6 lakh
Arts
Famhar237
MR. SMRUTI Bachelor of ADCC Academy Pvt Itd.,
2022-2023 GUDADHE Arts 2023 Nagpur 1.9 lakh
DURGA DULSING Master of . .
2022-2023 RATHOD Social Work 2023 Piramal Foundation 2.3 lakh
DIVYA DHANRAIJ Master of Maven Marketing Private
2022-2023 LATARE Social Work 2023 Ltd., Chennai 2.7 lakh
KRUNAL NATTUIJI Bachelor of Utkarsh Small Finance
2022-2023 KUNHAJU Commerce 2023 Bank, Wardha 1.5 lakh
2022-2023 | LOKESH N. kHADSE | Bachelor of 2023 | Utkarsh Small Finance 1.5 lakh
Arts Bank, Wardha
Bachelor of .
2022-2023 | SAURABH NAGRALE | Business 2023 | Utkarsh Small Finance 1.5 lakh
.. . Bank, Wardha
Administration
Bachelor of .
2022-2023 | VISHAL G. MATE Business 2023 | Ytkarsh Small Finance 1.5 lakh
.. . Bank, Wardha
Administration
20222023 | CHETAN M. INGLE | bachelorof 2003 | Utkarsh small Finance 1.5 lakh
Commerce Bank, Wardha
20222023 | ANIKET P. TALWEKAR | 2achelor of 2003 | Utkarsh small Finance 1.5 lakh
Commerce Bank, Wardha
VAISHNAVI Bachelor of Utkarsh Small Finance
2022-2023 PANDURANG BARDE | Arts 2023 Bank, Wardha 1.5 lakh
2022-2023 | NIKITA G. KHOT Bachelor Of 20p3 | Jtkarsh Small Finance 1.5 lakh
Science Bank, Wardha
20222023 | AVINASH M. Ulkey | M- (Sociology |5 | Utkarsh Small Finance 1.5 lakh
) Bank, Wardha
MAYUR KRUSHNAIJI Master of Utkarsh Small Finance
2022-2023 BALPANDE Social Work 2023 Bank, Wardha 1.5 lakh
SHIVANI PRABHAKAR | Master of Utkarsh Small Finance
2022-2023 BHOYAR Social Work 2023 Bank, Wardha 1.5 lakh
2022-2023 | VISHAL V. KALE Bachelor Of 20p3 | Jtkarsh Small Finance 1.5 lakh
Science Bank, Wardha
ASHWINI S. Master of Utkarsh Small Finance
2022-2023 CHAMATE Social Work 2023 Bank, Wardha 1.5 lakh
2022-2023 | ANKITA V. JOSHI Master of 2003 | Utkarsh small Finance 1.5 lakh
Commerce Bank, Wardha
VAISHALI D. Bachelor Of Utkarsh Small Finance
2022-2023 DURUGWAR Science 2023 Bank, Wardha 1.5 lakh
2022-2023 PRASHIK R. ii[cshelor of 2023 Utkarsh Small Finance 15 |ak,b

Bank, Wardha I «

MHAISKAR




2022-2023 | ASHAPAK I. SAHA Bachelor of 2023 | Ytkarsh Small Finance 1.5 lakh
Commerce Bank, Wardha
ADITI DEVENDRA Master of Utkarsh Small Finance
2022-2023 CHONDE Commerce 2023 Bank, Wardha 1.5 lakh
ANKIT MOHANRAO B.Com.(Compu Utkarsh Small Finance
2022-2023 BHONGADE ter Application) 2023 Bank, Wardha 1.5 lakh
PRAVIN RAMDAS Master of Utkarsh Small Finance
2022-2023 CHANEKAR Commerce 2023 Bank, Wardha 1.5 lakh
20222023 | PRANIALI KHATDEO | Bachelor Of 2023 | Ytkarsh Small Finance 1.5 lakh
Science Bank, Wardha
VIKI SANJAYRAO Master of Utkarsh Small Finance
2022-2023 YESAMBARE Commerce 2023 Bank, Wardha 1.5 lakh
20222023 | ANISHA P. BHAGAT | Bachelor of 2023 | Ytkarsh Small Finance 1.5 lakh
Arts Bank, Wardha
KUNAL D. Bachelor of Utkarsh Small Finance
2022-2023 WANKHEDE Arts 2023 Bank, Wardha 1.5 lakh
20222023 | SAURABH L. SURPAM | Bachelor of 2023 | Ytkarsh Small Finance 1.5 lakh
Commerce Bank, Wardha
20222023 | SHITALA. ADMANE | Viaster of 2023 | Ytkarsh Small Finance 1.5 lakh
Commerce Bank, Wardha
20222023 | SAGAR G, BOBADE | Bachelor of 2023 | Ytkarsh Small Finance 1.5 lakh
Commerce Bank, Wardha
2022-2023 | KAJAL M. KAMBLE B.Com.(Compu | )5 | Utkarsh Small Finance 1.5 lakh
ter Application) Bank, Wardha
ACHAL SATYAVIJAY Master of Utkarsh Small Finance
2022-2023 GAVANDE Commerce 2023 Bank, Wardha 1.5 lakh
AJAY RAGHUNATH Master of Utkarsh Small Finance
2022-2023 KHAIRKAR Commerce Bank, Wardha 1.5 lakh
AMIT PANDURANG Master of Utkarsh Small Finance
2022-2023 KUBDE Commerce Bank, Wardha 1.5 lakh
ANKITA .
2022-2023 | DNYANESHWAR gﬂoanitri;‘:ze g;';?(rsv\h/z:;i'; Finance 1.5 lakh
BHATKULKAR !
2022-2023 | RUPALI G. MUNGALE | M- (Sociology |, | Pipal Tree Put. Ltd,, 2.7 lakh
) Sambaji Nagar, Pune
JAYASHRI S. M.A.(Sociology Pipal Tree Pvt. Ltd.,
2022-2023 BAWARKAR ) 2023 Sambaji Nagar, Pune 2.7 lakh
2022-2023 | VIDYA R. SATONE M.A.(Sociology | )5 | Pipal Tree Pit. Ltd,, 2.7 lakh
) Sambaji Nagar, Pune
Bachelor of
ADITYA V. . Pipal Tree Pvt. Ltd.,
20222023 |\ | AMANKAR Business 2023 | 2 mbaji Nagar, Pune 2.7 lakh
Administration
Sakhi Garments
2022-2023 | PRACHI OMPRAKASH | Bachelor of 2023 | Manufacturing Company, | 2.3 lakh
BOTARE Arts
Wardha
5022-2023 CHETANA SUNILRAO | Bachelor of 2023 Sakhi Garmgnts : 5 3 lakh
TALE Arts Manufacturing Company, o
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Wardha

Sakhi Garments

SHIVANI PANKA)J Master of .
2022-2023 SATYKAR Social Work 2023 Manufacturing Company, 2.3 lakh
Wardha
Sakhi Garments
2022-2023 | DINSHAANKUSH Bachelor of 2023 | Manufacturing Company, | 2.3 lakh
JIWANE Commerce
Wardha
Bachelor of Sakhi Garments
2022-2023 | SNEHA UIKE 2023 Manufacturing Company, 2.3 lakh
Arts
Wardha
Sakhi Garments
SAKSHI S. B.Com.(Compu .
2022-2023 DHANDHARE ter Application) 2023 Manufacturing Company, 2.3 lakh
Wardha
Bachelor of Sakhi Garments
2022-2023 | NEHA M. BOKADE 2023 Manufacturing Company, 2.3 lakh
Commerce
Wardha
Sakhi Garments
KAVITA N. Bachelor of .
2022-2023 CHANDANKHEDE Arts 2023 Manufacturing Company, 2.3 lakh
Wardha
Bachelor of Sakhi Garments
2022-2023 | NISHA S. SATONE 2023 Manufacturing Company, 2.3 lakh
Commerce
Wardha
Sakhi Garments
2022-2023 | SHUBHANGIS. Bachelor of 2023 | Manufacturing Company, | 2.3 lakh
BIDKAR Arts
Wardha
Sakhi Garments
PRADNYA A. Master of .
2022-2023 BUCHUNDE Social Work 2023 Manufacturing Company, 2.3 lakh
Wardha
Bachelor of Sakhi Garments
2022-2023 | KOMAL YENDALE 2023 Manufacturing Company, 2.3 lakh
Arts
Wardha
Sakhi Garments
2022-2023 | USHA R. MOHARALE | Master of Arts 2023 Manufacturing Company, 2.3 lakh
Wardha
Sakhi Garments
Master of .
2022-2023 | ANKITA V. ZADE . 2023 Manufacturing Company, 2.3 lakh
Social Work
Wardha
Sakhi Garments
DIKSHA D. Master of .
2022-2023 CHAUDHAR Commerce 2023 Manufacturing Company, 2.3 lakh
Wardha
20222023 | DIMPLE D. SHENDRE | achelor of 2003 | 3B!Lifelnsurance 1.8 lakh
Commerce Company, Wardha
ANJALI BHASKARAO Master of SBI Life Insurance
2022-2023 KADWE Commerce 2023 Company, Wardha 1.8 lakh
2022-2023 | ASHWINI B. UIKE Bachelor of 2003 | 3B!Lifelnsurance 1.8 lakh
Commerce Company, Wardha , ’

(v Vi
%

Yo AT QeX

)

Commerce
1TOHA.




Bachelor of

Dhut Transmission Pvt.

2022-2023 | GAURI WAGHMARE 2023 2.2 lakh
Commerce Ltd
20222023 | PRATIKSHA TIMANDE | Viaster of 2023 | DhutTransmission Put. 2.2 lakh
Commerce Ltd
20222023 | RAHULR. BANSOD | Bachelor of 2023 | DhutTransmission Put. 2.2 lakh
Arts Ltd
20222023 | MINALA. GAVHALE | Bachelor of 2023 | DhutTransmission Put. 2.2 lakh
Arts Ltd
2022-2023 | VRUSHI D. JANGLE Master of 2023 | Sansurshrutiindia Pvt 1.8 lakh
Commerce Ltd., Wardha
Master of Sansur Shruti India Pvt
2022-2023 | SHIVANI P. BHOYAR Social Work 2023 Ltd., Wardha 1.8 lakh
2022-2023 | KUNAL B. RAJGIRE Bachelor of 2023 | Sansurshrutiindia Pvt 1.8 lakh
Commerce Ltd., Wardha
20222023 | SIDDHARTH A, LULE | Bachelor Of 2023 | Sansurshrutiindia Pvt 1.8 lakh
Science Ltd., Wardha
20222023 | JAY U. GAURKHEDE | Viaster of 2023 | NavbharatFertilizerPvt ) o\
Social Work Ltd, Amravti
HARSHALS. Master of Navbharat Fertilizer Pvt
2022-2023 TANDULKAR Commerce 2023 Ltd, Amravti 1.3 lakh
2022-2023 | VISHAL M. DARNE Master of 2023 | NavbharatFertilizerPvt ) o\
Commerce Ltd, Amravti
AKSHAY D. Master of Navbharat Fertilizer Pvt
2022-2023 SAWARKAR Commerce 2023 Ltd, Amravti 1.3 lakh
2022-2023 | SURAJ R. GUJAR M.A. (Political 2023 | SBILife Insurance 1.9 lakh
Science) Company, Wardha
2022-2023 | VISHAL M. PATIL Bachelor of 203 | BlLifeInsurance 1.9 lakh
Commerce Company, Wardha
VAIDEHI VIJAYRAO MSc.(Compute Save Eat Food Pvt. Ltd.,
2022-2023 ARBHI r SCience) 2023 Andheri East, Mumbai 4.7 lakh
PRATHAM RAJESH B.Sc.(Computer TATA Consultancy
2022-2023 GODANGE SCience) 2023 Services Limited 1.2 lakh
SAMIKSHA M.Sc.(Compute Coupa Software India Pvt
2022-2023 KUMBHARKHANE r SCience) 2023 Itd. 3.2 lakh
Job
ANKITA RAVINDRA Master of
2022-2023 CHAUDHAR Commerce 2023 Data Operator fresher
Saalry
ANURAG PRAKASH Master of Job
2022-2023 GULHANE Commerce 2023 Accountant fresher
Saalry
ARATI Master of Job
2022-2023 | DNYANESHWAR Commerce 2023 Accountant fresher
THAKARE Saalry
ASHWINI UKANDRAO | Master of
2022-2023 RAUT Commerce 2023 Self Employed 1 lakh
20222023 | BASTASHRI Master of 2023 | Front office Job Job
Commerce

TULSHIRAM BARKE

fresher
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Saalry
CHAITALI VIJAY Master of Job
2022-2023 2023 Accountant fresher
NIWAL Commerce
Saalry
CHETAN Master of Job
2022-2023 | MAHENDRARAO Commerce 2023 Accountant fresher
KAWLE Saalry
Job
CHETAN SURESHRAO | Master of Part Time Accountant
2022-2023 WASULE Commerce 2023 Work fresher
Saalry
D JANHAVI DVS Master of
2022-2023 ANAND Commerce 2023 Data Operator 1 lakh
DARSHANA Master of Accountant at Sales
2022-2023 SHARADRAO JADHAV | Commerce 2023 marts 1.5 lakh
DHANSHRI Master of
2022-2023 | ANANDRAO 2023 Billing Work 1.5 lakh
Commerce
SONKUSARE
DIVYA SURESH Master of
2022-2023 JAWADE Commerce 2023 Accountant 1.5 lakh
GAYATRI VIJAYRAO Master of -
2022-2023 GHONGADE Commerce 2023 Billing Work 1.5 lakh
GAYATRI VIJAYRAO Master of
2022-2023 KOKATE Commerce 2023 Accountant 1.5 lakh
GUNVANT Master of
2022-2023 | PURUSHOTTAM Commerce 2023 Accountant 1.5 lakh
KINGAONKAR
HARSHADA SANJAY Master of
2022-2023 MAHALLE Commerce 2023 Computer Operator 1.5 lakh
HARSHALI Master of
2022-2023 ANKUSHRAO KUBADE | Commerce 2023 Data Operator 1.5 lakh
KARISHMA Master of
2022-2023 | GORAKHNATH Commerce 2023 Front office Job 1.5 lakh
KANODE
KRUTIKA DIPAKRAO Master of Job
2022-2023 2023 Accountant at Cloth Shop fresher
NASARE Commerce
Saalry
MAITHILI RAJU Master of Part Time Accountant
2022-2023 HADKE Commerce 2023 Work 1 lakh
Job
MAMTA JANRAO Master of
2022-2023 BHAJBHUJE Commerce 2023 Computer Operator fresher
Saalry
MAYURI RAJESHRAO | Master of Job
2022-2023 MAHAJAN Commerce 2023 Self Employed fresher
Saalry
MRUNAL PRADIPRAO | Master of -
2022-2023 NIWAL Commerce 2023 Billing Work 1.5 lakh
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NIKITA VINODRAO

Master of

2022-2023 THAKARE Commerce 2023 Data Operator 1.5 lakh
PRANJALI Master of
2022-2023 | YOGESHWARRAO Commerce 2023 Front office Job 1.5 lakh
NAGTODE
PRATIKSHA SHRIPAT Master of .
2022-2023 BHAGAT Commerce 2023 Front office Job 1.5 lakh
PUJA GANESHRAO Master of ..
2022-2023 GHAWAT Commerce 2023 Auditing Work 1.5 lakh
PUNAM VIJAYRAO Master of
2022-2023 BULKHANDE Commerce 2023 Data Operator 1.5 lakh
Job
SAKSHI PRASHANT Master of
2022-2023 KAMJWAR Commerce 2023 Computer Operator fresher
Saalry
SAMRUDHI Master of
2022-2023 | PRAMODRAO Commerce 2023 Front office Job 1.5 lakh
SHINGOTE
SANKET SURESH Master of Job
2022-2023 HANTWATE Commerce 2023 Data Operator fresher
Saalry
2022-2023 | SHIVANIBHANUDASII | Master of 2023 | Front office Job 1.2 lakh
RAUT Commerce
SNEHAL Master of
2022-2023 | SUDARSHANRAO 2023 Billing Work at Dmart 1 lakh
Commerce
PANDE
VAISHNAVI Master of
2022-2023 | GAJANANRAO Commerce 2023 Front office Job 1.5 lakh
PIMPALE
. Job
2022-2023 VRUSHALI GAJANAN Master of 2023 Data Operator in Xerox fresher
MANKAR Commerce Center
Saalry
VYOMESH . Job
2022-2023 | RAJESHWAR gﬂoanitri;‘:ze 2023 Ej;acﬁrferator atPrivate | ¢ o cher
MORASKAR g Saalry
Job
YAMINI ARUN Master of
2022-2023 MANKAR Commerce 2023 Comuter Tutor fresher
Saalry
YAMINI DEORAO Master of .
2022-2023 FUSATE Commerce 2023 Front office Job 1.5 lakh
YOGESH RAJENDRA Master of .
2022-2023 BOTARE Commerce 2023 Front office Job 1.5 lakh
Job
2022-2023 PRAHARI RAJENDRA | M.Sc. . 2023 Tutor at Private Coaching fresher
SHENDRE [Chemistry]
Saalry
RUCHI PADMAKARR M.Sc.
2022-2023 KAMBLE [Chemistry] 2023 Lab Attendance 1.1 lakh
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Job

SHUBHAM SANJAY M.Sc.
2022-2023 MAHAKALKAR [Chemistry] 2023 Self employed fresher
Saalry
Job
GAYATRI BABANRAO . Self Employed Coaching
2022-2023 POHANE M.Sc. [Physics] 2023 Classes fresher
Saalry
RAKHI SANJAYRAO Job
2022-2023 M.Sc. [Physics] 2023 Medical Store fresher
JADHAV
Saalry
AMITA HARIHAR .
2022-2023 BARGAT M.Sc. [Biotech] 2023 Lab Attendance 1 lakh
ANKITA GANGADHAR Job
2022-2023 M.Sc. [Biotech] 2023 Self employed fresher
KHADSE
Saalry
2022-2023 ANUSHRI ABHAY M.Sc. [Biotech] 2023 Labortory Assistance 1.2 lakh
PADHYE
Job
BHAWANA .
2022-2023 RAJENDRA BADHE M.Sc. [Biotech] 2023 Self employed fresher
Saalry
Job
HARSHADA . .
2022-2023 VILASRAO NAGPURE M.Sc. [Biotech] 2023 Lab Technician fresher
Saalry
NIKITA ASHOKRAO Job
2022-2023 M.Sc. [Biotech] 2023 Lab Attendance fresher
HINGE
Saalry
PRAGATI VASANT Job
2022-2023 UGEMUGE M.Sc. [Biotech] 2023 Lab Attendance fresher
Saalry
SHRUTI PRAMOD Job
2022-2023 M.Sc. [Biotech] 2023 Self employed fresher
KHEDKAR
Saalry
SNEHAL SUNILRAO . .
2022-2023 THAKRE M.Sc. [Biotech] 2023 Lab Technician 1.2 lakh
TEJASVI BANDUIJI Job
2022-2023 MAHAKALKAR M.Sc. [Biotech] 2023 Self employed fresher
Saalry
ABHISHEK ANIL Master of Job
2022-2023 TAYADE Social Work 2023 Self employed fresher
Saalry
AJAY TULSHIRAM Master of Job
2022-2023 BHAYMARE Social Work 2023 Self employed fresher
Saalry
AKASH Master of Job
2022-2023 | SUDHAKARRAO Social Work 2023 Self employed fresher
MADANKAR Saalry
ANAMIKA MUKINDA Master of . Job
2022-2023 HATAGALE Social Work 2023 Counsellor at Hospl.‘tal

fresher




Saalry
ANKITA RAJENDRA Master of Job
2022-2023 THOTE Social Work 2023 Clerk at Hospital fresher
Saalry
ASHA MUNNA Master of .
2022-2023 RAMPURE Social Work 2023 Counsellor at Hospital 1 lakh
ASHWIN Master of Job
2022-2023 | DWARKADAS Social Work 2023 Self employed fresher
TAKSANDE Saalry
BHAGYASHRI Job
Master of .
2022-2023 | PRABHUNATH Social Work 2023 Counsellor at Hospital fresher
SURANDASE Saalry
Job
BHARTI NATTHUJI Master of
2022-2023 MESHRAM Social Work 2023 Self employed fresher
Saalry
Job
BHARTI Master of
2022-2023 VISHWANATH KASAR | Social Work 2023 Self employed fresher
Saalry
BHUMIKA BALU Master of .
2022-2023 GOLAMBE Social Work 2023 Counsellor at Hospital 1.1 lakh
Job
BUDDHABHUSHAN Master of .
2022-2023 SHAMRAO WATHORE | Social Work 2023 Counsellor at Hospital fresher
Saalry
CHAITALI SUNIL Master of Job
2022-2023 BHENDARKAR Social Work 2023 Clerk at Hospital fresher
Saalry
DURGESH MADHAV Master of Job
2022-2023 NEWARE Social Work 2023 Self employed fresher
Saalry
ISHAN KESHAORAO Master of .
2022-2023 POKALE Social Work 2023 Clerk at Hospital 1 lakh
Job
ISHATA VISHAL Master of .
2022-2023 LONDHE Social Work 2023 Clerk at Hospital fresher
Saalry
KISHOR NAMDEV Master of Job
2022-2023 KHAKARE Social Work 2023 Self employed fresher
Saalry
KISHORI SUBHASH Master of Job
2022-2023 KANGALE Social Work 2023 Self employed fresher
Saalry
KOMAL ASHOK Master of Job
2022-2023 MERUGWAR Social Work 2023 Self employed fresher
Saalry
KOMAL KAILAS Master of I .
2022-2023 WANKHADE Social Work 2023 Addiction Social Worker 1.2 lakh
KOMAL SHAILKRAO Master of I . » Job
2022-2023 WAGHADE Social Work 2023 Addiction Social Wq,;;kgr , fresher

N Vi
%

Yo AT QeX

=

)

Commerce
1TOHA.




Saalry
MAMATA SANJAY Master of Job
2022-2023 MARASKOLHE Social Work 2023 Junior social Worker fresher
Saalry
MANGESH Master of Job
2022-2023 | SHRIKRUSHNA Social Work 2023 Self employed fresher
PATILPAIK Saalry
MRUNALI Master of Job
2022-2023 DATTATRAY BUDE Social Work 2023 Junior social Worker fresher
Saalry
NAMITA VINOD Master of . .
2022-2023 MESHRAM Social Work 2023 Junior social Worker 1.7 lakh
NIKHIL .
2022-2023 | CHANDRAKANT 's\/(')?;f:/\?;rk 2023 Elz‘;"ftzlll'”g Work at 1.2 lakh
MANKAR P
NIKITA RAVINDRA Master of Job
2022-2023 HOLEY Social Work 2023 Self employed fresher
Saalry
NILEEMA Master of Job
2022-2023 | VITTHALRAO Social Work 2023 Self employed fresher
KANGATE Saalry
Job
NILESH GAUTAM Master of
2022-2023 THAMKE Social Work 2023 Self employed fresher
Saalry
PRANJALI Master of Job
2022-2023 | UTTAMRAO Social Work 2023 Junior social Worker fresher
NAKHALE Saalry
Job
PRITESH VINODRAO Master of . .
2022-2023 KHADSE Social Work 2023 Addiction Social Worker fresher
Saalry
RAKHI RAMESH Master of Job
2022-2023 KULSANGE Social Work 2023 Self employed fresher
Saalry
RAVINDRA Master of . .
2022-2023 WASUDEO JADHAO Social Work 2023 Addiction Social Worker 1.3 lakh
Job
ROHAN HANUMAN Master of . .
2022-2023 GHUME Social Work 2023 Junior social Worker fresher
Saalry
SACHIN AMBADAS Master of Job
2022-2023 SHEJAO Social Work 2023 Addiction Social Worker fresher
Saalry
SAMMOHI DILIPRAO | Master of Job
2022-2023 KOHALE Social Work 2023 Junior social Worker fresher
Saalry
5022-2023 SHIVANI BHASKAR Ma§ter of 2023 Soc!al Worker at private 1.2 lakh
GIRI Social Work project ’
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SHOBHANA Master of Job
2022-2023 | PRABHAKARRAO Social Work 2023 Addiction Social Worker fresher
MOHURLE Saalry
Job
2022-2023 SHUBHAM RAJENDRA Maéter of 2023 Addiction Social Worker fresher
KECHE Social Work
Saalry
SHUBHAM VILAS Master of . .
2022-2023 BAHALE Social Work 2023 Junior social Worker 1.3 lakh
. . Job
5022-2023 SHWETA GAJANAN Maéter of 2023 Soc!al Worker at private fresher
BAMBAL Social Work project
Saalry
SUCHITA GOJENDRA | Master of Job
2022-2023 CHIMURKAR Social Work 2023 Addiction Social Worker fresher
Saalry
VAIBHAV Job
Master of . .
2022-2023 | CHANDRABHANIJI Social Work 2023 Junior social Worker fresher
MEGHARE Saalry
Master of Job
2022-2023 | VAISHNAV ANIL RAUT ) 2023 Social Worker at School fresher
Social Work
Saalry
VAISHNAVI VILAS Master of Job
2022-2023 WADE Social Work 2023 Addiction Social Worker fresher
Saalry
Master of .
2022-2023 | ACHALSUNIL Arts[Political 2023 | Shop assistantat Cloth 1 lakh
DUPARE . shop
Science]
Master of Job
2022-2023 ACHAL VINAYAKRAO Arts[Political 2023 Self Employed fresher
TAPASE .
Science] Saalry
Master of Job
AKASH UTTAMRAO .
2022-2023 WAGHMARE Ar.ts[PolltlcaI 2023 Self Employed fresher
Science] Saalry
Master of
AMIT BABANRAO . Shop assistant at Medical
2022-2023 AMBAKHAYE Ar.ts[PolltlcaI 2023 Store 1.2 lakh
Science]
AMOL KESHAVRAQ | Master of Counsellor at Private
2022-2023 WARAHARE Ar.ts[PolltlcaI 2023 Coaching 1.3 lakh
Science]
Master of Job
2022-2023 ANJALI NARAYANRAO Arts[Political 2023 Self Employed fresher
BHISE .
Science] Saalry
ARATI HORESHWAR | Viaster of Counsellor at Private
2022-2023 Arts[Political 2023 ) 1.2 lakh
PENDAM . Coaching
Science]
Master of . Job
2022-2023 | ARATI MANOHAR Arts[Political 2023 | CounselloratPrivate fresher
CHURMURE . Coaching ;
Science] \ Saalry.
P j /‘,’). \ ~
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Master of Job
2022-2023 ASHWINI BABURAO Arts[Political 2023 Self Employed fresher
LAKADE .
Science] Saalry
HARSHA KAILAS Master of
2022-2023 Arts[Political 2023 Data Entry Operator 1 lakh
KAWARE .
Science]
ISHWARI Master of Job
2022-2023 | VITTHALRAO Arts[Political 2023 Self Employed fresher
BHILKAR Science] Saalry
Master of Job
2022-2023 PRADIP VASANTA Arts[Political 2023 Self Employed fresher
KAMBLE .
Science] Saalry
Master of
PRADNYA NARENDRA i Liabrary Assitance in
2022-2023 WAGHMARE Ar.ts[PolltlcaI 2023 Private Liabrary 1.2 lakh
Science]
Master of Job
2022-2023 RUPALIHARTHAR Arts[Political 2023 Self Employed fresher
DHOLE .
Science] Saalry
Master of Job
2022-2023 SATISH JANRAO Arts[Political 2023 Self Employed fresher
KULMETHE .
Science] Saalry
Job
GAJANAN KAWADUIJI | Master of
2022-2023 MAHAKALKAR Arts[Sociology] 2023 Self Employed f;z;?s/r
KALYANI SURENDRA | Master of Shop assistant at general
2022-2023 YADAV Arts[Sociology] 2023 shop 1lakh
Job
KIRAN PRALHAD Master of
2022-2023 KOHALE Arts[Sociology] 2023 Self Employed fresher
Saalry
KOMAL MANIKRAO Master of Job
2022-2023 MADAVI Arts[Sociology] 2023 Self Employed fresher
Saalry
. Job
5022-2023 MAMTA KESHAVRAO | Master (?f 2023 Shop assistant at Cloth fresher
KOTHEKAR Arts[Sociology] shop
Saalry
NILESH BABARAO Master of Job
2022-2023 DARUNDE Arts[Sociology] 2023 Self Employed fresher
Saalry
PRIYA MAHADEORAO | Master of Job
2022-2023 . 2023 Self Employed fresher
PATIL Arts[Sociology]
Saalry
SONALI DILIP Master of Job
2022-2023 . 2023 Addiction Social Worker fresher
KAMBLE Arts[Sociology]
Saalry
SURAJ RAMRAO Master of Liabrary Assitance in
2022-2023 WADHAWE Arts[Sociology] 2023 Private Liabrary 1.11akh
2022-2023 | SWATI ARUNRAO Master of 2023 Shop assistant at bqﬁok\ 1.2 lakh

IR
>('{) 7 C. {.)/Z/\“h/

)

Commerce
TOHA.




DOLASKAR Arts[Sociology] shop
TRUPTI DEVENDRA Master of Job
2022-2023 . 2023 Self Employed fresher
SHINDE Arts[Sociology]
Saalry
VAIBHAV Master of Job
2022-2023 | MADHUKAR Arts[Sociology] 2023 Self Employed fresher
MAHALLE &Y Saalry
VAISHNAVI Master of
2022-2023 | GAJANANRAO Arts[Sociology] 2023 Shop assistant at mall 1 lakh
EMDAWAR &Yy
Master of Job
2022-2023 PRAGATI WASUDEO Arts[Home 2023 Self Employed fresher
BHOYAR .
Economics] Saalry
Master of Job
2022-2023 | RINA ARUN BAWANE | Arts[Home 2023 Self Employed fresher
Economics] Saalry
HEMLATA . . .
2022-2023 | GUNWANTRAO Masterof 2023 | Liabrary Assitance in 1. 3lakh
Arts[Marathi] Private Liabrary
GAVLI
Job
KANCHAN BHARAT Master of Shop assistant at medical
2022-2023 | |\ GoLE Arts[Marathi] 2023 | sore fresher
Saalry
NIKHIL PADMAKAR Master of Job
2022-2023 BOBDE Arts[Marathi] 2023 Self Employed fresher
Saalry
PRIYA Master of Job
2022-2023 | PURUSHOTTAM Arts[Marathi] 2023 Self Employed fresher
KHAIRKAR Saalry
SANKET MILIND Master of Data operator at Press
2022-2023 SAWARKAR Arts[Marathi] 2023 Center 1.1lakh
Job
YOGESH SURESHRAO | Master of
2022-2023 DHURVE Arts[Marathi] 2023 Self Employed fresher
Saalry
RAHUL ANGAD Master of Public Health
2021-2022 BHAGAT Social Work 2022 Depa‘rtment, letrlct 3.2 lakh
Hospital, Nashik
Bal Vikas Prakalp
JAYASHRI Master of Adhikari, Amravati,
2021-2022 BALABHAU PATIL Commerce 2022 Anganwadi Navsari 1.3 lakh
Amravati
Civil Hospital, Karanja
Master of .
2021-2022 | TANMAY ANIL GAN . 2022 Wardha Post: Medical 1.8 lakh
Social Work .
Superitendent
SHWETA NARESH Bachelor of Gurukul Vidya-Niketan
2021-2022 ADMANE Commerce 2022 School Deoli 4K
5021-2022 ASHWINI SANJAY E:;I’:zl:r of 2022 Bharat Dhyan Mandiram 75K
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Secondary School
Wardha

ABHISHEKH Bachelor of Tata Consultancy
2021-2022 GAJANAN KAMDI Science 2022 Services Limited 1.23 lakh
Maharashtra State
2021-2022 | SHIVANI PADMAKAR | MSc(Computer | ) | pio ctricity Distribution 92K
DESHMUKH Science)
Co.Ltd
ARPITA SANJAYRAO M.Sc.(Mathem Powergrid Corporation of
2021-2022 SURKAR atics) 2022 India limited 1.6 lakh
SHILPA SANDIP Master of Rashtriya Gram Swaraj
2021-2022 DEULKAR Social Work 2022 Abhiyan - DPRO 1.6 lakh
Nandsarthi Farmer
SHUBHAM Master of
2021-2022 PANDHARI SHENDE Social Work 2022 F"ro‘ducer company 1.8 lakh
limited Wardha
ADITYA SHARADRAO | Bachelor of FDC Ltd. Emp. Code :
2021-2022 BOREKAR Science 2022 36715 2.3 lakh
RENUKA MANOHAR Bachelor of Sainata Nursing Home,
2021-2022 AATE Arts 2022 Wardha 1.2 lakh
ANUJ RAMESHRAO Bachelor of Uttam Value Steel Ltd.,
2021-2022 GALANDE Commerce 2022 Isapur 2.5 lakh
ADITYA SHRIRAMJI Bachelor of Uttam Value Steel Ltd.,
2021-2022 BOREKAR Commerce 2022 Isapur 2.5 lakh
2021-2022 AKASH PRATAPRAO Bachelor of 2022 Uttam Value Steel Ltd., 5 5 lakh
MORE Commerce Isapur
Bachelor of Agriwise Finserve Ltd.
2021-2022 | PRAFULLA DHANKE Science 2022 Location: Wardha Emp. 2.52 lakh
Code: RL/1415/60727
Reliance SMSL Itd
2021-2022 EEQ@:TSE;REE gﬂoanitri;‘:; 2022 | Location: Amravati Emp | 2.3 lakh
Code: 67686612
PRIYANKA PRABHUJI | Master of
2021-2022 KOWE Social Work 2022 Wardha Mall 2.5 lakh
ANIL DNYANESHWAR | Bachelor of
2021-2022 BHOYER Arts 2022 Wardha Mall 1.5
2021-2022 ASHISH MADHUKAR M.Sc.(Chemistr 2022 Tata consultancy services 16
ZADE y) Nagpur
AACHAL ASHOKRAO M.Sc.(Chemistr MVS ACMEI
2021-2022 GANDHRE y) 2022 TECHNOLOGIES PVT LTD 15
KARISHMA ANIL M.Sc.(Mathem .
2021-2022 GHODKHANDE atics) 2022 Reliance Trends 2.5
YASH ASHOKRAO Bachelor of
2021-2022 GULHANE Science 2022 Cholamandalam 2.5
SHRUTI PRABHAKAR | M.Sc.(Mathem Royal services wardha
2021-2022 WAGH atics) 2022 (Travels office) 31
DIVYA SHRICHAND M.Sc.(Mathem
2021-2022 VISHNANI atics) 2022 Grampanchayat Barvha 1.5




RUCHIKA

M.Sc.(Mathem

2021-2022 | SANTOSHRAO atics) 2022 MSEDCL 1.8
WAGHMARE
SANKET Bachelor of Royal services wardha
2021-2022 KRUSHNARAO NARE | Arts 2022 (Travels office) L5
PRATIK MUKESH M.Sc.(Compute Inlead Electronic private
2021-2022 DHURVE r Science) 2022 limited 2:5
MONA LAXMANRAO M.Sc.(Mathem .
2021-2022 KAMBLE atics) 2022 Wipro Pvt Ltd 1.6
PRAJAKTA Master of Sute's Mathematics
2021-2022 SIRESHRAO DHONE Social Work 2022 Academy 2:5
MANOJ SURESHRAO Master of Indo Global Social Service
2021-2022 VAIDYA Social Work 2022 Society 2.4
MSRLM (UMED -
Master of
2021-2022 | CHAITESH AVATHARE Social Work 2022 PANCHYAT SAMITI 3.1
BALAPUR)
2021-2022 ASHANA SANJAY M:Sc.(Mathem 2022 P|ram.al S\./vasthya 24
KAMBLE atics) organisation
AKSHAY DATTATRAY | Master of Model high school sorta
2021-2022 KHEDKAR Social Work 2022 tah- arvi distt- wardha 24
SHUBHAM MUKUND | M.Sc.(Chemistr
2021-2022 BHIMANWAR v) 2022 HDFC WARDHA BRANCH 3.4
Nandsarthi Farmer
SHILPA PRADIP Master of
2021-2022 LOKHANDE Social Work 2022 F_’ro.ducer company 1.8
limited Wardha
SHRIKANT . .
2021-2022 | ANANTRAO 's\/(')?;f:/\?;rk 2022 i'::;gf”md master 2.2
BARAHATE
Wardha Zilla Parishad
PRAGATI HARIBHAU Master of
2021-2022 MAHALLE Social Work 2022 Emp(urban)co-op Bank 2.4
Ltd Wardha
ASHWINI .
2021-2022 | HARISHCHANDRA xi'cssc)'(Mathem 2022 '?':\Ll;i?lé)\?f?chea ﬁ:::ra’ 2.1
RODGE ’
JAYSHRI BALABHAU Master of Bharat Dnyan Mandiram
2021-2022 PATIL Social Work 2022 school, Wardha 1.6
2021-2022 | LAVINA ANIL DERKAR | M2ster of 2007 | Surukul Vidya-Niketan 2.4
Social Work School Deoli
SARIKA RAMESH M.Sc.(Mathem
2021-2022 NANDARDHANE atics) 2022 Quess crop pvt Itd 1.8
PRAJWAL
2021-2022 | BHASKARAO '\::SC)'(Mathem 2022 | bharat dnyan mandir 24
GAWANDE aties
SAMYAK SUNIL Bachelor of
2021-2022 KAMBLE Commerce 2022 RGBIPER 2.4
AKSHAY SANJAYRAO | Master of
2021-2022 ASHETKAR Commerce 2022 Chandekar bakery ,} 1.677’:




DIKSHA BABLU

Master of

2021-2022 NIMBALKAR Commerce 2022 PMIJAY (HEALTH DEP) 2.4
2021-2022 | ABHISHEKGAJANAN | Bachelor of 2022 | Tata Consultancy Service 1.6
KAMDI Science
PRITAM SURESHRAO | Bachelor of Tata consultancy services
2021-2022 MANDAOKAR Commerce 2022 Ltd nagpur 2.4
2021-2022 | FANMAY ANILRAO | Master of 2022 | CAFirm 16
GAN Commerce
2021-2022 | ANKIT DILIP SONONE | Viaster of 2022 | Goverment hospital 2.4
Commerce
2021-2022 | AADILKADIR SHEIKH | Viaster of 2022 | ICICI BANK THANE 1.8
Commerce
MOHIT PRAFUL Bachelor of VS Online
2021-2022 THAKARE Commerce 2022 Services,Wardha 2.4
VICKY SURESHRAO Master of .
2021-2022 BONDRE Commerce 2022 A.k countuction company 2.4
MAYURI VINOD Bachelor of
2021-2022 DHOK Commerce 2022 Cadbury company 2.4
2021-2022 | JANHAVI GIRADKAR | Bachelor of 2022 | Maha E Seva kendra 1.8
Commerce
SAHIL ANILKUMAR B.Com.(Compu Spandana sphoorty
2021-2022 GHORMODE ter Application) 2022 finance Itd 18
Bachelor of
SUSHRUT .
2021-2022 CHAUDHAR Bu5|r_1e.ss . 2022 D mart wardha 1.6
Administration
VYOMESH RAJESH Master of L
2021-2022 MORASKAR Commerce 2022 WNS (kiwi.com) 2.4
Bachelor of .
. VS Online
2021-2022 | SURAJ SURYWANSHI Business 2022 . 2.5
.. . Services,Wardha
Administration
Bachelor of
2021-2022 | MONALI BHOYAR Business 2022 A.k countuction company 1.6
Administration
PRAVINA Master of
2021-2022 | DNYANESHWAR Commerce 2022 Nagpur/wardha 1.6
CHAMLATE
2021-2022 SANTOSH DHANRAIJ Master of 2022 D M:?lrt MaII....for Gl 24
PATIL Commerce staffing services pvt.ltd
2021-2022 | SHRUTI VINOD kapy | 2achelor of 2022 | Esmaco 2.4
Commerce
VAISHNAVI M.Sc.(Chemistr .
2021-2022 BAVASKAR v) 2022 Medical 1.6
MANTHAN Bachelor of .
2021-2022 MANGESH DIGHADE Commerce 2022 Jaika Tata motors wardha 1.6
2021-2022 | NIKITA RAMTAKE Bachelor of 2022 | Shri Siddhivinayak 17
Commerce

Enterprises, Wardha
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Bachelor of

Shri Siddhivinayak

2021-2022 | SHIWANI KAWADE 2022 . 1.7
Commerce Enterprises, Wardha

2021-2022 | VAISHALI EVNATHE | Bachelor of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | RAINI THAWALE Bachelor of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

MANGESH Bachelor of Shri Siddhivinayak

2021-2022 MOKADAM Commerce 2022 Enterprises, Wardha 1.7

2021-2022 | DAMINI WADHAI Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | KOMAL THAKUR Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | KOMAL GANAR Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | POOJA MAHAKALKAR | Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | KAJAL UGALE Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | SHUBHAM SHID Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | MONIKA BHAGAT Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | VYANKETESH MATRE | Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | NAGMA SIDDHIQUE | Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | PRAGATI NANDPATEL | Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | SAURABH GEDAM Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

ANKITA Master of Shri Siddhivinayak

2021-2022 GONDHALKAR Commerce 2022 Enterprises, Wardha L7

2021-2022 | AKASH IKHAR Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | ANKIT INGOLE Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | DIPALI RAWALE Master of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

20212022 | ASHWANI BHUJADE | Viaster of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

20212022 | KAVITA AMBULKAR | Viaster of 2022 | Shrisiddhivinayak 1.7
Commerce Enterprises, Wardha

2021-2022 | TANVI RAUT Master of 2022 | Shrisiddhivinayak 17
Commerce Enterprises, Wardha

2021-2022 | VAISHNAVI KAWADE | Vaster of 2022 | Shrisiddhivinayak 1.7
Commerce
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Master of

Shri Siddhivinayak

2021-2022 | PRAJKTA MESHRAM Commerce 2022 Enterprises, Wardha 1.7
S Master of Data entry operator at Job
2021-2022 | AARTIPRAKASH 2022 yop fresher
ZADE Commerce Xerox Center
Saalry
ACHAL DILIPRAO Master of Job
2021-2022 MASURKAR Commerce 2022 Accountant fresher
Saalry
ADITYA GANESH Master of Job
2021-2022 2022 Accountant fresher
DHALE Commerce
Saalry
Job
AKASH SATISH Master of Part Time Accountant
2021-2022 JAURKAR Commerce 2022 Work fresher
Saalry
DIPALI DINESH Master of .
2021-2022 RAWALE Commerce 2022 Front office Job 1.5 lakh
DIVYANI RAVINDRA | Master of Job
2021-2022 MOHARLE Commerce 2022 Front office Job fresher
Saalry
DURGA GULABRAO | Master of Job
2021-2022 2022 Accountant fresher
BHOYAR Commerce
Saalry
GAURAV DIPAKRAO | Master of Job
2021-2022 2022 Accountant fresher
INGOLE Commerce
Saalry
GHANSHYAM . Job
2021-2022 | DNYANESHWAR EAaSter of 2022 \F;\";"t II ime Accountant fresher
MANJARE ommerce or Saalry
GOURI
2021-2022 | JAGADISHRAO EﬂaSter of 2022 Acc‘i””ta”t at Sales 1.5 lakh
BIDWAIK ommerce marts
HARESHWAR
2021-2022 | RAJENDRA EAaSter of 2022 | Billing Work 1.5 lakh
KINHEKAR ommerce
JANHVI VINOD Master of
2021-2022 W ANKHEDE Commerce 2022 Accountant 1.5 lakh
JYOTI
2021-2022 | DNYANESHWAR EAaSter of 2022 | Billing Work 1.5 lakh
SHRINATHE ommerce
KAJAL
2021-2022 | CHANDRABHANJI | Master of 2022 | Accountant 1.5 lakh
Commerce
ZORE
KAJAL RAJESH Master of
2021-2022 UGALE Commerce 2022 Accountant 1.5 lakh
KAJAL RAJIV Master of
2021-2022 GHONGADE Commerce 2022 Computer Operator 1.5 lakh
KALYANI BABURAO Master of
2021-2022 LAKADE Commerce 2022 Data Operator 1.5 Iaktm
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KALYANI GANESH

Master of

2021-2022 TUARE Commerce 2022 Front office Job 1.5 lakh
KARISHMA Master of Job
2021-2022 | HARIHARRAO 2022 Accountant at Cloth Shop fresher
Commerce
CHORE Saalry
KAVITA DEVIDASJI Master of Part Time Accountant
2021-2022 AMBULKAR Commerce 2022 Work 1lakh
KAVITA MANOJRAO | Master of Job
2021-2022 SHRIRAO Commerce 2022 Computer Operator fresher
Saalry
KIRAN BABARAO Master of Job
2021-2022 BHOY AR Commerce 2022 Self Employed fresher
Saalry
KISHORI DIWAKAR Master of .
2021-2022 BOTARE Commerce 2022 Billing Work 1.5 lakh
KOMAL DILIPSING Master of
2021-2022 THAKUR Commerce 2022 Data Operator 1.5 lakh
KOMAL
2021-2022 | MADHUKARRAO EAaSter of 2022 | Front office Job 1.5 lakh
JAMBHULKAR ommerce
KOMAL SUNILRAO Master of .
2021-2022 GAIKWAD Commerce 2022 Front office Job 1.5 lakh
KOMAL SUNILRAO Master of .
2021-2022 HONADE Commerce 2022 Auditing Work 1.5 lakh
KOMAL SURESHRAO | Master of
2021-2022 GANAR Commerce 2022 Data Operator 1.5 lakh
KUNAL Master of Job
2021-2022 PRAMODRAO TALE | Commerce 2022 Computer Operator fresher
Saalry
LAXMI VIJAYRAO Master of .
2021-2022 FULBANDHE Commerce 2022 Front office Job 1.5 lakh
MAHESH Job
2021-2022 | BHALCHANDRA Master of 2022 | Data Operator fresher
Commerce
LUNGE Saalry
MANGESH
2021-2022 | NAGORAO EAaSter of 2022 | Front office Job 1.5 lakh
KURW ADE ommerce
Job
MAYUR GOPALRAO | Master of Data Operator in Xerox
2021-2022 WANKHEDE Commerce 2022 Center fresher
Saalry
MAYURI Master of .
2021-2022 YUVRAJRAO UMATE | Commerce 2022 Front office Job 1.5 lakh
G SHO O | Master of Data entry operator at Job
2021-2022 | MEGHA ASHOKRA 2022 yop fresher
ZADE Commerce Xerox Center
Saalry
MILIND ARUN Master of Job
2021-2022 MAHURE Commerce 2022 Accountant fresher

Saairy

-




MINAL SANTOSH

Master of

Job

2021-2022 MOHARLE Commerce 2022 Accountant fresher
Saalry
MOHINI ASHOKRAQO | Master of
2021-2022 MAHAJAN Commerce 2022 Self Employed 1 lakh
MONIKA DIWAKAR Master of Job
2021-2022 BHAGAT Commerce 2022 Accountant fresher
Saalry
Job
NAGMA NASIR Master of Part Time Accountant
2021-2022 SIDDIQUI Commerce 2022 Work fresher
Saalry
NAHUSH PRADIP Master of
2021-2022 MOHARLE Commerce 2022 Data Operator 1 lakh
NAJUKA DEORAO Master of Accountant at Sales
2021-2022 DHANKUTE Commerce 2022 marts 1.5 lakh
NAYAN RAJESH Master of .
2021-2022 KHONDE Commerce 2022 Billing Work 1.5 lakh
2021-2022 | NEHA HARI SHENDE | Master of 2022 | Accountant 1.5 lakh
Commerce
NIKHIL GANESHRAO | Master of
2021-2022 DHARMIK Commerce 2022 Accountant 1.5 lakh
PALLAVI SUNILRAO Master of )
2021-2022 BABHULKAR Commerce 2022 Front office Job 1.5 lakh
PALLAVI VILASRAO Master of .
2021-2022 ATKAR Commerce 2022 Auditing Work 1.5 lakh
2021-2022 | PAVAN MADHUKAR | Master of 2022 | Data Operator 1.5 lakh
DHOK Commerce
PAYAL TEJRAMJI Master of Job
2021-2022 2022 Data Operator fresher
BANDE Commerce
Saalry
PIYUSH PRAVIN Master of )
2021-2022 GAIKWAD Commerce 2022 Front office Job 1.2 lakh
PIYUSHA ANILRAO Master of .
2021-2022 GULHANE Commerce 2022 Billing Work at Dmart 1 lakh
PRIYA SUNIL Master of
2021-2022 RANGEWAR Commerce 2022 Data Operator 1.5 lakh
PRIY ANKA
2021-2022 | RATANRAO EﬂaSter of 2022 | Front office Job 1.5 lakh
WADHONKAR ommerce
PRIY ANKA Master of Job
2021-2022 | WAMANRAO c 2022 Accountant at Cloth Shop fresher
BHENDE ommerce Saalry
PUJA SANJAYRAO Master of Part Time Accountant
2021-2022 | |\ DHARKAR Commerce 2022 work 1lakh
RANI GANESHRAO Master of )
2021-2022 BRAHMANKAR Commerce 2022 Front office Job 1.5 lakh
2021-2022 Master of 2022

1.5 lakh

RASIKA DILIPRAO

Auditing Work El,
/§




WADATKAR Commerce
RAVINA BABARAO Master of
2021-2022 TADAS Commerce 2022 Data Operator 1.5 lakh
RIYA MAHENDRA Master of Job
2021-2022 BHALGAT Commerce 2022 Computer Operator fresher
Saalry
RIYA PRATAP Master of .
2021-2022 GAIKWAD Commerce 2022 Front office Job 1.5 lakh
RIZWAN SHABBIR Master of Job
2021-2022 2022 Data Operator fresher
SHAIKH Commerce
Saalry
2021-2022 | ROSHAN ARUNRAO | Master of 2022 | Front office Job 1.2 lakh
BUTALE Commerce
SAKSHI AVINASH Master of Data entry operator at Job
2021-2022 2022 ¥y op fresher
BISAN Commerce Xerox Center
Saalry
SAKSHI MILIND Master of Job
2021-2022 BALSARAF Commerce 2022 Accountant fresher
Saalry
SRUSHTI RAMESH Master of Job
2021-2022 SHENDE Commerce 2022 Computer Operator fresher
Saalry
SUNITA BHASKAR Master of )
2021-2022 BORSARE Commerce 2022 Front office Job 1.5 lakh
SWEETY
2021-2022 | DURGESHWAR gﬂaSter of 2022 | Billing Work at Dmart 1 lakh
LONKAR ommerce
2021-2022 | TANVIKRUSHNAJL | Master of 2022 | Front office Job 1.5 lakh
RAUT Commerce
TEJAS . Job
2021-2022 | WASUDEORAO EAaSter of 2022 Eati Operator in Xerox fresher
TURANKAR ommerce enter Saalry
TEJASVINI . Job
2021-2022 | RAJENDRARAO gﬂoanitri;‘:; 2022 Ej;acﬁserator atPrivate | ¢ o cher
HOLE & Saalry
TEJASWINI DIWAKAR | Master of Job
2021-2022 2022 Comuter Tutor fresher
SALWE Commerce
Saalry
TRUPTI DILIPRAO Master of .
2021-2022 GAWANDE Commerce 2022 Front office Job 1.5 lakh
TRUPTI GAJANAN Master of o
2021-2022 CHAFALE Commerce 2022 Teacher at School, Giroli 1.5 lakh
VAIBHAV Master of "
2021-2022 SURESHRAO KHODE | Commerce 2022 Auditing Work 1.5 lakh
VAISHALI JAGDISH Master of
2021-2022 SHELKE Commerce 2022 Data Operator 1.5 lakh




VAISHALI RAJU

Master of

Job

2021-2022 EWNATHE Commerce 2022 Computer Operator fresher
Saalry
VAISHNAVI
2021-2022 | GANGADHAR Master of 2022 | Front office Job 1.2 lakh
Commerce
KAMDI
VAISHNAVI
2021-2022 | KISHORRAO EﬂaSter of 2022 | Billing Work at Dmart 1 lakh
KAWADE ommerce
VRUSHALI
2021-2022 | DNYANESHWAR Master of 2022 | Front office Job 1.5 lakh
Commerce
BHILKAR
VRUSHALI . Job
2021-2022 | DNYANESHWAR gﬂoar;t;ref; 2022 ggza?serator atPrivate | g esher
SHENDE "ne Saalry
ADITYA .
2021-2022 SANTOSHRAO APPA M.Sc.[Biotech] 2022 Lab Attendance 1 lakh
Job
ASHVINI VINOD .
2021-2022 KHANKULE M.Sc.[Biotech] 2022 Self employed fresher
Saalry
BHAGYASHREE
2021-2022 | PRAKASHRAO M.Sc.[Biotech] 2022 Labortory Assistance 1.2 lakh
KARALE
DAMINI Job
2021-2022 | DHANANJAY M.Sc.[Biotech] 2022 Self employed fresher
DAMBHARE Saalry
DIVYANI RUSHI Job
2021-2022 GHATOLE M.Sc.[Biotech] 2022 Lab Technician fresher
Saalry
KOMAL Job
2021-2022 | SUDHAKARRAO M.Sc.[Biotech] 2022 Lab Attendance fresher
BORKUTE Saalry
MADHAVI AJAY Job
2021-2022 M.Sc.[Biotech] 2022 Self employed fresher
DABIR
Saalry
MADHURI
2021-2022 | MAROTRAO M.Sc.[Biotech] 2022 Lab Technician 1.2 lakh
MESHRAM
2021-2022 | PAYALMARGIRAC | 1 o 1Biotech] | 2022 | Labortory Assistance 1.2 lakh
HIWANJ
POOJA ASHOKRAO Job
2021-2022 NAVGHARE M.Sc.[Biotech] 2022 Self employed fresher
Saalry
POONAM Job
2021-2022 | SANJAYRAO M.Sc.[Biotech] 2022 Lab Technician fresher
KSHIRSAGAR Saalry
2021-2022 | PURVAHANUMAN | 1 o [Biotech] | 2022 | Lab Technician 1.2 lakh

MESHRAM




RESHMA Job
2021-2022 | MANOHARRAO M.Sc.[Biotech] 2022 Self employed fresher
RAUT Saalry
SAGAR KISANRAO .
2021-2022 RAGHARLAWAR M.Sc.[Biotech] 2022 Lab Attendance
TANAYA ATULRAO .
2021-2022 DESHMUKH M.Sc.[Biotech] 2022 Lab Attendance
ASHWINI M.Sc.[Chemistr Job
2021-2022 NARENDRA POTE vl 2022 Tutor at Private Coaching fresher
Saalry
2021-2022 | MAYURIARVIND M.Sc.[Chemistr | 5025 | Lab Attendance 1.1 lakh
MUDE vl
NEHA PRALHAD M.Sc.[Chemistr Job
2021-2022 o 2022 Self employed fresher
SATONE vl
Saalry
PARIKSHIT M.Sc.[Chemistr
2021-2022 1 5 B ANRAO DATE yl 2022
2021-2022 | VISHAL RAMESH GAl i'\fs']sc'[Matemat 2022 | Tutor at Private Coaching
YOGITA SUNILRAO | M.Sc.[Matemat
2021-2022 7ADE ics] 2022 Self employed
AKSHAY ARUN M.Sc.[Compute
2021-2022 DHURVE r Science] 2022
AKSHAY .
2021-2022 | DNYANESHW AR MS.S‘c.[Co;npute 2022 2ata Operator at Private
TALWEK AR r Science gency
CHETAN
2021-2022 | GANESHRAO MS'S.C'[COTp”te 2022 | Self employed
PARATE r Science
DAMINI SURESH M.Sc.[Compute
2021-2022 MANDADE  Science] 2022 Lab Attendance
DHANSHREE M.Sc.[Compute
2021-2022 GANESH DONGARE | r Science] 2022
Job
AAKANSHA M.A.[Sociology
2021-2022 MOHANRAO HINGE | ] 2022 Self Employed fresher
Saalry
BHARTI PRAKASH M.A.[Sociology Shop assistant at Clothe
2021-2022 BAWANE ] 2022 shop 1 lakh
Job
DIPALI GULAB M.A.[Sociology
2021-2022 SAWARKAR ] 2022 Self Employed fresher
Saalry
GAURAO AJABRAO | M.A.[Sociolo Job
2021-2022 A & | 2022 | Self Employed fresher
THAKARE ]
Saalry
Job
HARSHA VIJAYRAO | M.A.[Sociology Shop assistant at Clothe
2021-2022 KANTODE ] 2022 shop fresher

Saalry

)




JAISHREE . Job
2021-2022 | DASHRATHJI ;V"A'[S°°'°'°gy 2022 | Self Employed fresher
CHANDEKAR Saalry
S M.A.[Sociolo Job
2021-2022 JAYSHRI NARAYAN o gy 2022 Self Employed fresher
KONDRE ]
Saalry
JIVAN VIJAYRAO M.A.[Sociolo Job
2021-2022 o gy 2022 Addiction Social Worker fresher
YELNE ]
Saalry
KALYANI M.A.[Sociology Liabrary Assitance in
2021-2022 RAMESHRAO RAUT ] 2022 Private Liabrary 1.11akh
MINA SHARAD M.A.[Sociology Shop assistant at Clothe
2021-2022 KALBANDHE ] 2022 shop 1.2 lakh
MONALI . Job
2021-2022 | RAMKRUSHNA ]M'A'[Soc""ogy 2022 | Self Employed fresher
TARALE Saalry
. Job
2021-2022 | NILESH NARENDRA | MA[Sociology | o) | gei Employed fresher
THAKARE ]
Saalry
PALLAVI VINOD M.A.[Sociology Shop assistant at Clothe
2021-2022 RALATE ] 2022 shop 1 lakh
ANJALI . .
2021-2022 | RADHEKISAN IS\/I:A.[Po]IltlcaI 2022 S:op assistant at Clothe 1 lakh
NAGESHWAR clence shop
BHUSHAN M.A.[Political lob
2021-2022 RAJENDRA RAUT Science] 2022 Self Employed fresher
Saalry
DIKSHA SHRAVANJI M.A.[Political Job
2021-2022 BANSOD Science] 2022 Self Employed fresher
Saalry
KALYANI SHY AM M.A.[Political Shop assistant at Medical
2021-2022 GULGHANE Science] 2022 Store 1.2 lakh
LAXMI PADMAKAR M.A.[Political Counsellor at Private
2021-2022 1| ~p Ak ARE Science] 20221 haching 1.3 lakh
Job
MADHURI RAMDAS M.A.[Political
2021-2022 THOOL Science] 2022 Self Employed fresher
Saalry
OMKAR NARAYAN | M.A.[Political Job
2021-2022 o 2022 Self Employed fresher
LIKHAR Science]
Saalry
Job
POOJA RAVINDRA M.A.[Political Counsellor at Private
2021-2022 CHOUDHARY Science] 2022 Coaching fresher
Saalry
PRATIK . Job
2021-2022 | BHASHKARRAO 'sv'iA'[PO]"t'cal 2022 | Self Employed fresher
MADAVI clence Saalry
RASIKA . \
- - Kkh-
2021-2022 PURUSHOTTAM M.A.[Political 2022 Data Entry Operatq,.{ . | 1 lakhk

o\ e
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KADAM Science]
RUPESH - Job
2021-2022 | RADHESHAM 'sv'ZA'[PO]"t'C""' 2022 | Self Employed fresher
GANVIR clence Saalry
MAYURI AJABRAO M.A.[Home
2021-2022 CHIRDE Economics] 2022 Self Employed
PRITI GAUTAMRAO M.A.[Home
2021-2022 FULZELE Economics] 2022 Self Employed
PRATIK SAHEBRAO Master of Powergrid Corporation of
2020-2021 HIWRALE Social Work 2021 India limited 250 lakh
Loknirman Samajik
SACHIN NARAYAN Master of Bahuudeshiy Shikshan
2020-2021 ROTEKAR Social Work 2021 Sanstha Kosara Field 2.8 lakh
Worker
2020-2021 | CHAITESH AVATHARE | Master of 2021 | Priamal Foudation, 1.7 lakh
Social Work
5020-2021 SHANKAR SHUBHASH | Bachelor of 2021 TemLease Services Ltd., 5 8 lakh
TARAFE Commerce Bangalore
Cortex laxmi Healthcare
Bachelor of .
2020-2021 | HARSHAL PALERIYA 2021 PVt Ltd. AVBRHSawangi 1.44 lakh
Commerce
Meghe Wardha
20202021 | SHRUTIPRABHAKAR | Bachelor of 2021 | CSC Center, Barwha 1.20 lakh
WAGH Science
AKASH SHANKAR Bachelor of Spandana sphoorty
2020-2021 MANKAR Commerce 2023 finance Itd 1.8 lakh
2020-2021 | PRAJKTA DHONE Master of 2021 | 8andhiFellowship 1.5 lakh
Social Work Program
SHRI SHRIKANT Master of Jilha Parishad Employees
2020-2021 | ANANATRAO Social Work 2021 Urban Co-oprative 2.42 lakh
BARAHATE Society, Wardha
Wipro Integrated
Learining Program, Wipro
Limited, Dodda Kannelli
2020-2021 | PRATIK DURVE Bachelor of 201 | S3napurRoad, Bengaluru | ooy p
Science - 560 035.
Phone: (080)
28440011/12, Fax: (080)
28440256
DIKSHA BABLU Master of TATA Consultancy
2020-2021 NIMBALKAR Commerce 2021 Services, Nagpur 1.23 lakh
20202021 | RENUKA D, LANDE | Master of 2001 | MannDesiFoundation, |y g,
Commerce Mhaswad Location: Pune
KAJAL SIDDHARTH Master of Mahavitaran pvt Itd
2020-2021 AGLAVE Commerce 2021 Location Thane
Master of Serum Insti tute of India
2020-2021 | PANKAJ DHENGALE Science 2021

(Biotechnology

Pvt. Ltd.020-71946513

3.0 lakh

—

)




Snehal Pharma &

Master of Surgicals Pvt. Ldt
Science MIDC, Tembhari,
2020-2021 | MAHAVI JAMBUTKAR (Biotechnology 2021 Maharashtra 441122, 1.5 lakh
) Contact Details : 0712-
2247171
Snehal Pharma &
Master of Surgicals Pvt. Ldt
Science MIDC, Tembhari,
2020-2021 | PALLAVI NAGAPURE (Biotechnology 2021 Maharashtra 441122, 1.5 lakh
) Contact Details : 0712-
2247171
Master of Genetek Lifesciences,
Science Works: Plot No. B-18,
2020-2021 | SHRADHA DHOBEKAR (Biotechnology 2021 MIDC, Sevagram Road, 2.5 lakh
Wardha-442006, 07152-
) 295091
2020-2022 | ATUL GAUTAM ii‘tcshemr of 2021 | Indian Post Office 1.5 lakh
Wipro Integrated
Learining Program, Wipro
Limited, Dodda Kannelli
SAMIKSHA Bachelor of Sarjapur Road, Bengaluru
2020-2021 KUMBHARKHANE Science 2021 - 560 035. 2.8 lakh
Phone: (080)
28440011/12, Fax: (080)
28440256
Master of Accentyre, S.enior
Science Managing Director
2020-2021 | RUSHIKESH NAGRALE 2021 Lead, Advanced 3.5 lakh
(Computer
Science) Tec.hnology Centers,
India
2020-2021 | ROSHANI BHOYAR | Bachelor of 2021 | TATA Consultancy 1.9 lakh
Science Services, Trivendraum
Master of
2020-2021 | PAYAL DHONE Science 2021 Indian Post Office 1.5 lakh
(Mathematics)
Job
2020-2021 éﬁf\L'EF:&'\F:'ESHRAO gﬂoanitri;‘:ze 2021 | Data Operator fresher
Saalry
Job
ANKITA Master of
2020-2021 AWACHITRAO THOOL | Commerce 2021 Accountant fresher
Saalry
APARNA SUNILRAO Master of Job
2020-2021 2021 Accountant fresher
KHODE Commerce b Saalry

(v Vi
%

Yo AT QeX

)

Commerce
1TOHA.




ASHWINI KRUSNAJI

Master of

2020-2021 BUDDE Commerce 2021 Self Employed 1 lakh
Job
BHAGYASHRI Master of )
2020-2021 SANTOSHRAO ZADE Commerce 2021 Front office Job fresher
Saalry
CHETAN SHRIHARI Master of Job
2020-2021 2021 Accountant fresher
BHOYAR Commerce
Saalry
DIPTI LAKHANRAO Master of Job
2020-2021 TIWASKAR Commerce 2021 Accountant fresher
Saalry
Job
GAURI PRASHANT Master of Part Time Accountant
2020-2021 JAGTAP Commerce 2021 Work fresher
Saalry
KARISHMA KAVDUJI Master of
2020-2021 GAVHALE Commerce 2021 Data Operator 1 lakh
KARISHMA
2020-2021 | PANDHARINATH gﬂoanitri;‘:; 2021 ﬁc:r‘;;‘”ta”t at Sales 1.5 lakh
BOMBALE
KOMAL ASHOKRAO Master of s
2020-2021 GADEKAR Commerce 2021 Billing Work 1.5 lakh
KRUNAL Master of
2020-2021 | CHANDRAKANT 2021 Accountant 1.5 lakh
Commerce
GHATE
LAXMI SUBHASH Master of s
2020-2021 RUKHANE Commerce 2021 Billing Work 1.5 lakh
MAHESH Master of
2020-2021 | GOVARDHSNRAO Commerce 2021 Accountant 1.5 lakh
JADHAO
MANOJ Master of
2020-2021 NAMDEORAO ZORE Commerce 2021 Accountant 1.5 lakh
MAYURI DASHRATH Master of
2020-2021 KAMBLE Commerce 2021 Computer Operator 1.5 lakh
MUKUL MILIND Master of
2020-2021 BALSARAF Commerce 2021 Data Operator 1.5 lakh
NAMITA Master of
2020-2021 | VINAYAKRAO Commerce 2021 Front office Job 1.5 lakh
WANKHEDE
NIKHIL Master of Job
2020-2021 | RAMCHANDRA Commerce 2021 Accountant at Cloth Shop fresher
LOKHANDE Saalry
NITA SURESHRAO Master of Part Time Accountant
2020-2021 DHURAD Commerce 2021 Work 1lakh
Job
NUTAN MOHAN Master of
2020-2021 GOMASE Commerce 2021 Computer Operator fresher

Saalry




PALLAVI ASHOK

Master of

Job

2020-2021 GIRDE Commerce 2021 Self Employed fresher
Saalry
2020-2021 | "AWAN OMPRAKASH | Master of 2021 | Billing Work 1.5 lakh
KADU Commerce
POOJA YASHPAL Master of
2020-2021 MANGTANI Commerce 2021 Data Operator 1.5 lakh
PRADNYA SHARAD Master of .
2020-2021 WANKHADE Commerce 2021 Front office Job 1.5 lakh
PRAGATI Master of
2020-2021 | VASANTRAO Commerce 2021 Front office Job 1.5 lakh
WARBHE
PRAJAKTA NIRANJAN | Master of ..
2020-2021 AHATE Commerce 2021 Auditing Work 1.5 lakh
PRANJALI Master of
2020-2021 | MAHADEVRAO Commerce 2021 Data Operator 1.5 lakh
BAWANE
PRATIKSHA Job
Master of
2020-2021 | GAJANANRAO Commerce 2021 Computer Operator fresher
LATARE Saalry
PRITAM Master of
2020-2021 | AWDHUTRAO Commerce 2021 Front office Job 1.5 lakh
GHATOL
PRIYANKA Master of Job
2020-2021 | YOGESHWAR Commerce 2021 Data Operator fresher
DAMBHARE Saalry
20202021 | PUIA GAIANANRAO | Master of 2021 | Front office Job 1.2 lakh
INGOLE Commerce
PUNAM Master of
2020-2021 | DNYANESHWAR Commerce 2021 Billing Work at Dmart 1 lakh
WADANDRE
PUNAM SATISHRAO Master of .
2020-2021 KARHAR Commerce 2021 Front office Job 1.5 lakh
. Job
2020-2021 RAJLAXMI GOPAL Master of 2021 Data Operator in Xerox fresher
SIDDHA Commerce Center
Saalry
RAKHI . Job
2020-2021 | DNYANESHWAR gﬂoanitri;‘:ze 2021 Ej;acﬁrferator atPrivate | ¢ cher
WANKHEDE & Saalry
Job
2020-2021 | TOSHANI SANJAY Master of 2021 | Comuter Tutor fresher
KALE Commerce
Saalry
RUSHIKESH Master of
2020-2021 | SANTOSHRAO Commerce 2021 Front office Job 1.5 lakh
KAWALE
SAGAR NARAYANRAO | Master of .
2020-2021 WAGHAMARE Commerce 2021 Front office Job 1.5 Iakt\
L,,/;n,\ \ 6/)’/'“
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SUMIT GUNUANT

Master of

2020-2021 BAMNOTE Commerce 2021 Auditing Work 1.5 lakh
SUSHMA BHOJRAOII Master of
2020-2021 DEWASE Commerce 2021 Data Operator 1.5 lakh
Job
TUSHAR PUNDLIK Master of
2020-2021 ARVIKAR Commerce 2021 Computer Operator fresher
Saalry
KALYANI SURENDRA | M.A.[Home Job
2020-2021 YADAV Economics] 2021 Self Employed fresher
Saalry
SONU KHANDERAO | M.A.[Home Job
2020-2021 MEHAR Economics] 2021 Self Employed fresher
Saalry
AKASH MEGHRAJ | M.A.[Sociolo lob
2020-2021 A & | 2021 | Self Employed fresher
POTKAR ]
Saalry
ASHWINI SURESH M.A.[Sociology Shop assistant at Cloth
2020-2021 NAGARALE ] 2021 shop 1 lakh
Job
BHAGYASHRI M.A.[Sociology
2020-2021 SUMEDH SANGOLE | ] 2021 Self Employed fresher
Saalry
HARSHALI . Job
2020-2021 | MORESHWAR ]M'A'[Soc""ogy 2021 | Self Employed fresher
VAIDYA Saalry
KOMAL . . Job
2020-2021 | KHUSHALRAO ]M'A'[S"C'o'ogy 2021 S:op assistantat general | o o
GAJBHIYE >hop Saalry
. Job
2020-2021 | LALT RAVINDRA M.A.[Sociology | 5571 | self Employed fresher
PENDAM ]
Saalry
MEGHA SURESHRAO | M.A.[Sociolo Job
2020-2021 A & | 2021 | Self Employed fresher
WASULE ]
Saalry
PAYAL . Job
2020-2021 | NAMDEORAO ]M'A'[5°°'°'°gy 2021 | Addiction Social Worker | fresher
REWATKAR Saalry
5020-2021 PUJA SUDHAKAR M.A.[Sociology 2021 Lle?brary f’-\55|tance in 1.1 lakh
RAUT ] Private Liabrary
RAKSHANDA M.A.[Sociology Shop assistant at Cloth
2020-2021 MURLIDHAR POKALE | ] 2021 shop 1.2 lakh
RUCHIKA KISANRAO | M.A.[Sociolo Job
2020-2021 o gy 2021 Self Employed fresher
IRPACHE ]
Saalry
RUPALI SURESH M.A.[Sociolo Job
2020-2021 o gy 2021 Self Employed fresher
SURJUSE ]
Saalry
2020-2021 | SARIKA M.A.[Sociology 2021

Shop assistant at C[}nﬁ)th‘

1 lakhr

)




KRUSHNARAO NARE

]

shop

5020-2021 SNEHA SURESH M.A.[Sociology 021 Shop assistant at book 1 1akh
DHOKE ] store
AISHWARY A .
2020-2021 KESHAVRAO NAIK M.Sc.[Biotech] 2021 Lab Attendance 1 lakh
Job
2020-2021 ASHWINI GOPAL M.Sc.[Biotech] 2021 Self employed fresher
YETRE
Saalry
BHAGYASHRI
2020-2021 | DILIPRAO M.Sc.[Biotech] 2021 Labortory Assistance 1.2 lakh
ROHANKAR
BHAVANA Job
2020-2021 | RAMESHRAO M.Sc.[Biotech] 2021 Self employed fresher
GHUME Saalry
DARSHANA Job
2020-2021 HARIBHAU BAND M.Sc.[Biotech] 2021 Lab Technician fresher
Saalry
JAYA SUDAMAJI Job
2020-2021 MOTWANI M.Sc.[Biotech] 2021 Lab Attendance fresher
Saalry
KRUTEE KISHORRAO Job
2020-2021 M.Sc.[Biotech] 2021 Lab Attendance fresher
KUBADE
Saalry
MADHAVI Job
2020-2021 | ANANTRAO M.Sc.[Biotech] 2021 Self employed fresher
JAMBUTKAR Saalry
NIKITA
2020-2021 | NARENDRAKUMAR M.Sc.[Biotech] 2021 Lab Technician 1.2 lakh
BOPCHE
NUTAN NARESHRAO Job
2020-2021 M.Sc.[Biotech] 2021 Self employed fresher
SHENDRE
Saalry
PALLAVI .
2020-2021 RAMESHRAO TADAS M.Sc.[Biotech] 2021 Lab Attendance 1 lakh
Job
2020-2021 EQ&'NI HANUMAN M.Sc.[Biotech] 2021 Self employed fresher
Saalry
RAVINA . .
2020-2021 VINAY AKRAO NAIK M.Sc.[Biotech] 2021 Labortory Assistance 1.2 lakh
RINA DOMAJI Job
2020-2021 AMBATKAR M.Sc.[Biotech] 2021 Self employed fresher
Saalry
SATISH SHANKARLAL Job
2020-2021 M.Sc.[Biotech] 2021 Lab Technician fresher
PATLE
Saalry
SNEHAL VIJAY Job
2020-2021 FULBANDHE M.Sc.[Biotech] 2021 Lab Attendance fresher

_Saalry

)




Job

SUPRIYA GAJANAN .
2020-2021 BHARASKAR M.Sc.[Biotech] 2021 Lab Attendance fresher
Saalry
YACHIKA NAMDEV Job
2020-2021 M.Sc.[Biotech] 2021 Self employed fresher
KAPSE
Saalry
YASHASHRI . .
2020-2021 PRAKASH BAGADE M.Sc.[Biotech] 2021 Lab Technician 1.2 lakh
ABHIJIT BHANUDAS Master of ]
2020-2021 TAKSANDE Social Work 2021 Counsellor at Hospital 1.1 lakh
GAJANAN Job
2020-2021 | RAMESHRAO gf)f:s;f:,\;’;rk 2021 | Self employed fresher
MURASKAR ! Saalry
INDRAJIT DEWAJI Master of ]
2020-2021 SATPUTE Social Work 2021 Counsellor at Hospital 1.1 lakh
JAYASHRI Master of Job
2020-2021 KRUSHNAI HULKE Social Work 2021 Counsellor at Hospital fresher
Saalry
Master of Job
2020-2021 | KAJAL DILIP MASKE . 2021 Clerk at Hospital fresher
Social Work
Saalry
KOMAL Job
2020-2021 | AWACHITRAO gfjj;f:,\;’;rk 2021 | Self employed fresher
THOOL Saalry
PUJA SHRAWAN Master of ]
2020-2021 PUNSE Social Work 2021 Clerk at Hospital 1 lakh
PUNAM Master of Job
2020-2021 UDDHAVRAO DANI | Social Work 2021 Clerk at Hospital fresher
Saalry
PUSHPLATA Job
2020-2021 | WASANTRAO 'sv'a?tf:/\? f ) 2021 | Self employed fresher
BHENDE octal or Saalry
RAHUL JAGADISH | Master of Job
2020-2021 MAHAKULKAR Social Work 2021 Self employed fresher
Saalry
Master of Job
2020-2021 | RAVINA ANIL BAND . 2021 Self employed fresher
Social Work
Saalry
2020-2021 | SWEETI SUNIL AKARE | Master of 2021 | Addiction Social Worker | 1.2 lakh
Social Work
TEJASVINEE Master of Job
2020-2021 | NANDAKISHOR . 2021 Addiction Social Worker fresher
Social Work
DHOKE Saalry
VAIBHAV NARAYAN | Master of Job
2020-2021 TIWADE Social Work 2021 Junior social Worker fresher
Saalry
2020-2021 Master of 2021

Job—-

VISHAKHA

Self employed EV
/% \

)




SUNILRAO HOLE Social Work fresher
Saalry
YOGESH Job
2020-2021 | MAROTRAO gf)?;e:/\;);rk 2021 Counsellor at Hospital fresher
WAYGOKAR ! Saalry
Altruist Technologies Pvt.
2019-2020 ZAATJC;QQRSERBURE ?:i‘;:i':r of 2020 | Ltd. Emp. Code: 1.5 lakh
VTX1129969
Ranibai Agnihori
SHUBHANGI Master of .
2019-2020 VILASRAO GOLE Commerce 2020 Instiltu.te, We'lrdha Post: 2.5 lakh
Assi. Librabrian
Water for People Indian
DIVYA GAJANANRAO | Master of Trust, Designation:
2019-2020 TIPRAMWAR Social Work 2020 Consultant Emp. Code: 1.6 lakh
WFPIT/AMR/CONO75
Maan Deshi Foundation,
2019-2020 | RENUKADILIPRAO | Master of 2020 | Mhaswad, Location: Pune | 1.7 lakh
LANDE Social Work .
Dhayri
ASHISH RAMDAS Master of B. J. Government College,
2015-2020 BHANDE Social Work 2020 Pune 2.5 lakh
SHWETA NARESH M.Sc.(Mathem . .
2019-2020 ADMANE atics) 2020 Sainata nursing home 1.8
AVINASH DATTA Master of )
2019-2020 TARADE Social Work 2020 Counsellor at Hospital 1.1 lakh
CHETAN Job
2019-2020 | SURENDRARAO 'sv'a?tfwf ) 2020 | Self employed fresher
PETKAR oclalvor Saalry
DIKSHA RAJENDRA Master of )
2019-2020 KATKAR Social Work 2020 Counsellor at Hospital 1.1 lakh
DIPALI RUPRAO Master of Job
2019-2020 INGOLE Social Work 2020 Counsellor at Hospital fresher
Saalry
DNYANESHWAR Master of . Job
2019-2020 | SHRIKRUSHNA Social Work 2020 Clerk at Hospital fresher
TADASE oclalvor Saalry
GHANSHY AM Master of Job
2019-2020 | HARICHANDRA Social Work 2020 Self employed fresher
BOLAKHE ! Saalry
HARSHAW ANI
2019-2020 | BAKARAMUJI gﬂaf'tf:’\;’ f ) 2020 | Clerk at Hospital 1 lakh
7 ADODE ocial Wor
ISHWAR Job
2019-2020 | SURYABHAN 'sv'a?tfwf ) 2020 | Clerk at Hospital fresher
HEMANE oclalvor Saalry
KAJAL Master of Job
2019-2020 NAMDEORAO KOVE | Social Work 2020 Self employed fresher

Saalry




KARUNA HARIDASJI

Master of

Job

2019-2020 DABHNE Social Work 2020 Self employed fresher
Saalry
KAVITA RAMAROJI | Master of Job
2019-2020 KHANDATE Social Work 2020 Self employed fresher
Saalry
KIRTI VIJAYRAO Master of . .
2019-2020 SURVE Social Work 2020 Addiction Social Worker 1.2 lakh
MANGESH Master of Job
2019-2020 UTTAMRAO JIVTODE | Social Work 2020 Addiction Social Worker fresher
Saalry
RAJU ATMARAM Master of Job
2019-2020 SAKHARKAR Social Work 2020 Self employed fresher
Saalry
RAM MOTIRAM Master of Job
2019-2020 PAWAR Social Work 2020 Self employed fresher
Saalry
RUPESH VITTHALRAO | Master of Job
2019-2020 TIPALE Social Work 2020 Self employed fresher
Saalry
RUSHIKESH GAUTAM | Master of Job
2019-2020 PATIL Social Work 2020 Counsellor at Hospital fresher
Saalry
SACHIN NARAYAN | Master of Job
2019-2020 ROTEKAR Social Work 2020 Self employed fresher
Saalry
SAGAR GAJANAN Master of . .
2019-2020 PATIL Social Work 2020 Addiction Social Worker 1.2 lakh
SARIKA LAXMAN Master of Job
2019-2020 WANKAR Social Work 2020 Addiction Social Worker fresher
Saalry
SWAPNIL Job
2019-2020 | RAMESHRAO 'sv'a?tfwf ) 2020 | Junior social Worker fresher
SARODE oclalvor Saalry
SWATI Job
2019-2020 | HANUMANTRAO gf)iS;T:/\?ctrk 2020 | Self employed fresher
MASKAR ! Saalry
TRUPTI RAJENDRA Master of Job
2019-2020 MORANKAR Social Work 2020 Counsellor at Hospital fresher
Saalry
AKASH SHARAD Master of Job
2019-2020 GHATURLE Commerce 2020 Data Operator fresher
Saalry
AMRUTA Job
2019-2020 | RADHESHAM gﬂoar;t;re‘r’; 2020 | Accountant fresher
JAISWAL Saalry
2019-2020 Master of 2020

ARCHANA ARUN

Accountant ‘jg/

Job—

)




KUDEY Commerce fresher
Saalry
ASHWINI Master of
2019-2020 NANABHAU ATRAM | Commerce 2020 Self Employed 1 lakh
BHARTI Job
2019-2020 | DIGAMBARRAO Eﬂoar;trire‘r’; 2020 | Front office Job fresher
GADGE Saalry
BHUSHAN Job
2019-2020 | MAROTRAO gﬂaSter of 2020 | Accountant fresher
WAGHMARE ommerce Saalry
DINESH Master of Job
2019-2020 RAMESHRAO PATIL Commerce 2020 Accountant fresher
Saalry
GANESHRI . Job
2019-2020 | PANDURANG I EAaSter of 2020 \F;\?rt II ime Accountant fresher
WAGHMARE ommerce or Saalry
KAJAL RAMESH Master of
2019-2020 SHINDE Commerce 2020 Data Operator 1 lakh
KALYANI
2019-2020 | DNYNESHWARAO EAaSter of 2020 Acciunta”t at Sales 1.5 lakh
FUTANE ommerce marts
KARISHMA
2019-2020 | RAMRAOJI EAaSter of 2020 | Billing Work 1.5 lakh
WADHAWE ommerce
KAVITA ASHOKRAO | Master of
2019-2020 WARATK AR Commerce 2020 Accountant 1.5 lakh
KUMAR
2019-2020 | DNYANESHWAR gﬂaSter of 2020 | Billing Work 1.5 lakh
GADGE ommerce
LALIT UMESH Master of
2019-2020 W ANKHEDE Commerce 2020 Accountant 1.5 lakh
MANGESH KISNAJI | Master of
2019-2020 NEHARE Commerce 2020 Accountant 1.5 lakh
MOHINI SUNIL Master of
2019-2020 JAISWAL Commerce 2020 Computer Operator 1.5 lakh
POOJA
2019-2020 | MADHUKARRAO g/loar;t:,;(::e 2020 | Data Operator 1.5 lakh
GARDHANE
PRATIBHA
2019-2020 | MIKUNDRAO EAaSter of 2020 | Front office Job 1.5 lakh
URKUDKAR ommerce
RAHUL MAROTIRAO | Master of Job
2019-2020 WAGHADE Commerce 2020 Accountant at Cloth Shop fresher
Saalry
RAKHI HARIHAR Master of Part Time Accountant
2019-2020 DHOLE Commerce 2020 Work 1lakh
REENA RAMRAO Master of Job
2019-2020 GAWHALE Commerce 2020 Computer Operator

fresher

)




Saalry

ROSHANI Job
2019-2020 | ARVINDRAO EAaSter of 2020 | Storekeeper fresher
KUTEMATE ommerce Saalry
SACHIN
2019-2020 | RAMESHRAO EﬂaSter of 2020 | Billing Work 1.5 lakh
DEULKAR ommerce
SAMIR ANILRAO Master of
2019-2020 SHENDE Commerce 2020 Data Operator 1.5 lakh
SHARDDHA
2019-2020 | ASHOKRAO EAaSter of 2020 | Front office Job 1.5 lakh
BANGADKAR ommerce
SHUBHAM
2019-2020 | CHANDAN gﬂaSter of 2020 | Front office Job 1.5 lakh
PAUNIKAR ommerce
SHUBHAM
2019-2020 | JANARDHAN gﬂaSter of 2020 | Auditing Work 1.5 lakh
BAWANKAR ommerce
SHWETA
2019-2020 | BHARATRAO EAaSter of 2020 | Data Operator 1.5 lakh
TALMALE ommerce
SONALI PRADIPRAO | Master of Job
2019-2020 CHICHATE Commerce 2020 Computer Operator fresher
Saalry
SUKESANA Master of )
2019-2020 ARUNRAO KATWATE | Commerce 2020 Front office Job 1.5 lakh
SUMIT RAJENDRA Master of Job
2019-2020 BADWAIK Commerce 2020 Data Operator fresher
Saalry
SUPRIYA
2019-2020 | SUDHAKARRAO EAaSter of 2020 | Front office Job 1.2 lakh
BHOYAR ommerce
2019-2020 | SURAJMANIKRAO | Master of 2020 | Billing Work at Dmart 1 lakh
ADE Commerce
TEJAS SANJAY Master of .
2019-2020 SHARMA Commerce 2020 Front office Job 1.5 lakh
Job
TEJASWINI Master of Data Operator in Xerox
2019-2020 | |\ ODRAO FATING | Commerce 2020 conter fresher
Saalry
Job
USHA SHIVAUI Master of Data Operator at Private
2019-2020 BALPANDE Commerce 2020 Coaching fresher
Saalry
ANKITA .
2019-2020 | JANARDHAN 'VI"SC'][B'OtGCh” 2020 | Lab Attendance 1 lakh
WANKHADE ology
. Job
2019-2020 | ASHWINIARUNRAO | M.Sc.[Biotechn |00 | o6 0 bioved fresher

THAKARE

ology]

Saalry

)




2019-2020

DIKSHA VIJAYRAO

M.Sc.[Biotechn

2020

Labortory Assistance

1.2 lakh

GHONGADE ology]
. Job
2019-2020 | MONALIHARIDAS | M.Sc.[Biotechn | ) | o160 bioved fresher
WADE ology]
Saalry
MONALI . Job
2019-2020 | SURYABHAHJI 'VI"SC'][B'OtGCh” 2020 | Lab Technician fresher
TELRANDHE ology Saalry
NAMRATA .
2019-2020 | LAXMANRAO NI"SC'][B'OtECh” 2020 | Lab Attendance 1.1 lakh
CHAUDHARY OlogY
. Job
2019-2020 | PANKAJ ANNAJI M.Sc.[Biotechn 2020 | Lab Attendance fresher
DHENGLE ology]
Saalry
SHRADDHA M.Sc.[Biotechn Job
2019-2020 RUPRAO DHOBEKAR | ology] 2020 Self employed fresher
Saalry
SHUBHANGI .
2019-2020 | SHAMRAOJI NI"SC'][B'OtECh” 2020 | Lab Technician 1.2 lakh
KURWADE ology
Job
SNEHA OMPRAKASH | M.Sc.[Biotechn
2019-2020 GHONGADE ology] 2020 Self employed fresher
Saalry
TILOTMA ANKUSH M.Sc.[Biotechn Job
2019-2020 o 2020 Lab Technician fresher
DHOTE ology]
Saalry
TRUPTI . Job
2019-2020 | CHANDRASHEKHAR 'VI"SC'][B'°te°h” 2020 | Lab Attendance fresher
KULKARNI oloey Saalry
VAISHNAVI M.Sc.[Biotechn
2019-2020 ARVINDRAO DANI ology] 2020 Lab Attendance 1.1 lakh
. Job
2019-2020 | YISHWAJITVILASJL | M.Sc.[Biotechn | ) | o160 bloyed fresher
BHAGAT ology]
Saalry
WRUSHALI M.Sc.[Biotechn Job
2019-2020 PRADIPRAO SHINDE | ology] 2020 Self employed fresher
Saalry
ABHILASHA M.A Job
2019-2020 DILIPRAO PETKAR [Sociology] 2020 Self Employed fresher
Saalry
AMOL UTTAMRAO M.A. Shop assistant at Cloth
2019-2020 | opr (Sociology] 2020 shop 1 lakh
ANUP PREMDASJI M.A Job
2019-2020 TEMBHARE [Sociology] 2020 Self Employed fresher
Saalry
BHAGYAWAN M.A Job
2019-2020 KAWDUI DHORE [Sociology] 2020 Self Employed fresher

7 ‘Saalry

7




JAYSHRI

2019-2020 | VISHWESHWAR Pg'AZ o8] 2020 S:op assistant at general |, |\
BHALAVI ociology shop
KOMAL KISNAJI M.A Job
2019-2020 T 2020 Self Employed fresher
SOYAM [Sociology]
Saalry
MANISHA BABARAO | M.A Job
2019-2020 o 2020 Self Employed fresher
SOYAM [Sociology]
Saalry
PAYAL MA Job
2019-2020 | SHANKARRAO [S<.)c.'olo ] 2020 Addiction Social Worker fresher
URKUDE 0108y Saalry
PRATIHSHA i itance i
2019-2020 | PRAMODRAO '[\;"A'. o8y 2020 ;'?brfryff'tance " 1.1 lakh
BLENDE ociology rivate Liabrary
PRIYANKA M.A. Shop assistant at Cloth
2019-2020 SUNILRAO BHOGE [Sociology] 2020 shop 1.2 lakh
ROSHANA M.A Job
2019-2020 SUDHAKARJI MALIYE | [Sociology] 2020 Self Employed fresher
Saalry
SANDESH M.A Job
2019-2020 | DHYANESHWAR [S. . logy] 2020 Self Employed fresher
DHURVE oclology Saalry
SHUBHAM INDRAJIT | M.A. Shop assistant at Cloth
2019-2020 DAWALE [Sociology] 2020 shop 1 lakh
SHUBHAM M.A. Shop assistant at book
2013-2020 PADMAKAR AKARE | [Sociology] 2020 store 1lakh
SHUBHANGI .
2019-2020 | MADHAORAO '[\;"A'. o8] 2020 S:Op assistant at Cloth 1 lakh
DHURVE ociology shop
VUJAY AMBADAS M.A. Shop assistant at book
2019-2020 KUSRAM [Sociology] 2020 store 1lakh
ADITI M.A. [Political Counsellor at Private
2019-2020 | DNYANESHWAR Science] 2020 Coachin 1.1 lakh
KSHIRSAGAR ! ng
Job
PRIYA PREMDAS M.A. [Political
2019-2020 DHAWANE Science] 2020 Self Employed fresher
Saalry
PRIY ANKA "
2019-2020 | VISHWESHWAR 'sV'ZA' [P‘]’"t'ca' 2020 | Data Entry Operator 1 lakh
TAGADE clence
RAHUL -, Job
2019-2020 | PRABHAKARRAO M.A. [Political 2020 | Self Employed fresher
Science]
ADE Saalry
SUWARNA -, Job
2019-2020 | MADHUKARRAO 2"&2}12‘]"'“‘:3' 2020 | Self Employed fresher
DHONGADE ! Saalry
2019-2020 WRUSHAL ML.A. [Political 2020 Liabrary Assitance ih, 1.2 lakh

RAMESHRAO KADU

N (e

)




Science] Private Liabrary
VARSHA "
2019-2020 | SHANKARRAO M_.A. [English] 2020 | Teacherat Competitive 2.1 lakh
coaching classes
NIMJE
KARTIK BAGWAN Master of TeamLease Service Ltd.,
2018-2019 KOTHULE Commerce 2019 Bengaluru, Karnataka, 2.8 lakh
Emp Code: 2424186
MANOJ SURESHRAO | Bachelor of Umed- Maharashtra
2018-2019 2019 Gramin Jivanotti Abhiyan, | 2.25 lakh
VAIDYA Commerce
Akola
SWAPNIL Master of Gramin Samassya Mukti
2018-2019 HANUMANTRAO ISAL | Social Work 2019 Trust, Yavatmal 2.1 lakh
SHUBHAM AVINASH Bachelor of Randstand Pvt ltd.,
2018-2019 GAIKWAD Business 2019 Location- Pune Emp. 3.5 lakh
Administration Code: 25118
ADITYA SHARAD Bachelor of . .
2018-2019 BOREKAR Science 2019 Piramal foundation 1.6 lakh
Job
AKASH SHARAD Master of
2018-2019 GHATURLE Commerce 2019 Data Operator fresher
Saalry
2018-2019 | DINESHRAMESHRAQ | Master of 2019 | Accountant 1.2 lakh
PATIL Commerce
KALYANI Master of Job
2018-2019 | DNYANESHWAR Commerce 2019 Accountant fresher
FUTANE Saalry
LALIT UMESH Master of
2018-2019 WANKHEDE Commerce 2019 Self Employed 1 lakh
MOHINI SUNIL Master of Job
2018-2019 JAISWAL Commerce 2019 Front office Job fresher
Saalry
POOJA MADHUKAR Master of
2018-2019 GARDHANE Commerce 2019 Accountant 1.2 lakh
RAHUL MAROTI Master of
2018-2019 WAGHADE Commerce 2019 Accountant 1.1 lakh
ROSHANI . Job
2018-2019 | ARVINDRAO gﬂoanitri;‘:ze 2019 \F;\j‘;tr; ime Accountant fresher
KUTMATE Saalry
SACHIN RAMESHRAO | Master of
2018-2019 DEULKAR Commerce 2019 Data Operator 1 lakh
SHRADDHA ASHOK Master of Accountant at Sales
2018-2013 BANGADKAR Commerce 2013 marts 1.5 lakh
TEJASWINI Master of s
2018-2019 VINODRAO FATING Commerce 2019 Billing Work 1.5 lakh
AKSHAY PRABHAKAR | Master of
2018-2019 TELRANDHE Commerce 2019 Accountant 1.5 lakh
ASHWINI NANABHAU | Master of - .
2018-2019 ATRAM Commerce 2019 Billing Work ‘\/ %ISVIak,h

)




BHARTI DIGAMBER

Master of

2018-2019 GADGE Commerce 2019 Accountant 1.5 lakh
GANESHRI Master of
2018-2019 | PANDURANGII Commerce 2019 Accountant 1.5 lakh
WAGHMARE
KAJAL RAMESH Master of
2018-2019 SHINDE Commerce 2019 Computer Operator 1.5 lakh
KUMAR Master of
2018-2019 | DNYANESHWAR 2019 Data Operator 1.5 lakh
Commerce
GADGE
MANGESH KISANAJI Master of .
2018-2019 NEHARE Commerce 2019 Front office Job 1.5 lakh
Job
PRIYA VASANTRAO Master of
2018-2019 AMBATKAR Commerce 2019 Accountant at Cloth Shop fresher
Saalry
RAKHI HARIHAR Master of Part Time Accountant
2018-2019 DHOLE Commerce 2019 Work 1 lakh
Job
REENA RAMRAO Master of
2018-2019 GAVHALE Commerce 2019 Computer Operator fresher
Saalry
SAMIR ANILRAO Master of Job
2018-2019 SHENDE Commerce 2019 Self Employed fresher
Saalry
SONALI PRADIPRAO Master of s
2018-2019 CHICHATE Commerce 2019 Billing Work 1.5 lakh
2018-2019 | 3ORAIMANIKRAO | Master of 2019 | Data Operator 1.5 lakh
ADE Commerce
USHA SHIVAIJI Master of .
2018-2019 BALPANDE Commerce 2019 Front office Job 1.5 lakh
2018-2019 | VISHALRAIESHRAG | Master of 2019 | Storekeeper at hospital | 1.4 lakh
TIKHE Commerce
Job
ANKUSH SURESH Master of
2018-2019 PANDE Social Work 2019 Self employed fresher
Saalry
AVINASH DATTA Master of .
2018-2019 TARADE Social Work 2019 Counsellor at Hospital 1.1 lakh
BHAWANA SURESH Master of .
2018-2019 MATE Social Work 2019 Clerk at Hospital 1.2 lakh
CHETAN Master of
2018-2019 | SURENDRARAO . 2019 Counsellor at Hospital 1 lakh
Social Work
PETKAR
DIKSHA RAJENDRA Master of Job
2018-2019 KATKAR Social Work 2019 Self employed fresher
Saalry
DNYANESHWAR Master of
2018-2019 | SHRIKRUSHNA . 2019 Counsellor at Hospital 1.1 lakh
Social Work \

TADASE




GANESH Master of Job
2018-2019 | NAMDEORAO Social Work 2019 Self employed fresher
ATRAM Saalry
HARSHAWANI Master of Job
2018-2019 BAKARAM ZADODE Social Work 2019 Self employed fresher
Saalry
ISHWAR SURYABHAN | Master of .
2018-2019 HEMANE Social Work 2019 Counsellor at Hospital 1.1 lakh
Job
KIRTI VIJAYRAO Master of .
2018-2019 SURVE Social Work 2019 Counsellor at Hospital fresher
Saalry
MANGESH Master of .
2018-2019 UTTAMRAO JIVTODE | Social Work 2019 Clerk at Hospital 1.4 lakh
MAYURI Master of Job
2018-2019 | KRUSHNARAO Social Work 2019 Self employed fresher
WARKAD Saalry
NAYAN GANESHRAO | Master of .
2018-2019 KATHANE Social Work 2019 Clerk at Hospital 1 lakh
Job
NITESH PANDURANG | Master of
2018-2019 MOHURLE Social Work 2019 Self employed fresher
Saalry
PRIYANKA VILASRAO | Master of .
2018-2019 CHAPKE Social Work 2019 Counsellor at Hospital 1.3 lakh
Job
PUJA VIJAYRAO Master of .
2018-2019 PADOLE Social Work 2019 Clerk at Hospital fresher
Saalry
PUNAM JANARDHAN | Master of .
2018-2019 TADAS Social Work 2019 Counsellor at Hospital 1 lakh
Job
RAGINI DAMODHAR Master of
2018-2019 TAYADE Social Work 2019 Self employed fresher
Saalry
SUMEDH Master of
2018-2019 | CHANDRAKANT . 2019 Counsellor at Hospital 1.1 lakh
Social Work
MOON
SWATI Master of Job
2018-2019 | HANUMANTRAO Social Work 2019 Counsellor at Hospital fresher
MASKAR Saalry
TRUPTI RAJENDRA Master of .
2018-2019 MORANKAR Social Work 2019 Clerk at Hospital 1.2 lakh
UMESH Master of Job
2018-2019 | MADHAVRAO Social Work 2019 Self employed fresher
MUNESHWAR Saalry
VAIBHAV Master of
2018-2019 | GANPATRAO Social Work 2019 Clerk at Hospital 1 lakh
GINGULE
2018-2019 ANKITA JANARDHAN M.Sc.[Biotech] 2019 Lab Attendance

WANKHEDE

1 lakh

)




ASHWINI ARUNRAO

Job

2018-2019 THAKARE M.Sc.[Biotech] 2019 Self employed fresher
Saalry
DIKSHA VIJAYRAO . .
2018-2019 GHONGADE M.Sc.[Biotech] 2019 Labortory Assistance 1.2 lakh
MONALI Job
2018-2019 | SURYABHANII M.Sc.[Biotech] 2019 Self employed fresher
TELRANDHE Saalry
NAMRATA Job
2018-2019 | LAXMANRAO M.Sc.[Biotech] 2019 Lab Technician fresher
CHAUDHARY Saalry
PANKAJ ANNAJI .
2018-2019 DHENGLE M.Sc.[Biotech] 2019 Lab Attendance 1.5 lakh
POOJA GAJANANRAO Job
2018-2019 M.Sc.[Biotech] 2019 Lab Attendance fresher
BHOYAR
Saalry
SHRADHA RUPRAO Job
2018-2019 DHOBEKAR M.Sc.[Biotech] 2019 Self employed fresher
Saalry
2018-2019 -I!_-)III-I(())-'II-"I\EAA ANKUSH M.Sc.[Biotech] 2019 Lab Technician 1.2 lakh
ANUP PREMDASIJI M.A.[Sociology Shop assistant at general
2018-2019 TEMBHARE ] 2019 shop 1 lakh
Job
BHAGYAWAN M.A.[Sociology
2018-2019 KAWADUJI DHORE ] 2019 Self Employed fresher
Saalry
JAYSHRI M.A.[Sociolo Job
2018-2019 | VISHWESHWAR . & | 2019 | Self Employed fresher
BHALAVI Saalry
KOMAL KISNAJI M.A.[Sociology Shop assistant at Cloth
2018-2019 SOYAM ] 2019 shop 1.2 lakh
2018-2019 | ATIKAGUNWANT | MAfSociology | 5016 | geif Employed 1.1 lakh
KANDE ]
. Job
2018-2019 | MANISHABABARAO | MA[Sociology | 515 | ceif Employed fresher
SOYAM ]
Saalry
PRIYANKA SUNILRAO | M.A.[Sociolo Job
2018-2019 A 8 | 2019 | Addiction Social Worker | fresher
BHOGE ]
Saalry
ADITI M.A.[Political Shop assistant at Medical
2018-2019 | DNYANESHWAR Sc}eélce] 2019 StorF; 1.2 lakh
KSHIRSAGAR
PRIYA PREMDAS M.A.[Political Counsellor at Private
2018-2019 DHAWANE Science] 2019 Coaching 1.3 lakh
Job
RAHUL M.A.[Political
2018-2019 PRABHAKARRAO ADE | Science] 2019 Self Employed fresher

Saalry-

)




SUWARNA M.A.[Political Counsellor at Private

2018-2019 | MADHUKARRAO Sc}eﬁce] 2019 Coachin 1.2 lakh
DHONGADE &
WRUSHALI M.A.[Political Shop assistant at Medical

2018-2013 RAMESHRAO KADU Science] 2019 Store 1.2 lakh

BOTRIN
PRINC

)
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Justdial

To,
Akash Balasaheb Gubre
Pune

Dear Akash,
We are delighted to welcome you to Just Dial and wish you a great career with us

Reference to our recent discussions, we are pleased o appoint you as Certified Internet
Consultant on the following terms and conditions

Your Employee Code is 10143837.
1. Date of Joining and Place of Work

Your date of joining the employment with Just Dial is 08-07-2023 and your place of posting is Pune
The Company reserves its right to transfer you to any other location within India or abroad and to
any of its subsidiaries or associale companies. You shall abide by the rules and regulations
pertaining to the entity where you are posted

2. Compensation

Your consolidated compensation per annum on Cost to Company basis is INR 300000 (Three lakh
only),which is detailed in the Annexure. The payments of monthly remuneration, incentive and other
payouts are subject to you achieving Performance Levels in accordance with performance policy
and company policy which will be intimated to you from time to time.

The details of your compensation are as follows

1. CTC per month - First 3 months - Rs. 20000/

2. CTC per month - 4th month onwards - Rs. 25000/-

3. Retention Bonus® - Payable at the end of 4 months - Rs.15000/-
4. Total CTC per annum - Rs. 300000/

“Accepled By

~__ Axash Balasaheb Gubre
12.07-2023 10:07:26
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You will be eligible for Salary revision & Retention bonus on successful completion of 4
onths and being active in the system (Resigned / Notice serving not eligible) till the salary pay
date(4th month)

urther details are given in the Annexure.
ncentive or Bonus payout is governed by incentive payout policy circulated and communicated from
ime to time. The company reserves the right to hold any vaniable payments including, but not limited
0, performance linked incentives/performance based bonuses at its discretion, in case your
pmployment with company is not active or under notice period on the Incentive payout date. Further,
ncentive payout during the notice period shall be determined by the company.

ou shall be on probation for a period of six months from the date of your joining. On satisfactory
ompletion of the probationary period, your services will be confirmed in writing. You will deem to be
n probation until issuance of confirmation letter.

be reviewed from time to time based on business exigencies. You shall have no objection to working
pn shifts or staggered shift duty hours, if required

Akash Balasaheb Gubre
12-07-2023 10:07:26
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5. Good Faith and Confidentiality

During your employment with the Company, you will devote the whole of your energies to your work
and you will not - directly or indirectly - carry-on or engage or be interested in any other business or
trade or employment or project or assignment of any nature, regardiess of whether it has a monetar
benefit or not y)

You shall not induce, recruit or solicit, either directly or indirectly, any employee or client or custom..
of the Company for a period of 12 months from the date of your separation from the Company

You shall keep all confidential information that comes to your knowledge during your employment
with us and shall not use or disclose or attempt to disclose any of the secrets or confidential
information of the Company or its subsidiaries or associated companies to any person - internal or
external - or 1o any agency or enlity, except as authorized or required by your duties.

You will be also responsible for the safekeeping and return in good condition and order, of all
Company assets-hardware and sofltware - including Books, Documents, Files, Digital products like
CD’s and DVD's, Credit and Debit Cards, Passwords or Authorization Codes, etc., which will be in
your use, custody or charge during your employment with us.

6. Inventions and Patents

All inventions, creations, developments, improvements and any or all work done by you either your
employment with the Company shall remain the property of and singly or jointly during vested in the
Company.

The Company reserves the right to obtain copy right or patent registration of any invention, creation,
development or improvement of any work done by you either singly or jointly during your
employment with us.

You will execute all papers and documents that may be necessary to obtain patents or copyrights in
favour of the Company,

"Accepled By
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7. Background Verification

The Company reserves the right to conduct Internal / External Background verification check

pnytime during the tenure of your employment and employees are expected to co-operate for the

pe me. Any negative report may lead to disciplinary / legal action including termination of your

pmployment with immediate effect without notice and/or without any payment in lieu of notice.

Background Verification also includes Behavioral, attitude aspects apart from Qualification /
ducation, Employment, Criminal etc.

B. Termination of Employment

wiriting by either side and without assigning any reasons thereof or salary in lieu of notice period.

b. Your services may be terminated after confirmation by giving 30 days

B. Your services may be terminated any time during the probationary period by giving 15 days notice

2 In case of short notice period, Company shall have the right to recover/deduct/adjust the same
‘ om your salaryflegal dues, if any, against the unserved notice period as per Notice Period Policy
pnd any other dues payable by you to the company.

[ If you are absent for a continuous period of 15 days without prior written approval of your
feporting, (including overstay on leave etc.) then it will result in loss of your employment and the
kame shall automatically come to an end without any notice or intimation from Company.

p. In case of absconding or unauthorized absence from work without prior written approval of your
porting or non-submission of resignation as per Exit Policy, the Company reserves the right to hold

bl your legal dues till all the formalities will be completed and also recover/deduct/adjust the same
om your legal dues, if any other dues payable by you to the Company

"Accepted By

1
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. The Company shall be entitied to terminate your employment without notice, indemnities, and
compensation in any of the following events but not limited to:

1. i you are, in the opinion of the Company involved in any forgery or fraud, disobedience,
fiisorderly behavior, negligence, indiscipline, absenteeism or any other misconduct considered as
eterrent to our interest or of violation of one or more terms of the employment or policies,

il if you have been found to have committed a serious breach or continual material breach of
any of your duties or obligations;

i, if you are found to have made illagal monetary profit or received any gratuities or other
ewards, in cash or in kind, out of any of the Company's affairs or any of its subsidiaries or related
ompanies.

. Company shall also be entitled to recover including but not limited to any cost. expenses, any
enalty, interest or damages caused to Company due to any of your acts of omission.

You agree that at the time of leaving the employment, you will deliver to the Company (and will

0ep in his/her possession, recreate or deliver to anyone else) all Confidential Information aswe 4
il other devices, assets, records, data, notes, reports, proposals, lists, correspondence,
specifications, equipment, customer or client lists or information, or any other documents or property
elonging to the Company or any of its Affiliates. In the ovent if you fail to return any properties (as

entioned above), Company reserves the right to withhold all your dues and it may initiate
pppropriate legal proceedings against you

"Accepted By"
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9. Performance Adherence

Your performance will be evaluated based on the targets / task allotted to you by your reporting
Authority on time-to-time basis / periodical basis. Failing to achieve the target can lead to
termination on performance ground or other similar grounds with or without notice period or salary
in lieu of notice period. However, the decision by management will be final.

10. Jurisdiction

It is agreed that all disputes between you and the Company shall have jurisdiction of the courts in
Mumbai. All other terms and conditions shall be as per the general or specific rules of the Company
in force from time to time

11. Period of Employment

The age of retirement shall be 58 years and on superannuation you shall be entitied to such benefits
as are available under the law and/or the rules framed by the Company.

12. Business Continuity

On the occurrence of any events like Acts of God. fire, flood, explosion, earthquake, or other nat.
forces, war, accident, epidemics. any labor disturbance. action of Statutory Authorities or local or
Central Governments, change in Laws (force majeure events) or any other acts which are beyond
control of the Company. it (Company) may alter the terms of employment or may take other
necessary steps to ensure business continuity of the Company

13. "My JD" Mobile Application

In "My JD"mobile application (My JD App). you can access Company’'s documents, policies &
procedure, records, all notifications, including but not limited to your letters, leave and altendance
and other records which are uploaded / facilitated to you all the time. It is your sole responsibility to
go through the documents as uploaded in My JD App as required and keep yourself updated about
all the policies & process of the Company and any amendment thereof and abide by the same all
the time, in addition to any other applicable policies and processes that you may need to adhere
during the term of your employment.

"Accepled By"
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14. General

a. You will be eligible for the benefits of the Company’s Leave Rules/holiday policy during the
employment terms, as updated in JD App from time to time

b. To ensure that our employees have a good work-life balance, we encourage our employees o
utilize their leaves, so that they return to work rejuvenated with a fresh zeal and hence any forms of
leave encashments are not applicable. Though un-availed PL can be accumulated as detailed in the
Leave policy.

c. Employees are encouraged to discuss their Leaves / Annual Leave planner with their reporting
manager al least 15 days in advance before applying in MyJD for mutual and consensus business
operations.

d. Please note that individual salary is a confidential matter and not to be discussed with any other
employee.

e. You will keep us informed of any change in your mobile phone number or your residential address
or your marital status

{. You clicking on “accept the appointment letter” through the link, confirms that you have read.
agreed, acknowledged and accepled all the terms and conditions of employment with Just Dial and
that you will abide by all the policies and process laid down by the company from time to time.

Please note-

Acceptance of the appointment letter needs to be done electronically by you & confirms that you
have given complete acceptance of the appointment letter & its terms of employment

In case you have nol accepted the appointment letter within 24 hours from the receipt of the link.it
will be deemed by the organization as an acceptance of appointment letter & its terms of
employment.

After the electronic acceptance of the Appointment letter, Company may ask you to submit the duly
signed hard copy of the letter to Just Dial's office.

Yours sincerely,

For Just Dial Limited “Accepted By"

o .

N

Madhulika Singh
Regional Head - Human Resources

Akash Balasaheb Gubre
12-07-2023 10:07:26




Annexure:-

Just Dial Ltd. - Compensation Package

Annexure

Employee Name

Just Dial Ltd Compensation Structure
Akash Balasaheb Gubre

Justdial

| Department

Sales

| Designation

Cenified intermet Consultant

| Efective Date

08-07-2023

|CTC (in INR)
Pay structure

300000/- per annum
Monthly
(First 3 montns)

Monthly
(41N MONLN Orrwaras)

Fixed Components

| Basic

15010

15010

| House Rent Allowance (HRA)

3150

7505

| Attire Allowance

679

Ficld Allowance

0
0_

556

Components

Employer PF Contribution

Employer ESIC Contribution

Benefit's(C2)

Reimbursements

| Sodexo

| Conveyance Reimbursemenl

| Fuel Reimbursement

Reimbursements(c3)

Bonus

CTC (Total C1+C2+C3 + Stalutory Bonus)(a]

|Deductions 3

| E-npl-cryec PF Contribution

0

| Employee ESIC Contribution

137

Total Deductions (b)

137

“*Net Take Home {a - b - C2)
Overall CTC

19273
20000

25000

* Mol Take Home & SUDCt 10 Appecatio takes, Oductions, perfomance [oicy and comparry poicy Ntimated to you Fam e 1o ime

Yours sincerely,
For Just Dial Limited

o

\ N?J\

),
Madhulika Singh
Regional Head - Human Resources

“Accepted By”

Akash Balasaheb G

12-07-2023 10:0 8




Justdial

Annexure:-
Just Dial Ltd. - Compensation Package

Annexure - Just Dial Ltd Compensation Structure
| Employee Name Akash Balasaheb Gubre
| Department Sales
Designation Certified Internet Consultant
Effective Date 08-07-2023
\CTC (in INR) 300000/ per annum

(First 3 montns)

Fixed Components
| Basic 15010

| House Rent Allowance (HRA) 3150

| Attire Allowance 0
Field Allowance 0

| 18160

Statutory Components
| Employer PF Contribution 0
| Employer ESIC Contribution 590
Benefit's(C2) 590

Reimbursements

| Sodexo

| Conveyance Reimbursement
| Fuel Reimbursament

Reimbursements{c3)

Statutory Bonus 1250
CTC (Total C1+C24C3 + Statutory Bonus){a 20000

| Employee PF Contnbution 0
Emplaym ESIC Contribution 137
Total Deductions (b) 137
"“Net Take Home (a - b - C2) 19273 25000

Overall CTC

* Net Take Home 5 SUDct [0 APPICAtse Laes, 0SaUCtons, Perinmance POICY anc Company poRcy nimated to you Fom tme 1o lime

Yours sincerely,

For Just Dial Limited “Accepted By"

Yo '

W

Madhulika Singh
Regional Head - Human Resources

Akash Balasaheb G 8
12-07-2023 10:0




- Justdial”™

India's No. 1 local search engine

Akash Balasaheb
Gubre

mp. Code : 10143837
Jepartment : Sales

(2

Authorised Signatory
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BROADCAST ENGINEERING CONSULTANTS INDIA LIMITED

A e od bl | ey e

Lreime Mbevuiey of brfor=wgte s § Mo auiee
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aecnmsum«uum:y Datec 16/11

EMP.CODE: 18775

MS. DIVYANI SANJAY BHOYAR

FATHER NAME: SANJAY WASUDEORAD
BHOYAR

WARADPANDE MARG NEAR VITTHAL
MANDIR MALGUJARIPURA WARDHA MH-
442001

EMAIL ID: DIVYANIK2GMAIL COM
MOBILE . 9371385434

Dear Ms. DIVYANI SANJAY BHOYAR,

We are pleased to engage you as “Junior Assistant” for Food Safety and Standards Authority of
India, FSSAl Mumbai. You are requested 1o submit YOur joming repont 1o the Administrative Officer,
FSSAI-WR, Food Safety and Standards Authority of India, 12* Fioor, Hallmark Business Plaza,
Bandra (E), Mumbai- 51. The terms and conditions of your engagemen! are as under

1. Mmrmhmwhlmwmmm.ﬂhmmmmlm
reviewed as per the terms & conditions mutually agreed upon. If the contract is not reviewed on of
before expiry of s validty period, £ will automatically terminale on the expiry of the perod
mentioned above. The contract will also terminate i the project awarded by FSSAI 1o BECIL is
terminated. However, notwithstanding anything mentioned above this contract can also be
|mabyﬁhnrsmwm!smmmmw«mmmdmam!ﬂemleu
thereol. However acceptance of payment by the company shall be at 2s discretion.

2. YOUR COST TO COMPANY

| COMPONENT NAME | AMOUNT N nR) |
| GROSS BENEFITS Lo ancy ‘ee 1 amIsaon |
| EMPLOYER CONTRIBUTION [Er— 1950 00
| EMPLOYEE CONTRIBUTION RECURRING |  motoyns P ]
| NET PAY (In Hand): 26458.00 (PER MONTH)

RUPEES TWENTY SIX THOUSAND FOUR HUNDRED FIFTY EIGHT ONLY

3. BECL Mlmmammrmwatmnmmmmmmwmammu

EPF contribution of the and employee 0 the concemed provident fund commission and
also deposit the ES! contribution to the ES| department concermned from time 1o time.

You will be on probation for & period of 15 days. On successful completion of the same. the
agreement is vakd for its lerm, else. the same. gets lerminated wihout giving any notice.

You wall nolI:nnnm!edblﬂydh«bcnoﬁumbhlorwmmdmcommnym
as DA, HRA, CCA, Gratuity, Medical. Incentive etc. However, you shall be ebgible |
as applicable in FSSAI

qeman w0 v de gwvm g e af ftef-110 002, Bt 4 91 17 ATEAYY 2% *Qp .l'll__'ﬂ' 21375885
Head Office : 14-B. Ring Road, Indraprastha Estate, New Delhi- 110 002 Tel 91 11 23378823 2SSaxs<G1 11 23370885
3 E-mail contactus@bect com Webaite - www becd com




2

Snce the engagement is purely on contract basss, it does not imply any possibity of abmorpton
n FSSAl or BECIL You should agree not (o put any caim for permanency or continuation of i
rrespective of the total duration of your contract in contmuabion of in pans.

Durng the tenure. you may come nto possession of confidential information or data or lechnical
«nowiedge related 1o the FSSAIBECIL's business operations and its customers. It would be
essental o ensure that such confidential information or data or knowledge are no! made
avalable of become known Io any. edher by word of mouth or otherwise. This confidentalty
obhkgalon would also exiend to any information or knowledge relating 1o any aspect of the
busness that may come nlo your possession in the course of this contract,

Upon termination of this contract or whenever required 1o do so, you shall agree to return
fotwin n good conditon, all records, pen drives, CDs. drawings, nolebooks and other
Cocuments pertaning o the confidental information, whether made available 1o you or prepared

by you o otherwise and also any Merature, equipment, tools or other devices in your custody
which are owned or possessed by the FSSAIBECIL

The contract does not entitled you lo enler nlo any commitments or dealings on behall of the
Management for which you have no express authority, nor alter or be 3 party to any aheration of

any pnnciple or policy of the Management or exceed the authonty or discretion vested in you
without the previous sanction of the competent authonity.,

You shall keep us informed about your local and permanent residential address and also your
address of contact when working /going outstation,

!'lnybﬂmo!aumtyumdmmeyuwwyw_ywmlreunﬂmdemwual
the ume of lermination of this agreement,

You shall not during the continuance of this contract do any acl or be guilty of any conduct
which causes o is calculated 10 cause or may be reasonably foreseen 1o cause damage to
FSSAUVBECIL or its property, reputation or general interest. If at any time in our opinion, which is
final in this manter, you are involved or found guilty of dishonesty, disobedience, gsorderty

or.nogigmorruu-umorounrctwmmm.dbyusudewmlo

You would lake every care in handling FSSAI equipment n parformance of your duties. In case
of any damage o the equipment you would be labie lo make good the loss/damage.

Ymulbefupoﬂuuolumoufm

wrﬂummooodmumaamcm.wmcﬂ
may be in your use, custody or charge,

Publishing of resuits of any of the study/work/projects undertaken
form such as research Joumnal, business pubbcation, n

by BECIL or FSSAI in any
ewspaper, discussioniwriting paper,

¥ W te. be permitted. No outputs from this
study in any form will be sola for any remuneration

All the terms & conditions mentioned above
are accepled by the undersigned

(Name

PAN -

& Sqgnature of the candidale agponted )
FLWPB9B40P

AADHAR NO 511794260855




YASHASWI
To 03.06.2023

Dear Ms. Amrapali Rameshwarji Umare
Traince No. 5537

With reference to your application and subsequent interview we are pleased to offer you as ‘Data
rms and conditions.

Entry Operator” under Apprenticeship Act 1961 subject to the following te

. You will be posted at District Health Office Wardha, Taluka - Wardha , Wardha

You will join on 03.06.2023 .
Upon joining of your “On the job training as an apprentice, your contract letter will be

Sent to approval of apprenticeship advisor. )
You will be paid consolidated monthly stipend of -= on pro rata basis
Being an apprentice under apprenticeship act all the rules and regulations under the act

will be applicable to you.

1
-
3

For Yashaswi Academy for Skills

Authorized Signatory
Ref: MOM- OD.No.SHSM/HRD/DEOAgency/42100-288/2021 dated 04 Aug 2021

ndorsement

I hereby confirm that I have understood apprenticeship scheme properly and | accept the same. |
agree that by signing this letter does not constitute employment or any guarantee of employment.

Signature

Once you join, please inform us the date of joining by mail.

L
e Any grievances, you should mail on email: deonagpurdiv(@yashswigroup.in

e Do not call on mobile.

YASHASWI ACADEMY FOR SKILLS
A : YASHASWI HOUSE, LANE 15, PRABHAT ROAD. PUNE 411 004.
T:+891 20 6749 2727 | W : WWW.YASHASWIGROUP.IN
CIN : UBO903PN2014NFL 151080
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98 CERTIFICATE

EMPLOYEE

ik 57 S ST S¥ ¥
OF ACHIEVEMENT

Best emplovee certificate awarded to

VASH A GULHANE

Congratulations on heing selected as the best emplovee of
the month. Thank vou for vour hard work and contribution.

Monday 27 October, 2022

Ankush Shah

Proprielor

1/
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HDB Financial Services Limited

2nd Floor, Wilson House,

Old Nagardas Road,

Near Amboli Subway,

Andheri East, Mumbai - 400069

Tel. : 022 - 7945 5000

Email : hdb.hrcompliance@hdbfs.com
Web : www.hdbfs.com

CIN - U65993GJ2007PLC051028

October 13, 2022

Ref:HDBFS/22-23/HRIC383344/Appt/A61705

Mr.Akshay Dattatrey Khedkar,
Ward No 4,

Ganesh Chowk,

Nerdingla Tiwasa Rd,

Near Ganesh Mandir,
Amravati-444707

Dear Mr.Akshay Dattatrey Khedkar,
LETTER OF APPOINTMENT

Further to your application and subsequent discussions for employment, HDB Financial Services Limited (“Company”)
is pleased to appoint you as SALES EXECUTIVE on the terms and conditions as set out below.

Your Total Salary per annum is set out as attached in Annexure A. All remuneration, benefits and perquisites will be
taxed in accordance with the provisions of Income Tax Act, 1961 and any other enactments in force from time to time.

Terms and Conditions:

a) Your duties and responsibilities will be explained to you on your joining the Company.

b) Your initial place of posting will be at WARUD. The Company reserves the right to change the duties assigned to
you, transfer you, temporarily or permanently, to any other office / branch, subsidiary or associate of the Company
or to any other place of business of the Company that is in existence or may come into existence at a future date. The
Company further reserves the right to transfer you from one shift to another, depending upon the exigencies of work.

You shall devote your whole time and attention to your duties with the Company and will not directly or indirectly,
for any part of your time carry on any business or occupation or enter in any capacity, the employment of or
association in business for profit or otherwise, with any firm, company or person without the prior written consent of
the Company.

You shall abide by all the applicable policies, rules, regulations, procedures and practices of the Company, as may be
amended, from time to time and comply with all applicable Laws. Any violation of or failure to comply with or abide
by the same shall be deemed to constitute an act of misconduct.

Registered Office : Radhika, 2nd Floor, Law Garden Road, Navrangpura, Ahmedabad-380 009.

eSigned using Aadhaar
(Leegality.com - DV7PHKX)
Akshay Dattatrey Khedkar

Date: Mon Oct 17 14:36:46 IST Page 1 of 5
2022




L HDB :uwiees

e) You will be responsible for the safe keeping and return in good condition and order, of any properties and / or assets
which may be entrusted to you by the Company. The Company shall have the right to deduct the money value of all
such properties and / or other assets from your dues and take such other action as it may deem proper in the event of
your failure to account for such properties to the Company’s satisfaction.

You shall not, during your employment with the Company or at any time thereafter, discuss, divulge, or make
public, directly or indirectly, to any individual, firm, company or person of any nature whatsoever, any information,
processes, policies, documents, research, development, finances, properties, contracts, methods, trade secrets,
transactions, or generally in relation to the business and affairs of the Company (including its subsidiaries and
associate companies) or its clients, customers, employees, management, or business associates, which you may
acquire during the course of, or which may otherwise come to your knowledge or possession during the course of
your employment with the Company.

This letter of appointment can be terminated by either party by giving One month's notice in writing. It is clarified
that, in the event of a termination of this Agreement by you, the decision whether or not to accept salary in lieu of the
notice period will rest solely with the Company and you may be required to serve the applicable notice period
instead of paying to the Company an amount equivalent to your salary in lieu thereof. The Company may, at its sole
discretion, require you to proceed on leave during your notice period. Upon the termination of this letter of
appointment, you will be required to comply with the Company’s exit formalities.

If at any time, you are found to be overstaying your sanctioned leave or are absent from work without permission for
a period exceeding 5 (five) consecutive days or are found to be habitually absent or are otherwise found guilty of
dishonesty, disobedience, fraud, insubordination, riotous and disorderly behaviour, negligence, indiscipline or any
other act of misconduct (as determined by the Company in its sole discretion), then the Company will be entitled to

terminate your services with immediate effect without giving you a notice or salary in lieu thereof.

Nothing contained herein constitutes a guarantee of employment. Your performance shall continuously be evaluated
by the Company. If you are found to be incompetent in the discharge of your duty or do not meet the productivity
norms, your services shall be terminated. The Company reserves the sole right to terminate your employment on
grounds of performance not being up to expected standards. The final decision of the management in this regard
shall be final.

Notwithstanding anything contained in the above paragraphs, your services may be terminated by the organization
if you are found to be indulging in acts of commission / omission which may be prejudicial to the interest of the
organization, or any act of dishonesty, disobedience, insubordination or any other misconduct or neglect of duty or
incompetence in discharge of duty on your part.

In the event of any allegation of misconduct against you, the Company will initiate disciplinary proceedings against
you as per its rules in this regard.

You will keep the Company informed of any change in your residential address or in any of the other information
pertaining to you as provided to the Company. All communication sent by the Company on the address registered in
our records, will be construed as communication served on you.




m) You will retire from the employment of the Company on your completing 60 (Sixty) years of age. It will be necessary
for you to produce proper proof of your age within 7 (seven) days on receipt of this letter as may be required by the

Company.

This letter of appointment shall be governed by and construed in accordance with the laws of India. The terms and
conditions set out in this letter of appointment constitute service conditions applicable to your employment in the
organization and any dispute arising out of this letter of appointment or pertaining to your employment shall be
subject to the exclusive jurisdiction of the courts of Mumbai.

You shall comply with the data protection policy of the Company when handling personal data in the course of your
employment with the Company including personal data relating to any employee, customer, client or agent of the
Company or any of its affiliates and you shall promptly report any breaches or anticipated breaches of the same.

You consent to the Company, its affiliates processing data relating to you for legal, personnel, administrative and
management purposes and in particular to the processing of any “sensitive personal data or information” (as defined
in the policies of the Company). The Company may make such information available to any of its affiliates, those
who provide products or services to the Company or any of its affiliates (such as advisers and payroll
administrators), regulatory authorities, potential purchasers of the Company or the business in which you work, and
as may be required by law. You also consent to the Company carrying out the above activities and other similar
classes of activities prior to, during and after the termination of your employment with the Company, provided that

such activities are carried out in a lawful manner and for legitimate purposes.

If at any time during your employment you make, develop, discover or participate in the making or discovery of any
“Intellectual Property Rights”(as defined in the policies of the Company) relating to or capable of being used in the
business being carried on by the Company or any of its affiliates, such Intellectual Property Rights shall be the
absolute property of the Company. At the request of the Company you shall execute all such documents and do all
acts, matters and things which may be necessary or desirable for obtaining registration or other protection for the
Intellectual Property Rights as may be specified by the Company.

You hereby acknowledge and undertake that you do not have and shall not have at any point of time, any
ownership, interest, right or title in the Intellectual Property Rights nor will you claim any ownership, interest, right
or title in the Intellectual Property Rights or brand forming part of the business of the Company or any of its

affiliates.

You shall not, at any time during the course of your employment and any time after the termination of your

employment with the Company, make any statement, representation, post commentary, content or image or
communicate in writing, orally or otherwise or take any action directly or indirectly in public or private, in any
manner or through any medium whatsoever including but not limited to newspaper, social media, e-mail, SMS,
internet, blog, social networking websites etc., which may directly or indirectly, defame or disparage the image,
credibility, good name, goodwill and reputation of the Company or any of its officers, directors, employees, agents,

consultants, representatives etc. or create an hostile work environment.

Your appointment will be subject to the organization receiving satisfactory references and Contact Point verification
report.




u) Any variation of the above terms and conditions will not be valid until expressly made in writing by the Company.

v) This letter of appointment (together with all its annexures) shall supersede all prior, oral or written agreements or
communications, formal or informal, in relation to your employment with the Company.

As your acceptance to these terms of employment, please sign the duplicate copy of this letter of appointment in the
space provided below and return the same to us.

You are requested to join no later than October 28, 2022.

Kindly arrange to bring self-attested copies of the following documents along with their originals for verification on the
date of your joining:

a) Copy of Educational Certificates and Marksheets (Xth, XIIth, Graduation, Post Graduation)
b) Proof of date of birth (Copy of driving license, Voter ID, Passport)

c) Duly signed duplicate copy of Appointment Letter

d) Copy of Pan Card and Aadhaar Card (Both documents are required for Salary processing)

You will be required to complete the Company's prescribed joining formalities within 3 (three) working days from the
date of your joining and submit the same to the Human Resources Department for necessary processing of your Salary.

Yours Sincerely,
For HDB Financial Services Ltd.

Smily Mehra
HBL Global - a division of HDB Financial Services Limited.

Mr.Akshay Dattatrey Khedkar

Ref:HDBFS,/22-23/HRIC383344/Appt/A61705 Page 4 of 5




Annexure A

FINANCIAL .
H DBS ERVICES Compensation Breakup

Name MR.AKSHAY DATTATREY KHEDKAR

Role Sales Executive

Grade G7

Location

Annual Compensation Break up HDBFS Monthly

Basic 97,500 8,125

HRA 39,000 3,250

Conveyance Allowance 19,500 1,625

Provident Fund (Employer's contribution) 14,040 1,170

Gross Salary (A) 1,70,040 14,170

ESIC (Employer's contribution)----(B) 4,436 370

Gratuity 4,690 391

Total Fixed Compensation (D=A+B+C) 1,79,166 14,930

Note:

This Offer is subject to positive Contact Point Verification, Reference checks &
CIBIL/SAS check. Your consent for candidature of the company will be considered as
consent for accessing your CIBIL report.

Employee and Employer’s contribution towards ESI will be 0.75% & 3.25%
respectively

You will be entitled to Performance Incentive Plan as per Company Policy

Gratuity is as per “"The Payment of Gratuity Act”.

You will be covered under Group Personal Accident Insurance as per policy of the
Organization

Ref:HDBFS/22-23/HRIC383344/Appt/A61705

I accept the terms and conditions as mentioned in the Appointment letter.

eSigned using Aadhaar
(Leegality.com - DV7PHKX)
Akshay Dattatrey Khedkar

Date: Mon Oct 17 14:36:46 IST
2022

Mr.Akshay Dattatrey Khedkar




Offer ref # A61705

SPECIMEN FORM 2 (REVISED)

NOMINATION & DECLARATION FORM GROUP No.:
FOR UNEXEMPTED / EXEMPTED ESTABLISHMENTS Office:

Declaration and Nomination Form under the Employees Provident Funds

and Employees Pension Scheme

(Paragraph 33 & 61 (1) of the Employees Provident Funds Scheme, 1952 and
Para 18 of the Employees Pension Scheme, 1995)

1. NAME (in block letters ) : Akshay Dattatrey Khedkar
2. FATHER'S / HUSBAND'S NAME : Dattatraydattatrey Dadarao Khedkar
3. DATE OF BIRTH : 14-May-1997
4. SEX: Male
5. MARITAL STATUS : Single
6. ACCOUNT NO : MH /BAN / 49611
7. ADDRESS : Ward No 4,
Ganesh Chowk,
Amravati - 444707

PART - A (EPF)

I hereby nominate the persons(s) / cancel the nomination made by me previously and nominate the person(s), mentioned below to receive the amount

standing to my credit in the Employees Provident Fund in the event my death.

Total amount or L . .
share of If the nominee is minor, name & relationship &

Name & Address of the Nominee(s) Nominee's relationship with . accumulation in PF add. of the guardian who may receive the
the member Date of Birth to be paid in each amount during minority of nominee

nominee

€] (2) 3 4) ()

Maya Dattatray Khedkar, Ward No 4, Ganesh Mother 01-Jan-1972
Chowk, Amravati- 444707

1. *Certificate that I have no family as defined in para 2 (g) of the Employees Provident Funds Scheme, 1952 and should I acquire a family thereafter
the above nomination should be deemed as cancelled.

2. *Certified that my father / mother is / are dependent upon me.

(*) Strike out whichever is not applicable.

SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER




Offer ref # A61705
PART - B (EPS)

Para18
I hereby furnish below particulars of the members of my family who would be eligible to receive widow / children Pension in the event of my death.

Sr. No. Name & Address of the family member/s Date of Birth Relationship with Member

M (2) (3) (4)

1 Maya Dattatray Khedkar, Ward No 4, Ganesh Chowk, Amravati- 444707 01-Jan-1972 Mother

**Certified that I have no family, as defined in para 2 (vii) of the Employees Pension Scheme, 1995 and should I acquire a family here after I shall
furnish particulars thereon in the above form.
I hereby nominate the following person for receiving the monthly family pension (admissible under para 16 (2) (i) and (ii) in the event of my death

without leaving and eligible family member/s for receiving pension.

Name of the Nominee Address Date of Birth Relationship with
Member

(1) (2) 3 (4)

Maya Dattatray Khedkar Ward No 4, Ganesh Chowk, Amravati- 444707 01-Jan-1972

igned using Aadhaar
egality.com - DV7PHKX)

hay Dattatrey Khedkar
te: Mon Oct 17 14:36:46 IST
2

Date : 17-Oct-2022 X

(*) Strike out whichever is not applicable SIGNATURE OR THUMB IMPRESSION THE SUBSCRIBER

CERTIFICATE BY EMPLOYER

CERTIFICATE that the above declaration and nomination has been signed / thumb impressed before me.

by Shri / Smt. / Miss. employed in my / our establishment
after he / she has read the entire / the entries have been read over to him / her by me and confirmed by him her

For HDB Financial Services Limited

Authorized Signatory

Signature of the Employer's OR other Authorised Officer's the Establishments
Signature with Designation
HDB Financial Services Ltd
Ground Floor, Zenith House, Keshavrao Khadye Marg,
Opp.Race Course, Mahalaxmi, Mumbai - 400034.




Offer ref # A61705

UNDER THE PAYMENT OF GRATUITY ACT, 1992.
&
THE PAYMENT OF GRATUITY (MAHARASHTRA) RULE, 1972

FORM 'F'
(See Sub-Rule (i) of rule (6)

Nomination

To

M/s HDB Financial Services Limited
Ground Floor, Zenith House,
Keshavrao Khadye Marg,

Opp.Race Course, Mahalaxmi
Mumbai - 400034.

Shri / Shrimati / Kumari AKSHAY DATTATREY KHEDKAR whose particulars are given in the statement below hereby nominate the
person(s) mentioned below to receive the gratuity payable after my death as also the gratuity standing to my credit in the event of my death
before that amount has become payable, or having become payable has not been paid and direct that the said amount of gratuity shall be
paid in proportion indicated against the name(s) of the nominee(s).

I hereby certify that the person(s) mentioned is / are member(s) of my family within the meaning of clause (h) of section 2 of the Payment of
Gratuity Act, 1972.

I hereby declare that [ have no family within the meaning of clause (h) of section (2) of the said Act.

(a) My father / mother / parents is / are not dependent on me.
(b) My husband's father / mother / parents is / are not dependent on my husband.

I have excluded my husband from my family by a notice dated the to the controlling authority in terms of the provison to clause(s) of section
2 of the said Act.

Nomination made herein invalidates my previous nomination.

NOMINEE (S)

Name If Full address of the nominee(s) - (1) Relationship with the Age of the Nominee Proportion by which the
Employee (2) 3) gratuity will be shared (4)

MAYA DATTATRAY KHEDKAR,Ward No 4, Ganesh Chowk,

Amravati- 444707 Mother 01-Jan-1972

eSigned using Aadhaar
(Leegality.com - DV7PHKX)
Akshay Dattatrey Khedkar

Date: Mon Oct 17 14:36:46 IST
2022




Offer ref # A61705

Statement

Religion

Hinduism

Sex.

Male

Name of employee in full.

Akshay Dattatrey Khedkar

Whether married/unmarried/widow

Single

Department/Branch/Section where
employed

Warud

Post held with Ticket or Serial Number if any.

Sales Executive

Date of appointment.

17-Oct-2022

Permanent address.

Ward No 4, Ganesh Chowk, Amravati - 444707

Village

Thana

Sub-division

Post Office

District

State

Place : Warud
Date : 17-Oct-2022

eSigned using Aadhaar

a
(Leegality.com - DV7P
Ak

HKX)

shay Dattatrey Khedkar

Date:

Mon-Oct_17-14:36:461ST.

Signatuf@79'humb impression of the employee

Declaration by witnesses

Name in full Signature of Witnesses.

Place : Warud

I declare that the Nomination has been signed /thumb impressed before me.

Address of witnesses

Place : Warud

Certificate by the employer

Certified that the particulars of the above nomination have been verified and recorded in this establishment.

Employer's References No., If any.

Designation

HDB Financial Services Ltd

Ground Floor, Zenith House,
Keshavrao Khadye Marg
Opp.Race Course, Mahalaxmi
Mumbai - 400034.

For HDB Financial Services Limited

Authorized Signatory

Signature/Thumb impression of the Authorized Signatory

Acknowledgement by the employee

Received the duplicate copy of nomination in Form 'F' filed by me and duly certified by the employer.

Note : Strike out the words and paragraphs not applicable.

eSigned using Aadhaar
(Leegality.com - DV7PHKX)
Akshay Dattatrey Khedkar

Date: Mon Oct 17 14:36:46 IST
2022

Signature of the employee




Composite Declaration Form Form -11
(To be retained by the Employer for future reference) A6 1 705

EMPLOYEES' PROVIDENT FUND ORGANIZATION
Employees' Provident Funds Scheme, 1952 (Paragraph 34 & 57) &
Employees' Pension Scheme, 1995 (Paragraph 24)
(Declaration by a person taking up employment in an establishment on which EPFS 1952 and/or EPS 1995 is applicable)

Name of the Member Akshay Dattatrey Khedkar

Fathers' Name v

Spouse’s Name Dattatraydattatrey Dadarao Khedkar
Date of Birth (DD/MM/YYYY) 1 4/05/1 997

Gender: (Male/Female/Transgender) Male

Marital Status(Married/Unmarried/Widow/Widower/Divorcee) U nma rri ed

(a) Email Id: AKSHAYKHEDKAR22019@GMAIL.COM
(b) Mobile No.: 91 7285231 5

Present employment details:
Date of joining in the current establishment (DD/MM/YYYY) 1 7/1 0/2 022

KYC Details (attach self attested copies of following KYCs)

a) Bank Account No.: 33368985440

b IFS Code of the branch: SB'NNOO12312
c) AADHAAR Number: 279118799300

d) Permanent Account No. (PAN), if available MNZPK7524H

Whether earlier a member of Employees' Provident
Fund Scheme, 1952 ?

Yes

Whether earlier a member of Employees' Pension

Scheme, 1995 ? Yes

Previous employment details [if Yes to 9 &/or 10 above] - Un-exempted

Scheme
Establishment Universal Account PF Account Date of joining Date of exit Certificate

Name & Address Number Number (DD/MM/YYYY) (DD/MM/YYYY) No. (if

issued)

PPO Non Contri-
Number (if | butory Period
issued) (NCP) Days

Previous employment details [if Yes to 9 &/or 10 above] - For Exempted Trusts

Scheme | Non Contri-
Establishment Name & Universal Account Member EPS | Date of joining| Date of exit | Certificate butory

Address Number A/CNumber | (DD/MM/YYYY)| (DD/MM/YYYY) No. (if |Period (NCP)
issued) Days

a) International Worker:

b) If yes, state country of origin
13 (India/Name of other country)

c) Passport No.
eSigr] dusing Aadhaar
(Leed Tity.com - L)V/PHKX

Aksh| Y trey Kh
ol K n%itaf%i assgort [(DD/MM/YYYY) to (DD/MM YYYY @




UNDERTAKING
1) Certified that the particulars are true to the best of my knowledge.
2) Tauthorize EPFO to use my Aadhaar for verification/authentication/eKYC purpose for service delivery.
3) Kindly transfer the funds and service details, if applicable, from the previous PF account as declared above to the present PF Account as
I am an Aadhaar verified employee in my previous PF Account *
4) In case of changes in above details, the same will be intimated to employer at the earliest.

eSigned using Aadhaar
(Leegality.com - DV7PHKX)
Akshay Dattatrey Khedkar

Date: 1 7'0Ct'2022 Date: Mon Oct 17 14:36:46 IST

2022
pPace:  VWarud Signature of the Member

DECLARATION BY PRESENT EMPLOYER

A. The member Mr./Ms./Mrs. has joined on

and has been allotted PF Number and UAN

B. In case the person was earlier not a member of EPF Scheme, 1952 and EPS, 1995:

o Please Tick the Appropriate Option:
The KYC details of the above member in the UAN database
D Have not been uploaded

D Have been uploaded but not approved
D Have been uploaded and approved with DSC.e-sign
C. In case the person was earlier a member of EPF Scheme, 1952 and EPS, 1995:
o Please Tick the Appropriate Option:

D The KYC details of the above member in the UAN database have been approved with E-sign/Digital Signature Certificate and
transfer request has been generated on portal.

D The previous Account of the member is not Aadhaar verified and hence physical transfer form shall be initiated.

Signature of Employer with Seal of Establishment

* Auto transfer of previous PF account would be possible in respect of Addhaar verified employees only. Other employees to fill physical claim (Form-13) for
transfer of account from pervious establishment.




?kks"k.kk i=k DECLARATION FORM Offer Ref # A61705 QkeZ&1@Form-1

kks"k.kk i=k deZpkijh Jkjk Hkjk tkxkA QkeZ ds LkkFk iksLVdkMZ vkdkj ds nks QksVksxzkQ Hkh yxk, tkus pkfg,A QkeZ Hkjus Is igys
ihB i""B ij nh xbZ fgnk;rksa dks Hkyh&Hkkafr i<+ ysuk pkfg,A ;g QkeZ fu%9kqYd gSA

To be filled by employee after reading instruction overleaf. Two Postcard Size phtographs to be attached with the
form. This form is free of cost.

%d%  chekNr O;fDr ds fooj.k Uk fuskstd ds fooj.k
(A)  INSURED PERSON’S PARTICULARS (B)  EMPLOYER'S PARTICULARS

9- fu;kstd dh dwV la[;k
Employer’s Code No.

Akshay Dattatrey Khedkar| |10-fuafdr dh rkjhlk fnu eghuk | o'k
Date of Appointment Day Month Year

3-firk@ifr dk uke 17 10 2022
, . Dattatraydattatrey Dadarao Khedkar
Father's/Husband's Namg y Y 11- fu;kstd dk uke vkSj irk@Name & Address of the Employer
4-tUe dh frfFk fnu| eghuk| o'kz| 5- oSokfgd | fookfgr@
Date of Birth Day| Month|Year| izkfLFkfr |vfookfgr
Marital | fogkbk
Status | M/UMY

1-chek la[;keinsurance No.
2-uke L'V vikiks esa%

Name in block letters

12-:fnigys fuskstu esa jgs gSa rks Nik fuEufyflkr C;kSjs nhft,

1 4 05 97 6-fan@Sex iq-e-/M.F In case of any previous employment please fill up the details as under.

7- orZeku irk @Present Address 8- LFkk;h irk@Permanent Address d? ﬁN\"h chek la[;k
Ward No 4 Ward No 4 (a) Previous Ins. No.

Ganesh Chowk Ganesh Chowk k% fukstd dwV lalk
Amravati,Maharashtra Amravati,Maharashtra (Ab[)/zErliqlpSone\rA”s Cat[)lde No.

fiu dksM fiu dksM
PinCodeI4I4I4I7I0I7I PinCodeI4I4I4I7I0I7I WaxY fu;kstd dk uke o irk

VsyhQksu UECJ@bZ&esy irk@axstavkeokarzoto@emaL VsyhQksu UEcj@bz&esy irk@ 9172852315 (c) Name & Address of the Employer
9kk[kk dk;kzy; vkS"k/kky;
Branch Office Dispensary

%d% e'¢q dh fLFkfr esa udn fgrykHk ds Hkaxrku ds fy, d-jk-ch- vf/kfu;e] 1948 dh /kkjk 71@d-jk-ch- %dsUnzh;% fu;e] 1950 ds fu;e 56%2% ds varxZr ukfer ds C;kSjsA
(c) Details of Nominee u/s 71 of ESI Act 1948/Rule-56(2) of ESI (Central) Rules, 1950 for payment of cash benefit in the event of death.

VsyhQksu UECj@bZ&esy irk@e-mail address

uke@Name ukrsnkjh @Relationship irk@Address
MAYA DATTATRAY KHEDKAR Mother Ward No 4,Ganesh Chowk,Amravati,444707

eSa ,r~}kjk *kks"kkk djrk@djrh gwa fd esjs Jkjk izLrgr fd, x, fooj.k esjh tkudkjh vkSj fo9okl ds vuglkj Igh gSA eSa vius ifjokj ds InL;ksa esa gq, ifjorzu dh lwpuk
15 fnu ds Hkhrj izLrgr djus dk opu Hkh nsrk gwa@nsrh gwaA

| hereby decalare that the particulars given by me are correct to the best of my knowledge and belief. | undertake to intimate the corporation any
changes in the membership of my family within 15 days of such change.

fu;kstd ds izfrgLrk{kij chekir O;Dr ds gLrk{kj@vaxwBk fudkku
Counter signature by the employer Signature /T.l.of IP.

Ihy Ifgr gLrk{kj

Signature with seal

%?k% chekNr 0;fDr ds ifituksa dk fooj.k
(D) Family Particulars of Insured person

@-la- uke QkeZ Hkjus dh rkjhlk deZpkjh ds IkFk ukrsnkjh D;k muds IkFk jg ;fn ugha rks vkokl
SI. No. Name dks vk;q@tUe&rkjh(k Relationship with the jgs gSa\ crk,a dk LFkku n9kkZ,a
Date of Birth/Age as on Employee Whether residing If No’ state Place of

date of filling form with him/her. Residence
gidYes ugha@No dlck@Town | jku;@State

MAYA DATTATRAY KHEDKAR 01-01-1972 Mother Yes

d-jk-ch- fuxe vLFkk;h igpku i=k Yfu;qfDr dh rkjhik Is 3 eghus rd oS/k%
ESI Corporation Temporary ldentity Card (Valid for 3 month from the date of appointment)

uke@Name Akshay Dattatrey Khedkar
chek Ia[;k@lns. No. fu;qfDr dh rkjh[k@Date 1 7_1 0_2022

of appointment

9kk[kk dk;kzy; vkS"k/kky; QksVks ds fy, LFkku
Branch Office Dispensary (Space for photograph)

fu;kstd dh dwV la[;k o irk
Employer’s Code No. & Address

[Leegaiity.com - DVTPHEX)
oS/krk Akshay Dattatrey Khedkar

Validity Date: Mon Oct 17 14:36:46 IST

rkjh[k chekNr292/Dr ds glrkfij@vanwBs dk fudkku lhy Ifgr 9kk[kk izca/kd ds gLrk{kj
Dated Signature/T.l. of I.P. Signature of B.M. with seal




vugns9k
INSTRUCTIONS

Qkez&1 dk izs"k.k d-jk-ch- %lk/kkj.k¥% fofu;e] 1950 ds fofu;e 11 0 12 ds varxZr fofu;fer fd;k tkrk gSA
Submission of Form-I is governed by regulation 11 & 12 of ESI (General) Regulations, 1950

RdqVqEck Is fdlh chekNr O;fDr ds fuEufyf[kr IHkh vFkok dksbZ ukrsnkj vfHkizsr gS%&

VFKKZr~%& %1% fookfgrh %2% chekNr O;fDr ij vkflr dksbZ /keZt ;k nUkd vo;Ld vkflr ckyd] %3% dksbZ ckyd tks chekNr O;fDr
ds miktZuksa ij iw.kzZr% vkfJr gS rfkk tks %d% fok{kk izkir dj jgk gS] muds 21 0"Z dh vk;q izkir dj ysus rd %[k dksbZ vfookfgr ig=kh]
%4% dksbZ ckyd tks fdlh 9kkjhfjd vFkok ekufld vilkekU;rk ;k pksV ds dkj.k fkfFkykax g5 rfkk fokfFkykaxrk jgus rd chekNr O;fDr
ds miktZuksa ij iw.kZr% vkfr gS] %5% vkflr ekrk&firk] %C:ksjs gsrq d-jk-ch- vf/kfu;e] 1948 dh /kkjk 2 ds [kaM 11 dks ns[ksalsA

Offer Ref# A61705

“Family” means all or any of the following relatives of an Insured Person namely:-

(i) a spouse (ii) a minor legitimate or adopted child dependant upon the I.P.; (iii) a child who is wholly dependant on the
earnings of the |.P. and who is (a) receiving education, till he or she attains the age of 21 years (b) an unmarried daughter;
(iv) a child who is infirm by reason of any physcial or mental abnormality or injury and is wholly dependant on the earnings
of the I.P. so long as the infirmity continues; (v) dependant parents (Please see Section 2 clause 11 of the ESI Act 1948 for
details.

igpku&i=k vgLrkUrj.kh; gSA
Identity Card is Non-Transferable.

ignku&i=k ds xqe gksus dh fLFkfr esa fu;kstd@9kk[kk izca/kd dks rédky Iwfpr fd;k tk,A

Loss of Identity Card be reported to Employer/Branch Manager immediately.

fdlh izdkj dh xyr Iwpuk nsus dh fLFkfr esa d-jk-ch- vf/kfu;e] 1948 dh /kkjk&84 ds rgr dkuwuh dk;Zokgh dh tk Idrh gSA

Submission of false information attracts penal action Under Section 84 of ESI Act. 1948.

ubZ fu;qfdr dh fLFkfr esa Hkyh&Hkkafr Hkjk gqvk ;g QkeZ fu;qfdr ds nl fnu ds Hkhrj lacaf/kr 9kk[kk dk;kzy; esa vo9; gh izLrgr fd;k
tkuk pkfg,A foyEc dh fLFkfr esa fu;kstd ds foy) /kkjk&85 ds rgr dkuwuh dk;Zokgh dh tk Idrh gSA

This form duly filled in must reach the concerned Branch Office within 10 days of appointment of an Employee. Delay
attracts penal action under Section 85 of the Act, against employer.

chekNr O;fDr gksus ds ukrs vki o vkids ifjokj ds vkfirtu fpfdélk fgrykHk izkIr dj IdsaxsA vU; udn fgrykHk gSa] %1% chekjh
fgrykHk %2% vLFkk;h viaxrk fgrykHk %3% LFkk;h viaxrk fgrykHk %4% vkfirtu fgrykHk %5% izlwfr fgrykHk Yefgyk deZpkjh ds fy,%2A
As an insured person you and your dependant family membes are entitled to full medical care. The other benefits in cash
include (1) Sickness Benefit (2) Temporary Disablement benefit (3) Permanent disablement Benefit (4) Dependants benefit
and (5) Maternity Benefit (in case of woman employees) subject of fulfilment of contributory cnditions.

vf/kd tkudkijh ds fy;s Nizk fuxe ds osclkbV dks nsafksa ;k 9kk[kk dk;kZy; ;k {ks=kh: dk;kZy; Is laidZ djsah

For more details please contact website of ESIC at www. esic.org. in. or contact Regional Office or Branch Office.

dsoy 9kk[kk dk;kzy: esa iz;ksx gsrg

For Branch Office Use only

chek la[;k vkoaVu dh rkjhlk %

Date of allotment of Ins. No. :

vLFkk;h igpku i=k tkjh djus dh rkjhk %
Date of Issue of T.I.C. :

vkS"k/kky; dk uke@Ia[;k %

Name /No. of Dispensary :

D;k vU;ksU; fpfdclk O;oLFkk miyC/k gS\ ;fn gkaa] rks mYys[k djsa %

Whether reciprocal Medical arrangements involved. if yes, please indicate :

9kk[kk izcU/kd ds gLrk{kj

Signature of Branch Manager

QkeZ Hkjus dh rkjh(k deZpkjh ds IkFk ukrsnkjh D;k muds IkFk jg ;fn ugha] rks vkokl
dks vkq@tUe&rkjhlk Relationship with the jgs gSa\ crk,a dk LFkku n9kkz,a
Date of Birth/Age as on Employee Whether residing If No, state Place of

date of filling form with him/her. Residence
gi@Yes ugha@No dlck@Town | jku;@State
MAYA DATTATRAY KHEDKAR 01-01-1972 Mother Yes

sty eBhpeRPAshKkx)
hay Dattat] y Khedkar

le: Mon Oct |17 14:36:46 IST
2
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Ref No &SEP-WI-0051633
Date: 08-Sep-2022

Mz AMRUTA VILAS ARDAK

D/O VILAS ARDAX, WARD NO.03, CHIKHLI, MARDI
AMRAVATI-LL2304

MARDI ANMRAVAT]

Maharashtra 424504

INDLA

QFFER OF EMPLOYMENT

Dear Ms. ANMRUTA VILAS ARDAK
This i with reference 1o your application for employment and subsequent discussions we had with you. We, Muthoot Fincorp
Ltd have pleasure in offering you employment a2s 3 Probationer as per the terms and conditions given below.

Designation CUSTOMER SERVICE EXECUTIVE
Grade : Bl

Department

Branch

Location

Your services sha!l be transferable across the Country and /or within any entity coming under Muthoot Pappachan Group.

Your Compensation details are as mentioned in Annexure A. The compensation package shall be governed by policies and
guidelines of the Company as may be apphicable from time to time and also by the statutory guidelines.

red tojomon 12-5ep-2022 and while joining, please carry originals and copy of the documents mentioned in

Annexure B Upon your joining duties, you will be issued a formal appointment letter, the terms of which shall be binding

on you

Your protation will be for a penod of 12 Months™. Your work performance, suitability for the position and adaptability to
organizational values will be reviewed over this ttime and the Company, at its sole and absolute discretion, may confirm
your sarnces after completing the above Probation penod of may extend the probation for further periods as may be

You are requ

communicated in writing
Your appontment and continuation in employment is subject to satisfactory background verification, completion of
umentation, joining formalities and upon your being found fit in the pre employment medical examination.

I you wish 1o resign from the sernces of the Company, you may do so by giving 60 days’ notice In writing or making
payment i heu thereat! with the prior approval of the Company and also after cleanng of all dues. The Company may
terminate your services during the probation period without notice and without assigning any reason or without any

payment in hieu thereof

Pagr 1o & Candidate Signatu ‘




%

ANNEXURL - A
COMPENSATION SHEET (CTC)

MNime M AMRUTA VILAS ARDAK Period of Probation : 12 Months
Desgnation CUSTOMER SERVICE EXECUTIVE Grade : Bl
Department  : BRANCH Reportees : Not Applicable
Components INR (Par Month) INR (Par lnnuﬁﬂ_;]
Bavc Salany ¢ DA 9000/ 108000/ |
4! Compeniatory Allawance 2080/ 24960/ |
(Groes Satary 11080/- 133960/-]
Employer’s Contribution to ﬂeli-rrrnont Benefits |
Empioyess Contribution 1o PF IUB-GIA IZ_‘i_(nfl/-
Fixed CTC (A) 12160/- 145920/
Performance Linked v_a_rl;bl- Pay l:omp_oncnt I
Varable Pay* (8) ' [ imuu_-l
(Total Annual CTC (A+s) I 156903/

Variable Pay as mentioned in the above table (Not an additional component)

*You will be eligible for Variable Pay (VP). subject 1o a rmaximum amount of Rs. 10,983 00 /- (Ten Thousand Nine Hundred
Cighry-Theee only) per year However, the actual VP will be calculated salely on the baus of your performance as may be
diseised by the Company and also the performance of the Company durning the respective inancial year. Such VP will be
caiculated on a pro-rata bass considering the months of your actual service In the respective financial year and will be paid

we financial year subject to meeting the eligibility criteria as mentioned In the VP policy. VP

after the completion of the fespectt
¥'s payroll at the ime of pay-out, excluding the employees

thall be paid only to eligible employees who are active on Compan
who are serving notice penod

MNotes

Employee’s contnbution towards statutory schemes and contribution to non-statutory welfare / employee benelit

L}
schemes (f any), will be deducted from the maonthly salary of employee as applicable

Gratuity will be pad to eligible employees as per Payment of Gratuity Act, 1972
P needito beantimated to Finance Department immediately on joining based on which your income

In mie Tas declaralic

Tas will be computed and deducted at source from monthly salary as applicable
Salary will be paid subject 10 deduction of income Las, professional tax and other deduction as governed by the relevant

statutes / Company policy
£any shail have the nght to change the compensation structure / wellare scheme / benefit scheme In future as

insuch an event, the same will be binding on you

The Com
-,

Lcable o your grade / designation and
na benefits will be extended upon submission of requisite documents and generation of Universal Account

a07
Prorndent Fu
Number (UAN] I the employee aiready has a UAN, Provident Fund benefits will be extended as soon as the updated KYC

cument of wuch UAN i1 submitted by the employee

or Muthoot Fincorp Ltd

b bt o7

NUP KUMAR SINGH
WP - [ mployees Expenience




ANNIXURE - B

Documents to be submitted on joining

Please carry the originals of the documents mentioned hereln for verification. You are required to submit copies of the

same on the date of joining,

Proot of Date of Binth, Residential Address & Educational Qualifications
Prool of Date of Birth: 5chool Leaving Certificate or Birth Certificate or Passport or PAN Card or Driving license

- Proof of Residential Address: Voters 1D Card or Driving License or Passport of Electricity Bill [current] or Bank
Statement or Passbook with reference of current residential address or Address endorsed by State / Central Gazetted

Officers with official stamp
+ Prool of educational qualifications: Final year mark sheet and Course certificate of Xth , Xiith and certification or
diploma courses (it any) and final year mark sheet and Degree Certificate of Graduation, Post Graduation and higher

qualification (if any)

Prool of previous work experience [Only for candidates with work experience]
Expenence Certilicate/ Relieving letter/Appoiniment letter/ Latest increment / promotion or confirmation letter/

Resignation acceptance letter or mail

« Last two pay slips
Note: If experience is less than one year in the previous organization and if the total work experience is more than one
year, then documentary proof from last two organizations should be provided. Otherwise, documentary proof from

only last organization is required

Other documents
Copy of the offer letter duly signed.

Copy of PAN Card
Medical fitness certificate from a registered medical practitioner

Police venification certificate from the police station having jurisdiction over the area where candidate is residing

Six passport size photographs.

For Muthoot Fincorp Ltd.

-! 'fl.

-ap *

ANUP KUMAR SINGH
DVP - Employee Experience
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INLEAD ELECTRONICS PRIVATE LIMITED

Date: 08/Aug/2022

To.
Mr. Sanket Krushnarao Nare

Sub: Appointment Letter

Dear Sanket,

This has reference 10 your application and subsequent interview you had with us. We are pleased to
appoint you as Service Engineer in our Organization for Nagpur location w.e.f. 08/Aug/2022 on
following terms and conditions:

REMUNERATION:

*  Your total Gross salary will be Rs. 204000/- per annum,
You will be entitled to leave and other [ringe benefits as per the rules of the Company that
may be in effect from time to time.
You will be required to join/continue to be a member of the Staff Provident Fund, be bound
by its rules and entitled 1o its benefits

Enclosed please find along with this letter an indicative break up of your compensation (Annexure
= 1) on the principles of Cost to Company. Your compensation is subject to tax as per the
prevalent Income tax laws / rules.

- PROBATION;

You will be on probation for an initial period of 6 months. which can be further extended for a
period of 3 months at a time, on the discretion of management depending upon your performance
during this period. Your services shall not he confirmed unless & until it is not given in writing by
the management. During the probation period your services will be liable to termination by either
side afier giving 15 days notice (or at our option |5 days salary in lieu of notice) except in case of
physical or mental incapacity. interference, insubordination or dishonesty or unauthorized absence or
any other misconduct described in clause 7. your services may be terminated without any notice,

3. TRANSFERABLITY:

During your tenure of service, You may at any time be transferred to any other place of business of
the Company now existing or to be acquired in future, from one department to another, in India or
abroad or any other associate concern in India or abroad, in the same or any other capacity as the
management may in its sole discretion deem it necessary, and on such transfer vou will be
governed by the rule & regulations of that office as the case may be,

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT. LTD.)

Mumbal - 400 059, Maharashtra, |

mil Nu. 307, 3rd Flour, CTS No. 540 A, A.J. House, Andher Kurla Koad, Andheri (E:
C:022-615724 51/ 52, CIN NO - UST10TMH201 68314




INLEAD ELECTRONICS PRIVATE LIMITED

4. SALARY REVISION

According to Company’s compensation policy. the compensation received by an employee should
reflect the responsibility held and the performance. The performance will be evaluated and
reviewed from time to time. Based on such reviews the employee’s compensation will be reviewed
and revised appropriately. In case of unsatisfactory performance, the management may at its sole
discretion decide not to revise the salary or withheld the increment, as may be the case,

NOTICE PERIOD

You will be subject to one month notice period on either side exceplt in case of physical or mental
incapacity,  interference, insubordination or dishonesty or unauthorized absence or any other
misconduct described in clause 7, vour services may be terminated without any notice.

Waiver offishort fall in notice period or payment in lieu of notice period can be accepted subject
to approval by competent authority in consultation with HR department.

OTHER GENERAL TERMS:;

6.1 We will have an extensive induction program and shall also conduct class and training
programs at regular intervals to educate. equip and apprise you of the all facets of the
business, which inter alia is aimed at your development and growth along with that of the
company. Since the training imparted are highly specialized and extremely critical to the
business and as we would have invested our monetary and other resources in this effort to
train you and as you will be commencing from the induction program on an ongoing basis
will be privy to a lot of confidential, proprietary and commercially sensitive information. you
will be strictly bound by the following on acceptance of the terms set out herein:

All communications and documents (verbal, spoken, written, or visual information presented in
any form, either physical or Digital on any storage media (magnetic or otherwise) relating to the
past. present and proposed business of the company. its customers, suppliers or competitors;
other proprietary information such as customer and prospect lists, trade secrets, trade names or
proposed trade names, patents, know-how, ideas, concepts, copyrights. designs, drawings, flow
charts, diagrams, business provesses and practices and other intellectual property relating to the
business, products or services of the company: business process, marketing activitics, tests
conducted and all the agreements entered into by the company shall be treated as Confidential
Information and you shall protect and preserve as confidential during your employment with the
company and thereafter forever, You shall hold all Confidential Information in strict confidence
as any reasonable person shall hold his own confidential information and shall not otherwise use
or disclose to third parties any Contidential Information. both during the term of this Agreement
and all periods after the Termination of LEmployment,

You shall not solicit any of the employees of the Company to leave our employment during
the term of Employee's employment with the Company and for a period of twelve (12)
months immediately following the termination of relationship with us. Further, you shall
never take any action or make any statement of a disparaging or derogatory nature against the
company or any employee or officer therein.

In case of any change in your address during the course of employment, it will be your duty to
intimate the Management in writing immediately. All communications sent to you by the
Management at the last given address will be deemed to have been received by vou,

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT. LTD.)

{oad, Andheri (East), Mumbai 400 059,
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INLEAD ELECTRONICS PRIVATE LIMITED

You will be retired from service upon reaching super-annuation age 58 or earlier in case you
are found physically/mentally unfit to work any longer or for continued ill health as certified
by a medical practitioner designated by the Company.

You may be required to sign Confidentiality and Non-Competition [ Indertaking or such other
document as is required by the company. as and when the Company deems fit and/or
necessary.

Your conduct at all times should reflect observance of the national and local laws and the rules
and regulations of the Company as from time 10 time in effect. In all dealings with the Company
and its clients and their organizations. the highest stundards of propriety and integrity will be
expected of you.

You will not undertake or carry on cither alone or in partnership, not be directly or indirectly
employved or concerned with as principal, agent or otherwise in any other business, trade or
profession whatsoever, without the prior written approval of the management,

laws of the Company applicable 1o your position, which may be framed from time to time. will
govern you.

In all matters not covered above, the applicable statutory regulations/provisions applicable or the

TERMINATION OF SERVICE:

Your Services are liable 10 be terminated during or after the probationary period without any
notice or salary in lieu thereof for misconduct. without being exhaustive and without prejudice to
the general meaning of the term “misconduct™ in the case of reasonable suspicion of misconduct,
disloyalty, and commission of an act involving moral turpitude, any act of in-discipline or
inefficiency. If an employee has been found to be in violation of any or all of the following
clauses:

If the Management finds the information particulars given by you in the application form or at
the time of interview, herein or elsewhere are incorrect and false either,

If you are found habitually absent without prior permission of the Management or if you
proceed on leave without prior sanction or over-stay the sanctioned leave without first getting
it sanctioned, then your services would be liable for termination purely at the discretion of the
Management.

If'at any time vou shall, by vour conduct. render yourself incompetent 1o perform your duties.
or il you are found to be dishonest. disobedient, intemperate, irregular in attendance, breach
of any of the terms of the appointment letter or of any of its stipulations herein, for any
offence involving turpitude, without prejudice to any of its rights under the terms herein, or
any other reason, the Com pany shall have the right to Terminate your employment forthwith
without any notice and payment due if any will be deducted from vour salary.

If you are convicted by any Court of Law or detained by the Police for any offence involving
moral turpitude, the Company shall be entitled to terminate your employment forthwith
without any notice or payment in lieu thereof.

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT. LTD.)

drd Hoor, CTS No.540 A, A.J. House, Andheri Kurla F odd, Andheri (Fast), 1bai - 400 059, Maharashtra, India

CIN NO




INLEAD ELECTRONICS PRIVATE LIMITED

8. EFFECT OF TERMINATION:

Upon the termination of your employment, vou will return o the Company all papers & documents
or other property which may at that time be in your possession relating to the business or affairs of
the Company or any of its associated or branches or their clients and will not retain any copies or
extracts there from. If Company finds that the Employee have not returned back the company assets ,
documents or destroyed the data from there system, the company reserves the right to hold back
employee’s Full and Final settlement and no dues will be cleared by the Company.

Thanking You
Your Sincerely

For INLEAD ELECTRONICS PRIVATE LIMITED

ro/os/
Parag Bharne
Manager -HR

I'have carefully read the terms and conditions of the above letter of appointment and hereby
confirm my acceptance of the same.

Mr, Sanket Krushnarao Nare
(Signature)

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PYT. LTD.)
9 Unit No.301, 3rd Floor, CTS No. 540 A, A.J. House, Andheri Kurla Rozd Andheri (East), Mumbai - 400 059, Maharashtra India

CINNO.;UST101MHZ015PTC 268114




IﬁLEAD ELECTRONICS PRIVATE LIMITED

Annexure |
Name ¢ Sanket Krushnarao Nare
Designation : Service Engineer

Location ¢ Nagpur

Components ‘ Offer(Annual) Offer(Monthly)

(1) Fixed portion

Basic 180000 15000

HRA Allowance J 24000 2000

Uniform Washing Allowance

Education Allowance

Travel Allowance

Medical Reimbursement Allowance

Sub Total (Per Annum)

204000

(2) Special Sales Variable* 4 0

(3) Allowances ‘

(4) Other Benefits:
Provident Fund (Company Contribution) | 21600
ESI (Company Contribution) ' 6636

Gratuity 8664

—_—

—_—

Sub Total 3;}‘(;

240900

Annual Cost to Company (1) +;2J+{3}+{4}

Please note that the deduction of PF & ESI will be done as per Law. Gratuity will be paid as per Gratuity Act

For INL ELECTRONICS PRIVATE LIMITED

/e/odra__
Parag Bharne - Mr. Sanket Krushnarao Nare
Manager-HR

INLEAD ELECTRONICS PRIVATE LIMITED (Formerly known as OPPO MOBILES MU PVT. LTD.)
A 1t N0.307, 3rd Floor, CTS No. 540 A A J.House, Andheri Kurla Road Andheri (Easc mbai - 400 059, Maharashtra, India
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WNS

Date: December 01, 2022
Name: Sushrut prashant Chaudhari
Emp. No: 396787

CONFIRMATION

Dear Sushrut,

Congratulations — you have been confirmed to the position of Associate - Ops in WNS
Services Pvt. Ltd. This is with effect from December 01, 2022.

All other terms and conditions of your employment remain unchanged.

We look forward to your renewed energy and continued commitment.

Thank you once again for your contribution.

Yours Sincerely,

For WNS Global Services Pvt. Ltd.

Nitin Sardana
Corporate SVP — Human Resources

NNS Global Services d.: Plant No. 10 , Gate No. 4, Godrej & Boyce Complex, Pirojshanagar, LBS Marg, Vikhrali (West), Mumbai — 400 079, India.
Tel : +91 22 4095 2100 | Fax; +91 22 2518 8307

CIN: U72200MH1996PTC100196
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" EXPERIENCE CERTIFICATE

This is to certify that Ku. Aashana Sanjayrao
Kamble M.Sc. ( Math.) (Appear 24 Year) is working

in our institute as a temporary Teacher From 1 August
=2022 .
She is very good at teaching . And her character

is very good.

Hence the certificate is given. % “
Head aster

Model High School, SORTA
Tah. Arvi, Dist. Wardha

Place -: 29/ 12/ 2022
Place -: M.H.S. Sorta
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IM/WIP/OL002315/2223 06 October 2022

Mr. Ankit Diliprao Sonone
S/O Diliprao Sonone 62-4,Near Nagri Bank Colony
Road,Hindnagar Wardha,Maharashtra 442001

Dear Mr. Ankit Diliprao Sonone
CONGRATULATIONS!
We thank you for your keen interest in our Organisation.

Consequent to the interactions you had with us for suitable career opportunities at INFINIMINDS PRIVATE
LIMITED (hereinafter known as INFINIMINDS), we have assessed your candidature and we find it meeting
requirements. Accordingly, we are pleased to offer you a Career role with INFINIMINDS as under & according
to terms and conditions in brief herein. The detailed Terms and conditions and other information shall be a
part of the letter of appointment which will be issued to you on the date of your reporting for duty.

1. If you accept our offer and join us, you will be designated as Application SupportYour employment will
be on a FIXED TERM BASIS and subject to the standard terms and conditions of employment of
INFINIMINDS and will be governed by the Core Values, policies, guidelines and rules of INFINIMINDS.

This offer of employment with INFINIMINDS is subject to successful completion of background
verification checks, employment reference checks and confirmation of your medical and physical fitness
for employment by a qualified registered medical practitioner, appointed by the Company.

Your Annual Cost to Company (CTC) for the position will be: Rs 2,97,672.00/-. Please refer details of
Cost to Company including break up of components in Annexure 1.

Your date of appointment is effective from the date of your reporting for duty which shall not be later
than10 October 2022 until which date this offer shall stand valid and thereafter ceases.

This term of engagement on FIXED TERM BASIS is valid for Twelve months from the date of
appointment. This term may be renewed solely at the discretion of the Client / INFINIMINDS. However
in the absence of any renewals, this engagement will automatically cease to exist beyond the last date
of the fixed term engagement as outlined above.

The aforesaid position is a client-facing role and your services shall bear engagement with our Client
WIPRO LIMITED, at their Mumbaiwork location.

Please note that you will be required to agree upon and sign and be duty bound by the Employee Non-
disclosure, Non-solicitation and Non-compete Agreements, should you decide to join the employment
of the Company.

Landline: (91) 804666 7777 | Email: contact@infiniminds.com | Web: www.infiniminds.com | CIN: U93000KA2014PTC073817
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By accepting this offer of employment, you will be deemed to confirm that

a. Prior to joining our employment, you have terminated your current or previous employments in
accordance with the terms and conditions of the said employment

b. On joining our employment, there shall be no continuing obligations or restrictions which may apply
to you vis a vis your previous or current employments
You are not restricted, constrained or prohibited in any manner from accepting this offer of
employment and that you have not during the course of your current or previous employments,
entered into any agreement or arrangement in any way that restricts/prohibits/debars/prevents you
from accepting this offer from INFINIMINDS.
That no amounts (financially or otherwise) will be due and payable by you to your current or previous
employers.
At the time of joining our employment, you do not have in your possession, nor have you failed to
return, any property including but not limited to any devices, records, data, notes, reports,
proposals, lists, correspondences, specifications, drawings, blueprints, sketches, materials,
equipment, other documents or property or reproductions of any aforementioned items belonging
to your current or previous employers.

Client Assignments, Work locations & Reporting Managers are subject to change at the sole discretion
of INFINIMINDS without prior notice

. You will be governed by terms and conditions of work as may be applicable at the said work location of
the client & report to the authority designated by the Client, including Business Guidelines & Code of
Conduct as outlined by INFINIMINDS and the Client jointly and separately.

. This Career Relationship and Contract of Employment is terminable, without reasons, by employee by
giving a written notice of Two months (60 days) and by employer by giving a written notice of One Week
(7 days) during the contract period or compensation calculated on monthly cost to company (MCTC) in
lieu of corresponding notice period not served.

. The Company reserves its right to terminate employment or engagement at its discretion and without
any reason and without notice or compensation in lieu of notice at any time during the period of
engagement for reasons such as proven moral turpitude, sexual harassment or any other action
identified as misconduct by the Company. In such circumstances, termination will be immediate and
without notice period or compensation including withholding of payables due to you & may also include
initiation of appropriate legal action towards recovery of any financial damages or consequences
thereof.

Kindly revert to us on email confirming your acceptance of this offer within 2 working days of receipt of this offer.
Please follow it up by returning to us, a hard copy of this offer document duly signed on all pages as a
confirmation of your acceptance of the offer and terms therein. If no such intimation is received at our end within
the due dates, this offer shall stand automatically withdrawn.

Please see Annexure 3 for details of the documents you are required to produce at the time of joining. This
offer of employment is subject to production of the said documents. The determination of the adequacy or
authenticity of all or any of the said documents will be at the sole discretion of INFINIMINDS PRIVATE LIMITED.

We hope you will find this offer acceptable to you. We're confident that you will contribute to the Vision, Values
and Growth of the Company and we eagerly await to welcome you to join the INFINIMINDS (INFINIAN) FAMILY.
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ANNEXURE 1
COMPENSATION DETAILS (INR) OF OFFER 06 October 2022

NAME Ankit Diliprao Sonone DESIGNATION | Application Support
CLIENT DEPUTATION | WIPRO LIMITED LOCATION Mumbai
SALARY ANNEXURE

Fixed Salary - A

Component Component Type Monthly Entitlements Yearly Entitlements
Basic Fixed 15000.00 180000.00
HRA | Fixed 6000.00 | 72000.00

Statutory Bonus | Fixed 1250.00 | 15000.00

IM-FLX-PAY | Fixed | 600.00 | 7200.00

Component Component Type Monthly Entitlements Yearly Entitlements

Other Benefit - B

Labour Welfare Fund Variable 6.00 72.00
Provident Fund | Variable | 1950.00 | 23400.00

Component Component Type Monthly Entitlements Yearly Entitlements

Additional Benefit - C

Total Gross Yearly CTC (A +B) 24806.00 297672.00
Total Gross Yearly CTC[(A+B) + C] 24806.00 297672.00

All Comp & Benefit plans are subject to change according to Company Policies & Guidelines. Decimal values of Rs / Paise are rounded up to the nearest
value. * IM QPAP/HPAP if applicable is paid on quarterly/Half yearly basis. Refer Annexure 2 for details

**The current CTC stack for employees may/may not have PF component, in line with recent amendments of the EPF Act.

In the event that any changes may be effected in the EPF Act which will in future require the company to enable the PF component for Employer
and Employee contribution the same will be effect in current CTC structure, without altering the overall CTC of the Employee.

For INFINIMINDS PRIVATE LIMITED

Corporate Office: INFINIMINDS TOWERS; 23, KPTCL Road, Kasavanahalli, Off Sarjapur Main Road, Bengaluru 560035, Karnataka, India
Landline: (91) 804666 7777 | Email: contact@infiniminds.com | Web: www.infiniminds.com | CIN: U93000KA2014PTC073817
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ANNEXURE 2:

BENEFITS SUMMARY

NAME

Ankit Diliprao Sonone DESIGNATION | Application Support

CLIENT DEPUTATION | WIPRO LIMITED LOCATION Mumbai

(a)

(b)

GROUP INSURANCE COVER :

INFINIMINDS offers Group Medical Insurance, Group Term Life Insurance & Group Personal Accident
Insurance cover to all its employees with brief detail as under:

GROUP MEDICAL INSURANCE COVERAGE (GMC) : Rs 2, 00,000/- per annum
Applicable for SELF (if unmarried or single)

Applicable for SELF, SPOUSE & 2 CHILDREN (below 18 years): If married with dependents

Employee will be subject to a compensation deduction of Rs. 530/- per month towards Medical
Premium.

GROUP TERM LIFE INSURANCE COVERAGE (GTL) : Rs 10, 00,000/- per annum
GROUP PERSONAL ACCIDENT INSURANCE COVERAGE (GPA): Rs 10, 00,000/- per annum

Employee will be subject to a compensation deduction of Rs.260/- per month towards GTL & GPA
Premium.

The premium subject to deduction of a sum from monthly emoluments. The quantum of sum is
subject to change depending on cost of insurance.

Client Location based benefits applicable if any
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ANNEXURE 3
DOCUMENTATION

The following are the documentation requirements as per INFINIAN Hiring Policy. If in case, you haven’t
submitted any or all of these documents listed below as yet, we request you to kindly make it convenient to
send us the relevant documents at the earliest. Successful completion of the Document Submission process
is a pre-requisite to commence ONBOARDING & INDUCTION processes & incomplete submissions may affect
hiring prospects.

SET OF MANDATORY DOCUMENTS TO BE SUBMITTED IN TRUE COPY (SCANNED SOFT VERSION or
HARD PRINT)

1. Latest Resume ( Word / PDF )

2. Valid Passport Copy

3. Proof of Identity (Govt issued only) : Photo Identity Card (PAN / AADHAR / Driving License / Voter ID
Card / Any other Photo ID Card)
Proof of Current Address (Govt issued only) : (Voter ID Card / Bank Statement / AADHAR / Driving
License / Any other Address related proof)
Proof of Date of Birth : Birth Certificate / SSLC / HSC Marks Certificate / Any other statutory Certificate
indicating Date of Birth correlated to data in official records
Proof of Education : Beginning with the Highest Qualification Degree Certificates & Marks Certificates
and ending with the Lowest ( not lower than SSLC / Secondary School Leaving / Xth)
Proof of Employment / Past Work Experience: Beginning with the Latest Employment and ending
with the First Employment (as per Employment history): OFFER LETTER, APPOINTMENT LETTER,
INCREMENT/PROGRESSION LETTERS, REWARD OR RECOGNITION PROOFS if any.
Relieving Letter / Resignation acceptance letter from previous employers
Also to add in case any of the documentation not available an undertaking from the prospect duly signed
by the HOD & Signatories
Proof of CTC/Earnings: PAYSLIPS of Latest Employment (not less than Last 3 MONTHS PAYSLIP)
and if any Bi-Annual or Annual Payments, then such proofs of receipt
References : 3 Professional References, of which at least 1 from Current Employment and 1 from the
Previous Employments with the following details (1) NAME (2) DESIGNATION (3) COMPANY NAME
(4) MAILING ADDRESS (Mandatory) (5) CONTACT EMAIL (6) CONTACT NUMBER

Kindly send the relevant mandatory information / documents by EMAIL to: careers@INFINIMINDS.com (OR)
by speed-post to INFINIMINDS at the following address within 3 days from the receipt of this information:

HUMAN RESOURCES DOCUMENTS TEAM, INFINIMINDS PRIVATE LIMITED
INFINIMINDS TOWERS, No: 23, KPTCL ROAD; Opp. HNR INDUSTRIAL ESTATE, KASAVANAHALLI
BENGALURU - 560035. KARNATAKA STATE. INDIA

In the event of documentation not available for section 7, an undertaking from the prospect duly signed by the
last serving Head of Dep’t and/or Authorized Signatory of the Organization to the effect of satisfactory work
performance and “no objections to relieve / be employed elsewhere” must be obtained and attached to the
submissions.
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Matrix

RECRUITMENT

Matrix Recruitment Consulting LLP

OFFER OF EMPLOYMENT

Date — April 19, 2023

Dear Vaishnavi Sidam,

We are pleased to offer you the position of Recruitment Specialist with Matrix Recruitment
Consulting LLP based in Pune. We believe you will find this position to be challenging and
rewarding.

Kindly report on the stated date on time.

Start date: 01st May, 2023.

Fixed CTC: 1,80,000/- per annum.
Working hours: 10:00 AM to 6.45 PM

Leave entitlement as per company policy.

With Best Wishes,

For Matrix Recruitment Consulting LLP,

Sunita Mascarenhas — (HR-MIS Executive)

Matrix Recruitment Consulting LLP

5 B.). Road, Sadhuvaswani Chowk, Behind Godrej Showroom, Pune - 411001

Mob.: + 91 9970130000 Tel.: +91 20 66841100 To 98 & 66846800 To 99 (200 LINES)
Email : samit@matrixrecruitments.com Website : www.matrixrecruitments.com




APPOINTMENT LATTER

MS. MONA L KAMBLE
ASSISTANT OF TEACHER

SUTES MATHEMATICS ACADEMY
WARDHA

i BEAR.MS' MONA KAMBLE

: | am pleased to inform you about your selection and teaching
confirmation for the post of assistant of teacher mathematics for the 8,9,10"
with the effect from 24 june 2022.

. and CGnditiOn with other benefits are mentioned an the attached




MS

Research | Consulting | Training

Academy of Management Studies, 3™ Floor, Block A-153, Sector-8, Dwarka, New Delhi-110 075
Tel: 011 - 45622401; Fax : 011 - 45622402; E-mail : ams@amsindia.org
(Regd. Office : AMS, 15, Laxmanpuri, Faizabad Road, Lucknow-226 016)
www.amsindia.org

AMS/EST-01/2023-24 Date: 05.04.2023

Mr. Shrijit Kishor Solanke
Add- At Po Karkheda Tah
Dist. Washim
Maharashtra

Dear Sir,

Pursuant upon your interview and subsequent discussions, you are hereby
contracted as Field Research Executive with effect from 05.04.2023 on the

following terms and conditions—

Your appointment on the abovementioned post is for the duration of 1
year. This duration can be increased or decreased based upon the project

requirements and your performance.

Your remuneration will be Rs. 30,000/- per month (take-home) and

TA / DA (as per company norms).
Holidays shall be as per the calendar of the organization.

You shall be entitled to 1 day of ordinary leave every month. Any leave

taken beyond that shall be adjusted with your payments.

Any leaves beyond duration of 3 days will have to be approved by your
Reporting Officer. The same can be applied by writing to the Reporting
Officer 15 days in advance. The approval is on the discretion of the

Reporting Officer.

You will be responsible for the safe custody of all documents, manuals
and kits and other property belonging to the Company that may be
entrusted to and/or placed in your possession by virtue of and/ or during

the course of your employment with the Company.

FIELD OFFICES

North-East East West North South
Guwahati, Dimapur Bhubaneswar Pune Delhi Chennai, Trivandrum
Shillong& Agartala Kolkata Vadodara Lucknow Bangalore & Hyderabad




You will not at any time, without consent of the Director of AMS, disclose
or divulge or make public any information regarding AMS affairs,
administration or work carried out whether same is confided to you or
becomes known to you in the course of your service or otherwise. You
shall not use secret, vital information for your personal gains or to the

detriment of AMS interest.

You acknowledge and agree that the misuse or unauthorized disclosure of
any confidential information would constitute an act injurious to
Company and that the unauthorized disclosure or use of any confidential
information may adversely affect the Company's business, competitive

position and goodwill.

You agree that the covenants and undertakings relating to non-disclosure
that you have given herein shall continue regardless of the termination of
your employment howsoever caused until such confidential information

becomes part of the public domain.

Your appointment shall be liable to termination at the discretion of the
Director at any time without assigning any reason therefore. However,
upon the termination of your employment for any reason whatsoever,
whether such termination was made voluntarily or involuntarily by you or
by the Company, with or without cause, you will be required to serve a

notice period of one month.

You agree that upon the termination of your employment with the
Company for any reason whatsoever, whether such termination was
made voluntarily or involuntarily by you, with or without cause, you will
immediately return to the Company any and all property, customer lists,
information, forms, formulae, plans, documents or other written or
computer material, software or hardware, or copies of the same,
belonging to the Company or any related companies of the Company

within your possession or made or compiled or delivered to you during

your employment, and will not at any time thereafter copy or reproduce

the same.

Any dispute(s) arising in respect of the Terms and Conditions of your
appointment will be decided by the Director of AMS whose decision will

be final and binding.

You shall keep the Management informed of your latest postal address at
all times and intimate in writing in case of change of address. Any

communication sent to you by the Management on your last known




address (as intimated by you) shall be deemed to have been duly served

notwithstanding the fact that you have changed your address.

It is understood that our decision to appoint you for the above post is
based on information given by you in the Bio-data and interviews which

you had with us.

(M. K. Singh)
Unit Head

| hereby affirm that the above Terms and Conditions are acceptable to me

and | accept the contract.

Date: 05.04.2023 (Shrijit Kishor Solanke)




calibehr

PEQPLE . PROCESS - TECHNOLOGY

Ref: HR/AppthLf17583/22
Date: 09-Jan-2023

Ms. RASHMI RATNAKAR BOKADE

WORD NO.4, AT PO SELOO, WARDHA, MAHARASHTRA 442104
Wardha -442104

Maharashtra

Emp Code : 235765

Sub: Your appointment in our organization as Back Check Caller in our office at Amravati with
effect from 12-1an-2023 join at time 09:30 AM

Dear Ms. RASHMI RATNAKAR BOKADE ,
With reference to your application for employment in our organization, the subsequent interviews our
executives had with you and also on the basis of information submitted by you, we are pleased to

appoint you in the position, location and from the date as mentioned above.

As your appointment is subject to performance & productivity and your consolidated (all-inclusive)
salary is as mentioned in the accompanying statement. (Refer Annexure-l).

The terms and conditions of your employment with us are appended to this letter, which you are
required to go through and understand. (Refer Annexure-11)

As a token of your accepting this appointment on the terms and conditions mentioned in the appendix
and on the salary mentioned in the accompanying statement (both signed by the undersigned), please
return the duplicate copy of this letter to our office after you sign it.

Yours faithfully,

For Calibehr Business Support Services Pvt. Ltd

Israr Siddique

Deputy Vice President - Operations

< Narayan Calibehr Business Support Services Pvt.Ltd Regd Off : Abel Estate Pvt. Lid. Ground
‘ ’ Bhargava Corporate Off T- 361 . 6" Floor. ITC Park . FI_OOI‘- Off Saki Vihar Road. Opp. John &
pet Gl’OUp Belapur Railway Station Building CBD Belapur, Navi Bakers, A_n_dhrerl_{E._n,n. Mumbai-40007 2
Mumbal, Maharashtra 400614. T: 022-61391444 T:022-42702222
CIN : U72300MH2006PTC162775

W: www.calibehr.com
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02-JUN-2023

Letter Of Appointment

To,

Mr. Gaurav Hiwarkar

32

Sudarshan Nagar Ubhate Layout, Wardha
Near Hanuman Mandir

8830252009

Dear Mr. Gaurav,

This has reference to our Offer of Traineeship in TATA Consultancy Services Limited vide
TCSL/2087502/NAGP/Business Process Outsourcing Services/BTN dated 20-May-2023 and your completing
joining formalities as per TCSLs policy.

On the terms and conditions detailed in our Offer of Traineeship accepted by you, we are happy to appoint you
as BPO Trainee in grade BPOS with effect from 02-JUN-2023.

Your Trainee ID is 2655047.

| take this opportunity to extend you a warm welcome to the TCSL Family !

Yours sincerely,
For TATA Consultancy Services Limited

GIRISH V NANDIMATH
Global Head — Talent Acquisition

TATA CONSULTANCY SERVICES

Tala Consultancy Sarvices Limited
Mumba R 7
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20219443732/Nagpur/BPS/BTN
Date: 01/02/2023

Mr. Akash Shankar Mankar

At. Morchapur Post Sukali(Sta.) Ta. Seloo Dist. Wardha Ward No. 2
Kanapur

Morchapur

Seloo-442104

Maharashtra

Tel# -8830158094

Dear Mr. Akash Shankar Mankar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,250/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.

Registfes=d Offsce: 2h Floor, Nammal Buailding, Narm T

B ] mbas £00 021
arporate Menafcation Mo, (CEMj: L2221 0AH 1 505PLC o4 T
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS). You are automatically covered under a default HIS Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by paying the applicable
additional premium plus Service Tax, in which case the below benefits can be availed:

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatment up to a
specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a specified limit for
each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is entirely
borne by TCSL , provided these members are explicitly enrolled by you under the scheme. Additionally, if you
wish to cover dependent parents/parents-in-law or remaining children, the applicable premium per insured person
is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), 1948 you are entitled to claim the benefits in
the event of accidental injury resulting into death or disablement arising out of and in the course of employment,
from Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of death /
disablement arising out of and in the course of employment as per the benefits under the Company's Afterlife
Benefit Policy / Personal accident insurance scheme, whichever is applicable. For more details on this, refer TCS
India policy - Afterlife Benefits and TCS India policy - Health Insurance after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.
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6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.

It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

Traineeship Period:

During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law

Leave:
You will be entitled for leaves as per the company's policy.

Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.
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Alternative Occupation / Traineeship:

During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

Confidentiality, Data and Intellectual Property Protection:

As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

Work in SBWS mode:

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
(remote working) as per the requirements of the project or group you are assigned to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

Notice Period:

You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute’s photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
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completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

. Submission of Documents:

At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and Xl Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

. Initial Learning Programme (ILP)

On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

. Personal Data Processing:

Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PIl) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.
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In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in

withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Girish V. Nandimath Click Here or use a QR code scanner from your
Global Head Talent Acquisition & AIP mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:
This is to confirm that | have received the letter of offer and Terms of Traineeship ref No

TCSL/DT20219443732/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such
intellectual property rights.

Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise process
Associate's Personal Data and Information in connection with his/her engagement with TCS, in accordance with
the then / current TCS policies and procedures and applicable privacy and data protection legislation. TCS may
use third party services or sub-contractors to collect or otherwise process Associate's Personal Data and
Information for which TCS shall remain responsible for such third party services provider or sub-contractor's
compliance with TCS's obligations hereunder.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b) Inthe event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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CIN No UB0100MH?2013p7C251474

| - Office Address
. g Al :)( ‘ ADCC Academy P, 14
2" Fioor, Plot No. 144, Gupte House, Pande Layout, Nagpur - 440025
Academy Pvt. Ltd.  ph No 0712299597

mlu@‘udccucudamy com | www.odccocademy.com
3 SRRt : aaiil]

Ref: ADCC/CC/HR/2023-2024/0404

To,

Ms. Smriti Gudadhe
Nagpur

Date:10th April 2023

NS we had, we are pleased to extend you, this Consulting
te Consultant(Call Centre) for ADCC Academy Pvt Ltd
Nagpur, effective from 03.04.2023(

1. Remuneration: Gross remuneration shall be Rs.i&OOO({Rupees Sixteen Thousand
Only) per month based on your attendance and Applicable taxes (TDS) shall be
deducted as per existing act during the period. Services Tax and/or any other taxes
shall be applicable as per rules,

Travel and incidental expenses will be reimbursed
as per company policy.,

. Official Reporting Days: Official working days shall be as per company policy.

Location: Your place of work shall be at Nagpur However, for project/business
requirements you may be required to travel.

. Non-compete clause:; Though we promote healthy competition for your personal
growth and profcessional:- You shall not at any event during the continuance or after
the terminations of your services with the Company irrespective of any reason for
such terminations, make use or disclose to any party either for your own benefits of
any party ( Individual, firm, company, any trade or business), the affairs and

confidential information of the company or any of its related companies of which
you have knowledge or become aware during the course of your service with the
Company.

- Business Ethical Compliance: You are expected to maintain the
standards of personal conduct and integrity
policies and procedure.

highest
and to comply by all company

Confidentiality Integrity Availability: - You are expected not to divulge to
any third party any information regarding

the affairs of business matters
of the company or information re

garding its collaborators, associates, clients
and suppliers. All information which comes

to your knowledge by virtue of your
service with the company is deemed to be confidential.

Commerce

DHA.

Services : Training | Website/Software/App development | Digital Marketing | Designing | Digifization




You are Uable  for returning — in oordginal  all  the  documents,
papers, nformation, records — and  data  after  completion  of
cachassignment o the office of the company, In the
event of any  discrepancies  n this regard,  you shall have lo
siltably compensate for the loss

You shall devote yoursell exclusively (full time) to the assignment and
shall not undertake any part time or full time, independent, individual

o group assiwnment, direct/Zindirect business or worlc on honorary or
temunerative or inany capacity whatsoever,

You shall be governed by and shall be subject to code of conducl /
service tules /7 regulations  and guidelines as are applicable for
cmployees of the company.  Any violation of the above mentioned
shall inttate necessary action against you,

A company’s request  and/or  on termination  of your employment
wilh company, you will return to company all documents, records,
notebooks,  computer  diskettes and  tapes  and  anything — else
containing  companies confidential Information, including all
copies  thereof,  as well as any olher company  property, in
your possession, control or custody.

You shall ensure that you shall not directly or indirectly, engage in any
activity or have any interest in, or perform any services (or any person
who is involved in activities, which are or shall be in conflict with the
mtoerests with ADCC Academy Pvt Ltd,

You agree that any action at law or in equily arising out of ol
relating Lo these terms  shall  be filed only in the Nagpur District
Count and you hereby consent and submil to the personal jurisdiction
ol such courts for the purposes of litigating any such action,

7. Term: Consultancy Period commencing from 03.04,.2023 to 31.03.2024

8. Health: In order Lo perform well  on the job,  your physical and mental
fitness shall be taken into consideration. Your employment shail be subject to
continuance also on your health conditions.,

9. Notice Period: Ihe contract can be terminated by either party by giving 90 days’
notice in wiiting, This contract can be terminated by cither parly, without notice,
in case of any bireach of contract.




10.Code of Conduct:- By accepling this contract, you confirm to abide by the company

prescribed code of conductl that govern you during your tenure of employment with
ADCC Academy Pvt Ltd.

In case these terms and conditions are acceptable to you, please sign and return a
copy of this contract.

We welcome you and wish 1o have a long and fruitful association.

Warm Regards,

For ADCC Academy Pvt Ltd

r.Chhitij Raj
Managing Director

DECLARATION & ACCEPTANCE

| hereby declare that | have carefully read and had understood the Terms and Conditions of
this contract. | agie to dutifully abide by them,

| am endorsing my signature, as a submission of my acceptance of this contract of
retainership.

Signature




Research A Consulting ' Trainin

Academy of Management Studies
3" Floos, Block-A-153, Sector-8, Dwarka,
New Delhi-110077; Ph. No.: 011-45622401; 45622402
H O : 15, Laxmanpuri, Faizabad Road, Lucknow
Ph.(0522) 2350825, 2352492; www.amsindia.org

Shrijit Kishor Solanke

Field Reseziris Executive
(05.04.2023 to 31.03.2024)

(Sign of Is: vz 127ficer)
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August 10, 2023
Divya Dhanraj Latare
Ward No.2, At. Post. Yelakeli,
Tah. Seloo, Dist wardha
Wardha,Maharashtra, 442001
Mobile No: 8669975469

Letter of Appointment
Dear Ms, Divya Dhanraj Latare,
APPOINTMENT AS: Arogya Health Educator

We are pleased to appoint you as Arogya Health Educator deputed at Chandrapurin our organization,
effective August07, 2023 on the following terms and conditions.

1. Posting & Transfer

For the present, you will be located at Chandrapur. However, your services are liable to be transferred, at the
sole discretion of Management, in same or such other capacity as the company may decide, to any department /
section, location, associate, sister concem or subsidiary, at any place in India or abroad, whether existing today or
which may come up in fulure. In such a case, you will be govemed by the terms and conditions of the service
applicable at the new placement location.

2. Probation

You will be on probation for a period of six months. The period of probation can be extended at the sole discretion
of the Management and you will be kept informed in writing. You will continue to be on probation till such time you
are confirmed in writing to that effect. Any leave apart from Sick Leave taken during the probation and/or extended
probation period shall be considered as leave without pay and salary equivalent tonumber of days
absence/leave shall be deducted from your salary. During probationary period, your employment with the
Company may be terminated at any time, without notice or assigning any reason thereof at the sole discretion of
the Company.

3. Terms of Employment

Your position is a whole time employment with the Company and you shall devote yourself exclusively to the
business and interests of the company. You will not takeup any other work for remuneration (part time or
otherwise) or work in an advisory capacity, or be interested directly or indirectly (except as shareholder /
debenture holder), in any other trade or business during your employment with the company, without permission
in writing of the CEO of the Company. You will also not seek membership of any local or public bodies without
first obtaining specific permission from the Management in writing.

Maven Marketing Private Limited
New No.: 33, Old No.: 14, Canal Road , Thiruvanmiyur, Chennai-600 041.
T -+91 44 4301 6500E - info@mavenmr.com CIN : U51109TN2013PTC093638
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4. Responsibilities and Duties

Your work in the organization will be subject to the rules and regulations of the organization as laid down in
relation to conduct, discipline and other matters. Since Maven is working with leading MNCs as service provider
and is confractually bound by their stringent global compliances. You will always be alive to responsibilities and
duties aftached to your office and conduct yourself accordingly. You must effectively perform to ensure results.

5. Compliance

Apart from the maven code of conduct you are expected to adhere to the various global compliances and
guidelines of the client organization too.Maven in addition has a separate code of conduct and ethics, and all
employees are bound lo follow it.

6. Compensation

The details of your annual compensation package including Basic salary, allowances, benefits, perquisites,
reimbursements and other statutory payments (the "Compensation Package") are defailed in Annexure "A".
Y our compensation will be taxable as per the applicable rules.

7. Leave
You will be entitled for leaves as per Company’s leave policy.
8. Retirement

The retirement age is 58 years. You will retire from the employment of the Company at the end of the month in
which you attain 58 years of age.

9. Cessation of employment

After confirmation, your employment can be determined by either side by giving one month (30 days) notice or
basic salary in lieu thereofThis is applicable to both voluntary or involuntary separation process
(resignation/termination/Closure). During the probationary period and any extension thereof, the employment may
be determined by either side without any prior nofice. In case of cessation during probationary period onboarding
charges of Rs.3,000 shall be adjusted towards your final setlement.

Upon cessation of employment, you will immediately hand over to the Company all correspondence,
specifications, books, documents, visiting card, ID cards, Advances, electronic gadgets (provided by the
company/Client), or records belonging to the Company or relafing to its business and shall not retain or make
copies of these items. Upon cessation of employment, you will retum all company properties and pre-payment,
which may be in your possession. In case of any pending properties/pre-payment, not handed over, company
would claim the amount from the employee after cessation of employment.

10. Confidentiality

You will be govemed by the company's confidentiality policy and have to sign NDA (Non Disclosure Agreement)
as per the aftached Annexure B.
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11. Declaration

This appointment is subject to satisfactory results of a reference and / or background check. If at any time in future,
it comes fo light that the declaration given, or information furnished by you, to the company proves to be untrue, or
if you are found to have willfully suppressed any material information, in such cases, you will be liable to be
terminated from the services of the company without any nofice.

In case of any change in personal details/address, you are required to inform the same to the HR department
immediately.

Please confirm your acceptance of the appointment by signing and retuming a copy of this letter.

Regards,
For Maven Marketing Private Limited

2 v —
N P 1’:-’»&‘{#_} Dok
Anuradha V Ravisankar K
Vice President-HR Chief Executive Officer

| have read the terms and conditions of the letter of appointment and confirm my acceptance of the same.

(Signature and Date )
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Annexure A

Divya Dhanraj Latare

Arogya Health Educator

Annualized

Pay Components:
Basic 157200
Communication Allowance 7200

Gross
(Sum of Pay Components)

Deduction:
ESI Employee-0.75% 1236
PF Employee-12% 19728
PT 2496
Total Deduction 23460

MNet Salary
(Gross - Total Deduction)

Company Contribution:
ESI| Employer-3.25% 446 5352
PF Employer -12% 1644 19728
GPA 10 120
Bonus 1091 13092
Total Company Contributions 3191 38292

CTC
(Gross + Total Company Contribution)

164400

140940

16891 202692

Note: Taxes, if any will be deducted as per applicable law
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Annexure A

Table 1

Working Allowances Amount (in Rs)

Head Quarter Rs.135/-per day

Ex-Head Quarter Rs.135/-per day

Qut Station Rs.400/- per day

i) Rs.2.4/- per km for any travel <=100 km. (one way)
ii) Any travel above 100 km. (one way), would be
Sleeper Class /Equivalent state transport fare (on
submission of Bills)

If the destination is beyond 100 km. (One way), you
will be eligible to travel by either Sleeper Class (train)
or Equivalent State Transport (whichever is
convenient to you).

Travel Allowance

Mode Of Travel

Note: Allowances are govemed by the company policy.

*Qutstation is a place where you stay ovemight and work in the same place or adjoining areas the next day and
this outstation is approved by your Manager and a part of SFC




SAVE EAT FOODS PRIVATE LIMITED

14/A, 15t Floor, Poper Box, Mohakali Caves Rd,
Andheri East, Mumbai, Moharashtro 400093

07/03/2024

Offer Letter

Dear Vaidehi Vijayro Arbhi,

Congratulations! We are pleased to confirm that you have been selected to work for SAVE EAT FOODS PRIVATE
LIMITED. We re delighted to make you the foliowing job offer:

The position we are offering you is that of DevOp Engineer with an annual cost to company of 470000. This position
reports to Sneh Patel,

We would like you to stort work on 11 March 2024, Please report to Sneh Potel for documentation and orientation. if this
date is not acceptable, please contact me immediately. On joining, you will be invited to our HR tool (XPayroll) in which
you may be required to uplood your documents.

Please sign the enclosed copy of this letter and return it to me by 8 March 2024 to indicate your acceptance of this offer,

We are confident you will be able to make a significant contribution to the success of SAVE EAT FOODS PRIVATE
LIMITED and leok forword to working with you.

Sincerely,

Vibha Ghaskatta
SAVE EAT FOODS PRIVATE LIMITED

Accepled by,
Vaidehi Vijayro Arbh




Annexure A

1 Posung and Tronster

Your services are lioble to be transferred, at the sole discretion of Manogement, in such cther capocity as the

COMPanNy may determine, 1o ony deportmert | section, ootion, cascooie, siater concemn or sulmidiory, of oy ploce in ndo or obrocd,
wiwther axlsting todoy or which sy come oo i future 19 such B cose, you will be goverred by U terrms and
condions of the service applicable at the new plocement location.

2 Probation
That you will be on probasion for o period of stx months. The period of probation can be extended at the discretion of
he Monogement o you wil toatirus o be on probotion tl on order of corfirmeation hos been s i~ wrling

3 Full tme employment

Your posiion s o whale time employment with the Company and you shall devote yoursel exclusively to the

business ond interests of the compory. You wil ~ot toke up ony other work for remunercton (POt teme or otherwise) or workin an
cdvisory capac iy, 0f be rterwsied drsdy of rdirectly acept oe Wharehoider | debertore holder), in any other Uode o tusires during
your smpicymerd with the ¢ y. without permeion in writig of the Morogerme s of the

Compony. You will alzo not seck membership of any local or public bodies withowe firse cbtoining spedific permissionfrom
e Morogemet.

4 Confidersioliry

You will not. ot any Time, during the employment or after, without the consent of the Marogement disclose or divulge
of moke prble, eacept on wgal cbligations, ony ik o regerdng the Company’s offcn or odmirdtrotion o resscrch corred cut,
whwther T sorme s cofided 10 you o becomes known Lo you b the une of your servics o olherwise

& IrteBectual Property

If you conceive any new or advanced method of improving designa/ processes/ formulos/ systems, etc. in relation to
e busness’ operotions of the C y. much develop will be fuly commurs oted to the company ord wil be, and remcin the
sobe right proge y of the Camparry.

6 Resporsibilmes & Dutes

Your work in the organization will be subject to the rules and reguiations of the organization as lakd down In relation
20 conduct, disciplirm ond other ot You will clwoys be dive o resgonalbiitie and duties ottoched to your offics and conduct
yourse! gorordngly. You must effectively perform 1o ermare neuts.

7. Post Records

Thiz letter of appointment iz based on the information fumished In your application for employment and duning

the nterviews you hod with us. If ow deciarotion ghven, or iInormation furnbed by you. 1o the company froves to be folse, o f you ore
found 1o hove wilfuly suporessed ony matenal iInformoton, in sch coses, you wil be lobie 10 remowsl from servioes without amy rotioe

& Termination of employment

During the probationary period and any extension thereof, your services may be tarminated without giving ony notice
OF solnry in ey e Howevr, on coflirmation the services on be lermincted from sithe wde by ghving cne moanth (30 doys) nctice of
salary i b thereol. Upon e ignation/lermingtion of spicymert, you will immedictely bond over o the Comgany ol

orespondencs, spedificctons. formuios, books, docuness, mortst doto, oot dota, drowngs, offects or records belbnging o

the Comparny or reloting to B buaness and shal not reton or moke copies of these e,

Upon resignationtermination of employment. you will also retum all company property, which may be In your
POISEIIION. Notwitutondng e ctovw condbon the (onirodt of srvice moy o be lerminated becouse of uder

mentiorsd stipuloton s This wil b without poyeert of any compersction ¥ you fol, refuse or regiect Lo corry out ord perform your
dules ousigned to you by the wepony. For loss of confidence in you by the company for ony of te oct commtted by youo If you ore
fournd 1o be gulty of froud, Fscbordinotion o misonduct whether in coune of performence of duties ertrustad 10 you of Ctherwine. I you
arw found unft for buing ertsusted wih the respors: bhe work (orrmerscrow with your poston in cmegaerces of oy mscondaet, morod
turpitude. * ¥ you commit oy ot prejuddd (o the contining goad

relgtionthip between you and the company. If you comemit bresch of ory of B terrs of this letter of cogortment.

9 Aurhorty
No authority is vestad upon you to make any fAnancial commitment and enter into

ogreementIonroctyunderstondings o oy naturs with ory second party ordd third party withoul seeiing the pricr
permasioyopiroval of the monogement. Ary vickation 1o s wed your specfied guthorly os mentiored wil be ser ously viewed ord




Annexure B

This Iz your expected salary structure

Salary Component Monthly
Basic Salary 19,583
HRA 9,792

Special Alowance

Pf Employer Contribution

Totol

Note: You wil receive salary, and ol other benefits “r"r:rv_: part of your remuneration pock 0g¢ Subect 2o, ond after

deduction of TDS, PF, ESI and professional taxes in accordance with applicable law




SIb,

TATA

Provisional Offer : BUSINESS PROCESS SERVICES
Refl: TCSUDT20234443281/Nagpur/BPS/BTN
Date:07/02/2024

Dear Me. Pratham Rajesh Godange,
Sub: Letter of Provisional Offer and Terms of Employment.

Thank you for exploring opportunities with Tata Consultancy Services Limited(TCSL). You have
successiully completed owr indlial selection process and we are pleased 1o make you a provisional
offer of Traineeship.

You have been selecled for a twelve month trainseship program at grade BPOS. You will recaive a
fixed monthly stipend during your intemship. Your stipend amount will be decided on the basis of
joining location and the process in which you will get allocation. The same will be communicated o
you along with the delailed offer letter.

Kindly confirm your acceplance on the traineeship offered by signing Annexure 1. If not accepled
within 30 days of receipl, this offer of traineeship is liable 1o lapse al the discretion of the Company.

This is a provisional offer of iraineeship and should not be construed as an Offer of Employment
from TCSL. A detailed offer of traineeship will follow within 7 days from completion of all
documentation formalities and your aforesaid acceplance on this provisional offer. The Offer of
traineeship will be made to you provided this - opportunily continues to be available with TCSL.

Your traineeship with TCS is subject lo your being declared medically fit and relaining that filness
during the tenure in the company and your Background / Reference check being favourable and
acceptable 1o the Company.

On joining and successful complesion of all Joining formalities including he back ground verification,
you will be issued a Letter of Appointment by TCSL.

Your appointment will be governed by the policies, rules, regulations, practices, processes and
procedures of TCSL as applicable 1o you and the changes therein from lime to time

orfders al >
D TATA CONSULTANCY SERVICES
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Mipe At 7 Wikage (Mbagaon Sovery W F1 Mesgos P4 Poal Shape, Sagees 441 V00 Mt pohbia veler
RS9 FUF MDA P B F17 SOADADT £ gl (o (e phe offs a0y Coen Wedale MO www b e
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TATA

Please also note, TCS BPS provides company transport faciity within a pre-defined radius for each
location as defined in the company lransport policy. Those lving beyond these boundaries would be
reguired 1o make their own arangements to reach the nearest location convenient to them from
where they can be picked up or dropped

Yours Sincerely,

For Tata Consultancy Services Limited.

Girish V. Nand th Cheh Mare o uss & OR code scanne bom your
Global Moad Talent Acquisition & AIP mcdim 10 valdate the ofler leter

ANNEXURE 1
For the candidate to complete:

This is to confirm that | have received & hereby accepl the Provisional Letter of Traineeship Ref
No TCSL/DT20234443281/Nagpur/BPS/BTN on (DD/MMALYYYTY)

Signature

Name:

Date

TATA CONSULTANCY SERVICES

“rhalles
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EMPLOYMENT AND CONFIDENTIALITY AGREEMENT

The | mphrrconst asd { cefadentiality Apreoment (Agrvement | s mabe on Jamuary 19, 2024

BY AND BETWEEN:

(1) Coupa Software hrda Pyt Lid 3 compuny morporsted under the provisoss of the C conpasscs
Act, 2013 andd huving its scgmicred offfice st 3™ Floce, Wing B, MCCIA Trade Towes, Caty
Servey Na 9585, F P Na 80), Sceapats Bapat Road, Shevap Nagar Penc 411 016, lnda
ibarrmata reforad o 2s the Comp whach cug shall wnicas amilctieg ik
mosung or comicyt therool, be docmed to mcan and mclude s scoosors and pormesad
snnggee ) of he Firvt Pasrt

AND

Samilahs Kambbarbhane, ctves of Ponc, sped 23, 2 rewddent of LIG 226170 OLD MHADA
COLONY NEAR POST BOX. WARDHA-44MO1. PFrocsly soadag o8 VMO BLOCK B
SHIVTIRTH APARTMENT. IN FRONT OF SAHY ADRI CO-OPFERATIVE OFFICE. VANAZ
CORMNER RMOTHRL D

i herewm aficr reflcrred 1o as the Employee) of the Otber Part
The Compasy and the Employee arc calicstively reforad 10 2s Parties and s vudsally sa Party
WHEREAS

(A) The Compamy wishes 0 coplyy the Exployes and the Employer hus agrood 10 sach
crrpboymicnt cn dhe wrmie and conditerns corrancd e thes Aprorem

1H) ln comssleration of the mupsal promecs snd agrcomons. etwoes e Parnos heroto, the
Partics by ¢ sgreod 1o cntcr wio the Agreamonl to posom the wrmie and cosdaons of thos
Bamsaalincn

SOW THEREFORE IT IS HEREBY AGHREED BY AND AMONGST THE PARTIES:
i APPOINTMENT

The Employec’s onployrcnt with the (ompany shall come wio force snd cffect from the date
that the Company = first ablc o offar coploymcst in Inda, whach » curmmitly apeciad to be
Fobruary 22, 2024 asd the Emplhoyor aproes 1o be bommd by the tcrms and cossd fsoss lasd doran
®m the Agreomcel The offc = dpodont m e sccosful complcton of 3 company
hackprosnd chexk

JOB TITLE. DU TIES AND RESPONSIBILITIES

The Ermployed’s pob it -k-qr—nnn wall be Vochmcal Suppert Speoiadnt. The Empdoves will
ropert so the M . Tech part currceily b ipme Nair. The Employes s dessgrnatacn
-.Irqnmlmuinlm-ﬁ _krpunchnnﬁumlsn:t-t.-u s may be dotcrmmancd by
the L ormpasy

The  corparry muay reguare the Errplovos oo ssadorpo 2 madscal cuamnasos froms ume w0 e
and subesst 3 sscdacal ropont cortfyung the Errployec's Gitnos to poarfoen he by detacs and
oblagrstscrn under the Aprocmore
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Dumng the comvency of fas Agrecmert. e Essployer shall devete full worlang tevse sticniion
sl cncrygy W e porformmce of the ditis ssagnod o ban'her. The Employer shall net,
whother deectly or mdwoctly, be onployod, ongaged, cosoorsed or microstiod 18 sy masncr
whasocver m amy Tade, busizcws or proficason ochcr thas the b of the Compasy o
P sy appuemimert bo ey oflic e whether for gaus o otisera e wiribensd the wrdlon comeond
of the Ceerspasry

ﬂ:luplw«nlmbﬁc-ndapm“h*-mnw»upm“-uul
srsd o1 muaks sy fnescial commstment for or on bohalf of the Comparry . w ihonat ob vt
Fear wnbicn § of the Comspasry = thus regard The Employos shall have no sathanity,
maplod or otheraise, to pleder fac crade of the Company . In the cvont the Compasy = held
laabe for mvy darmage. b Cliamn or actan sneng dracly or mdrocly o sy scton of the
Employee m vwolsbos of the cdause, the Employee shall wed iy e Compaery bo the
L cukml pormesible snder the Law s for e e boare in foroe i Indas

The Employes shall. st all tencs, be ssbyoct o and bousd by fac polxacs, rules and ropulstsces
of fac Company 3 may be spdatod from tame W tene wnl Dy by the C compasry or @ many
b brewgls 1o the motax of fic Ermphoyoe by g C oompeery

FLACE OF WORM

The Employocs place of work whall be India - Puse The Employoc may be rog d bex ()
reioceis o other beations = Indis or sbrosd and or (1) endoralbe wch travel B and cutade
lnéaa, froen o o Umc, = may be y = the of the Company’s baunce.

EMOLUMENTS AND FRIVILEGES

In cosssderamon of the smrvices w0 be sondored by the Emplover 1o the Company the Erployoc
shadl rocorve pross ressuncrsion of $5,50.008 - 1‘#!&:[.‘&!&;!‘&-!\“‘
per anmem ). sufhyect o dediatase of laa o skl be paad o the
knmmmm‘ﬁqu-fnmﬂwnﬁn The detasiod break-
down of the 1 groes srcn ared pertsulars of other duncets. aliow arces and
boncfits 1s st out in Schodele | horeto. The Emsploy or willl be selcly luable for hes her persenal
tan habulstacs and the Comparny mabo 0o sourascos dhat the somencrataon buas boo structerod
= fhe reaost tax offacarnt or by spplicable © cortun crmoderacres, allow asces
o bomefits will comtmer foe the crtare torm of crploymors. The broakudow n of the remuncratum
trery nood 1o be revised from hisse o iree = hocpeng with Btory dev chrpenonts o othcra e,
-llﬁ:(nq—\-alnﬂkluﬂciu-\Mulmlmﬁlm—yl-tk

o sich rovisons

The b empliry cx's commpenation will be revicwed posdealy by the Compasy and an sscroase
i amy) will be cotech decrcomary asd subycot 10 asad bascd oe cffectine porformance and

Lompasy rosuls drmg the porsed

In sddition o your hee by, you wil be clygible o partcopate 0 Coupa’s sl
m{mhumw‘llmpnmﬂnrdlﬂdtu-h-:—b\ Thizs boemsa s
v and hhvuﬂhhﬂuvm“d&
ll'm-lpdnﬁﬂ&qln*lmunw d#hlmh‘nmﬂk
h:"_-gdﬁtﬁlh-q\r. Your act ‘lu-n voul will dopend on C oaps = porfonmance
‘dmdva“'u‘w-uchwﬂtpcnd Yoms mramt be
msu-:c-hmdtnq-nhh-.mh:whdqﬁhﬁnmm Ay

mmﬁ-mﬂh#!hﬂmnwtthﬂkhﬁ-d
schditaseal bcrrrm. of wwy . sct forfh | yor crapl ar
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PFROBATION PERMOD

The Esmployoc shall be d = b 3 the first 1 (dweel mosths of helher
Wdulwmho&ﬁ-ﬁuswh-hmlhmmw&-
pand The probutson pomod may be cuicndod st the dinocton of e Company. The
Ermplovec’ s omploymcrs masy be 4 dunsy e peob pored wih | S dayvs’ motice
snnd mot arry paymcnl m bou of the moboe pored

HOU RS OF WORK

The normad bours of work will be from 900 am. w 600 pm, Mondsy thecugh Fraley with 2
&) rrmvate s break for baech The € ¥ ih e a ficn-tirme cultare snd you mwry,
wtlh the praor cupress of the b mplaryoc s or (or other compcton! scrsor
ssthonty ). flex your workng houn, providad you werk X hosrs = a day and 40 hows = 2 weck.

The corplovor muy be reguecd to et sdditional bours of work oo wockenab. badadays
arad cataads offacs hown s roqurad, whes scoossatd by susbons

In particube cortase deparenonts (ke cuenple. O Support | may e requesed 1o work
rotatsonal dufls ocluing wockord aed nighe shaft dotale The sapit dull schodule as of the
date of thes agrvorment 1s: A Shatt 11 - 1600 bees. 35 0100 hes IST, B. Shath 113 2130 bew. 1o 0630
e IST. Aa cmployor worlang saglt shufl schoduelc will be clygiblc for Nught Sk Allowance
(NSA) beacd cn shufl trmags. The NSA smosrs will be sharad following coboanding with the

raqus and s o adhd o the base salsry NSA ased shefi & g arc sabpect bo change =
b:-nl-e-h- of

L4

The Compasy vhecmnes 4 Natsosal Holsdays | Ropablac Dy, May Day, Isdopondesce Duy and
Cannadu Joyamts) Fowtr al hobday s muay vary from yoar 4o yoae

LEAVE

‘ﬂ:!.lq-hnu-hlh:mledwpndh-mlh-nlcFLn\nof"lihnhhmcak-l.
your of ¢conanicnss cmployment wah the U corpany asth -n!kpo—cudlnn‘c
dute of poanmg up 1o the ond of the calendar your l'"kl.vﬂv-n wpdary

ws thawr lcave ontedomend e the yor o = dux, -l.u-u—-nof‘sﬁv- pﬂlhl:-ﬁh
scoumslatod

In sddstson, the conplhover shall be cresicd up to § duys of Caseal Lowve amd 2 days of Sack
Leave foe cvery 12 meetiu of coet bosyracrd wah the Compasy  Thes enttiormont wall

v

be pro-rated from fae datc of pounng up w the oad of the calendar your

COMPLIANCEWITH AFFLMABLE LAWS

The Employes musst comply with all sppicablc laws relsang W the onploymont. mcluding bt
ot lmuiad o the asibrarrupton md ant-brben prnieoms n e U S Formgn Corngn
Practices Act snd applacable lnden bew. Without kst fac forcpong, the Esployer
undcrstands st b she may ol ol sy Dieme dunng e onpleymornt with the Compasy. pay,
e, provale, or offcr, or prosass o pay, pve. proveks or offcr, sy mency or sy other thang
of vales sot loptanacly dee. ducctly or mdiracdy. to, or for the bencf® of

i) amy goseramcre or puble offmal. pobtc sl party . candsdate for podsacal office. or
pubis micrastonel ceranuaion . o
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q#whmwdbﬂq.‘ﬂlkhnl*d-_wla
ullluuln-—-.amu‘m l\\.u{—!-dn -Jhr—d.tnu-.-ﬂuulwwhvo
povommaml o publi oflkal polibical party, camlalsdr lir poliaad ol or pubin
itcrraticasl orpanzaton, for the purpose of cbtanng or rotxnieg sry buseca, o ©
obtas arry other unfar s antage, in coneccion wsth the Coapam s bamon

OWNERSHIP OF INTELLECTUAL FROFERTY

The Emrployos bonchy agroos ssd acknow lodpes that all information. syvertsoes and docoveres
or smry micresd sy copynghl, putent sndior othor property nght developod, made o
cmcened (lateBoctusl Property Rights) by the Essployer. other slose or with others, o sny
tre durmg bea et crphiyment wifs the Compasy oad whother of act within weeling boun,
nqmdﬂcﬂnmumum fickd of besancws or rescarch i whach, danng
vixh crnpd L the Comparry = cngaged m dunag the Employos's employmont with the

Compasy, shall vest selcly and cxclesavely with the Company

The Employee firfher schnowiodess mnd sgrocs that the Employes shall have so rght, 1ol or
microst whatwsorvor ever the lntclioctaal Proporty Ryhes refomrad o in Classe 9 | shove, sndor
atod miclh | property mnd shall sat be cntatled 1o e or cyplont the @ = any mussncy
whatsocver. Aay and all Inicliocesal Proporty Ryghts whach vest with the Employec ender law
-kmnfh.hm!ﬁ‘:(mnhﬁﬁuadhhtim
magecd ind tramfored in porpetuty o the Company for valid and adeg h
w undersiood that all lsicllectsal Property Rights crestad by e Employes = the coune of
by cmployeces dhall be “work for bure”

To the exsent that asy lascliocnaal Rughes act vontizg with e ( omparn @ sccordance
with the prov soss of Clause 9.1 *‘M:Ik!.qﬁ\ﬂhtl‘hmuaﬂw-tph

the (orpuery, all bea'er nghis, atke and microt with ropact w the lntcliocnaal Property Raghts
developad, made or concaivad of by the Employee. artber alonc o wilh others, ol sy tene
danng he hor anpleyment with the Company and whcthor or not within werking howrs, sroang
ot of wach . or portiscrdt lo arry fickd of usmce or roscanch m whach, Ay wch
carploymend. Company » cogaged ;m or dunng the Employec’s omployment with the
Company. The Employcr agroos that ssch ssagramest shall be porpotusl. workdwide and
royalty free. The Essployer agroes that notw ithstasdng the provieoss of Section [94) of the
Copyrght Act, 1957, sach ssegermont m so far as o selstes o copyripheable matenal sball not
lapuc nor the mghts tramfomed thorems revert to the Employee, even of the Company doos mot
D T L T L L L L L TN P e
The Employes ackrowiodeo smad sr lhkuh-hdl-nwmrghha-l-hlnr-n
aery obyection or clasems to the C Board with respoct o the i o
Section 19A of the Copyright Act, 1957 Tkl-ﬂ-rncdﬂ-u-f:m-ﬂh
Compasy m porfoctng the Comsparny’s nghis in the Intcloctusd Proporty seforred 10 ot Classe
9.1 and 9.2 shove

The Employee dhall whenover roquesiod wo 1o do by fie Company whether dumng or aficr the
ermaaton of e hor cmployment berousder, sl e cont of the Compasy cxocute mad wgn any
-“Mumpﬁﬂc‘a-ﬁmﬂn-h&klm—yh
moccssary or advaahic m order 1o y for asd W obtasn lction, patont. dosgm. rensration or
oy forme of peotection for e urprevencris, vashicons aad dacoy cnos 18 uah
coustracs a the Compuary may dircct snd 0 voul in the Company the whole, rght, tile and
microsl theron
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CONFIDENTIALITY

The bmsploryee agrces and undortsl o that

The Employer shall nct &g the wrm of thas Agreoment or asy e thoreaficr,
drulgs © sey fard party. decctly or mdiraady. or modify or ke sse of for hohor
vwn purpoes of for @y other parposc ot than of fac Compasy my wadc soorct or
Ceonlhd d knfo = defincd s Clhane |°lbitﬂ:- coe w e

of the C oomxpany or sevy of its op = i
Mmtwﬂﬂm-mmwmmmdn-m
apcnts, detrdubors or custorcrs which be s posscuscs or e 1o poasces wiule =
the anplry ment of the C ompesry o whach be she may maks or Gacover whik = the
mdk(mﬁhh*““_hhﬂkﬂm-ﬂ-ﬂm
smy other peruem from dong = The Employvee’s amfid Iry b

shall comtimue weth full logad offect mﬂn—dqhmdl—.h
caploymcrs for whatere o rosson

Confidertul lof mclades, bet s ot § d o vy mb s dats
mgﬂd-ghha-m-n(&:lm mchidng its afilotcs. ssbeslurcs. thos
rospoctve cmp loyoos, & wmade socrots, sdcan. coscops net rodeced
ln-\n_wl.nl‘u-.kmhﬂs mmm-dmun-\mm
douges o dawings, fenctonal decumcsisten, " o
murkcting plass. sericting mothods md = arrang wdalu-dm
« i, -d . ra

propnctary o < , for

st aames and othar ik clatod 1o cumd -mhﬂnpﬂqpﬂm
tanaraiad nds Cowits, —debpclu-k-du—p-mpwp--
of prograTma g docbag asd al ib c w or dis kmang sach
nf. at. and tochnag -hﬁnd&iﬂlwhﬂ-&wm
oficraise, snd any othe mlsorastese whch = ducloscd by e Company o the
Empleyee, or whach the Employos obtasss or gathors for comrying out fac pob for whach
heshe o otherewe whcther markcd or st markod sponfasly s
*Cond . whether i writing or vobal (Cenfideateal laformation) All dhe
mmdﬂnﬁﬂhﬁ(mwwhhww“k
comsaderad valusbls trade sccrots, ownad by the Comparny. The Company rotases ol
raghi. tac asad inficrest e mach informmbon, whach w the property of the Ccenpany

Conlhid C lnd horwey o doos met arclude mlorratsen

(0] whach 1 or becumes part of the publc doeram othorwae thun 3 3 becach of
this Aprocmont. snd

which was m the Employec’s poscasscs praw o commencomcnt of
mﬂiuﬁ&(m\«mmmm-ﬂ-n“
obasnod 3+ & roselt of sy beoach of 3 confad

_‘.

The Employes shall, st e rogecet of the Comyp b all & arad
information (in sery form), or where e Company & o e Employer for
demd-ﬂnm‘mmcm;lyn-uu‘»uttm s 3o e dosrmtun
of (wibesal retssrang aey copry b all C cnli ) leafow ianad cop and culracts
thoreed) farnudsed o, or created bry or cm bekall of Esployes
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MOTECTION TO BUSINESS
Nea-( cezpittan

The Employor agrees. that the Employer will set. dunng the duraticn of hawhor cnaploymeont
under thas Agrooment and for a porod of 12 mosthe following the date of comation of
arployment for amy reasos (whother duc bo roupuabon reiromant o olbcrase | whoha o
Indis or clacwhere i the woeld, compete. @iracdy or mdiractly with, or own, masage, operaie,
comtral oo purts pate = or be comeciod with the cwnondap, managomont, operstion or costrol
dmhumuh.nml-hmuc«wﬁﬂnnuﬂhhlu—:-nf&(m o any
afflaies of the (orpuey

Nea-Sohatston

Dumag the perood of coploymont wnd for 2 persod of 12 menths follow ng the daic of conation
of crnployment for my roascn (whother doc © rougnaton, retsoment or otharwae) the
Employoc shall not decctly or mdeoctly: (1) sobot, encosrage, or induce or sticeapt W solal,
cnoosrage, or induce sy (A) . markcung agenl contractor, or comsaliant of the
Compasy W kormunstc hushor Tcnl, apency, or comsaltascy with e Company or sy
(H) prospoctve complyer o contractor with whom the Comparry ban had docuanes or
nopotiabions withs oo yoar pnee 0 Employec's comstin of amployment, sot o cstablidh 2

relabiomsdup with the Company, (5) ndace or aliompt 1o nd vy © i cestomer W
] L‘—‘nﬁllv('w* e e L e e I Rl AT S

the ( orspurry has had decusicnn or scpotistaes witha oac your prce o Employoc's comation
of craploymont not 1o Otshish 3 rclatossbp weh e Comparry, v the parposs of offonng
ssch chests and comtractons any products or scrvices whach are the same = or substamtally
semular lo. or in competisos with, the products or services sold bry the Comperry and for the

of snxh arployoss onploymos cutede the Comparry, s relatod. holdmg
and subaadianes (= |

REPRESENTATIONS AND WARRANTIES

The Employes heroby represonta. wamnd ssd esdertalos that

(F1] The Employec bas carcfully read and fully endontasds &l the provioms of thas
Aprecmcrs and 3 Schodeles md bas sk od snd reconvad oxplasanons 10 any of haa'her
queres and that hevhe comeden the Agr i o be far and roscnablc, wnd that
heshe agroes W be bound by cach of the torms and conditaos contanad beren

The cxocutson of the Agrocmert by han ber with the Company w-l-dnﬂh-hu:h

of my o and comditoas of any or are
statutory, mﬂuﬁluoﬂnnpd-‘\ tmlt-in.mmun-:kﬁallmdalhc

laws of lhda or viokes soy spplcable mlk. rogslaton or law of =3y pov ot or any
order, pudgrmont or docree of any court o ot cremont body

The Esployer has not been cosvated of sy offcsce by any court of bew and 1 not 2
party lo sy peoccodmgs porsddng before or liccly 1o be mutanod befoee or by asy count,
trdversal g crnmert aponcy of simalar wanutory beddy

lkl%ﬁmulkmhmmmmw‘.
N Ay — + e * ‘n“-—ﬁpvhr.ﬂ-‘.—hlb.‘m-n-bﬁ-h

."hpm
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'I'helﬂuﬂbmnmwcmuﬂwaﬁmlnm-&qnidu:m
deoplmary sctson or oher proceodmg, lities or mvestigaison by any slaic or
povommostal bady or agoxy or asy repulsory mstbonty o scif-ropalsteny
orraLste

Tha crmploymen 1 on the basis tha the informanon subauogd by tae Erephnyoc o complens
and cverext. The Employor agroos and ackseralodpos that of ot w fousd st the nfomatin
webmited i fabe or o o Bt e Exployer bas concoslad cortan mustenal
mhrmaae sk b npects the craphrymont with the ( ompury . the [ ormpasy
ey icmnursic cephoymont wihowt provedng smy aofice oo pay s leu fhereol

EXPENSES

The Employos o shorunad to mour ressonablec 30d nocomarny axponses in busnos wcbead
travehs, body ng ﬂ&:nm-hwﬁm(dhnhhmmhr\m‘
prenaded much oup P wnall pay or remrburss ssh ouporees
nm:mhtaﬂ:m-ﬂ—uummmm m sccredance with
Compasy polcy Mo personal cvponscs of the Employes duall be borme or resnbumad by the
Compasy

DEDLCTIONS

The Employes agroos sed adisowiadpos that fhc Company mury . sabjoct to spplacabic lawa. o
any tare dunng g worm of caphaymonl or comslen ool dodect broen tae Eaploryech
salery . or fimal scttlcmont. wmy amosnd owad by the Emplin oo, including s set hemated 1o,
sy cubtanding hars, advancos overpaymosts of conls mourred by the Comparry dus b sy
willfel darraagc oe lons W Company property, ke caousad by the Employee

SECURITY & EMPLOYEESURVEILLAME

The Employes mprees snd understands that the Commparry muy sse vanous modes b cnsare that
hmrn—ihhn.&idlu::-—».um,-“tuh klu-qun-(
wed @ a8 spproprate munser These may wchude the
of comasls sent and reveorved. snd woh wies u-lnlutuﬂdhquﬁnw T\ciq‘mﬂ
schnom lodgos that be'she doos st have 20y cpactation of prvacy whee wang Compary
resources. The Company also soserves the ngltt 1o mosstior its ceaployoos weng varsoes secemty

e hadeng bot st lemaied 1o clomed rout ledovason vyaierms Thew muny be matalied
= the Compamy’s premses evartly of covertly o cosare that dae cmployoo do oot patacpalke
or propagalc asy sach sctrvises detnmental or derogalory to i busnce miorosts and
s mpdin

TERM AND TERMINATION
Term

The Employods cmploymonst wilh the Compuny will commonce on Febromry 21, 2004 and
shall wed der im darce weh tus clase

Termuratson
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T azem wuh datc cffcct

Neoenthntanding oo tuse d m thas Agr the y ooy |

the omploymearne omicmplead andoy thie Aproomore o sy e withoul Botce o
poyvmont | bou of mtac. for Coses inchafing bet pot imetod 10

(2} habdual noglect of work or pross oo habteal scgbgcros i porformance of tae
Ermployee’s dutacs,

repeated fmlire lo comply with lawful decctiorn of e Company md ils
effacor

broach of e tomme of the Agrocment md broach of sepecsrmitatsces and
warrantas conanod horom,

uncthaal busnces conduct.

breach of apy statetory duty of for aey &t or omissan advorsclhy aflcotmg da
weuadvanll, roputaten, crodil opersiens or busiscss of dae C omaparry

habdusl shecmas w shcut kave or sheemcc wuhows koave ko o ponod owcoding
§ dwyx

froaad thefi pyropristoe o duboncsty n rospect of the Compamy's
property of busncss,

vl cormmssen of a1y st pol o cosformey sith deciplne or pood hohss s or
ancptaras of dopal pratifcaton

urautharucd dsbrsare of any ( osdadential beds of the Company,

maticetion of scplpcece m e porformance of datecs md ohlystons undor
s Aprocmend

Vobsrtary Ko pnatan

The bmploryee muay veluntanh rosgn (rom cmployvecnt wolh the U ormpasy ol sy bens
on A g 8 e wrdion aolce of | 6 ko e L cerg The Company may o ds
sole docrcton wane all or part of the mtac and puy i st penod smond o the
Employes = the rate of he hor bet drawe gros sy sy (or slbow dae Employes
1o pay the (ompary = bou of ha ber motsce penod. w hach wall be calc ulsiod on 3 pro
rats bases of hinher bt drawn moethly grow salaryx provaded, however, o m the
rescnshic opmon of your sunager of sy masapomcre, your cosliracd prosorce
noccmary for an cffective tramsstion, thas nobce pened may be cutendod o up o 2
eths. Osce s B mucpied the rosgranon carnot be wiiudeaem by e
Employes without the cxypross cosscat of the C omperry . Al the ( conpasy s decrctson,
Employes may wee sccruad Proalere Losve 1o sstndy pan of the notace penad

T omeranon for ill-hoakh

If the Exployec. o myy e, » prevested froen dllbeslth or acoident or any plvyvacal
or merral deabdty from performmng ba ber dutacs herrunder, he b shall indorm
Ceorrpasy md y ol wifs wach dotads a0 d may be roguarcd mad of he she o wruble
by reawn of ill- o socsdenl or dsalelity, for a pened of 0 days or mors o

v ote wond { cmfelemtiad
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porfors haber dutas bercunder, the Compasy may forfiwilh orsunstc e
Aprocment.

Torruranim » dhout L acms

Wm-m'hbtsm‘ d the Coempany slhall be

e amploy undey ths Agroomant @ sy o by g the
Eq‘-ﬂ« 14 (fourtcon) days” mobice o paymont of bsec salery i bou theroad o
lcrmusaling aflcr ) (theoc) mosthe bet withm | (ooc) yoar from the daic of e
Emploryec s apy L waach & w aficr | (ome) your from e daic of the
Empleyee’s sppomincet, the Empleyoc's coaplery menl ray be lermenatad by provading
notscs of M) (tharty ) days or paymcrst of bass: sabery w hicw therool.

In the event of tormimtson by the Company snder Clause 16.20d) or = canc of &
resgnstion by the Employos s por Clause 16.210), the Company may soquec the
E-qhmh-b-:-hn-d{&_mpru—nmpmk-hacndutmw-
the werking of the Corrg durmg the uncxpered p of the notsce pened. Duneg
_:hg-hl:-ntbctuq-\mmmﬂ:ixﬁumhhsemwcht-nbdi
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Appointment Letter

Employee Code: 25118

30/03/2022
Shubham Gaikawad
Pune, PUNE, INDIA

Dear Shubham.

Welcome o Randstad!

With 80 years of global HR heritage and 25 years of being HR pioneers in India, Randstad is India’s market leading
HR services provider offering the broadest portfolio ranging from Permanent Recruitment and Conltract Staffing to
Racruitment Process Outsowrcing

Al Randstad India, Dest peopie’ is the cornerstone of our business. Over the years, we have created and sustained a
high performance culture, founded on meritocracy, potential & solid values. To celebrale this High Performance
Culture and those who have tndy moved the needle, we have been focusing on @ well-rounded Total Rewards
Strategy which leverages nol only competitive Compensation (aligned to the marke! conditions) but also three other
cntical elemeonts: (i) Career and Capability Dovelopement, (i) Benefits and Rowards (i) Organisation Culture

We attract the best people, and invest in their development. We chalienge them to perform to the best of their abiity,
and lo seize the opportunities we have to offer, Our employee value proposition of "Making Work Meaningful is
what we believe makes us a High Performing and Meritocratic Organization

We are pleased to offer you a career with Randstad India as an Oracle Database Administrator, (internal designation
Specialist) in our Randstad Sourceright team based out of Pune with effect from Wednesday, March 30, 2022,

The fixed annual compensation being offered to you is INR 3,50,000 /- (Rupees Three Lakh Fifty Thousand only)
per annwm. Additionally, you will also be eligible for a variable pay, as per the applicable policy of the company in
effect at the tme, subject 1o achieving your ndnidual targets and the overall company performance. The details of
your compensation and benefits are listed out in Annexure 1 & 2.

Should you have any quernes, please do not hesitate 1o contact your Location HR SPOC. Kindly return a signed copy
of this letter as a token of your acknowledgement to your Location HR for our records.

We are delighted 10 have you on board and look forward to a wonderful association with you.

Yours truly,

o

Anjali Raghuvanshi
Chief People Officer
Randstad india Pvt. Ltd.

Randutad insa Private Limited STRICTLY CONFIDENTIAL nc::ou Ingia Pmm Lirvited

OlaNo 54 SA Newho 9,
Pycrofts Garden Roac
Tel No. +81 50 62380018 Chennai - 600 006
E-mail  sales enguiry(Irancetad in CIN : UT4210TN1902PTCO23007
W randatad in Tel <81 44 68227000
E-mai . sales enguiry@rancsiac in
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Annexure 1
Fixed Cost to Company: Break-up

Shubham Gaikawad
Specialist

Pune

Monthly (Rs)

14426

5770
4976
Total(A) 25172
Flexi Benefits
Telephone Reambursement  NA

Food Card NA

Fuel & Vehicle MaintenanceNA
Reimburse ment
Driver's Salary NA

Leave Travel Allowance

Total(B)

Gross Fixed Pay(A+B)

Deferrals

Employer PF* 1800
ESIC ]
Medical Insurance 1500
Gratuity** 694
Total(C) 3994
Total Fixed Pay(A+B+C) 29166

Please Note:

Annual (Rs)
173112

69245
59715
302072

NA

NA
NA

NA
NA

e " The PF component mentioned s the employer's contribution to PF. The same amount shall be deducted
from the Gross Fixed Pay as Employee contribution to PF
** Gratity - Shall be appicable basis the Payment ol Gratuity Act, 1972 for the time being in foroe
Flexi Benefts - The member can chooss 10 a0d components up 10 the limits defined post joning. These ane
paid monthly. Income tax benofits can only be availled on submission of proofs as per Randstad’s terms and

conditions

Fandstad 1nas Prvale Limvied
Randstad Tower

Mo 1, Man Guare Cross Road
Bangalore -~ 560 001

Ted Mo~ +91 80 68340278

C-mail  sales enguiry@randetad in
wa's rancatad n

STRICTLY CONFIDENTIAL

Randstad India Privats Lrmited
Corp Office: Randatad Houne

Old Mo § & 5A, New No 9,
Pycrofty Garden Road

Chennai - 600 008

CIN ' UT4A210TN10G2PTCO23007T
Tel = =91 44 86227000
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werw randslad v




Annexure 2

Bands al | Group Personal Accident | Group  Term  Life |
2 Insurance Scheme Insurance Scheme

Speciaiist, Lead,  Assistani | 450,000/- | 3timesof CTC * [ 3tmesof CTC*
Manager
Manager, Senior Manager, Deputy | 550,000/ “Min amount of ) *‘Min amount of INR
General Manager 10.00.000¢- 10,00.000/-
General Manager, Vice President | 700,000/ '

| and above

“Group Medica! Insurance - a maccf 3 ueoq-f.‘der\!: .2 mtm-lloeoeraenla {on addtonal l;as'.:tmﬂ- be included in this scheme along 1
with Tw member as per Band esigbily and Randulad terms and conditon

2

Rarcistad indas Private Limvted STRICTLY CONFIDENTIAL Randsiad incia Private Lervied
Rarcistac Tower Corp Office Randstad House
No 1, Man Guard Crosa Road Olgd No 5 & 5A New hNo §
Bangalore - 580 001 Pycrofta Garden Road
Tel No +91 B0 68380218 Chennai - 600 004
E-mad sales enguiry@randatad in ?[:”‘ L‘J'.ZI‘?‘T::!“.;?;I:T:-'C-J;‘}OQ?
watw rancstad n ol:e 822
E-mail sales enguury @rancalsd in
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Annexure 3
Terms and Conditions of Empbymuu:

1. Your employment with the Company (s subject to a probationary period of six (6) months from the date of
your joining. Your performance will be regularty reviewed during this period. Upon successhul compietion, you
shall be deemed confirmed unless othernwise communicated 1o you by the Company, In the event of your

resigning from the services of the Company, you are required to serve a notice pernod® as per the following

tatie
Designation Notice period
Probationary Period 15 days
Specialist, Lead, Assistant Manager 30 days
All Other Designations 60 days
For RT USA
Dconm;:gm l::‘ww‘)mry Period or On 60 days
For Randstad Sourceright

People Manager (Core or Associale) - 90
Confirmed or on Probation Days

Individual Contributor (Core or Associate) - 60 days
Confirmed or on Probation

Al rewards and increments will be based purely on your parformance on the job and your contribution to the
company as per existing company policies.
You will be required 1o observe the rules and regulations applicable 1o all employees of the company
The Company reserves the rght to ransfer you, to any location or center where we have operations, based
on business needs al that point of time. The lerms and conditions of your employment offer may be charv
from time to time, as the needs of the company necessitate 3
The standard work timing is between 08.30 AM. to 06 30 P.M. from Monday to Frnday. We are closed or,
Saturdays and Sundays. Al times flexibility In work timings would be required as per the company's
requiremants.
This offer of employment with Randstad India is subject 1o the successful completion of your Background
Verification Check conducted by Randstad India or any agency appoinied by Randstad India 1o which you
hereby consent unconditionally. In case any information given by you is found false or incorrect, your
appointment will be deemed void ab initio and liable for termination without any notice or salary in leu
thereol,
The retirement age for all members is 58 years
We are consclously endeavoring 10 build an atmosphere of trust, openness. responsiveness, aulonomy and
growth among all members of the Randstad family. As a now entrant. we would kke you to whole-hoartodly
contribute in this process.
Randstad as an HR Industry leader recognizes the need to act with integrity at all times and is committed to
observing and upholding the highest standard of ethical behavior in conduct of its business.

10. Non-Competition and Non-Solicitation: During your employment with the company and for a penod of six
(6) months afler the termination of employment, for any reason whatsoever, you shall nol, directly or

:::m t;:::mﬂ Limdas STRICTLY CONFIDENTIAL

Mo 1. Main Guare Croes Road Old No 5 & SA New No 9,
- 560 001 Pycrofts Garden Roac
Tel No  +91 80 6838018 Chennal - 000 000
C-mad  sales enguryQ@randatad in CiIN - UT4210TN1002PTCO23007
wiwie randatad n Tol - <01 44 86227000
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indirectly, either individually or as an employee, agent. partner, sharchokier. consultant or in any other
capacity, participate in, engage n or have a financial or other interest in any business which is competitive
with the company or any successor entity of the company. It is clarified that the ownership of less than 10% of
the outstanding stock of a corporation, whose shares are traded on a recognized stock exchange or traded in
the over-the-counter markel, even though that corporation may be a competitor of the company, shall not be
deemed financial parbcipation in o compebitor.
You agree thal. upon voluntary or involuntary termination of employment with the company and for a period of
two (2) years thereafter, you shall not, directly or indirectly, individually or 35 an employoe, agent, parner,
shareholder, consultant, or in any other capacity, canvass, contact, solicil or accept any of the company’s
customers/chents with whom you had direct or indirect contact during the two (2) year period preceding your
termination for the purpose of providing services, products or business that are substantially simiar to the
senvices, products of business which the company provides 1o the sald customers/chents. The fluig
customer/ckent kst imitation as understood by the parties has an impact on the company's vuinerabdity 1o
unfair competition, but shall not deprive employee of legitimate competitive opportunities to which he/she is
entitied
. Impairment of Company’s Relationships You further agree that dunng the term of your employment and for
a penod of two (2) years thereafter, you will not interfere with or attempt 1o Impair the relationship between the
company and any of it's employees, nor will you attempt, directly or indirectly, to solict, entice, or otherwise
induce any other employee to lerminate his/her association with the company. The term “solicit, entice or
induce™ includes, but is not limited 1o, the following: (a) initiating communications with an employee of the
company relating 1o possible employment; (b) offering bonuses or additional compensation to encourage
employees of the company 10 terminate their employment and accept employment with a competitor, supplier
or customer of the company, (c) referring employees of the company 10 personnel or agents employed or
engaged by competitors. suppbers or customers of the company; or (d) refemng personnel or agents
employed or engaged by compettors, suppliers of customers of the company 10 employees of the company
12. Governing Law These terms and conditions shall be governed by and construed in accordance with the laws
of india without giving effect to any conflict of law provisions govemed by Indian law, The courts at Chennal
(India) shall have exclusive jurisdiction on all the disputes or matters arising out of or in connection with these
lenms and conditions.
. Specific Performance In the event of any dspute conceming the rights or obligations under these terms and
conditions, such rights or obligations shall be enforceable in equity by a decreejudgment/order of specific
performance or an order granting injunctive refief and may include 8 temporary restraining order restraining
any threatenad or further breach
. Enforcement You agree that ¥ it becomes necessary for the company 1o enforce these terms and conditions
through legal proceedings. the company shall be entitied 10 recover its reasonable attomeys' fees and costs
of such enforcement, in the event the company prevails in such proceedings.
. Non-Disclosure - You acknowledge that dunng your employment with the company, confidental information
will be disclosed to you and, any unauthorized revelation, disclosure, dissemination etc of such information 1o
any individual or party or for use other than for the company's purposes could cause imeparable harm 1o the
company. The confidential information of the company includes any and all trade secrets, private or secret
information of the company including but not limited to business and financal information, business methods
and practices, promotion strategies atc. You assume that during your employment or at any time afterward,
either directly or indirectly, use on your own behalf or on behalf of any other person, reveal to any other
person, and you shall use your best actions 1o avert the illegal revelation or publication of such information
You agree that you will not copy any confidential information nor take away the same from the compa
premises, IT system, or any other place where the information is stored or shared with you without the wr 4
authorization. You recognize and acknowledge that a violation of this condition may result in yo
employment termination and/or the initiation of legal proceadings against you
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16. Return of Property. Upon cessation or termination of your employment with the company, you shall
immediately retumn to the company all documents, assets or other property or material belonging to the
company

17. At Randstad your privacy is important o us. By submitting your personal information, you have agreed and
consented to Randsiad's processing of your personal information for the intended purposes of employmeant
opportunities. Please note that your involvement in any violaion of data prolection laws or causing dota
breach would resull in disciplinary action, which can lead 1o immediate tlermination and withholding of your
pecuniary bonefits.

Randstad Rules: You have a special responsibility as a member of Randstad to follow, abide and comply at
all times with Randstad Business principles as in force from time to time:

To know
We are experts. We know our clents, their companies, our candidates and our business. In our business it's
often the detais that count the most.

To serve
We succead through a spirt of excellent service, axceading the core requiremeants of our indusiry

To trust
We are respectful. We value our relationships and treat people well

Simultaneous promotion of all interests
We see the bigger picture and take our social responsibility seriously. Our business must always benefit
society as a whole

Striving for perfection
We always seek to improve and innovate. We are here to delight our clients and candidates in everything we
do, right down to the smalest detail. This gives us the edge.

As a token of your acceptance of the above terms and conditions, you are requested to sign a copy of this lotter
and returm 1o us.

| have read and understood the terms and conditions contained in this letter and accept this appointment based on
the same

Signature: Date: Joining Date:30/03/2022

Piease note: This document needs to be signed and returned back to the HR Department within 5 working days
from the date of receipt, eise the offer stands null and void
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ORDER OF

From
Gurukul Vidya Niketan
Deoli, Dist. Wardha.

To

APPOINTMENT

K}A_;_ﬁb_csl.eig__l_ﬂ:_ﬂajman e

The management is pleased to appoint you as temporary permanent/

lempn1‘a|'_\'!p|‘0h:11ionar\' teacher in Gurukul Vidya-Niketan, Deoli, Dist Wardha for

the academic year

Z.52.... on a monthly salary of Rs. 24,.5%0

,,,,,,, = per

month on the following terms and condition.

That you will be working as an 2|

That your srvice will be terminated by the management after giving a

one month notice. But in case of disobedience, indiscipline, dishonesty
neglect of dutyw or absence from duty without leave or permission or for
any other similar offence. your service will be terminated similarly and
without any notice at the absolute discretion of the Headmaster / Headmis

Iress.

That your period will devoe your full time and attention to the service
of this institution and discharge the duties faithfully and honestly.

Place : Deoli

Respected Sir,

I agree to the above conditions and promise to devote my full tim

AW <. e

Yours Faithfully

s e
ﬁm@um_m

¢ and

attention to the services of your institutions. | shall discharge my duties faithfully

and honestly.

Place : Deoli
Date : 2*"1'”’90'?~J

Mt{f'ﬂ!u‘

Signature of'the leacher




Genius Consultants Ltd.

Regd. & Corporate Office :

1C, 1st Floor, Synthesis Business Park, Tower at
CBD/, Action Area - Il, New Town, Kolkata -157. INDIA
CIN No.: U74140WB1993PLC059586

Ph. : 6607 5801 - 02

E mail : enquiry@geniusconsu

Web. : www.geniusconsultar

Date: 04/01/2022 (mm/dd/yyyy)

Mr./Ms. Anil Dhyaneshwarrao Bhoyar

C/0 Dnyaneshwarrao Pandurangji Bhoyar

Tah- Talegaon, Dist- Arvi, Raghuji, Wardha, Maharashtra-
442106

Dear Mr./Ms. Anil Dnyaneshwarrao Bhoyar,
Subject: Letter of Contract

With reference to your application and subsequent interview with us, the management is pleased in offering you a Temporary
Contractual Assignment as Secondary Logistics Operation Support, in Department- Logistics. The agreement terms contained in
this letter are subject to Company policy.

1. JOINING
Your date of joining is effective from 04/01/2022 (mm/dd/yyyy). This appointment letter is valid from the day of joining as
mentioned. In case you do not join on the same date, your appointment letter would be treated as cancelled. The Contractual
Agreement or may also be termed as Contract Letter issued is valid from the date of joining as mentioned in this Contract Letter.

CONTRACT PERIOD
The contractual agreement will automatically come to an end with the closing hours on or before 03/31/2023 (mm/dd/yyyy).
The Contractual Agreement may be renewed as per the instruction of the Management.

PLACE OF DEPUTATION
That the company being engaged in the business of outsourcing services, you will be deputed at various Client Offices/premises to
discharge duties/services. Presently you would be deputed at M/s. Murli Industries Limited (A subsidiary of Dalmia Cement

(Bharat) Limited) at Nagpur, Maharashtra till further notice. That the company shall have absolute right and discretion to
shift/transfer you from one Office / Premises/Location to another.

ADHERING TO THE OFFROLL ASSOCIATE GUIDELINES
You must adhere to all the points as per specified in the Offroll Associate Guidelines. Failure of which will result in strict action as it
will be treated as an act against the Company.

ATTENDANCE AND REPORTING

This appointment will be effective from your Date of Joining as per specified in Clause (1) of this letter and you are requested to
report daily as per directed to you by your reporting Manager at your place of deputation/ work. You must mark your attendance
as per the Client norms. Failure to mark attendance will result in being marked as Absent. Your attendance is expected as per
Client norms and as per business/ work requirement.

OFFICE WORKING HOURS
The office working hours will be followed as per the norms of the Client as per the site where you are currently deputed

ATTIRE, PRESENTABILITY AND WORK-PLACE SAFETY

You are expected to be neatly dressed and presentable while on work. You are required to wear safety gears viz. Safety shoes,
helmets etc. and maintain all safety measures while on duty whenever and wherever it is required. Violation of the safety measure
may result in strict warning, suspension from work and also may result in termination of the Contractual agreement.

INCREMENTS
Increments are annual as per the discretion of the Company. You will have to meet the Company’s performance standards to
become eligible for the increment.

COMPENSATION PAYABLE & OTHER BENEFITS

a) Your Salary Structure is as mentioned in Annexure-I enclosed

b) You will be eligible for Fixed Expenses per month as per the Company Policies

c) You will be entitled to benefits as per Statutory Norms viz. Employees Provident Fund Act and Employees State Insurance Act

d) Professional Tax will be deducted as per tax Slab under State Rules.

e) Labour Welfare Fund, if applicable will be deducted from your Salary

f) Income Tax will be deducted (if any) as per Income Tax Act, 1961

g) Your salary would be transferred to your Bank A/C

h) You will be entitled to a Group Mediclaim benefit, a floater policy covering self, spouse, four dependent children and dependent
parents and the coverage of Rs.2 Lakhs per annum

i) You are entitled for a Group Personal Accident policy for a Sum Insured amount of Rs.3 Lakhs; the coverage is comprehensive
in nature covering death benefit, partial and total disablement benefit.

j) You can view your Pay-slips and other details from: www.geniusconsultant.com >Associate >Login




10. RESPONSIBILITIES
a) You will be responsible for the services to be rendered to the Client and will discharge your duties diligently and faithfully.
b) You shall at all times maintain absolute integrity and devotion to duty and conduct yourself in a manner conducive to the best
interest, credit and prestige of the Company.
c) You shall not, at any time, work against the interest of the Management and do anything, which is unbecoming of an
outsourced person.
d) You shall hold yourself in readiness to perform any duties required of you by your superiors to the best of your ability.

EMPLOYEE SEPERATION AND NOTICE PERIOD

a) This contractual agreement is terminable, by either party giving 30 (thirty) days written notice during the outsourced period.

b) The Management reserves the right to pay or recover compensation in lieu of notice period. Further, the Company may at its
discretion relieve you from such date as it may deem fit even prior to the expiry of the notice period.

c) You shall ensure to handover all Company documents, articles, mobile phones, SIM card or any other material/ possession/
Company belongings to your reporting Manager or Superior.

d) You should settle or pay-off any Loans/ Advances that you have taken from the Company before you are relieved.

e) A No-Due-Certificate has to be submitted which has to be collected from the following Departments- Infrastructure and
Facilities, Information and Management, Commercial-Store and Human Relations. The No-Dues-Certificate has to be submitted
before two (02) days from the last working day

f) On submission of the No-Due-Certificate and the permission of your reporting Manager or Supervisor, Relieving Letter will be
handed over to you on your last working day.

g) Leave encashment is not applicable

12. TERMINATION CLAUSE

This contractual agreement is terminable with immediate effect:

a) in case of commission of misconduct and/or negligence while in service

b) in case of violation of the Code-of-conduct or in case of representation of improper personal behavior at the work place

c) in case of non-performance as per the Company’s Performance Standard, you will be served Warning letters in order to
highlight the shortcomings and the expectations of the Management. If the work performance as per the Key result areas does
not improve as per the standards required, even after providing a scope of improvement, this Contractual agreement becomes
eligible for termination with immediate effect.

NO SCOPE OF WORK

In the event of termination of the said contract or completion of assignment/ project for which your employment was sought or
“No Scope of Work” by which the Client does not require the specific work to be done for which you were deputed or the work for
which you were deputed has been completed and no further continuation of the said work is required, the Management will
provide a thirty (30) days notice period from the date of intimation of implementation of "No Scope of Work”.

ABANDONMENT
Absence from work for a continuous period of more than seven (07) days will make you eligible to be marked "ABSCONDING"” and
your service will be terminated if no specific information is received from you. This is also applicable is cases for not reporting to
duty after completion of an approved leave period, or includes absence from work against leave applied but not granted but
thought granted.

LEAVE

You will be entitled for two (02) leaves per month as per Company Policy/ norms with a total of Twenty-four (24) Days leave in a
year. Leave shall be credited from date of joining on a prorate basis. Unless of medical emergency, you need to apply for leaves
at least 07 (seven) days before availing the benefit.

Unless the applied leave is approved by your Superior/ Manager/ Supervisor/ HR the leave application will not be entitled for
acceptance and if such leaves are availed will be entitled to be marked Absent. Leave cannot be accumulated and carried forward
to the next year. Leave encashment is not applicable at the end/ closing of the year and also at the time of Full and Final
settlement as per the separation policy.

PAYMENT OF GRATUITY

You are entitled for Gratuity amount on successful completion of uninterrupted 5 years of the service at the deputed Client
premises. For the purpose of calculation of the Gratuity amount, the actual date of joining at the Client premises will be
considered

17. CONFLICTS OF INTEREST
a) You shall not directly or indirectly engage yourself in any other profession, business or enter the services of or be employed for
any part of your time by any other person whatsoever.
b) That no right, much less a legal right, shall vest in you to claim employment or otherwise seek absorption in the establishment
where you are deputed to provide services by the company nor shall you have the right whatsoever to claim the benefit and /
or emoluments that may be permissible or paid to the employees of the said Client.

18. CONFIDENTIALITY AND NON-DISCLOSURE CLAUSE

a) You will not make copies of any Confidential Information or part , nor you will not disclose any Confidential Information or any
part without the written consent of Genius Consultants Ltd. in writing

b) You will return Confidential Information and any copies thereof to Genius Consultants Ltd at the time of termination of your
contractual employment.

c) Notwithstanding the foregoing, you may disclose Confidential Information to the extent that such disclosure is required by law
or court order, provided, however, that you obtain prior written permission for such disclosure from Genius Consultants Ltd.
and take reasonable precautions in obtaining an order protecting the Confidential Information from public disclosure.

d) Any violation of these norms of behaviors shall constitute a misconduct for which the Management shall be competent to take
disciplinary action against you. The disciplinary proceedings will be taken against you as per Disciplinary Rules and Law in this
behalf.




19. CODE OF CONDUCT
That while in service of the company you will also be governed by the code of conduct, which exist and are enforced from time to
time. You will be liable to strict disciplinary action in case of commission of misconduct and/or negligence while in service

(a) ETHICAL BEHAVIOUR
You are ethically bound to follow the following:
1. To avoid any loose talk internally or in any public domain including social networking / media about the company or
fellow employees that may tarnish the company’s image in any way
2. Not be party to spreading rumors internally as well as outside
3. Not submit forged bills for financial claims related food, travel or any other reimbursements

(b) PERSONAL BEHAVIOUR AT WORKPLACE

It is expected from you to ensure personal behaviour in the workplace and outside the premises of the workplace.

Do not:

a) Use or attend work under the influence of illegal drugs or alcohol, or use oral tobacco products within the premises, or
carry alcohol in the premises.

b) Possess/consume alcohol or any other illegal substances during the course of work in the office premises

c) Please refer to the No Smoking Policy on the Company or Office Premises

d) Not undertake any illegal activity like betting or gambling in or outside the office premises

e) Misrepresent the company in any way via any forum or means.

f) Use the internet to access or send offensive material

g) Use official devices to store or display offensive material

h) Use company work time for personal gain
Falsify reports/data
Place yourself or fellow employees at risk of injury
Use disruptive threatening behavior either physically, verbally or psychologically
Swear or use inappropriate language
Indulge in mental or physical abuse, sexual harassment and coercion
Be a silent spectator to any form of harassment, even if you are not the target. You must instead report the incident to
the Compliance Officer or as per the Reporting Mechanism mentioned in this code.

20. INDEMNITY
That you shall indemnify, defend and hold harmless the Company and its Officers, Directors, Clients and Agents from and against
any and all losses, liabilities, claims, obligations, costs, expenses, arising before and after completion of services, which result
from, arise in connection with or are related in any way to claims by third parties arising out of or in connection with your
activities during the tenure of services with the Company.

GENERAL

a) We trust that you have not provided us with any false declaration or willfully suppressed any material information. In case it
comes to the notice of the management that the particulars given by you in your application were wrong or concealed, your
term shall be rendered void ab-inito and will, therefore be deemed cancelled automatically. In such a contingency you shall be
liable to be discharged from services forthwith.
All letters or document given to you towards offering contracted temporary assignment by us in past, if any, stands cancelled
with the effect of this correspondence.
That you will inform the management about your correct residential address as well as your permanent address. In the event
of you not informing the management about the change in your address, any communication sent to you at the address
available with the company shall be deemed to have been served on you.
It may clearly be understood that this understanding of compensation and temporary contractual assignment with you will
automatically be delayed or become null and void or delayed incase of the services / compensation rendered being
terminated/delayed by the client of Genius Consultants Ltd. due to unforeseen/business reasons.
You shall further agree to abide by any other terms, conditions and policies declared by the company from time to time.
That you will continue in the assignment subject to your medical fitness. In accordance to maintain a good medical fitness you
are expected to practice a good fooding habit which will help to keep you medically fit to continue with your current
assignment.

If you are agreeable to the aforesaid terms and conditions, please return the duplicate copy of this letter with your signature thereon,
signifying your acceptance thereof. We sincerely hope that your close collaboration with our organization will be beneficial to both of us.

For GENIUS CONSULTANTS LTD.

Authorized Signatory

I have understood the terms and conditions of this agreement and the implications thereof. I hereby accept the aforesaid terms and
conditions and agree to abide by the same.

Name:
Place: Signature




M v o MVS ACMEI TECHNOLOGIES PVT LTD.
(Formerly Known as Aswartha Condition Monitoring Engg Pvt. Lid.)
A G N E | Regd Office : # 31, Leeven Heights, Jubilee Enclave, Madhapur
Hyderabad - 500081, Telangana. | «: +91 9393922442

& : info@acmeirm.com | @: mvsgroup.co.in
CIN : U93000TG2009PTC063294

12
2.
3.
4.
5.
6.
7.

Ref: MATPL/ HRD/ 0-39/2022-23
Date: 08" Feb, 2022

Contractual Offer Letter

Dear Mr. Ashish Madhukar Zade,

Apropos to the discussions and interview you had with us and basing on your qualifications
we are pleased to offer you the position of ” Quality officer “at factory Pashamylaram
location with a Consolidated Pay of Rs.14,000/- per month (Rupees: Fourteen Thousand
only per month) and You will be on contract rolls.

You will be posted at “Factory Pashamylaram” and your place of posting may be shifted as
per the requirements of the company.

You have to furnish the following along with your joining report at the time of joining:

All the qualification certificates in photo copy

Experience and relieving letters (if applicable)

3 passport size photos.

Driving License (Mandatory)

Aadhaar copy/ Ration Card for Address and 1D Proof

PAN copy

Bank A/C & IFSC Code details with proof (Pass book etc.) for salarypurpose

This offer of appointment will be subject to you being found medically fit. We trust that this
will be the beginning of a long and prosperous association with MVS ACMEI Technologies Pvt
Ltd family.

Regards,
for MVS ACMEI Technologies Pvt. Ltd.

Works Address : Plot # 21, EPIP Pashamylaram, Patancheru Mandal, Sangareddy District - 502307
Unit-1 Address : Plot # 19/A, 20, EPIP Pashamylaram, Patancheru Mandal, Sangareddy District - 502307




(Formerly Known as Aswartha Condition Monitoring Engg Pvt. Ltd.)

Regd Office : # 31, Leeven Heights, Jubilee Enclave, Madhapur
Hyderabad - 500081, Telangana. | «.: +91 9393922442

& info@acmeirm.com | @ : mvsgroup.co.in

CIN : U93000TG2009PTC063294

Terms and Conditions:

You will not be eligible for the statutory benefits like PF, ESI, Bonus and Gratuity

You will be given weekly off and no leaves are applicable.

Your employment can be terminated, by giving one month notice or one month salary, in
lieu thereof. Similarly, you too need to give notice of one month to the company on your
resignation for relieving you from the services. In case you leave your employment without
giving notice in the said manner, the management shall have the right to deduct one month
salary or an amount equal to the number of days the notice falls short from any money
that may be due to you or shall recover such amount in the manner it deems fit.

Regards,
for MVS ACMEI Technologies Pvt. Ltd.

M

Ravi kiran

Factory Manager

Works Address : Plot # 21, EPIP Pashamylaram, Patancheru Mandal, Sangareddy District - 502307
Unit-1 Address : Plot # 19/A, 20, EPIP Pashamylaram, Patancheru Mandal, Sangareddy District - 502307
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Strictly Private and Confidential

16-Mar-2022

Rushikesh Dilip Nagrale
C10911933

Vaishali Nagar, Zore lay out, Mhasala, Wardha, Maharashtra
Subject: Offer of Employment (“Offer”)

Dear Rushikesh,
Based on our recent discussion with you, we are pleased to extend an offer to join Accenture Solutions Pvt. Ltd. ("Company or Accenture as

the case maybe") in our Advanced Technology Center, India as per the below terms and conditions:

Job Profile - System and Application Services Associate

Management Level — 12

Of

Please refer to:

Annexure I for the compensation and benefits details.

Annexure II for the documentation to be submitted by you.

Terms of Employment.

Your employment with Accenture will be governed by the clauses mentioned in the attached 'Terms of Employment' effective from your date
of joining. You are required to carefully read and understand these Terms of Employment before responding to this Offer. This Offer and your
employment with Accenture is subject to successful completion of the qualifying examination from your college, as well as satisfactory

completion of verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

<, {?ﬂmmerwﬁllm
ollege, WARDHA _ ~




You agree and affirm that the information (personal or otherwise) shared by you at the time of registration is accurate, factually correct, and
complete and no material information has been withheld by you. Accenture is providing this offer of employment basis preliminary
information provided by you at the registration stage and a declaration concerning your agreement with the eligibility criteria. You understand
and acknowledge that your employment with Accenture shall be subject to further verification of details and materials/ documents provided to
Accenture as well as any further verification deemed necessary to finalize your candidature. You shall continue to meet the eligibility criteria
up till and on the date of joining Accenture (if applicable) and agree that Accenture has the right to revoke the offer of employment, in case of

failure of verification, or if you are not meeting the eligibility criteria or in case of any misrepresentation at your end.

Your onboarding date will be intimated to you over a separate e-mail by Accenture onboarding team few weeks prior to your actual
onboarding date. You will receive an email from Onboarding.doc.ase@accenture.com. You are expected to confirm to the same by responding

to our email and share your acceptance to join us on the stipulated date.

At Accenture, the health and well-being of our people, our clients and the community is our top priority. We are also committed to complying
with all government safety protocols as we bring our people to our offices. To operate offices at full capacity, there is a growing mandate from
government authorities to have all employees vaccinated against COVID-19. Considering this, we expect all our employees to be vaccinated.

Therefore, you should ensure to take both doses of the COVID-19 vaccine before onboarding, unless your second dose is due post onboarding,

and in that circumstance the second dose should be taken within the government prescribed timelines.

Please note that compliance with these provisions is a condition precedent for the offer or your continued employment with the Company.

Fundamental Skill Primers Learning Module: As you are aware that as part of providing our new joiners a unique learning experience,

Accenture proposes an online learning module - Fundamental Skill Primers. This document further enhances and details of the learning

opportunities and terms of training / assessments that were previously mentioned in your Letter of Intent.

¢ The learning module of this program is typically made available to you to give you a reasonable time to learn at your pace and
comfort.

e After completing the Fundamental Skill Primer Learning, you will need to go through the Fundamental Skill Primer assessment.

Upon joining the Company further Stream training program(s) will be conducted for a specific duration on the specific skill set assigned to
you. Periodic assessments will be conducted throughout this training program which you are expected to clear. Each of such assessments
including Primer assessment will add towards your final score. A min. of 60% will need to be scored for successful clearance. If you are
unable to score 60% in the first attempt, you will have up to two additional attempts and will be required to score minimum 60% marks to

clear the stream learning assessments.

Your employment with Accenture is subject to your successful completion of the Stream training program and assessments as mentioned
above. If you are unable to clear the Stream training assessments in the given 3 attempts successfully, your services with the Company shall be

terminated as per Clause 10 outlined in the Terms of Employment.

By completing 100% of Fundamental Skill Primer online modules before the Fundamental Skill primer assessment and scoring 75% or above

in the Fundamental Skill Primer assessment, a potential new joiner will be eligible for a learning Incentive of INR 10,000.




After acceptance of the offer of employment or any time during the course of your employment with the Company you may be required to
undergo drug/alcohol/substance test based on the project you are deployed. This offer and your employment with Accenture are contingent
upon you completing particular tests as per the requirements of the Company and in the instance of failing these tests namely the

drug/alcohol/substance test, Accenture mays, in its sole discretion, elect to terminate or suspend your employment immediately.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining to any aspect of
your employment, the Company shall provide such information to the government body/authority without any notification to you. The
foregoing shall be applicable to information pertaining to your employment being shared in pursuance of statutory requirements/compliance.

You may belong to this category and your details will be disclosed to these authorities.

To indicate your acceptance of this offer and Terms of Employment with Accenture, please confirm your acceptance/rejection by logging on
to Accenture Recruitment Portal (https://india.jobs.accenture.com/default.aspx) using your unique reference number, candidate identification
(CID) and mobile number within 7 days (Seven days) from the date of this letter, post which the link will be disabled for you. If we do not
receive your response before the expiration of 7 days (Seven days) from the date of this letter, the terms of this Offer of employment will be
deemed to have been rejected by you, unless otherwise communicated to you by the Company in writing. Further, at the time of joining you

are required to provide all documentation identified in Annexure II along with the signed copy of this offer letter and Terms of Employment.

After accepting this Offer, we encourage you visit Countdown to the Company-
(http://careers.accenture.com/Microsites/countdown/Pages/welcome-india.aspx). This online, interactive welcome site will help you
successfully navigate the first days, weeks and months of your career at Accenture. It will also provide an interesting overview of Company

history-as well as tips on how to develop yourself (and your career) in the future.

In case you have any feedback/ suggestion or have any query, feel free to write an e-mail to http://indiacampus.accenture.com

/myzone/accenture/auth/login.

We look forward to hearing from you regarding your decision to join the Company. I wish you a successful career ahead of you and look

forward to your joining us.

Yours sincerely, ACKNOWLEDGED AND AGREED:

Mahesh Vasudeo Zurale

Senior Managing Director
Lead, Advanced Technology Centers, India Rushikesh Dilip Nagrale

Date:




ANNEXURE 1

COMPENSATION & BENEFITS
Annual Total cash compensation structure as per the Company guidelines is:

Total Cash Compensation Elements

Annual (INR)

(A) Annual Fixed Compensation 3,00,000

(B) Local Variable Bonus (LVB) earning potential (at maximum 8.5%) 25,500

Maximum Annual Total earning potential (A+B) 3,25,500

(C) Additional Notional Benefits

# (C) Gratuity as per law + Benefits 8,000

Annual Total Earning Potential + Additional Notional Benefits (A+B+C) 3,33,500

(A) Annual Fixed Compensation

Your annual fixed compensation is INR 3,00,000. This includes allowances structured in accordance with the Company compensation
guidelines and applicable statutory norms.

Please note the annual fixed compensation includes employer’s contribution to Provident Fund, as applicable.

TDS is deducted as applicable from your Income.

(B) Local Variable Bonus (LVB)

As part of your annual total cash compensation, you will be eligible to participate in the FY22 Local Variable Bonus program (LVB). Your
indicative pay-out can range from 0% to 8.5% of the prorated fixed pay in the Fiscal year, subject to the overall terms and conditions of the
LVB, including but not limited to your individual performance achievements and the Company’s performance. In addition to these two
components, your LVB is also linked to your Individual Utilization. The Company may, at any time and in its sole and absolute discretion,
amend, suspend, withdraw vary and/or modify any of the terms and conditions of the LVB program guidelines The LVB will be paid out
subject to you being on the roles of the Company on the date of disbursement of these pay outs and will be prorated based on your tenure in

Accenture India and considering the period of leave without pay during the said fiscal year.

Note: For International Worker Only*

As per Indian Provident Fund (PF) regulations, membership to the Provident Fund is mandatory for all International Workers. Exemptions if
any, shall be as per the existing law. Please note that since your cost to the Company (CTC) includes employee’s as well as employer’s
contribution to Provident Fund, appropriate adjustment in your monthly salary will be made for Provident Fund contributions as per applicable
laws/regulation in existence (or amendments from time to time). Withdrawal (if any) from Provident Fund is regulated by the government of
India and is subject to government approvals and prevailing laws (amended from time to time). Any person desirous of such withdrawal need

to comply with applicable law and procedures laid down by the authorities.




*As defined by applicable law from time to time.

Benefits applicable for current Company Financial year:

In addition to your annual total cash compensation, effective your date of joining, you will be eligible for following benefits, which will be
governed by Company policy:
1. Medical Insurance for self, spouse and 2 dependent children up to INR 300000/- per annum.
a. You have the option of availing Accenture negotiated rates to cover your parents, parents in-law and siblings up to INR 1000000/- &
any additional child up to INR 500000/- under a separate Insurance plan. You also can avail optional Top-Up and/or
Critical Illness Policy for yourself and your dependents (spouse and 2 children) up to INR 1000000/-. The entire premium for this
will have to be borne by you. These plan allow for coverage of pre-existing ailments.
b. For Permissible claims under the Medical Insurance plans detailed above, you will be required to contribute a defined percentage of
each claim, as under :
. 10% of such claims for self, spouse and 2 dependent children.
e 20% of such claims for parents, parents in-law, siblings, and additional children under the separate Insurance plan
Personal Accident coverage for self, up to three times your annual fixed compensation.
a) You have the option of availing Supplemental Accident cover at Accenture negotiated rates for yourself and/or your spouse. The
entire premium for this will have to be borne by you.
Life Insurance coverage equivalent to one time of your annual fixed compensation with a minimum cover of INR 500000/-.
You have the option of availing Supplemental Life cover at Accenture negotiated rates for yourself and/or your spouse. The entire
premium for this will have to be borne by you.
Gratuity as per The Payment of Gratuity Act, 1972.
You will also be eligible for the Employee Stock Purchase Plan, which will provide a 15% Discounted Rate on ACN Stock traded on
NYSE.
Employee Stock Purchase Plan (ESPP): The Employee Share Purchase Plan gives the employee an opportunity to purchase Class A
common shares in Accenture Limited at a discount through payroll contributions. By participating in this plan, an employee can

develop his / her ownership in Accenture and increase his/ her stake in Accenture’s success.

In addition to the above, you will also be eligible for the following benefits:

1. #(C)Gratuity amount shown above is an approximation of your eligibility and the final payout of any gratuity amount will be determined

in accordance with the applicable provisions of the Payment of Gratuity Act, 1972, as per the Company policy.
2. One time relocation allowance subject to a maximum of INR 2,500 on submission of actual supporting as per policy.

3. Transport facility, as per Company guidelines, can be availed.

Details pertaining to relocation allowance will be provided to you at the time of joining the Company. In the unlikely event you choose to
leave the Company, or your services are terminated, before the completion of one (1) year of employment with the Company, the relocation
assistance will be construed as debt due and payable by you and should be repaid on termination of your employment. Any dues payable by

you on termination will be recovered from your settlement to the extent possible.




The Company may, at any time and in its sole and absolute discretion, amend, suspend, vary and modify any of the terms and conditions of the

Medical Insurance, Personal Accident Insurance and Life Insurance and Relocation Assistance program guidelines.

From the date of your joining, the compensation and benefits mentioned in this annexure will be applicable to you until any further

communication from the company.

Following the implementation to the GST regulations with effect from July 1st 2017, please note the treatment to any continuing obligations

that you have, pursuant to any signing/joining/relocation/retention bonus as per the terms of your employment, will be as under:

Any signing, joining, relocation or retention bonus received by you will be paid along with salary of the relevant or succeeding pay month.
This amount is recoverable as per your employment terms, if your service commitment with Accenture change. Any such recovery or
adjustment shall be made from your salary pertaining to the service month before your last working day in the Company. Any shortfalls will

be adjusted against any further amounts due and payable to you.




ANNEXURE 2

Mandatory documentation at the time of onboarding:

«Two copies of your recent passport size photographs.

«Original & Copy of X, XII and all semester mark sheets of PG / UG Degrees.

«Original & Copy of Degree/PG/Diploma (as applicable) certificates.

ePan Card

ePassport copy , if available (if not please apply immediately)

+Copy of Aadhaar Card- We request you to provide for meeting the UAN generation requirement and any other compliance required by
governing regulating authorities like EPFO, ESIC, labour welfare fund and others.
Please note that by voluntarily sharing your Aadhaar details, you are also authorizing us to share it with third parties under contract
with the company and which are bound by confidentiality provisions to meet any regulatory requirements and internal procedures of
the company including but not limited to making verifications. Do note that the provision of Aadhaar details and seeding Aadhaar with
UAN as well as completing KYC requirements of EPFO is necessary and if you are unable to do so this may delay submission of your

PF contributions to the regulators.
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ORDER OF APPOINIMENT

Subdt Appoimtment Order i Licu of Old Orcder.,
Retl Your Old appointment order 1.No, BDM 3085 dated on
01.07.2014.

Name of the BEmployee: Mrs, Ashwini Sanjay Shingne
Manas Mandir, Wardha,
Maob.No. 9975771434,

With reference to your old appointment order LN.BDM 3085 dated

01.07.2014 and your request letter dated 31.07.2021 . 1 the Secretary,

Women’s Education Society, Wardha Iu re by issuing you revised order

of appointment and Promotion from 1 August 2021, you are serving as

& Upper Primary Teacher in Bharat Dnyan Mandiram Secondary &

Hlﬂhu Secondary School. Now you h‘l\c. hwn elevated in Secondary
School to teach Maths & Science for 8" to 10" standard.

Your services are been continue already and you being a
permanent in Secondary School for Std. 8" to 10" Classes under revised
basic pay Rs. 6250/~ pm. You have to produce your acceptance and
joining letter soon as you received this appointment order accordingly.
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CC.To,
Chairman
WES BDM, Wardha
Admn.Officer
BDM. Wardha
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Ref: No.HR/Appt/7537 24.05.2022

Mr. Santosh Dhanraj Patil
At.Alodi Temple Wardha
Maharashtra -442001

Dear Santosh,

Sub: Appointment

With reference to your application and the subsequent interview you had with us on March 14,
2022, we have pleasure in appointing you in our organization w.e.f May 19, 2022 as per
particulars and terms given below, subject to the statements given in your application not being
wrong and subject to our Rules and Regulations in force from time to time.

i &8 Your position shall be Customer Service Executive - Trainee in D2 cadre and for the
present you are posted at Chandrapur Banking Outlet.

Your reporting relationship and responsibilities shall be as may be assigned to you
from time to time. At present you will be reporting to the Assistant Customer Service
Manager (Business), Chandrapur Banking Outlet.

3. Training, Probation and Confirmation

a) You will be on Training for a period of six months from the date of your joining.

b) On successful completion of your training and based on your training evaluation, you
will be placed on Probation for a period of six months from the date of completion of
training period.

c) Upon satisfactory completion of your probation period, your services shall be
confirmed in line with the organization policy.

d) The training or probation period may be extended based on your performance during
this period.

€) Your confirmation becomes effective only when you are intimated about the same in
writing.

4. Compensation

Your annual compensation, (CTC) shall be Rs. 233760/ (Rupees Two Lakhs Thirty Three
Thousand Seven Hundred And Sixty Only) as per the break up details given in the
Annexure.

a) You will be entitled to the benefits of Contributory Provident Fund, ESI| / Mediclaim,
Gratuity and Bonus as per the Law / Rules, as applicable from time to time.

Page 1 of 3
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5. Cessation of Employment

a) Your services are liable to be terminated by giving one month notice or gross salary in
lieu thereof by either side.

In case you quit the employment or remain absent from duty without one month notice
or before expiry of the notice period, we shall not only forfeit your salary by way of
liquidated damages and the organization shall be entitled to deduct or appropriate the
amount of liquidated damages from or against any money found due to you on any
account whatsoever.

Your services are liable to be terminated at any point during the employment with the
Company, in case of adverse remarks/ feedback on the background verification
process.

c) Your services can be terminated on grounds of indiscipline, misconduct, malpractice
or parting of business information of confidential nature to a third party.

d) Your services can also be terminated for continued absence from your duty beyond a
period of eight days without authorization or approved leave from the appropriate
authority.

6. You shall be governed by the Service Regulations of the Organization as amended from
time to time and administrative orders of the Organization and any such other rules / orders
that may be in force.

7. You shall be retired from the services of the Company on attaining the superannuation age
of Fifty Eight years.

Please sign the duplicate copy of this appointment letter as a token of your having read,
understood and accepted the appointment.

Welcome to ESMACO family and we look forward to a long and fruitful association with you.

Yours Faithfully,
For ESAF Swasraya Multi State Agro Co-operative Society Limited

£ A

______________--'
Sunil Kumar P S
AGM-HR

| have read and understood the terms and conditions of this appointment letter and accept the
same.

Name: Signature: Date:

fosh Dhurony podi [ SSandesh, Def0p 22

Page 2 of 3
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Annexure to Appointment letter dated 24.05.2022 of Mr. Santosh Dhanraj Patil

Compensation Details — Salary & benefits

Name : Mr. Santosh Dhanraj Patil

Designation : Customer Service Executive - Trainee

Reporting To : Assistant Customer Service Manager (Business)
Location : Chandrapur Banking Outlet

Salary Structure: Monthly

Basic 9750 117000
DA 2000 24000
Special Allowance 3235 38820
Gross Salary 14985 179820
PF {Company's Contribution) 1798 | 21576
ESI (Company’s Contribution) 487 5844

Gratuity 565 6780
Surrender Leave Salary 245 29240

Bonus 1400 16800
Cost To Company 19480 233760

Yearly

Note:
Compensation package is confidential and not to be shared with others.
* Apart from the above, you shall be eligible for TA/DA, as applicable to your cadre, as
per the travel policy.

The above compensation structure is subject to change as decided by the
management.

As per rules prevailing applicable tax will be deducted at source
1% of Basic Pay shall be deducted towards Charity Fund maintained by ESAF Society

1% of Basic Pay shall be deducted towards Employees Welfare Fund maintained by
ESAF Staff Welfare Trust.

For ESAF Swasraya Multi State Agro Co-operative Society Limited

e Ak

- o

Sunil Kumar P S
AGM-HR

Page3 of 3
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fawg - Engagement of Apprentice in POWERGRID.

In terms of the Apprentices Act, 1961 and subsequent Rules/Amendments, POWERGRID
is engaging Apprentice Trainees for the one-year duration from the date of joining in various
trades in Regions/CC.

The purpose of this Apprenticeship training is to impart practical training to the apprentices
in their relevant trade to enhance knowledge, skills and abilities so as to make them future
ready & employable.

In this connection, as per the approval of competent authority, Apprentice Trainee is being
engaged in CC. Accordingly, the following Apprentice Trainee(s) shall report to you as of
now, as detailed below: -

Sl. No., Regd No Name (Ms/Mr) _ Trade NAPS Regn. Id

1 186402 | Pratik Sahebrao Hiwrale. CSR Executive | A082199117
1

Date of Joining: 03/10/2022

e« Leave Entitlement: 12 Casual Leave and 15 Medical Leave (Leave shall be due on
completion of every month of training on the pro- rata basis).

Attendance: Assigned Reporting officer shall send the monthly attendance of the
apprentice trainee by first (15!) of the subsequent month to CC-HRD for release of their

stipend every month.

Details of Training to be imparted: Apprenticeship Curriculum for one-year duration is
attached herewith for ready reference for imparting practical training.

“%ﬁ“‘"&
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Trainees shall be called for class-room training as and when arranged by HRD at CC/
PAL Manesar.

Trainees shall be deputed/ rotated in different functions from time to time to impart
comprehensive learning.

We shall be grateful if you could kindly arrange for imparting practical training to the trainees
as detailed above.




Chola Business Services Limited
Regd. Office: Dare House,2, N.S.C Bose Ro
Tel: 91.44. 30007172 Fax: 91 .44 75346464

CIN - U72300TN2004PLCOS4887

Date: 12-Nov-2022
Mr. Gaurav Manohar Raut

Ward no 3 anji mothi anji Wardha Maharashtra 442103 India
Dear Gaurav Manohar Raut

We are pleased to offer you an appointment in our Organization on the following terms and
conditions. We would appreciate your joining at the earliest, but in any case on or before 18-
Jan-2023.

Grade Title: Deputy Officer

Grade : CG 3

Your Role: Credit Operations Executive
Business: Home Loans

Location: Wardha

Compensation

Your total remuneration for your services will be Rs. 206666 per annum. Refer Annexure for the
details of your compensation structure. Please note that matters relating to remuneration are
strictly personal and confidential between you and the Company and should be treated as such.
Further, the Company reserves the right to change, modify or alter the compensation structure
and other Terms of Service, as may be communicated to you from time to time.

In addition to your monthly remuneration you may have incentives, if any, applicable to you
based on your achieving of targets, as per the scheme designed in this regard from time to time.

Statutory Bonus = Will be paid to eligible employees as per the provision of Payment of Bonus
Act, 1965, amended time to time.

1) You would be eligible for leave as per the policies of the Company.

2) You are liable to be transferred to any other Branch/ Location of the Company, in India as
and when required by the company.

3) As a full time employee of the Company, you are required to devote your full time, attention
and efforts to the furtherance of business of the Company and to continuously develop your
professional skills in your own and the company's mutual interest. You shall not, during your
employment with the Company, directly or indirectly engage yourself, or devote any time to any
part time employment, with or without any remuneration, unless it has the prior approval of the
management in writing. You shall not disclose confidential information, database, company

/A _—
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Chola Business Services Limited
Regd. Office; Dare House,2, N.S.C Bose g
el 91.44.30007172 Fax: 91.44.25346464
CIN - U72300TN2004PLCOSA887

documents, etc., that you come across in the course of your responsibilities to anyone outside.
You shall use such information only in connection with your employment. You shall not remove
any documents or materials of the Company without prior consent and knowledge of your
Superiors.

4) This appointment is based on the information furnished by you to us in your application for
employment/personal data form. If any material has been suppressed by you or you have
indulged in suppression of facts or the information furnished by you found to be false and such
false information is known to the Management after your appointment, if any, your appointment
shall be liable for termination without notice.

5) Notwithstanding anything to the contrary contained earlier, this agreement can be terminated
by giving:

a) One month’s notice or with one month salary in lieu of notice, by either party

b) Without any notice or compensation by the Company in the following cases:

i) Performing any act of dishonesty, disobedience, insubordination, incivility, intemperance,
irreqularity in attendance or other misconduct or neglect of duty or incompetence in the
discharge of duties on your part or breach by you of any of the terms, conditions or stipulations
contained herein.

i) If the performance level is below the expected level and/or the Business targets as set out for
you from time to time has not been achieved by you.

6) For the purpose of sub clause (b) above, the Company's opinion as to whether any one of the
events mentioned therein has occurred shall be final and binding upon you.

7) You shall be responsible for properly and diligently performing the duties assigned to you. You
shall fully indemnify the Company for any loss occurring on account of any acts or omissions
committed by you during the term of your employment and for such acts or omissions you shall
continue to indemnify even after the expiry or termination of your employment.

8) In the event of any dispute out of the interpretation or implementation of this agreement, this
shall be referred to arbitration. The Arbitrator will be appointed by the Company at its sole
discretion. The venue for such arbitration shall be Chennai.

9) All other standard rules of the Company as existing and as may be amended from time to
time, will be applicable to you.

el
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10) You will retire from the services of the company on completion of 58 years of age or such
other age as may be intimated by the Company from time to time.

We welcome you to CBSL and look forward for a long and mutually beneficial association.

You are requested to sign and return the second copy of this letter as a token of your
acceptance,

Yours faithfully

For Chola Business Services Limited

L.
"

M

(=

Associate Vice President and Head CBSL — HR

Having read the above terms and conditions, I hereby accept this offer of appointment and
conditions stated herein above.

Signature: - Date of Joining: 1< [ 11)7¢172
G
(Aot

Please note that this order may be electronically signed which is as good as handwritten signature for the purposes of validity, enforceability, and
admissibility. This order may be executed and delivered by electronic transmission.

R

An Associate of

G Chola
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Name : Gaurav Manohar Raut
Grade : CG 3
Designation : Deputy Officer
Location : Asia>India>Home Loans>West>Maharashtra>Maharashtra>Nagpur>Wardha>3561
Pay Component Monthly Amount
Fxed
Gross Salary
Basic Salary
House Rent Allowance
Special Alowance
Others
Employer ESI
Employer PF
Total CTC

For Chola Business Services Limited

4
oA
N o
Tt
»

Associate Vice President and Head CBSL — HR
Having read the above salary details, I hereby accept this offer and details stated herein above.

Signature: Date of Joining:

Please note that this crder may be electronically signed which is as good as handwritten signature for the purposes of validity, enforceability, and
admissibility. This order may be executed and delivered by electronic transmission,

Gulody

An Associate of

& Chola
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From: O PRDE -
Errz::ovee Narge: ic@]ﬂ\)pﬁ\) mn NOH“?-D no fRLT
Employee Code:

E::PW Designation: ¢ REO3T OPERATION TXECVTIVE
ress: -
BT PoST ANJL (MOTHL) DIST WARDHA

To:

Chola Business Services Limited,
‘Dare House’,

No.2, N.S.C. Bose Road,

Parrys, Chennal - 600 001

Sir/Madam,
Sub: Undertaking to employer

1 am presently employed with  Chola Business Services Limited.
I declare/undertake to the Company on my individual capacity that:

1. I am entrusted with the work of collecting instaiments and other amounts payable by the
customers of the Company in their respective loan account/s.

2. I will either remit the collected cash Inm_;nmpanv's bank account or hand it over to cashier or
branch manager of the respective branch of Company on daily basis. I will be more cautious while
collecting cash from customers and will not negligent in handling the collected cash.

3. I will not:

a) collect/transfer any amount from the customers of Company into my personal account,
which includes Google pay, Phone pe, Paytm and any other online payment modes ;

b) deposit any cheques of my relative’s/friends into customer’s account;

c) collect cash from customers without receipt;

d) upload fake challan without deposition;

e) issue receipt and cancel it frequently;

f) fund my personal amount into customer’s account;

g) remit instalment and/or other amounts payable by customer/s by using my personal debit
or credit card/s;

h) involve in teeming and lading practices;

i) violate the process/es laid down by the Company and RBI guidelines/ notifications;

j) repossess vehicle/asset without proper approval of the concerned authority.

4) 1 will ensure that the repossessed/surrendered vehicles are not moved to 3rd party/ies and
such vehicles are parked only at the authorised parking yard of Company.

If I fail to comply with my undertaking/s, the Company may take any appropriate legai/other
action against me as per their policies.

race: WHPDHA Employees Name & Signature
Date: C/1\ J22-
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Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20229527840/Nagpur/BPS/BTN
Date: 21/10/2022

Mr. Abhishek Gajanan Kamdi

888 Abaji Maharaj Devstan Salod Hirapur.
Salod (Hirapur)

Wardha

Wardha-442001

Maharashtra

Tel# 91-9373376466

Dear Mr. Abhishek Gajanan Kamdi,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,250/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS). You are automatically covered under a default HIS Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by paying the applicable
additional premium plus Service Tax, in which case the below benefits can be availed:

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatment up to a
specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a specified limit for
each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is entirely
borne by TCSL , provided these members are explicitly enrolled by you under the scheme. Additionally, if you
wish to cover dependent parents/parents-in-law or remaining children, the applicable premium per insured person
is to be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL 's policy.

Social Security - Employees' State Insurance:
The company will contribute 3.25% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

If you are covered under Employees State Insurance Act (ESI Act), 1948 you are entitled to claim the benefits in
the event of accidental injury resulting into death or disablement arising out of and in the course of employment,
from Employees' State Insurance Corporation.

If you are out of the purview of ESI Act, you will be eligible for compensation benefit in the event of death /
disablement arising out of and in the course of employment as per the benefits under the Company's Afterlife
Benefit Policy / Personal accident insurance scheme, whichever is applicable. For more details on this, refer TCS
India policy - Afterlife Benefits and TCS India policy - Health Insurance after joining the organization.

* Inclusion or exclusion of an employee under 'Employee State Insurance Corporation' is as defined as per the
ESIC Act

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.
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6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.

It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

Traineeship Period:

During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law

Leave:
You will be entitled for leaves as per the company's policy.

Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.
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Alternative Occupation / Traineeship:

During the period of your traineeship at TCSL , you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written
permission of the company.

Confidentiality, Data and Intellectual Property Protection:

As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

Work in SBWS mode:

TCS' Secure Borderless Workspaces (SBWS) is a transformative operating model framework that allows
seamless deployment of virtual workspaces in a secure manner that enables flexible working options aligned to its
business objectives. You may be required to work either from TCS offices/TCS Client offices or from home
(remote working) as per the requirements of the project or group you are assigned to work with and as
communicated to you by the Unit HR or your supervisor. You are required to abide by the Policy and / or
Guidelines issued by TCS from time to time while operating within this framework. For more details, please refer
the Policy / Guideline document on Remote Working.

It is essential that you understand the applicable Policy and / or the Guidelines of such flexible working and ensure
adherence to TCS Security Policies/Protocols and Confidentiality obligations at all times.

TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL .

Notice Period:

You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute’s photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are




qw
TATA

completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

. Submission of Documents:

At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and Xl Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

. Initial Learning Programme (ILP)

On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training
programme forms a critical part of your traineeship and is an ongoing process. TCSL continues to make
investment on training and development of its trainees. This will be of immense value to you and a large part of
ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per
TCSL policy

. Personal Data Processing:

Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (PIl) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.
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In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in

withdrawing this letter of traineeship at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the
Traineeship and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on
the date provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of
TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

Girish V. Nandimath Click Here or use a QR code scanner from your
Global Head Talent Acquisition & AIP mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1
For the candidate to complete:
This is to confirm that | have received the letter of offer and Terms of Traineeship ref No

TCSL/DT20229527840/Nagpur/BPS/BTN on (MMM/DD/YYYY).
| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such
intellectual property rights.

Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law, directive or
regulation anywhere in the world. In respect of any such Personal Data and Information accessed, obtained,




qw
TATA

acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise process
Associate's Personal Data and Information in connection with his/her engagement with TCS, in accordance with
the then / current TCS policies and procedures and applicable privacy and data protection legislation. TCS may
use third party services or sub-contractors to collect or otherwise process Associate's Personal Data and
Information for which TCS shall remain responsible for such third party services provider or sub-contractor's
compliance with TCS's obligations hereunder.

Working in SBWS Framework:
Associate may be required to work in TCS offices or its Client's premises or from home (remote working) as per
the directions of supervisor and / or the provisions of the applicable policy.

Associate understands that working in this hybrid environment may have higher confidentiality and information
security risks. Associate acknowledges that when working remotely the Associate:

a) Will work only in a private, secured work area in compliance with the guidelines issued and amended from time
to time.

b) Will comply with and work in a manner consistent with TCS Data Privacy and Security Policies/Protocols.

c) Will bring to the notice of HR of the Unit to any circumstances that prevent Associate from working in a manner
consistent with TCS data privacy and security policies/ protocols.

d) Will inform the HR of the Unit if the Associate shares a home with any family member or an individual who is
employed by a competitor of TCS or TCS client the Associate is assigned to, or if any other circumstances at
home exist which implicates the TCS Code of Conduct Conflict of Interest provision.
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e) Will ensure utmost care and adhere to Confidentiality, IP Protection / Non-Disclosure obligations.

f) Will be using the Company allotted laptop or similar authorized computing device (together called "official
asset") only to connect to TCS network/customer network through authorized means (or the Customer provided
laptop to access the customer network if so, mandated by the Customer).

g) Will not allow anybody to share the official asset being used.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b) Inthe event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
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representatives of both parties.
(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:




(A Gowvt. of Maharashtra Undu‘:ak!nu
CIN : U40109MH20055GC153645
:”C’NE NO :07157-222212 office of theExecutive Engineer,
mMail :eearvi@gmail.com 0&M Division, MSEDCL, Arvi.

Web,
Site : www.mahadiscom.in aitoct Buliding Vatast T
At. Arvi, Dist. Wardha

EEARVIOSWIR) |- ;‘;' J P10 0CT 7022

OFFICE ORDER

The following candidates are selected for Apprenticeship Training (For One Year) in
the trade of “Copa™ under Apprenticeship Act-1961 for 2022-2023 and posted to the place

shown as indicated against their names. as per below mentioned terms & conditions.

; . ! . . : " Place of posting/allotment on | Rema
SN | Registration No. | Name of Candidate [.—\pprcmice) | el & |
! engagement

| | AP0822106541 | Shivani Padmakar Deshmukh ‘.—\r\'i Division

TERMS & CONDITIONS
1. Apprenticeship period will be for “One Year” from the date of joining or from the date
of execution of contract form which is earlier.
2. During the period of Apprenticeship the trainee will be paid for Rs.7700/- stipend as
per Administrative Circular No.509. dtd.05.05.2015.

3. The trainee will have to execute the Agreement Bond at the time of joining for
apprenticeship training. The Contract Forms should be collected from the Part Time
Principal. BTRI Centre. Wardha and should submit the same along with joining report to

the concerned Executive Engineer.

4. The trainee will be governed by conduct and Discipline Rules/Regulation of MSEDCL
in force.

5. The apprentice will be treated as trainee @nly and will be governed by the provision of
Apprentice Act 1961. e

6. The trainee w1H have no rig

apprentzeeshlp raining L
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(A Govt. of Maharashtra Undertaking)
CIN : U40109MH20055GC153645
PHONE NO :07157-222212 Office of theExecutive Engineer,

Email _:ga__rviﬂsa;;ﬂ_:;gm : O&M Division, MSEDCL, Arvi.
Website : www. scom.in Kadam Building, Vasant Nagar,
At. Arvi, Dist, Wardha

8. The trainee should submit the attested true copies of I.T.I. Trade Certificate, School
Leaving Certificate, Caste Certificate (If they belong to Backward Class) and other
relevant Certificates in triplicate at the time of joining. No traveling allowance, expenses
will be paid at the time of joining of apprentice.

9. The trainee should be reported on dtd.07.10.2022 to concerned Section Office.

10. The detailed posting order in r/o above apprentice will be decided by the concerned
Executive Engineer.

%‘TG\M:L
(D. B. Mohod)

Executive Engineer,
M.S.E.D.C.Ltd, Division, Arvi

Copy s.w.r. to:

?
6. The Superintending Engineer O&M Circle. Wardha

Copy to:
1) The Part Time Principal, BTRI Centre, ITI. Wardha.

2) The Dy Executive Engineer, O&M Dn, MSEDCL. Arvi / Ashti / Karanja /Kharangana /Pulgoan.
3) The Deputy Manager (F&A)/ (HR)/Assistant Auditor, 0&M Dn. MSEDCL, Arvi.

v
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Certficate No. TPC/ 53342 /3540342

Certificate
This is to certify that M./ Mrs. SHILPA SANDIP DEULKAR has been trained on SDGs Online Training 45

Waster Trainer which has been scheduled from 23-12-2022to 23-12-2022 by DPRO[ DISTRICT - WARDHA
JWARDHA

The training was sponsored by Rashtriya Gram Swaraj Abhiyan

Issued On ; 27/12/2022 Issued by: DPRO( DISTRICT - WARDHA ) WARDHA

Thisis an electronically generated certificate from URL : hitps:/frainingonline.gov.in dated:27/1212022, 10:41 AN







1GSSS/HR-22-23/0109 29" Dec 2022

To,

Mr Gulshan D. Pahune

At Hiwara Post Wadhona Ta Arvi,

Dist Wardha, 4412201Contact Nos. 9503396612
E-mail address: gulshanpabunel0@gmail com

Dear Mr Gulshan

Greatings!
This has reference Lo your application and subsequent selection process; we are pleased Lo offer you a Term
Appointment as Rural Mobiliser at Warud, Maharashtra,
1. Youshall join us on 2" Jan 2023 or even earlier. The contract ends on 30" June 2023, You will be on
probation period for three months.
Your Cost to Organization (CTO) will be Rs.18,000 /- (Rupees Eighteen Thousand only) per month including
our contribution ta Provident Fund
Your initial place of posting will be at at Warud, Maharashtra. However, you may be posted
anytime anywhere in India during your term appointment.
The duties of your position entail occasional travel to various locations in India.
On receipt of your signed acceptance note, an appointment letter with detailed terms and conditions will
follow.

You are required to submit copies of your testimonials, experience certificates and three passport size
photographs along with your acceptance.

You will report to the office on 2™ Jan 2023 or earlier at 09.30 a.m.
Thanks, and best wishes,

Yt

AT

N1 NS
John Peter Nelson

=\

Executive Director

CC: Department-Human Resource,
Department-Finance & Administration

HEAD OFFICE PFHONE WEDSITE
28, Institutional Area, Lodi Road +01 114570 5000 MGRSS,0r) Indo~Global

New Dol - 110003 *81 11 2409 8360 Social Service Society
EMAIL BOCIAL NETWORKS
ediiigssa.ni facebook comigess

tevittar,com_igass
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Mr. Shubham Pandhari Shende
Designation : CEO

Name of the company : Nandsarti Farmers Producer Company, Kharangana Ta. Arvi Dist.
Wardha

This letter is to verify that Mr. / Ms. Shubham Pandhari Shende worked at Nandsarti Farmers
Producer Company, as the CEO of the company from 01/11/2021 to working.

During these years, we found no loophole in the services provided by him/her, and he rendered
all his responsibilities as the CEO of the company with complete dedication and hard work.

We wish him all the best for all his future endeavors.

c%-wsz’”

Name of the Owner or Director

Amol Babarao Kalokar

Name of the company : Nandsarti Farmers Producer Company




FDC Limited
MANUFACTURERS & EXPORTERS OF FOODS, DRUGS & CHEMICALS

Ref : PRO:APPNT:2022:36715
Date : 02.08.2022

Mr. Aditya Sharadrao Borekar EMP Code:36715
Rajkala Carnival Road

Samartha Wadi

Wardha-442001,Maharashtra

Dear Mr. Aditya Sharadrao Borekar

We are pleased to appoint you as a Territory Manager - PROXIMA Division in grade FM with effect
from 01-Aug-2022 at WARDHA head quarter on the following terms and conditions;

Your Emoluments and Benefits along with the field allowances applicable to you are as mentioned in
Annexure - A

1. You will be on Probation for a period of six months from the date of joining the company and
shall be deemed to be on probation until confirmed in writing. If however, no letter is issued to
you confirming your services, it should be considered that period of probation has been
extended. However in the event of your probation been extended, the company will issue a
separate letter to that effect.

During the period of probation your services will be terminable without assigning any reason,
notice or compensation in lieu thereof.

On successful completion of probation you will be advised in writing of your confirmation as
regular employee of the company.

After confirmation, your services are liable to be terminated with one-month notice or one
month basic salary in lieu of notice period on either side. In the event, full notice period is not
served by either party; the payment/ deduction for the un-served notice period will be calculated
on basic salary.

You will be governed by the terms and conditions of services as applicable hereto subject to
such amendments, additions, deletions, changes, modifications and wvariations as may be
effected from time to time. You will be subject to rules and regulations of the company that
may be in force from time to time.

Your appointment and its continuance are subject to you remaining medically (physically and
mentally) fit during your employment with the Company. You will undergo, at any time, as
desired by the management, a medical examination or test by the Medical Officer
nominated/appointed by the management. In case the medical test or examination reveal that
you are suffering from any contagious or other disease which will be harmful to other
employees in the organization or which may come in the way of your normal working or that
you have remained on leave on false grounds, the management reserves the right to discharge
you from the services without notice and compensation.

(Cont...2)










Wardha Steel Complex

Factory: Uttam Value Steals Limited, Bhugaon Link Road, ahugadn, Wardha, Maharashtra — 442001, Tel.: 07152 - 283004
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PRAFULLA
DHAN KE
Emp ID : RL/1415/60727
BD.9. :05-11-2022
Location : WARDHA
Dept E COLLECHON
Blood Group : AB+

Issuing Authority




Reliance SMSL Limited

Ref : SMSL/71831219/16272457/181022/2329 Date : 20 Oct 2022

Bhagyashree Punwatkar,

House No0.192, AT. Madana ,Post Kharangana, Tah. Arvi,,
Madana, Wardha , Wardha,

Madana, Maharashtra - 442106

Joining Letter

Dear Bhagyashree Punwatkar,

Greetings from Jio!

We are extremely delighted to have you join the Jio Family.

We, at Jio, are on a mission to create a digital Revolution in India. This is a prestigious project and requires dedication and hard
work from the entire Jio family. We are counting on you to do your best to make digital life a reality for the people of India.

We are sure that you will prove to be a great asset for Jio.
Here are your joining details:

. Employee Code: 67686612

. Date of joining: 19 October 2022

. Position: Advisor Voice

. Designation: Executive
. Place of Posting: CC - Amravati (Maharashtra)

Sincerely Yours,

For Reliance SMSL Limited

Authorized Signatory

Date: 20 Oct 2022

Reliance SMSL Limited (formeriy Strategic Manpower Solutions Limited)
CIN: UT4999MH2007PLC167T04

Registered Office: Ird Floor, Court House, Lokmanya Tilak Marg, Dhobi Talao, Mumbal-400 002, India. Phone: 491 22 67673800
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8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to
make all salary payments required to be made to you by TeamLease including all reimbursements either by way of
Cheque or by directly crediting the amounts to your bank account.

. The salary payout will be made latest by o™ of the following month.

. You will be entitled to an employer's contribution of Provident fund to the extent of 12% of your basic salary and
applicable ESI contribution. You will also be covered under Medical and Accident Insurance and will be entitled to
all other statutory benefits whichever is applicable during the contract period. It is hereby clarified that if you fail to
submit the ESIC, PF, Gratuity nomination forms together with any other document as required under the applicable
labour legislations, TeamLease shall not incur any liability with regards to any Claims under the said applicable
labour legislations.

. In addition to the terms contained herein, your relationship with TeamlLease may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by TeamLease and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is
attached herein.

. During your employment with TeamLease, if we find any irregularity or insufficiency in the documents submitted by
you, this Appointment Letter would stand cancelled/revoked.

. The nature of your relationship with TeamLease will be that of contract of service from 02 May 2022 to 31 Dec
2022 . Upon expiry or termination of the work Assignment, your employment with TeamLease shall stand
terminated forthwith.

We at TeamLease would like to create an environment and culture committed to co-operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please
return the copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in
token of your having read, agreed, fully understood and accepted the terms and conditions of appointment. Please
send across the signed acknowledged copy to ROPS Team, Bangalore TeamlLease Address which is mentioned
below. In case we do not receive your acknowledgement copy within a period of 15 days from the date of joining, your
assignment at TeamLease with the acceptance of your first salary from TeamLease will be conclusive proof of your
acceptance in accordance of terms and conditions.

TeamLease neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any
such amount to any employee, Officer, representative of TeamlLease kindly bring the same to the immediate notice of
your superiors or report the same to Teamlease through email or through the toll free number which is provide to you.

ENDORSEMENT
| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For TEAMLEASE SERVICES LIMITED Accepted and Agreed

<
~
Signature and date:

fAtharivsad Cianatand Mama: QUAMKAD 1 IDHACU TADECE

* *This is a system generated document. Any unautharized use, disclosure, dissemination, or copying of this document i strictly prohibited and may be unlawhul **
Doc ID: TL/E9426DE4BCA
TeamLease Services Limited., CIN No. L74140KA2000PLC118395

Registered Address: BMTC Commercial Complex, 6th Floor, 80 Feet Road, Kotamangala, Bangalore - 560095
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12-05-2021
Dear PRAJKTA DHONE,

Congratualations on making it to The Gandhi Fellowship Program.

We are pleased to confirm your selection to the Gandhi Fellowship Program, Batch of
2021-23. Through a subsequent letter you will be notified of your location of placement
which could be in any part of the country.

The Gandhi Fellowship is a flagship Program of our Foundation. It is a comprehensive
Learning Program engaged in transforming the education ecosystem in government
institutions of multiple states in India and is amongst the most aspired fellowship
programs in the country, keeping in view its dynamic educational curriculum and learning
opportunity that it provides.

Our Gandhi Fellows, while implementing the education initiative, undergo a personal
transformation of improved self-awareness and develop strong leadership skills. The
Program imparts strong values and wholistic life skills during the Fellowship Program.

We welcome you to the Batch of 2021-23 of the Fellowship Program. We wish you all the
success on your journey of self-discovery and self-development, while striving towards the
mission of transforming the education system in the country by improving student
learning outcome scores and outcomes in the Community, the District or the State, you
will be engaged in.

In case you are desirous of undertaking this educational journey with us, please sign on
the duplicate copy of this letter and return to the undersigned within 7 days of receipt.

Please be advised that, should you fail to return the signed copy of this letter within the
above stated time, we shall assume that you are not interested in our Fellowship Program.
Consequently, this offer shall stand automatically withdrawn, without any further
reference to you.

On your accepting this offer, you will be issued a Fellowship letter setting out the terms
and conditions of our arrangement, at the time of your joining.

Yours sincerely,

¥

Debanjan Roy

| wish to confirm my acceptance of the offer to join The Gandhi Fellowship Program batch
2021-23 as made by your letter of Intent dated 12-05-2021. | am aware and accept that |
can be placed in any part of the country. | confirm that | have the support of my parents /
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September 21, 2021
Welcome to Wipro’s Work Integrated Learning Program (“WILP”)

Work Integrated Learning Programme

Wipro Limited, Dodda Kannelli

Sarjapur Road, Bengaluru - 560 035.

Phone: (080) 28440011/12, Fax: (080) 28440256

Dear Pratik Dhurve,

Sub: Enrolment letter to Wipro’s Work Integrated Learning Program (“WILP”) as Scholar Trainee
— Work Integrated Learning Program

Welcome to WILP!

With reference to your application, it is our pleasure to enroll you as a Scholar Trainee — Work Integrated
Learning Program. This is a scholarship program customized as a robust academic and training program
which will enable you to obtain M. Tech degree from one of the premier engineering institution /
University in India.

The duration of the academic program shall be 48 months from the date of enrolment for academic
program. You will be enrolled into the academic program within 12 months from date of joining. Your
date of joining will be intimated through a separate communication.

We hope you enjoy the learning with WILP and have an enriching experience being a part of Wipro
Limited (“Wipro or “Company”).

Please read through the terms and conditions of your enrolment as provided below.

We look forward to having a long and fruitful relationship with you at WILP, Wish you all the best!

Yours sincerely,
For Wipro Limited,

Aparna Shailen

General Manager - Human Resources

Endorsement




| accept the enrolment and the terms and conditions thereof as specified below. | shall report for
undergoing study on

T & Conditi f Scholarshi
1. PROFILE:

You have been selected to be a part of Wipro’s WILP and are enrolled as a Scholar Trainee- Work
Integrated Learning Program. Upon joining WILP, you will have to undergo a “Project Readiness
Program” (‘PRP’) that prepares you to participate in projects at the Company as part of this learning
program. This robust academic program will also enable you to obtain M. Tech degree from one of the
premier engineering Institution / University upon successful completion of the course.

2. DURATION:

The duration of your academic program will be for a period of 48 months from the date of enrolment to
the academic program. You will be enrolled into the academic program within 12 months from date of
joining. Unless the Company extends the period of your study in writing, which is done solely at the
discretion of the Company, your enrolment would automatically terminate at the end of the stated 48
months.

In case the Company extends the academic period (in writing) you will continue to be enrolled as a
Scholar Trainee — Work Integrated Learning Program with WILP.

3. Scholarship/Stipend and Benefits

During your period of enrolment, you would be entitled to a consolidated monthly scholarship.

Apart from the monthly scholarship, the Company will provide you with life & accidental insurance that
would include a cover for you, the premium / cost will be taken care of by Wipro. This is a voluntary
benefit offered by the Company and the details of the same are listed below.

A Group Personal Accident Insurance (GPAI) coverage of INR 12, 00,000/-.. You could also
choose to get additional coverage for a nominal and highly negotiated premium. More details on
the policy are available on My Policies section in myWipro, the HR portal at Wipro.

Group Life Insurance coverage of Rs.14, 00,000/-. This sum insured is inclusive of cover as per
EDLI (Employee Deposit Linked Insurance). You can also get an extra coverage for a nominal
and highly negotiated premium. More details on the policy are available on My Policies Section
in myWipro, the HR portal at Wipro.

In addition to the above, you are also eligible for medical insurance cover towards hospitalization.

You are eligible for a floater coverage of Rs 2, 00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly scholarship/stipend depending on
your marital/family status towards the base sum insured premium. 10% of the claim amount would need
to be borne by the employee/Scholar trainee.

If you wish to enhance the coverage, a top up cover option is also available for a highly negotiated
premium. More details on the policy are available on My Policies Section in myWipro, the HR portal at
Wipro.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as
a nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal




timelines.

The below table lists down your scholarship details:

First year 15000 15,488/- (*)
Second year 17000 17,553/- (*)
Third year 19000 19,618/- (*)
Fourth year 23000 23,000/- (*)

(*) You shall be responsible for payment of all statutory contributions, taxes, dues and levies as may be
required under the relevant laws including contributions under Employees’ State Insurance Corporation
Act (at 0.75% of your Scholarship) as and when applicable to you. Such contributions, taxes, dues and
levies where required, shall be deducted from your Scholarship and benefits according to applicable
laws and regulations.

Your fourth year scholarship will continue until completion of your M Tech program.

The enhancement of the scholarship at the end of each academic year of study will be at the discretion
of the Company and subject to your satisfactory progress of study, acquisition of skills, behavior,
regularity and punctuality in attendance. Your continued enrolment in the course, will be at the
discretion of the Company, and is subject to satisfactory academic performance and other requirements
as prescribed in the WILP portal.

In case your project performance at any stage is not found to be at par with the requirement of WILP,
then you would be placed on performance improvement program (PIP). If you fail to successfully
complete the PIP, the Company may at its sole discretion discontinue your enrolment in the WILP
program.

Book Allowance:

A Book Allowance of INR 1,250/- will be provided to you per semester. This allowance will be given
every semester except the last semester when you will be engaged in dissertation. The allowance will be
paid to you centrally along with your scholarship at the beginning of the semester. The allowance will be
subject to tax. Book allowance is applicable only when you are registered for the semester.

Scholarship Advance:

You can avail a scholarship advance in case of any personal financial emergency. Details of the policy
can be viewed in the policy section on the WILP portal

4. Training Agreement:

This letter of enrolment is subject to the execution of a training agreement in the prescribed
proforma with Wipro Limited, Sarjapur Road, Doddakannelli, Bengaluru-560035 on or before
joining the program (“Training Agreement”).

This Training agreement shall be for a total period of 60 Months where you will be mentored for
developing your skills and knowledge. Technical Class Room training will be for a period of 1.5




months and practical experience and training will be for the next 58.5 months. The Company
invests on your behalf for the cost of the training. Should you discontinue the WILP program or
your enrolment with WILP is cancelled for any reason whatsoever, before the completion of 60
months from the date of joining, the training expenses of Rs. 75,000/-(Rupees Seventy five
thousand only) will have to be paid by you as detailed in the Training Agreement.

5. PROJECT READINESS PROGRAM (PRP)

Upon enrolment, you will have to undergo a Project Readiness Program (PRP) to prepare you to
participate in projects. This is offered by Wipro’s - Talent Transformation Department to all campus and
off-campus selects. The broad objective of PRP is to equip you with the necessary knowledge and skills
that will enable you to start working on real-life project work which is an integral part of the WILP.

6. Regulations of Academic study:

You will be enrolled for M Tech program with a renowned institution (“University”) that
collaborates with Wipro for WILP.

Course specialization includes but is not limited to Software Systems, Software Engineering,
Information Technology, Computing Systems and Infrastructure Management, Data Analytics,
loT, Cloud, Digital & Cyber security, Embedded Systems.

Your specialization and enrolment would be decided based on prevailing business requirements
and decision of the Company is final and binding.

You will not be able to change Specialization track after enrolment.
Overall program duration is 4 years from date of enrolment of academic program.

As per the program structure, a WILP Scholar trainee will register and pursue 4 to 6 courses per
semester over 7 semesters.

You will be required to submit a project work / dissertation in your final semester. This will
enable you to advance your professional capabilities by applying concepts and techniques in
projects.

Each course has multiple evaluation components. This includes an assignment component,
quiz, mid-semester examination and comprehension examination. All evaluation components
are mandatory for securing a pass grade in a course as prescribed by the partnering institution.

Contact classes are organized as per the handout and calendar prepared and shared by the
University at the beginning of each semester. In the normal course, one session of 2 hours
duration per course per contact class is organized.

You will be called upon to undergo studies during the hours and days as may be fixed by the
Company from time to time. Normally, the study hours would be from 9:00am to 6:00pm

The faculty will take attendance/circulate attendance sheets for every session. It is your
responsibility to ensure that your attendances are recorded properly.

WILP Scholar trainees are expected to be on time for every session. Punctuality is non-
negotiable and the faculty reserves the right to deny entry and attendance to late comers.




Attending 75% of contact session is mandatory for each course to appear for examinations.

Not attending classes for reasons like medical/on the job training /late coming/personal
problems and other similar reasons would be treated as absenteeism.

Scholar trainees who fail to meet the minimum attendance criteria will not qualify for
comprehension exams for any of the registered courses in that semester.

For any reason, you are not able to meet the minimum attendance criteria or not complete the
mandatory assignments / quiz / examinations in any semester, you are required to repeat the
same semester as and when the next batch is organized. In such cases, rules and regulations
governing academic programs at that time would be applicable. In addition, additional semesters
fees are to be borne by you as prescribed by the University.

At the end of each semester, the performance of each Scholar Trainee in a course, is specified
as a letter grade which is obtained through a Relative Grading procedure

Any Scholar trainee securing 3 or more cumulative fail grade at any point in time will be expelled
from WILP Program.

The 8th semester of study is fully devoted for dissertation / project work

If a Scholar trainee’s CGPA is less than 5.5, the Scholar trainee will not be permitted to register
for the dissertation. He/she has to re-appear for exams and secure a CGPA of 5.5 before taking
up the dissertation. Also, a Scholar trainee with an E grade in any course will not be permitted to
register for the Dissertation

Project / Dissertation work has to be carried out by each individual separately. Teamwork is not
permitted.

The dissertation has to be completed strictly as per the guidelines that are outlined by
collaborating institution.

WILP Scholar trainees are expected to maintain decorum and discipline in line with Wipro's
professional work culture and environment.

In cases where a Scholar trainee deviates from the expected behaviour as prescribed by the
WILP and partnering institution from time to time , strict action will be taken and the decision of
the WILP Team / faculty /, University would be final and binding.

Breach of integrity will be dealt with sternly. Such Scholar trainees will be asked to discontinue
their studies and also expelled from WILP program.

On successful completion of the study, you will be eligible to receive the M. Tech degree from
the collaborating University, in recognition of your successfully completing the course.

Mode of contact session, examination pattern and other academic program norms are subject to
change based on the prevailing situation / University norms declared from time to time. Decision
of the University would be final and binding.

All Scholar trainees of the WILP will be given testimonials at the end of the successful
completion of the M. Tech degree program. Scholar trainees being students of the WILP, are not
entitled for the issuance of any experience letter in case they discontinue the WILP for what so
ever is the reason. The testimonial contains the timeline in the WILP and the kind of project




works carried during this opportunity

7. Conflict of Interest:

iv.

During your enrolment period with the WILP, you will focus exclusively on the requirements of
the program. In addition to your study and academic requirements, you are required to engage
yourself exclusively in the work assigned by Wipro and shall not take up any independent or
individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of Head / Manager of WILP Academy

You shall ensure that you shall not, directly or indirectly, engage in any activity or have any
interest in, or perform any services for any person who is involved in activities, which are or shall
be in conflict with the interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your enrolment and for
a period of one year from the cessation of your enrolment with WILP (irrespective of the
circumstances of, or the reasons for, the cessation) not to solicit, induce or encourage:

a. Any student/scholar trainee of the WILP to abandon /withdraw their enrolment with the
program or to accept enrolment and/or employment with any competitor, supplier or any
customer with whom you have a connection.

Any employee of Wipro to terminate their employment with Wipro or to accept
employment with any competitor, supplier or any customer with whom you have a
connection.

Any customer or vendor of Wipro to move their existing business with Wipro to a third
party or to terminate their business relationship with Wipro.

Any existing employee and/or student of WILP to become associated with, or perform
services of any type for any third party.

In case of any conflict or doubt, please discuss the matter with Head / Manager of WILP, to
understand Wipro's position on this and resolve the conflict.

8. OBLIGATION AND RESPONSIBILITIES:

During the study period you will be governed by the WILP regulations and instructions as may
be modified, from time to time, in relation to conduct, discipline and other matters.

During your study as part of WILP, Company expects you to undergo study in the area in which
you are placed, with a high standard of initiative and efficiency. This is critical and Company has
zero tolerance towards any deviations.

You would not be allowed to seek membership of any local or public body without the written
approval from the Head / Manager of WILP.

During the study period and thereafter, you would not be allowed to give out to anyone in writing
or by word of mouth or otherwise, particulars or details of work - process, technical know-how,
research carried out, security arrangements, or administrative and/or organizational matters of
confidential or secret nature which you may come across during your academic study or become
known to you by virtue of your undergoing study under WILP or otherwise.

You are bound by all regulations, instructions and policies of the WILP and Wipro. These are




updated / modified on a periodic basis and new policies may be introduced and notified to
Scholar trainees from time to time and you will be bound to comply with the same.

In consideration of the opportunities, trainings and access to new techniques and know-how that
will be made available to you, you will be required to comply with the Confidentiality Policy of
Wipro. Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be
required by WILP/Wipro and in the course of your association with WILP. This covenant shall
endure during your association and beyond the cessation of your association with WILP
(irrespective of the circumstances of, or the reasons for, the cessation).

In connection with your association with Wipro as part of the WILP and during the term of your
association upon conception or creation, you shall disclose and assign to Wipro as its exclusive
property, all inventions, ideas, concepts, discoveries, techniques, and improvements (including
without limitation legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during
business or academic session hours), and shall comply with the Policies of Wipro in relation to
Intellectual Property.

During the period of academic study, if you develop or conceptualize inventions, ideas, concepts,
discoveries, techniques and improvements (including without limitation computer software) solely or
jointly with others in relation to the operation of the WILP / Wipro, such developments will be fully
communicated to the WILP academy and will be the sole intellectual property of Wipro. You agree to
cooperate in the execution of documents to facilitate the assignment of such intellectual property when
required.

9. CONFIDENTIALITY:

In consideration of the opportunities, training and access to new techniques and know-how that
will be made available to you, you will be required to comply with the Confidentiality Policy of
Wipro. Therefore, please maintain all Confidential Information as defined from time to time in the
Confidentiality Policy of Wipro, as secret and confidential and do not use or disclose any such
Confidential Information except as may be required under obligation of law or as may be
required by Wipro and in the course of your enrolment. This covenant shall endure during your
enrolment and beyond the cessation of your enrolment with Wipro (irrespective of the
circumstances of, or the reasons for, the cessation).

During your training on projects at Wipro, you will be expected not to use or disclose any
confidential information, including trade secrets, of any former employer (if any) or other person
with whom you have an obligation of confidentiality and by signing below you affirm that you
have no conflicting obligations or non-compete agreements that would prevent you from working
without limitation for Wipro.

10. Assignment of Intellectual Property

In connection with your enrolment and during the term of your enrolment, upon conception or creation,
you shall disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts,
discoveries, techniques, and improvements (including without limitation legal documents, training
materials, computer software and associated materials) developed or conceived by you solely or jointly
with others (whether or not during business hours), and shall comply with the Policies of Wipro in relation
to Intellectual Property.

11. Posting




During the initial study period, initially you would be made familiar with Wipro, but you may if needed be
re-assigned or transferred to another division, department, establishment or new location where Wipro,
has its office or operation and WILP classes are running in the particular location, in India, without
enhancing the scholarship amount. On placement of this nature, you will also be governed by the
disciplinary rules and regulations as applicable in that unit/branch. You may also be placed in any sister
company of Wipro, for practical studies.

12. Misconduct:

In case you are charged with any misconduct or disciplinary issue during your study period, your
enrolment with WILP may be temporarily placed on suspension without payment of scholarship
amount, for such period as Wipro may deem fit. If the charges against you are proved to be true,
your enrolment may be immediately cancelled , without any notice or payment of scholarship in
lieu of notice not withstanding any clause of this letter of enrolment. It is clarified that this clause
is without prejudice to Wipro’s rights to enforce the Training Agreement duly signed by you even
after cancellation of your enrolment for whatever reasons as the case may be.

Notwithstanding the condition regarding written notice of termination and without prejudice to
Wipro’s right to enforce the Training agreement, Wipro shall have the right to terminate your
academic study without any notice or payment of scholarship in lieu thereof, if any declaration
given or information furnished by you to WILP/ Wipro is found to be false or if you are found to
have willfully suppressed any material information.

Please note that at any stage, whether during your selection process or upon enrolment with the
WILP, if it is brought to our notice that you have indulged in malpractices or used illegal means
to clear your online assessment, Wipro shall withdraw or revoke the enrolment and cancel the

same with immediate effect and we reserve our rights to take suitable action against you as we
may deem fit.

13. Cancellation of Enrolment:

Notwithstanding any of the clauses of this letter of enrolment, Company reserves the right at its sole
discretion to cancel this enrolment during the study period without assigning any reason, by giving one
months' (30 days) notice or one month's scholarship/stipend in lieu of notice.

14. Study Hours:

As a Scholar Trainee — Work Integrated Learning Program, you will be called upon to undergo

studies during the hours and days as may be fixed by WILP from time to time as per the
University requirements.

Normally, your “Project work” would be from 8:30am to 6:00pm from Monday to Friday. There
shall be a 45 minutes lunch interval.

You would be assigned to any of the locations and any project work as part of your WILP as
may be decided by the Company.

The full day lecture sessions will be held at any of Wipro’s other establishments/outsourced
venue. You may also be called upon to attend academic study as and when required on

holidays, as may be scheduled in accordance with the convenience of the organizing team of
the WILP.

The university will plan contact classes in multiple format to suit the project work situations and




university guidelines such as contact classes in ILT (instructor Led training) and / or VILT (virtual
Instructor Led Training and Self-Directed / Recorded lecture sessions.

15. General:

This letter of enrolment is subject to the condition that you have not provided us with any false
declaration or wilfully suppressed any material information. If you have, you will be liable for
cancellation of enrolment from the WILP without any prior notice.

The terms of this letter of enrolment may be specifically enforced legally, if required. In this
connection, if any of the provisions of this letter are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall
continue in full force and effect.

These enrolment terms supersede and replace any existing agreement or understanding, if any,
between Wipro and you relating to the same subject matter.

You warrant that you are not prevented by a court or by any other administrative or judicial order
from enrolling under this agreement. In the event that you are not a citizen of the country of
posting, you should have a valid work permit to work in the country of posting.

During the period of enrolment you are required to comply with all policies of WILP and Wipro.
These policies are updated / modified on a periodic basis and new policies may be introduced
and notified to the Scholar Trainees from time to time. You agree to comply with all policies as
modified from time to time.

16. On Completion/Cancellation of Academic Program:

On Completion of the academic program or cancellation of your enrolment , as the case may be,
you will immediately surrender to Wipro/ the Academy all specifications, formulae, documents,
literature, drawings or records, etc. belonging to Wipro/ the Academy or relating to its business
and shall not make or retain any copies of these items.

You are not eligible to receive testimonial certificate if you do not successfully complete the
academic study in accordance with this letter of enrolment and the study scheme formulated by
the Academy.

Wipro reserves the right to offer employment at its sole discretion to a Scholar trainee on
successful and satisfactory completion of the academic study.

17. Acceptance of Enrolment Letter:

Upon accepting the above terms and conditions, you are required to return the duplicate of this letter of
enrolment, duly signed by you as a token of your acceptance on the day of joining WILP program.

Please confirm that the above terms are acceptable to you and that you accept the enrolment by signing
a copy of this letter of enrolment and submit the same on the date of joining.

Yours sincerely,

For Wipro Limited,




Q};}w‘

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the enrolment on the terms and conditions herein.

| shall be present for the induction session on

| Pratik Dhurve, confirm that | am voluntarily sharing my Personal Information with Wipro Limited
(‘Wipro’) being a part of WILP of Wipro for the following purposes:

a. validating my application form and retaining records on the same for any future
reference/verification.

processing my application form including background verification checks.

academic study related actions including record keeping, processing scholarship advance and
benefits and any action required in the context of my enrolment with Wipro, being a part of
WILP.

In this context, | also agree to the retention of such Personal Information by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that ‘Personal Information’ means any information, relating to me that is available with
Wipro and is capable of identifying me.”

ANNEXURE I

| hereby confirm that | shall submit the required academic certificate including but not limited to mark
sheet and Provisional or Convocation Degree Certificate within 3 months from my date of joining. |
understand that my enrolment is subject to my aggregate meeting the Wipro eligibility criteria and
submission of the above mentioned documents.

| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the

event of my failure to submit the above mentioned documents or in case of any discrepancy, | shall be
liable for termination of my enrolment with Wipro.

ANNEXURE — Il




INITIAL INDUCTION PROGRAM

The Talent Transformation team at Wipro grooms campus selects to help them face the challenges of
the corporate world.

A holistic 360 degree approach to training is adopted and helps them hone their fundamental computer
skills followed by insights into Wipro businesses, process, technology and behavioral skills.

To understand and appreciate the mindset of the young Trainees and ensure that the transformation is
smooth, the induction program is done by a team of dedicated professionals who have exposure to the
academic and corporate sectors alike. Project Readiness Program (PRP) is a training program designed
to address the basic learning needs of the Trainees.

Corporate Readiness Program - CRP

The CRP program is focused on making young Trainees comfortable in a corporate environment. This
program starts with a corporate induction.

“‘PINNACLE” a behavioral skills building training program ensures that the fresh Trainee start feeling at
ease in the “corporate world”. This activity based behavioral intervention informs the new entrants about
the corporate work culture and business etiquette.

Technology Readiness Program - TRP
The technology training provides critical technical skills required to work on projects allocated to

Trainees and prepare to face the demands of the project world. We begin doing this by familiarizing with
Wipro’s businesses and work environment.

The methodology of training is “Project Based Learning” (PBL) approach, the entire learning is designed
around a series of projects that the recruits are expected to complete individually by learning and
applying various topics required to complete the project. Starting with individual projects, the PBL
approach ends with recruits working on a team project.

ANNEXURE — IV

| have read and understood the terms of my enrolment letter. | agree and acknowledge that | am a
Student/Scholar trainee with Wipro’s WILP. | further undertake that | shall not represent to any person
within Wipro or any other third party that | am an employee of Wipro Ltd and | fully understand that such
false representation shall entail severe disciplinary action including immediate cancellation of my
enrolment.

Travel, A Jation. Food & Other Miscell E

You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will
be credited with your first month stipend. You may utilize this amount towards Travel and you
would not need to submit bills towards usage of this amount.

There is no provision for reimbursement/allowance towards any expenses incurred in lieu of
attending training or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses




You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of
joining. You may utilize this amount towards accommodation, food & other miscellaneous
expenses. This would be paid as a lump sum amount that will be credited with your first month
stipend and you would not need to submit bills towards usage of this amount.

If your posting location (the location where you would be based out of after training) is different
from the training location (location where you undergo initial training), you would be entitled for
the following:

Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400)
from the date of reporting to the posting location. You may utilize this amount towards boarding,
lodging, conveyance & other miscellaneous expenses.

Any location change after reporting to posting location will be treated as relocation/transfer and
will be covered under the Transfer policy for Team Rainbow. For details you can refer the policy
at myWipro-> My Policies -> India->My Travel>Transfer Policy-Team Rainbow.

iv. Campus joiners would not be eligible for accommodation at the Wipro guest houses.

Please note in the event that the employee leaves the organization within 6 months from the date of
joining, all payments processed under Joining & Relocation Entitlements shall be recovered from the
employee at the time of exit.

O Signature Pratik Dhurve 10/9/2021 7:11 PM
(checking the checkbox above is equivalent to a handwritten signature)

20813492
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TATA

Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20217690469/Nagpur/BPS/BTN
Date: 17/08/2021

Ms. Diksha Bablu Nimbalkar
Rishikesh Mujbaile

Old Income Tax Office
Poddar Bagicha Wardha
Wardha-442001
Maharashtra

Tel# -

Dear Ms. Diksha Bablu Nimbalkar,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 10,250/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this traineeship by proposing your date of joining and signing Annexure 1. If not
accepted within 7 days of receipt, this offer is liable to lapse at the discretion of the Company. You may handover your
acceptance letter to the HR Officer/ Induction Officer at any of our offices.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

TCS decision of releasing the Offer of Traineeship and allowing you to join the organization before completion of your
final Graduation examination which has been uncertainly delayed owing to COVID-19 Pandemic, shall not be
construed as a waiver of the condition specified in the Terms of Traineeship under clause 'Pre-requisites of
Traineeship'. The status of your Graduation completion will be reviewed periodically. The Management reserves the
right to revoke this Offer of Traineeship if it is later established that you could not successfully complete your
Graduation without any pending arrears/backlogs.

TATA CONSULTANCY SERVICES
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OTHER BENEFITS

1.

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependents under the company's Health
Insurance Scheme (HIS). You are automatically covered under a default HIS Plan.

You have the flexibility to choose a plan which is higher than the existing default plan, by paying the applicable
additional premium plus Service Tax, in which case the below benefits can be availed:

a) Domiciliary Cover: This is a provision to cover the cost incurred towards any domiciliary treatment up to a
specified limit for each insured person per annum.

b) Base Cover: This is a provision to cover the cost incurred on hospitalization treatments up to a specified limit for
each insured person per annum.

c) Floater Cover: This benefit covers the hospitalization expenses incurred over and above the basic
hospitalization cover limit. This is a family floater cover for you and your enrolled dependents.

The total premium is split between Base Cover and Floater Cover Premium as per the plan applicable.

i. Base Cover Premium: Towards Domiciliary and Base cover for self, spouse and up to three children is entirely
borne by TCSL, provided these members are explicitly enrolled by you under the scheme. Additionally, if you wish
to cover dependent parents/parents-in-law or remaining children, the applicable premium per insured person is to
be borne by you.

ii. Floater Cover Premium: Towards Floater cover is to be borne by you.

*Note: The above Health Insurance Scheme is subject to revision. The policy changes if any, in future, will prevail
. For further details, please refer to the policy document

Professional Memberships:
You will be eligible for reimbursement of expenses towards professional membership as per TCSL's policy.

Social Security - Employees' State Insurance:
The company will contribute 4.75% of your stipend or such amount as determined by law towards ESI

contribution till you remain covered under Employee's State Insurance Act, 1948.

Compensation Benefits under ESI Act / Employees' Compensation Act:

Till you are covered under Employees State Insurance Act (ESI Act), you are entitled to claim the benefits in the
event of accidental injury resulting into death or disablement arising out of and in the course of Traineeship, from
Employees' State Insurance Corporation.

When you will be out of the purview of ESI Act, you will be eligible for compensation benefit in the event of death
/ disablement arising out of and in the course of Traineeship as per the Employee Compensation Act (Amendment
Act of 2017) or the benefits under the Company's Group Term Life Insurance scheme / Personal accident
insurance scheme as the case may be, whichever is more beneficial . For more details on this, refer TCS India
policy - Group Life Insurance and TCS India policy - Health Insurance.

Night Shift Stipend:
Trainees assigned to night shifts for training would be eligible for a Night Shift Stipend of Rs. 200/- per shift
as per the company policy.

TATA CONSULTANCY SERVICES
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6. Process Specific Stipend:
Based on your allocation, to a process and on account of the process complexity involved, you may be eligible for
additional process specific stipend, as defined by the Company.

TERMS OF TRAINEESHIP

1. Traineeship Pre-requisites
Your appointment as a Trainee / Apprentice under the model / certified Standing Order will be subject to
successful completion of your graduation examination without any pending arrears / back logs during the entire
course duration.

It is clearly understood, agreed and made abundantly clear that in case you do not successfully clear your
graduation your traineeship with TCSL will be discontinued without any notice or notice pay

It is mandatory to declare the gaps / arrears / back log, if any, during your academics and work experience. The
management reserves the right to withdraw/revoke the offer of traineeship at any time at its sole discretion in case
of any discrepancy or false information is found in the details submitted by you.

Traineeship Period:

During the period of your training of 12 months, you may be required to undergo classroom and on the job
training. During this period, you may be appraised to evaluate your performance and if your performance is found
to be satisfactory, you may be absorbed / appointed in the regular employment of the Company at its sole
discretion.

It is hereby specifically clarified that the Company is under no obligation whatsoever to absorb / appoint you on
regular basis upon successful completion of your training period of 12 months. You shall not be deemed to have
been absorbed / appointed in the regular employment of the company, unless & until you receive a written
communication in this regard from the Company.

If your performance is found unsatisfactory, TCSL may terminate your traineeship forthwith by giving you 30
calendar days' notice in writing or payment of stipend for 30 calendar days in lieu thereof.

If you remain on unauthorized absence for a consecutive period of 3 days during the training programme without
authorisation or intimation, a presumption shall arise that you have abandoned your traineeship and the company
shall be entitled to disqualify and disentitle you forthwith for any further training and your name is liable to be
automatically stand discontinued from the list of ILP trainees without any further intimation / separate
communication to you.

Hours of Training:
You may be required to undergo training in shifts and / or in extended training hours as permitted by law.

Leave:
You will be entitled for leaves as per the company's policy.

Transport:

TCS BPS provides company transport facility within a pre-defined radius for each location as defined in the
company transport policy. TCS employees living beyond these boundaries would be required to make their own
arrangements and the routes are predetermined and not permitted to be varied under any circumstances. The
company will make appropriate provisions for those working in night shift as permitted by law/ policy.

Alternative Occupation / Traineeship:
During the period of your traineeship at TCSL, you are not permitted to undertake any other traineeship,
employment, business, assume any public or private office, honorary or remunerative, without the prior written

TATA CONSULTANCY SERVICES
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permission of the company.

Confidentiality, Data and Intellectual Property Protection:

As part of the joining formalities, you are required to sign a Confidentiality, Data and IP Protection Terms, which
aims to protect the intellectual property rights and business information of TCSL and its clients. The detailed
Confidentiality, Data and IP Protection related terms and conditions are set out in Annexure 2

TATA Code of Conduct:
You are required to sign the TATA Code of Conduct and follow the same in your day to day conduct as a trainee
of TCSL.

Notice Period:

You will have to give at least 30 calendar days' prior notice in writing before discontinuing your traineeship with the
Company. The Company may discontinue your traineeship by giving you 30 calendar days' notice in writing or
payment of stipend for 30 days in lieu thereof.

Medical Test:

You are required to undergo a pre-Traineeship medical check-up and obtain a fitness certificate from the
registered medical practitioner/Doctor. This is a pre-condition for Traineeship. Please collect the medical check-up
authorization letter from the company HR executive, at the time of submitting your written acceptance of this offer.
To verify your identification, we request you to carry a photograph and a photo identification document issued by
government like passport, PAN card, Election Card, Driving License etc. If you are a campus recruit, you may
produce your current educational institute’s photo identification card in the absence of government photo
identification document.

Retention of reasonable medical fitness is also a condition of Traineeship. The company also reserves the right to
get yourself examined by a doctor at any time during your Traineeship and futher employment(if absorbed in
Regular Employment) to ascertain your medical fitness. The opinion of the doctor appointed by the company shall
be final and binding on both parties. Your failure, refusal or inability to appear for such medical examination will
result in the determination of your Traineeship or Employment as the case may be without any notice or notice
pay in lieu of notice.

Your Traineeship or further Employment (if absorbed in Regular Employment) is liable to be discontinued /
terminated on account of your continued ill health or if you are found to be medically unfit for the job as may be
certified by the company's doctor.

. Background Check:
Your traineeship will be subject to a background check in line with the Company's background check policy. A
specially appointed agency will conduct internal and external background checks. Normally, such checks are
completed within one month of joining. If the background checks are unfavorable or at a variance with your own
declarations, your traineeship will be discontinued without any notice.

. Submission of Documents:
At the time of your joining traineeship, photocopy of the following documents should be submitted. Please carry
the original copies for verification.

- Standard X and Xll Mark sheets equivalent

- Degree certificate and mark sheets for all semesters

- Postgraduate degree certificate and mark sheets for all semesters (if you are a Post-graduate)

- Birth Certificate / Proof of Age

- Passport

- 6 photographs - passport size

- An affidavit / notarised undertaking that there is no criminal offence registered/pending against you.
Your original documents will be returned to you after verification.

TATA CONSULTANCY SERVICES
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13. Initial Learning Programme (ILP)
On joining TCSL as Trainee, you will be given the benefit of formal & on the job training ("Initial Learning
Programme") at the location, as identified, for such a period as TCSL may decide. The said training programme
forms a critical part of your traineeship and is an ongoing process. TCSL continues to make investment on training
and development of its trainees. This will be of immense value to you and a large part of ownership and
commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing process and a formal
evaluation will be carried out during the training. We would request that the training be taken very seriously to
enable you to add maximum value to your professional and personal growth.

. Letter of Appointment
Your will be issued a letter of appointment on your joining and after completing joining formalities as per TCSL

policy

. Personal Data Processing:
Your personal data collected and developed during recruitment process will be processed in accordance with the
TCS Data Privacy Policy. The personal data referred therein are details related to contact, family, education,
personal identifiers issued by government, social profile, background references, previous employment and
experience, medical history, skillset, proficiency and certifications, job profile and your career aspirations.

It will be processed for various organizational purposes such as recruitment, onboarding, background check,
project assignment, performance management, job rotation, career development including at leadership level,
diversity and inclusion initiatives, global mobility, wellness program, statutory and legal requirements and specific
organizational initiatives in force during your tenure in TCS.

After you join TCS, there would be more sets of Personal Information (Pl) attributes processed for various
legitimate purposes. All of it will be processed with compliance to applicable laws and the TCS Data Privacy
Policy. In some scenarios of your Pl processing, you will be provided with appropriate notice and/or explicit
consent might be obtained from time to time.

For the purposes mentioned above, your required Pl may be shared with specific vendor organizations who
provide services to TCS, e.g. background check, health insurance, counselling, travel, transport and visa, payroll
services, associate engagement activities, and financial and taxation services.

As TCS is a global company, your Pl may be shared with entities outside India, limited for the purposes mentioned
above and/or in this offer letter.

In case of oversees deputation, available privacy rights would be governed as per regulatory provisions and / or
TCS policies/notice provided applicable at your overseas location.

. Terms and conditions:
The above terms and conditions of traineeship are specific to your traineeship period in India.

. Rules and Regulations of the Company:
Your traineeship will be governed by the policies, rules, regulations, practices, processes and procedures of the
Company as applicable to you and the changes therein from time to time.

. Compliance to all clauses:
You will be required to fulfill all the terms and conditions mentioned in this letter of offer of traineeship. Any failure
to fulfill any term and /or condition and/or failure to clear any test successfully would entitle TCSL in withdrawing
this letter of traineeship at its sole discretion.

TATA CONSULTANCY SERVICES
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not interested in the Traineeship
and this offer will be automatically withdrawn. Post acceptance of TCSL offer letter if you fail to join on the date
provided in the TCSL joining letter, the offer will stand automatically terminated at the sole discretion of TCSL .

We look forward to having you in our global team.

Yours Sincerely,

For Tata Consultancy Services Limited.

.. . Click Here or use a QR code scanner from your
Girish V. Nandimath y

Global Head Talent Acquisition & AIP mobile to validate the offer letter

Encl: Annexure 1: Acceptance
Annexure 2: Confidentiality, Data and Intellectual Property Protection Terms
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ANNEXURE 1

For the candidate to complete:

This is to confirm that | have received the letter of offer and Terms of Traineeship ref No
TCSL/DT20217690469/Nagpur/BPS/BTN on (MMM/DD/YYYY).

| hereby accept this Offer and intend to join traineeship on:

Signature:

Name:

TATA CONSULTANCY SERVICES
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Annexure 2

Confidentiality, Data and Intellectual Property Protection Terms

Confidential Information

"Confidential Information" shall mean all Inventions and Know-how, information and material
of TCS and its subsidiaries as applicable (Collectively termed as TCS) (including for avoidance of doubt any
Confidential Information of its Clients) that comes into the possession or know of the Associate and shall include
the following:

(a) Any and all information processing programs, software, properties, items, information, data, material or any
nature whatsoever or any parts thereof, additions thereto and materials related thereto, produced or created at
any time by TCS or the Associate in the course of or in connection with or arising out of the Associate's
association with TCS. Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction, manufacture, operation,
specifications, use and services of the TCS equipment and components, including, but not limited to, engineering
and laboratory notebooks, reports, process data, test data, performance data, inventions, trade secrets, systems,
software, object codes, source codes, copyrighted matters, methods, drawings, computations, calculations,
computer programs, narrations, flow charts and all documentation therefore and all copies thereof (including for
avoidance of doubt any such material belonging to the Clients of TCS)

(c) Corporate strategies and other confidential and proprietary material and information, which could cause
competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived, gathered or collected or
obtained by the Associate in the course of or arising out of the association with TCS or while in or in connection
with or for the purposes of his/her association with TCS or any of the operations and entrusted by TCS to the
Associate.

Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade secret of TCS. Associate
agrees not to use, or cause to be used, or disclose or divulge or part with either directly or indirectly any
Confidential Information for the benefit of or to any third parties except for or on behalf of or as directed or
authorized by TCS or to a person having a valid contract with TCS . Upon termination of employment, the
Associate agrees to surrender to TCS all Confidential Information that he or she may then possess or have under
his or her control.

Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential Information shall at all times
vest in and remain with or belong to TCS and Associate shall have no right title or claim of any nature whatsoever
in the Confidential Information. Associate shall promptly disclose to an authorized officer of TCS all inventions,
ideas, innovations, discoveries, improvements, suggestions, or reports and enhancements made, created,
developed, conceived or devised by him or her arising out of his or her engagement with TCS, including in the
course of provision of services to the Clients of TCS and Associate hereby agrees and confirms that all such
intellectual property rights shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any interest in and to any
domestic or foreign patent rights, trademarks, trade names copyrights and trade secret rights therein and any
renewals thereof. On request of TCS, Associate shall execute from time to time, during or after the termination of
his or her employment, such further instruments, including without limitations, applications for letters of patent,
trademarks, trade names and copyrights or assignments thereof, as may be deemed necessary or desirable by
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TCS to perfect the title of TCS in the intellectual property rights and to effectuate the provisions hereof. All
expenses of filling or prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any such applications. Associate
hereby expressly waives any "artist's rights" or "moral rights", which Associate might otherwise have in such
intellectual property rights.

Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no knowledge of the
Confidential Information of TCS and that such Confidential Information is of a confidential and secret character
and is vital to the continued success of TCS's business. Associate further acknowledges that he or she is
associated with TCS in a capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential Information, it is necessary
for TCS to protect such Confidential Information by holding it secret and confidential.

Use of third party material

Associate expressly agrees that Associate shall not in the course of his or her association with TCS and while
working on the premises or facilities of TCS or its Clients or in connection with the development of any intellectual
property rights or work for or on behalf of TCS;

a) use any third party material or intellectual property rights except those intellectual property rights provided by
TCS or expressly authorised by TCS or without having proper authorisation or license or approval of the
respective owner of such intellectual property rights.

b) Participate in any activity for creation (including conception, design, development, testing, implementation,
support or marketing) of any Intellectual Property for or on behalf of TCS or its affiliates if Associate has been
exposed, directly or indirectly, to any Third Party IP which is in the same subject area (such as research area,
technology or application area) as, or which is same or similar to, the Intellectual Property or any portion thereof,
to be so created, unless;

i) Associate has expressly declared to TCS in a prescribed form whether such exposure was owing to publically
available information or under and subject to any agreement; AND

ii) TCS has expressly confirmed to the Associate that TCS has proper authorization or license or approval of the
respective owner of such Third Party IP to use the same in Intellectual Property or portion thereof to be created
and authorized in writing Associate's participation in such activity.

c) knowingly access, make reference to or use any Third Party IP (except as permitted under Section 5(a),
directly or indirectly, during the period of association with the creation (conception, design, development, testing,
implementation, support or marketing) of TCS Intellectual Property or portion thereof, which is in the same subject
area of TCS Intellectual Property or which is same or similar to such TCS Intellectual Property or portion thereof
being created. In case, Associate access or is exposed to any such Third Party IP during such association,
Associate shall promptly bring it to the notice of TCS IP asset owner or TCS project manager in writing and
immediately cease to participate in any such activity

Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents, guidelines and processes
including IP, Information Security and Confidentiality of TCS in force from time to time whether expressly
endorsed or not.

Associate acknowledge and agree that in the course of, and as a result of his/her engagement with TCS,
Associate will have access to, obtain or come across personal data or information of other TCS Associates or
Clients, including without limitation, sensitive personal data or information (collectively "Personal Data and
Information") within the meaning of the applicable Indian Law and Rules or any other applicable Law,
directive or regulation anywhere in the world. In respect of any such Personal Data and Information
accessed, obtained,
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acquired or processed by Associate for and on behalf of TCS, its affiliates or Clients, Associate undertake that
he/she will:

(a) process the Personal Data and Information only on behalf of TCS, its Affiliates or Clients, as the case may be,
and only on and in accordance with instructions received from the data controller from time to time;

(b) abide by such technical and organizational measures necessary to prevent the accidental or
unlawful destruction or accidental loss, alteration, un-authorized disclosure or access to the Personal Data and
Information;

(c) promptly (and in any event within 24 hours of awareness) bring to notice of TCS or its Affiliates, as the case
may be, of any actual or suspected incident of unauthorized or accidental disclosure of, or access to, the Personal
Data and Information or other breach of this section (a "Security Breach");

(d) promptly provide TCS with all information in Associate's notice, possession or control concerning any Security
Breach and not make any public announcement regarding a Security Breach without TCS's prior written consent;

(e) not do, or omit to do, anything, which would cause TCS or any of its employees, officers or agents to be in
breach of its obligations under any privacy or data protection policy, regulation or legislation;

(f) upon expiry or termination of Associate's engagement with TCS, return all copies of the Personal Data and
Information to TCS in Associate's possession or control; and

(g) promptly bring to TCS notice of any request received from a data subject to have access to his/her Personal
Data and Information or of any other communication relating to the access, use or processing of any Personal
Data and Information (including any notice from the regulatory body) and fully co-operate and assist TCS in
relation to any such request or communication.

Associate expressly consent that TCS and/or its affiliates may collect, use, transfer, retain or otherwise
process Associate's Personal Data and Information in connection with his/her engagement with TCS, in
accordance with the then / current TCS policies and procedures and applicable privacy and data protection
legislation. TCS may use third party services or sub-contractors to collect or otherwise process Associate's
Personal Data and Information for which TCS shall remain responsible for such third party services provider
or sub-contractor's compliance with TCS's obligations hereunder.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use, sell, incorporate or
otherwise exploit, for his or her own use or for any other purpose, any of the Confidential Information including
intellectual properties of TCS that is or may be revealed to him or her by TCS or which may in the course of his or
her employment with TCS come into his or her possession or knowledge unless specifically authorized to do so in
writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or hereafter obtained by TCS
is granted, agreed to be granted, or implied by the terms of this Agreement, or by the disclosure to Associate of
the Confidential Information.

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession and / or knowledge of
Associate is of a unique, highly confidential and proprietary nature. It is further acknowledged by Associate that
the disclosure, distribution, dissemination and / or release by Associate of the Confidential Information without the
prior written consent of TCS or any breach of the Confidentiality, Data and IP Protection Terms by Associate will
cause TCS to suffer severe, immediate and irreparable damage and that upon any such breach or any threat
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thereof, TCS shall without prejudice to any other remedies available to it, be entitled to appropriate equitable relief
including the relief of specific performance and injunctive relief, in addition to whatever remedies it might have at
law.

General
(a)The provisions hereof shall be interpreted, determined and enforced in accordance with the laws of India.

(b) Inthe event of any dispute or disagreement over the interpretation of any of the terms herein
contained or any claim or liability of any party, the same shall be referred to a person to be nominated by TCS,
whose decision shall be final and binding upon the parties hereto. Subject to the above, the arbitration shall be
governed by the Arbitration and Conciliation Act, 1996 or any modifications or re-enactment thereof. Associate
confirms that the fact that the arbitrator shall be a nominee of TCS shall not be a ground for objecting to such
arbitration or challenging the decision of the arbitrator. The venue of arbitration shall be Mumbai. Subject to the
above arbitration clause, the Parties agreed to the binding jurisdiction of the Courts at Mumbai under the laws of
India.

(c)If any provision hereof shall be found by a judicial tribunal to be contrary to governing law, it shall be deemed
null and void without annulling or rendering invalid the remainder of the Agreement and if the invalid portion is
such that the remainder cannot be sustained without it, the Parties herein shall find a suitable replacement to the
invalid portion that shall be legally valid.

(d)This Confidentiality, Data and IP Protection Terms along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the parties and supersedes all
prior agreements and understandings pertaining to the subject matter thereof. No delay of omission of either Party
in exercising or enforcing any of their rights or remedies hereunder shall constitute a waiver thereof.

(e)This Confidentiality, Data and IP Protection Terms may not be amended except in writing signed by authorized
representatives of both parties.

(f)The obligations of Associate in terms of this Confidentiality, Data and IP Protection Terms shall continue during

the term of or in the course of the employment of the Associate with TCS and shall continue thereafter in
perpetuity.

Please complete and return these documents to the TCSL HR executive, within 7 days of receiving this
offer.

This is to confirm that | have received the Letter of Offer on

| hereby accept this Offer and intend to join service on

Name:

Address:

Signature:

Date:
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Foundation

Mann Deshi Foundation,Mhaswad
Reg. No. 4494/4523/SAT/MAH
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NAME : RENUKA D. LANDE

Branch  Pune

Designation : Peer to peer networking officer

MobileNo  : +91-8412896132

Office Address : Mann deshi Foundation Dhayari,
near keilas Jivan factory, Saipuram

Dhayari, Pune - 411041

Holder Sign. Auth. Sign.

:19/07/201
: 12/12/1995

+0-ve

Date of joining
Date of Birth
Blood Group
Personal Address : At Post Panshet MSEB Colani,
To. Welha Dist. Pune.
Emergency No 9096088817

Mann Deshi Foundation, Mhaswad
 Head office :

Mhaswad , Taluka Mann,
District - Satara. 415509
Maharashtra (India)

Info@manndeshi.orgin
+91 2373 270660
+91 1800 2122112

www.manndeshifoundation.org
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Vi m / UTI Infrastructure
'§‘ Technology  And
o

UTITSL Services  Limited

Ayushman Bharat

DN TR

NAME Akshay S Ashtekar
POSITION: PSA
DOB 01/02/1996
PLACE -
ID.NO :
FILENO - 243

Contact : 8669100544

Yavatmal
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TeamLease
Putt | Indha 10 Work

Name :KARTIK BHAGWAN
KOTHULE

Emp.Code : 2424186

Deputed to : Vision Spring
Foundation

—

Residential Address:

At Post sawrgaon gore Ta pusad Dist
yavatmal-445215

Mobile No : 7719998996

TeamLease Services Ltd

6th Floor, BMTC Commercial
Complex, 80 Feet Road, Koramangala,
Bengaluru, Karnataka 560095
Phone: 080 3300 2345
www.teamlease.com

Please direct any associate-related
queries only to info@teamlease.com
or call on 60000655 by prefixing the

STD code of the nearest TeamLease

office location.

Validity:

Till the last day ol project closure or Gl

the date of separation whichever is earlier.

—
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The Muthoot Group




Employee Profile
Employee No.: 60536531

Employee Name: GirishBhagat

OfficialRecords

Company Name
Joining Date
Cadre(Emp.Group)
Designation(Emp.SubGroup)
Position

Business

Function

Segment

Family

Class

WorkLocation
CostCenter

L1

L2
HRBusinessPartner

Experience Reliance (Yrs./Mths.)

Experience Previous (Yrs./Mths.)

: RelianceRetail Limited

:22.02.2020

: Officers(B)

. AssistantManager(B1)

: DepartmentManager

. Fashion&Lifestyle
RelianceTrends

. SiteOperations

: TrendsStore

: StoreOperations

: RelianceTrends-Yavatmal

: RRLTRENDS YAVATMAL (MHYUTOHO000)

: RahulPrasad

. AchyutNayak

: Roshan Poharkar

:2.10

:0.8

Personal Precords

Date of Birth
Gender

Marital Status
MarriedSince
Mother tongue
Religion

Caste

Nationality
Domicile State
Height (Cms)
Blood group
Identification mark
Handicaped
AadharNo.

PAN No.

Bank Name
BankA/CNo.
Passport No./Issue Date/Expiry Date

Place of Issue

:01.02.1995
: Male
: Single

: MARATHI

: Hindu

: General

: Indian

: Maharashtra

:166.00

A+

: nomarks

:NO
618081429765

: DCFPB7323P

: STATEBANKOFINDIA

: 35078778345




FamilyBackground

Relation

Birthdate

Insnc.Elg.

dineshbhagat

Father

12.03.1970

Yes

vanitabhagat

Mother

07.05.1975

Yes

Experience Details

PreviousEmployer

Responsibility

Period

From Date

ToDate

SINCLOTHINGCULTURE

Sales

29.04.2018

28.12.2018

Qualification Details

Degree/Certificate

Board University

Intermediate

OTHERS

SSLC

OTHERS

Nominee Details

Benefit Type

Nominee

Relationship

Shr(%)

Guardian

GPAI&GTLI

VanitaDinesh Bhagat mother

100

kedarlayoutnearbuddhg

Gratuity Benefit

VanitaDinesh Bhagat mother

100

kedarlayoutnearbuddhg

PFBenefit

VanitaDinesh Bhagat mother

100

kedarlayoutnearbuddha

Pension Benefit

VanitaDinesh Bhagat mother

100

kedarlayoutnearbuddhg

Superannuation Benefit

VanitaDinesh Bhagat mother

100

kedarlayoutnearbuddhg




Communication Details

Present Address

Careof

GIRISHBHAGAT

House/WingNo.

01

Building/Streetname

behindjayanttalkiesnearzadehospital,

Landmark/Area

nearazadgarden,

City

Chandrapur

District

Chandrapur

Postal/Pincode

442401

State

Maharashtra

Country

India

Permanent Address

Careof

GIRISHBHAGAT

House/WingNo.

01

Building/Streetname

kedarlayoutnearbuddhavihardeoliwar

Landmark/Area

wardhamaharashtra

City

deoli

District

wardha

Postal/Pincode

442101

State

Maharashtra

Country

India

Emergency Contact Details

Careof

girishbhagwat

House/WingNo.

01

Building/Streetname

kedarlayoutnearbuddhavihardeoliwardha

Landmark/Area

buddhavihar

City

wardha

District

wardha

Postal/Pincode

442101

State

Maharashtra

Country

India

Emergency Tel No.

9503710790

Residence Tel No.

9766505289

Mobile No.

E-Mail ID

Personal E-Mail ID

GIRISHBHAGAT915@GMAIL.COM




water for people

INDIATRUST
EVERYONE « FOREVER

Divya Gajananrao Tipramwar

Employee ID : WFPIT/AMR/CON
Designation : Consultan

Blood Group : A+ve

Contact : +91 74S




!#ann Deshi Foundation, Mhaswa«¢

Reg. No:- 4494452V SAT! MAM
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water for people

Ref. No: HR/WFPIT/MH/Con./2024/001

Consultancy Agreement between Water For People India Trust
AND
Ms. Divya Gajananrao Tipramwar

Addendum #6 to Contract

This is in reference to the Consultancy agreement dated 14" December 2020 between
WATER FOR PEOPLE INDIA TRUST AND Ms, Divya Gajananrao Tipramwar.

The agreed period for the said agreement was from 14" December 2020 to 13" December
2021 which was subsequently extended up to 31* December 2023 vide addendum #5. The
duration of the said agreement is considered as modified and with this agreement is further
extended, from 01% January 2024 to 30'" September 2024.

Your current consultancy fee on monthly basis is Rs. 22,472 (Twenty-Two Thousand
Four Hundred and Seventy-Two) and Communication allowance is Rs. 500 (Five Hundred
Only) with effective from 01% October 2023

However other terms and conditions remains same. You would be expected to follow the HR
rules described in the HR Handbook of Water For People India Trust.

The validity of the contract will be subject to continuation of Water For People India Trust
projects in the state of Maharashtra and availability of funds/Performance/Organization
requirement.

Authorized Signatory Accepted by

S T

&

Somee— )
ST NS RS
\._J P

Managing Trustee = Consultant
Water For People India Trust Ms. Divya Gajananrao Tipramwar

OFFICE ADDRESS
West Bengal: Delhi: Maharashtra: Bihar:
26/1/1 Gariahat Road Module No.D05C, Ground Floor, Mune Layout, Sal Meher Nagar, House of Ajit Kumar Jha, Opposite
{South), Kolkata- 700031 NSIC Business Park Building, Nr. Saboo Mart, Amravati Road, Central Bank Of India, Ward No.
Tel.: 491 033-24148153 Okhla, New Delhi- 110020 Paratwada, Tal. Achalpur, 15, Sheohar, Bihar- 843329
Tel.: +91 011- 46181011 Dist. Amravati- 444 805 Tel.: +91 6222 257321

Commerce

DHA.




MUKTI TRUST

19 Vishal Nagar, Moha Dhamangaon road,
Yavatmal -445001

-

Rahul Datta Kanteshwar
Community Social Worker
Yavatmal

Contact No. 7030748878
Email : rahulkanteshwar@gmail.com

AV

Authorised Signature ‘
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MAHILA VIKAS SANSTHA,WARDHA

INDRAPRASTHA NEW ARTS, COMMERCE AND SC

COLLEGE WARDHA DIST 442001(M.S)

(Affiliated to RTM Nagpur University)
www.nacscwardha.org

5.2.1
Percentage

last five years.

of

placement of outgoing
students and students
progressing to higher
education during the

INACSC WARDHA




Approved by government
of Maharashtra

INDRAPRASTHA NEW ARTS Affiliated to Rashtrasant Tukadoji
COMMERCE & SCIENCE A

cn LLEGE' AT POST NALWADI, DIST. WARDHA (M.S.) RE}COQI'IiSGd by U.G.C New Delhi
under section 2 (f) 812 (b) of
L UGC act 1956

Date:19/04/2024

DECLARATION

This is to declare that the information, reports, true copies and numerical
data etc. furnished in this file as supporting documents is verified by IQAC

and found correct. Hence this certificate.

L,’/l{rh}ciy]/'i

PRIMCIPAL
ey Arts, Comineret

; z tha
e 2ga, WARDHA.

& Science Coll

Tel: +91 7152-253093, 240152 Fax :+917152-240152 | www.nacscwardha.org

s DR, &



Companies
Visited
5.2.1 Proof
AY.

2018-2023
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Job fair organised at Indraprastha Gollege

m CEO Rohan Ghuge
inaugurates the
programme

H District Correspondent
WARDHA, July 15

TOTAL357 students wereslect-
ed in preliminary round whe
13 made it to the final inter-
viewat employment fairorgan-

ised under‘Shashan Aplya Dari’
initiative.

The job fair was organised
at Indraprastha College in the
association with District Skill
Development Employment
and Entrepreneurship Guida-
nce Center, District Business
Education and Training Office
and Indraprastha New Art
Commerce Science College to
celebrate the\World Youth Skills
Day. The programmewas inau-
gurated by ZP Chief Executive
Officer Rohan Ghuge. President
of Women’s Development
Institute Dr R G Bhoyar
presided over.

District Industry Officer

Guests inaugurating the programme.

Garud, Principal of Gove-
rnment Industrial Training
Institute Shweta Kulkarni,
Assistant Commissioner of
District Skill Development
Employment Entrepreneurship
Guidance CenterNitaAughad,
Principal of Indraprastha New
Art Science College Dr Ashish
Sasankar were present on the

occasion.

Rohan Ghuge, in the inau-
gural speech, said that in the
world of modern technologyit
has become easy to fins jobs
in various sectors. Dr R G
Bhovar said skilled manpower
isrequired toget employment.

Night Patrol Security Service
Nagpur, Vijayashree Fabric-

Powered by iDocuments

RINC

]

ation,Wardha, SakhiGarment
Life Insurance Corporation,
Utkarsh Small Finance Bank;
SBI Life Insurance, Dhoof
Transmission Chhatrapat
Sambhajinagar, Sunsur Srisht
India Pvt Ltd, People Treg
Ventures, Pune, Education Skill
Foundation, Nagpur, Eros
Hyundai Motors, S S Carme

Placement, The Universal
Group Associate, Nagpur
Prakash Electric, Navbharat]
Fertiliser, Amravati, Monal
Enterprises, Pune, Placg
Assured Consultants, Nagpur,:
Sahyog Multistate Cooperativej
Credit Society participated and
othersparticiated in the camp,
Theselectionwasheld for 1,611
vacancies. Nita Aughad made
the introductory remarks,
Sandeep Petare conducted th
proceedings. I

Dheeraj Manwar proposed
a vote of thanks.

Rupesh Singh Thakur, Rup-
esh Ramgade, Sagar Ambekar,
AtulVarekar, SuvarnaThereand
faculty and staff of the college
for the programme.

N
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Recruitment Drive of Shri Siddhivinayak Enterprises 2021-22

| Siddhivinayak Enterprises

Investment Job Placement

|Details of Requirement :-

Jr‘ﬁ.('-
1)

Company / Firm Name :- Siddhivinayak Enterprises
Business Development Executive
Graduate ( Under Graduate Consider )
Pay :- 8000 + 1000 Petrol + Incentive
Male and Female

Location - Wardha , Hinganghat , Arvi , Deoli + Pulgaon
Total 30 Vacancy

!

Sindi , Samudrapur

. Rcor—, S
Company / Firm Name :- Siddhivinayak Enterprises ~
Business Development Manager

Graduate with sales and team Management Experience

Pay :- 12000 + 1500 Petrol + Incentive
Male and Female

Location =

Wardha , Hinganghat , Arvi , Pulgaon
Total 5 Vacancy

re S

- | e B - iy L
Relationship Executive = == /
For Real Estate Company
Graduate
Pay - 15000 + incentive
Location - Wardha and Yavatmal Dist
Total 15 Vacancy

—— Nager , Deshmukh Wadi , Near Arvi Naka , Wardha — 442001
ice :- nan Nager , pDeshmukh Wadi , )
OmC':, "_G:::sds@gahoo.iﬂ , Mobile :- 9373968007 , 9284567715
E-Mail :- Pkfsd49@yanoo. =2 T -
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Shri Siddhivinayak Enterprises

Insurance Investment Job Placement
Details of Candidate Exam Date :- 16%" July 22
Sr.No. | Name of Candidate Contact No. Education Score
01 Nikita Ramtake 7219668720 MSW 25
02 Shiwani Kawade 7083981398 M.SC 40
03 Vaishali Evnathe 8767372275 M.Com 28
04 Rajni Thawale 7385832105 M.Com 26
05 Mangesh Mukadam 8530778522 M.Com 34
06 Damini Wadhai 9370661587 M.Com 43
07 Komal Thakur 8149970706 M.Com 23
08 Komal Ganar 7387596790 M.Com 38
09 Pooja Mahakalkar 9284976477 M.Com 21
10 Kajal Ugale 9146430421 M.Com 37
11 Shubham Shid 7744934013 M.Com 24
12 Monika Bhagat 8856850671 M.Com 24
13 Vyanketesh Matre 9850639680 MSW 33
14 Nagma Siddhique 8055235167 M.Com 37
15 Pragati Nandpatel 9067342746 MSW 45
16 Saurabh Gedam 9049925974 MSW 37
17 Ankita Gondhalkar 9049754760 M.Com 41
18 Akash Ikhar 9529289716 MSW 32
19 Ankit Ingole 9511619602 M.Com 44
20 Dipali Rawale 9405708929 M.Com 45
21 Ashwani Bhujade 9011262834 M.Com 38
22 Kavita Ambulkar 7219081570 M.Com 23
23 Tanvi Raut 8624952208 M.Com 37
24 Ashwini Kawade 8805838646 M.Com 39
25 Prajkta Meshram 7744924035 M.Com 36
Office , Wardha — 442001

. B At G e
\* L

/E-NAai
b

:—Gajanagiy_%%%p_., Deshmukh Wadi, Near Arvi Naka

.
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Shri Siddhivinayak Enterprises

Insurance

Investment

Job Placement

Details of Candidate Select

Date :- 22th July 22

Name of . . .
Sr.No. Candidate Contact No. Status Designation | Salary Location
Nikita 8000 + 1000
01 7219668720 | Select BDE Pet + Revsa
Ramtake . .
incentive
02 | Shiwani 7083981398 | Notgiven
Kawade interview
Vaishali 8000 + 1000
03 8767372275 | Select BDE Pet + Wardha
Evnathe . ,
incentive
04 |Rani 7385832105 | Hold
Thawale
Mangesh 8000 + 1000
05 9 8530778522 | Select BDE Pet + RV + Ashti
Mokadam . .
incentive
Damini
06 Wadhai 9370661587 | Hold
Komal No
07 Thakur 8149970706 Qualify
Komal 8000 + 1000
08 7387596790 | Select BDE Pet + Seloo
Ganar . .
incentive
o9 |Fooa 9284976477 | NO
Mahakalkar Qualify
10 Kajal Ugale | 9146430421 | Hold
Shubham
11 Shid 7744934013 | Hold
12 | Monika 8856850671 | Reject
Bhagat
Vyanketesh - 8000 + 1000
13 Y ’985/0 %@_680 Select BDE Pet + Washim + Mangrulpir
Matre_ ;M_, ar . , :
e, 24N incentive /{ \
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Nagma

14 Siddhique | 8055235167 | Hold
15 | Pragati 9067342746 | Hold
Nandpatel
16 | Saurabh 9049925974 | Select | RE 18000 CTC | Wardha
Gedam
Ankita 8000 + 1000
17 9049754760 | Select BDE Pet + Hinganghat
Gondhalkar , ,
incentive
8000 + 1000
18 Akash lkhar | 9529289716 | Select BDE Pet + Tiosa + Morshi
incentive
19 | AnkitIngole | 9511619602 | Hold
o0 | Dipali 9405708929
Rawale
21 Ashwani 9011262834 | Hold
Bhujade
Kavita .
22 | o ar 7219081570 | Reject
8000 + 1000
23 Tanvi Raut | 8624952208 | Select BDE Pet + Pulgaon
incentive
o4 | Vaishnavi | gq40048646 | Hold
Kawade
o5 | Prajkia 7744924035 | Notgiven
Meshram interview
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Indraprastha New Arts Commerce and Science College Wardha

Recruitment Drive of Maruti Seva (INTERVI

EW OF SR.NO 1 TO 113 WILL BE ON 8/08/2022)

* |Full Name

Mobile
Number

Date of Birth Emall id

Qualification

Address

Graduation{Commerce)

Gajanan nagar aarvi naka Wardha

9011929461 tusharjogawe3@gmall.com

1{Tushar Laxman Jogwe
2|Shantanu pote

23/03/2001

06/04/2022| 9921983187|Poteshantanu522@gmail.com

Graduation(Commerce)

Ram nagar wardh

20/04/2001| 7057126152|roshan.jaunjal7 @gmail.com

Graduation(Commerce)

Wardha

Roshan Pravinrao Jaunjal

28/08/2001| 7875794162 |Kunalbagde238@gmail.com

Graduation(Science)

Shantinagar umari meghe wardha

4J Kunal ashok bagde

19/04/1998| 8657545633 |Bharat.ikhar@gmail.com

Graduation(Science)

Ward no3 at post hingani tah seloo dist wardha

5|Bharat sudhakar ikhar

21/11/1997 9923?UﬁﬁSd]yogeshkamnapurell@gma'rl.com

Graduation(Science)

At dapori post pimpalgaon lute t. Deali dist. Wardha

Gl?ogesh Vinodrao kamnapure

19/07/2001| 8806083435 |krunaljikar@gmail.com

Graduation(Science)

Near mount convent road samudrapur 442305

'.-'Ikrunal gajanan jikar
8|Krushna kawadu raut

14/05/2001) 8459597927|Rautk38689@gmail.com

Graduation(Science)

Ramnagar ward hinganghat

8Sachin jivanrao gomase

20/03/2001{ 9156437750|sachingomase2018@gmail.com

Graduation(Science)

At post pawnar word no. 4 tahsil jila wardha

Jay Vinaykaro Mate

18/01/1999| 8208812328|jmate958@gmail.com

12th Pass

Poddar Garden ST Depot Road, Ramnagar Wardha

Vaibhav

04/06/2003| 9322559247 |vaibhavdongre004@gmail.com

12th Pass

Ganesh nagar ward

Kunal Atul Deshmukh

26/06/1998| 7776063245 |www.deshmukhk514@gmail.com

Graduation(Science)

Dhande layout near Hardik palace lawn wardha

9168196700 |anamikachaudhari19@gmail.com

Graduation(Science)

Gond plot kejaji chowk near durga provision wardha

Anamika sanjay chaudhari

06/04/2000

Tanuj Rajkumar karde

18/05/2000| 9579895464 tanujkarde1842@gmail.com

12th Pass

At Jaipur post kopra tah seloo dist Wardha

15|Roshan Ghorpade

03/10/1999| 8275391552|Ghorpader795@gmail.com

Graduation(Science)

Near new art commerce and science college wardha. Lahri
nagar. Nalwadi 442001

16|Gman Shankarrao Bawane

21/04/2001| 9370949405 |chetan21042001@gmail.com

Graduation(Science)

At Post Talegaon Talatule tah wardha

1?|Swapnil sunil waghmare

04/04/1998| 9404354235 |swapnilwaghmare757@gmail.com

Graduation(Science)

Gajanan nagar wardha

18|Ashish Madhukar Zade

08,!’12)‘1994f 9049374057 |ashishzade96@gmail.com

Graduation(Science)

At. Chada post musalgaon tah kuhi dist nagpur

19|Bhupendra mahendra durge

07/08/1998| 9527341052|Bhupendradurge2017@gmail.com

Graduation(Science)

At. Bhiwapur po. Waigaon ni dist. Wardha

20|Rupam Sunilrao wele

08/11/2001| 8380992259 rupamwele@gmail.com

Graduation(Science)

Gram sewa mandal Gopuri Deshpande layout nalwadi
Wardha

21|Bhupendra mahendra durge

07/08/1998| 9527341052|Bhupendradurge2017@gmail.com

Graduation(Science)

At. Bhiwapur post. Waigaon ni dist. Wardha

22|livan Vijayrao Yelne

18/03/1993| 7066905650ljivanyelne123@gmail.com

Post Graduation (If any)

At Kanhapur, Post-Sukali sta Tah-Seloo Dist-Wardha

Nihal Sunil Moon

17/06/1995| 7385404423 |nihalmoon1@gmail.com

Post Graduation (If any)

At. Nagsen nagar nalwadi wardha

Akash kamble

14/06/1991| 7840960129 aratikmbl648@gmail.com

Graduation{Commerce)

Adiwasy colony wardha

Amol Yashwantrao Tadas

31/10/2001| 9307685019 amoltadas069@gmail.com

Graduation(Science)

Salod hirapur

GAURAV GOPALRAO RAUT

18/02/1993| 8793259975 |graut223@gmail.com

Graduation(Commerce)

Balapur road , canol road , gayatri nagar ,bhagyawant
house , old city akola

Chaitanya Ravi harane

24/11/1998| 7020502771 chaitanyaharanel77@gmail.com

Graduation(Science)

Sudarshan Nagar pipri meghe wardha

28|Ruzwelt Samuel dilpe

02/07/1987| 9423388887 ruzwelt_2787@rediffmail.com

Post Graduation (If any)

Qtr. No. T. 1/2 CRLC Line C.A.D Pulgaon Camp taluka Deoli
District wardha Maharashtra pin 442303

25| Chaitany Dinesh Dhanyij

13/11/2001| 9356748665 chaitanydhanyij2001 @gmall.com

Graduation (Arts)

at.kurzadi jamtha post palito rah.dist wardha

30|Nayan Natthuj Sawarkar

29/06/1994| 8830380278 nayansawarkar8@gmall.com

Graduation(Sclence)

At. Post. Madni (Dindoda | Wardha

31|Bhushan vilas lokhande

03/11/1995 93?0315491Ihhushanlokhandesn@smalI.corn

Graduatlon(Science)

At nibhora raj ta dhamnagaon railway

32|Kunal Sudhakarrao changude

23/09/2001

9043770814 |Kunalchangude246@gmall.com

[12th Pass

Ta hinganghat kumbhi hinganght wardha
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Rohan Rajpal Badge

15/11/2000

7350890336 rohanbadge2@gmall.com

12th Pass

Sant Dnyaneshwar nagar.wardha

Rahul hrao lokh

8788563431 |rahullokhande1964 @gmall com.

Graduation (Arts)

25/10/1994

At post waigaon nipani wardha

Vinay Vidnyanrao Thool

30/06/2001

9623961773 |vinaythool22@gmall.com

Post Graduation (If any)

Subhedar Lay Out Ward No. 1 Hingani Taq. Seloo Dist.
Wardha 442104

Rushikesh Sureshrao Mankar

04/04/1997

Post Grad

rushi123@gmail.com

(If any)

At post TQ ghatanji dist yavatmal

8805537794 k

Manthan Raju Jariya

21/10/1998

7083425775 |manthanvarma1997@gmall.com

Graduation (Arts)

Ambanagar Kutki post Kharanagana Gode Tah, District.
Wardha 442102

Suraj Subhashrao Dhanvij

- 16/03/1995

8788292370 |surajdhanvij50@gmail.com

Graduation(Sclence)

At. Dindoda Post. Madani Ta, Seloo Dist. Wardha

01/05/1998

8010804236 |bhandwalkarsanadh@gmail.com

Graduation(Science)

Gital nagar nagpur road ward no 1,wardha

Sanadh Satish B

9637859609 |dhirajpadwe051@gmail.com

Graduation(Science)

At. Post Allipur Ta. Hinganghat district. Wardha

Dhirajkumar pad padwe

13/11/1999

Pratik prabhakar patil

08/04/1994

8788300754 |Pratikpunuu101@gmail.com

Post Graduation (If any)

Ma. Sharda nagar. Sindi meghe wardha ward no. 2

Aditya Arunrao wani

06/06/1995

7350516328 |Aditya.wani06061995@gmail.com

12th Pass

AT.khuni T. puar wardha

Swapnil diliprao dhongade

05/08/19%9

7350107608 |Sdghorad@gmail.com

Graduation{Science)

At post ghorad tah seloo dist wardha

Aditya Arunrao wani

06/06/1995

7350516328 | Aditya.wani06061995@gmail.com

12th Pass

At khuni t. Samdrpul wardha

Dip milind bhagat

22/04/2022

9130327807 | Deepbhagat617@gmail.com

Graduation(Science)

Milind nagar, sawangi (mghe) wardha,

46|Pradip Vinodrao Bhandekar

01/04/1993

7498042957 |bhandekarp503@gmail.com

12th Pass

At wadgaon khurd tah sekoo dist wardha

47|Shubham Dhanraj Varbhe

13/07/1996

8830605524 |varbhe1996@gmail.com

Graduation(Science)

At kanhapur tah seioo dist Wardha

Akash Rajendra Kadu

18/05/1994

9923591547 |akashkd2 @gmail.com

Graduation({Science)

At Post-Chinchpur Tal-Dh goan Fly Dis-A

Tushar Rajendra Wadhave

21/11/2000

9172307942 |tusharwadhave316@gmail.com

Graduation({Science)

At. Jamni, Post. Chikani. Ta. Deoli dist. wardha

Shekhar pandurang wani

28/06/1999

8208008362 |shekharwani2016@gmail.com

Graduation(Science)

At. Post. Bhankheda
Ta. Dist. Wardha
442001

Mah ._

Saksham kisan fulmali

25/12/2002

8080514267 [sakshamkisanfulmali@gmail.com

12th Pass

Sant tukdoji ward hingangh

Prajwal Lode

15/03/2002

7517668215 |lodeprajwal2002@gmail.com

Graduation(Science)

Sant tukdoji ward pradnya nagar HINGANGHAT

Suraj pramodrao nare

31/07/19396

9975267748 |spnare143 @gmail.com

Post Graduation (If any)

Siddharth Nagar , ward no 3, nachang

|Shrinivas pandurang patankar

22/09/1985

il com

9145644736 |Shrinivaspatankar1985@g;

Graduation (Arts)

At. Post. Pavnur. Tahsil-dist, wardha. Maharashtra.

Manish Prakash botare

01/03/2004

7498759127 | botaremanish64 @gmail.com

12th Pass

At.post sukali bai, Borgaon Nand

Dhananjay pandurang nehare

20/10/2004

9730513078 |jaynehare043@Gmail.com

12th Pass

Anji{mothi) district=Wardha

Nikhil sanjay ratnaparkhi

03/11/1997

9322854806 |nratnaparkhi933@gmail.com

12th Pass

Anand nagar pull fail ward no .27

7028266425 |chetanbhanse123@gmail.com

12th Pass

At satoda post nalwadi dist. Jilha wardha

Chetan Anilrao bhanse

28/01,/2003

59|Sandip Bhimrao Patil

02/06/1988

8177875445 |sandip.patil568@gmail.com

Graduation (Arts)

Siddharth Nagar nachangaon, tik-deoli dist -wardha

60|Milind Awdhutrao Gavhale

30/03/1988

7522987645 | milindgavhale303@gmail.com

12th Pass

Shikshak Colony pipri megha wardha 442001

61{Chetan Anilrao Bhanse

28/01/2003

7028266425 |chetanbhanse123@gmail.com

12th Pass

At. Satoda post Nalwadi dist. Jilha wardha

62|Mangesh shriram bhandekar

19/06/1939

WitaHRAHRIAH |Bhandekarmangesh321 @gmail.com

Graduation (Arts)

At. Wadgaon (khurd) block. Seloo Dist. Wardha

05/07/2000

9673449241 |Rendk gesh@gemil.com

12th Pass

Wardha . arvi . kharangna .morangna

63|Mangesh santosh rendke

11/12/2003

9322849269|5ayamprashant022@gmali. Com

12th Pass

64|Prashant Sayam

65|Ankush padmakrrao chinche

05/04/1993

9970151034 |ankushchinche51@gmail.com

12th Pass

Wadgaon bajdi th. Dhamngaon rly. Dest. Amravati pin.
444709

66|Pritam A Ghatol

08/04/1998

9921080560 |ghatolpritam606@gmail.com

At post dahegaon (go.) Tah seloo dist wardha

Post Grad (If any)

7972733579|Vinodmehram249@gmail.com

Post Graduation (If any)

At.pitambarwadi post. malborgon

67|Vinod Datta Meshram

09/12/1992

68{Shishir Diliprao Choudhari

04/07/19%0

'.-'083935033IshlshirchoudharlBSd@smaII.cm

Graduation (Arts)

Sant Tukaram ward tuljai nagar sindi(meghe) wardha

69]kaustubh Rameshwarao Ingle

04/06/2000

9834157668|ikaustubh78@gmail.com

Graduation(Sclence)

|Shivnagar,near the tadvekar machine, wardh

X\
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Avinash Suresh Yadao

02/07/2022| 9890334384

[Mantiyadao

Ravi babarao bawane

m e il.com

12th Pass

Nayan omprakash choudhar

15/02/2022

05/08/1999| 9075828644

7499565576/ ra

nayanchoudhari5212@gmall.com

Post Graduation (If any)

Post Gradi (If any)

73|Akshay Balupant Dhakulkar

26/10/1995| 9356177849

akshaydhakulkar18gmail.com

Gradualion[tummer:el

Rushikesh sudhakar kursange

01/11/2002| 8080639069

rushikeshk @email com
BEER

12th Pass

Wad no 4

At.nidha post sirasgaon

At post pawnur tahasil, district

AT Mandala Post Wardhamaneri Ta arvi Dist wardha
At.parsodi po Ta.arvi Dist.wardha

Rinku Vijay hadke

25/06/2003

932212048|+

il.com

12th Pass

PrajwalDhodare

14/06/2002| 9604596851

prajwaldhodare2002@gmail.com

12th Pass

AL, Bhugaon post selookate di. Wardha

At jamni post akoli tahsil seloo district wardha

Shivam krishnak Gupta

18/12/2022| . 8855926638

5g476999@gmail.com

Graduation(Commerce)

Wardha

Aniket Santoshraw borkar

25/04/2000( 7337918421

borkaraniket23@gmail.com

Graduation(Commerce)

Sant dhy ward hinganghat district wardha

Yash Pradip Wasekar

02/08/2001

7378454597 |yast

kar775@gmail.com

Graduation(Commerce)

At Post Wagholi Tal Hinganghat Dist Wardha 442301

Shubham Sunil Kadu

16/12/2001| 9552892315

kadushubhama3 l.com

12th Pass

At.Waghala Tah.Seloo Dist wardha (442102)

Sanket manikrao mahajan

02/01/1998| 7745864225

Sanketmahajan260@gmail.com

Graduation(Commerce)

At. Isapur T. Deoli, D. Wardha

Akshay Wadhi

06/08/1998| 9766575145

Graduation{Commerce)

Barbadi, Post - Sewagram

akshay ashtekar

01/02/1996| 8669100544

akshaywadhib@gmail.com

hial -

T l.com

Post Graduation (If any)

Sai nagar, Pimpalgaon road, Yavatmal 445001

Akash balasaheb gubre

08/11/1999| 7709594611

akashgubre08@gmail.com

Graduation{Commerce)

Zade |2y out sindhi Meghe wardha

Siddhant Ganeshkrishna Tayade

31/08/2001

8830228142 sidc

Adk

yde25@gmail.com

Graduation(Commerce)

Ward No 3 Khari Wardha Maharashtra

Harshal Satish Wasnik

01/08/2000| 9307624866

harshalwasnik3936@gmail.com

Graduation|Commerce)

Aanad nagar ward no 19 wardha

30/05/1997| 8007918259

18007@, l.com

ot
amite

Graduation|Commerce)

Mahda colony sewagram , wardha

Amit gajanan chaudhari

BSIShaiIesh_Dadaran_Sonune

20/04/2000| 8805890139

shaileshsonone1213@gmail.com

Graduation (Arts)

At_Deulgao_Post Hamdapur_Ta_Sellu_Dist Wardha

89]Sanket Prashant Kubade

20/09/1998] 9130550910

Latbiihadsdd il.com

Graduation|Commerce)

At Post Giroli Ta.Deoli.Di Wardha

50| Vedant Khade

20/03/2002| 9175275544

-
vedant.s.khade.2020@gmail.com

12th Pass

Fattehpuriya Layout, near Kelkar wadi, Wardha 442001

91|Rahul Dinkarrao Kamde

07/12/1996] 9.19552€+11

kamderahul175@gmail.com

Graduation{Commerce)

Arvi naka, Dny mandir road, wardha

92|Rutvik kakde

14/07/2003| 9356626197

rutvikkakde@gmail.com

12th Pass

Padma gulab Nagar near hanuman mandir pulgaon
442302

93|Rahul Dinkarrao Kamde

07/12/1996] 9.19552€+11

kamderahul175@gmail.com

Graduation{Commerce)

Arvi naka, Dny mandir road, wardha.

M‘Tejas Devidas kadu

14/12/2001) 7620965384

Kadutejas5@gmail.com

12th Pass

Near vithal rukhamini mandir gajanan nagar arvi naka
pipari meghe wardha

Rutvik kakde

14/07/2003| 9356626197

rutvikkakde@gmail.com

12th Pass

Padma gulab Nagar near hanuman mandir pulgaon
442302

Pratham ajay umre

02/12/2002| 7559305388

umrepratham636@gmail.com

12th Pass

Near main post office civil line wardha

Prem rajuji mahakalkar

20/12/2000

7038548462 |Premmahakalkar123@gmail.com

Graduation{Commerce)

At post wagholi ta hinganghat Dist wardha

Mohit Diliprao Surwade

22/11/2001

8030835329|sumademohit0@gmail.cnm

|Graduation(Commerce)

At Sonegaon station post bhankheda tah dist Wardha

25/01/2002| 7776991978

harshvardhankhandalkar6@gmail.co

12th Pass

Ashok nagar wardha

99|Harshvardhan Khandalkar
100{Suraj Gajanan Lahure

12/03/2001| 9765483591

surajlahure2001@gmail.com

Graduation{Commerce)

At.Ashta post.Bhankheda Ta.dist. Wardha

08/08/2022| 9373266940

yogeshbotre.08@gmail.com

Graduation{Commerce)

Shivaji Ward No.2,At-Paloti. Dist-Watdha.

101|Yogesh Rajendra Botare
102{NISHCHAY VILAS MAHAMUNE

25/04/1996| 9850627442

nishchaymahamune62@gmail.com

Post Graduation (If any)

AT DATTA WARD ARVI DIST WARDHA 442201

26/06/2004| 9529748340

Vaibhav Chavhan 505 @gmail. Com

12th Pass

Moragna

103|Vaibhav Gajanan Chavhan
104|Amit gajanan chaudhari

30/05/1997| 8007918259

amitchaudhariB007 @gmail.com

Graduation{Commerce)

Mahda colony sewagram, wardha

15/03/1999| 9022875021

Kondalkarom@56gmail.com

12th Pass

AT.post pawnoor tahsil dist wardha

105{Omprakash kondalkar

21/11/2002

7774999781 pendkechi g

@ il.com

Graduation{Commerce)

Rama nagar near bank of India Colony, Alodi Wardha

106|Chinmay Pramod Pendke

22/09/1997

7066371458 mayurkhulea784@gmail.com

Graduation(Commerce)

At post Junona tah Seloo Dist Wardha

107|Mayur Khule

13/11/1999

At. Post Allipur Ta, Hinganghat District. Wardha

Graduation(Science)

9637859609 dhirajpadwe051@gmail.com

108|Dhirajkumar padmakar padwe
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Gunwant purishottam kingaokar

DAY 2 INTERVIEW OF SR.NO 114 T0 223 WILL BE ON 10/08/2022)

26/05/2000]

9168306158 | gunvantkingaonkar.26@gmall.com

lon(C o)

At.post palot] ta.dist wardha,

Sumit Bharat kamble

14/08/2000] 7620899546

sumitkamble02580@gmall.com

Graduation(Commerce)

Near matoshri vruddhashram, sindi Meghe, wardha

Bk ihham Bavindrs Aanik

30/12/2000] 7218276521

shubhammanikpure35@gmall.com

Graduation (Arts)

At Po chikani ja ta dist wardha

Pavan Rajendra Shende

08/07/1999| 9284149487

pavanshende19991@gmail.com

Grad

tion{Com mnlte}

At.post-Aakpurl, TQ,/Dist-Yavatamal

Tanmay Renge

01/05/1399| 8483915993

tanmayrenge7285@gmall.com

Graduation{Commerce)

Gandhi Nagar behind vikas vidyalaya

Suraj Jitendra Gayakwad

12/04/1998] 8308423562

surajgayakwad3@gmail.com

Graduation|Commerce)

At.Borgaon meghe wardha

Samir Sanjay landge

12/01/1997| 9823435527

At.dahegaon po.ta.samudrapur Di.wardha maharastra

Samirlandge2021@gmall.com
Y lach oA i o

Graduation(Science)

Sarvesh jayant deshpande

19/09/1992| 8793423486

3
24 B

12th Pass

Ganpati ward arvi

SACHIN DEORAQ SHINGNE

10/01/1986] 8857917548

schn.shingne@rediffmail.com

Graduation{Commerce)

Ramnagar wardha

Kartik santosh thakare

31/08/1996| 7030338071

Kartikthakare. Cool@gmall.com

Near manas mandir khade house wardha

Prajwal Subhash jengathe

09/04/2001] 7219425232

PRAJWALENGATHE @gmall.com

Graduation{Commerce)

Ad Dhanora Post bhankheda districts wardha

Pritam Sureshrao Mandaokar

05/05/2000| 8766872967

pritammandaokar12@gmail.com

Graduation{Commerce)

Pratap Nagar wardha

Pritam Sureshrao mandaokar

05/05/2000) 8766872967

pri daolar12@gmail.com

Post Graduation (If any)

Pratap nagar,wardha

Saurabh Dhanraj Adkine

21/06/2001| 9404354950

saurabhadkine21@gmail.com

Graduation|Commerce)

Wardha

Jayant madhukarrao kose

10/07/1938| 9168396827

JaykoseS3@gmail. com

Graduation{Science)

Ganesh nagar boargaon meghe wardha

Saurabh Kamble

18/02/1998| 9921812414

kamblesaurabh183@gmail.com

Graduation|Commerce)

At post Anji mothi ward no 5 wardha 442001

01)'05!1999] 8483915993

tanmayrenge7 285@gmail.com

Graduation(Commerce)

Gandhi Nagar behind vikas vidyalaya Wardha

Tanmay Renge
Sanket Sureshrao hanawate

25/03/1999] 8551865229

ate2018@gmail.com

Graduation|Commerce]

At post kharangna tah arvi dist wardha

Harsh A. Patil

15/10/2002| 7620574414

1234harshpatil@gmail.com

12th Pass

Vaishali Magar Mahasala Wardha

Harshal Gautam Thool

22/09/1996| 7666971893

harshalthool1996@gmail.com

Post Graduation (If any)

|Khandoba ward, Lotan chowk, Hinganghat

Zeeshan Samir (azi

02/09/2001] 9.1905E+11

Dr. Zakir Hussain Colony,Wardha

2eeshan2001gazi@gmail.com

Graduation{Commerce)

Shubham arunrao raut

07/02/1996| 8483875287

Raut84506@gmail.com

Post Graduation (If any)

Indira nagar ward no. 2 nachangaon block deoli district
wardha maharashtra 442306

28/08/1998| 9172429844

LokhandevijayB5@gmail.com

Graduation{Commerce)

Anand nagar ward no. 27 wardha

136/ Vijay Dilip lokhande

03/05/1999

9172429844 |LokhandevijayB5@gmail.com

Graduation{Commerce)

At durganagar alodi, wardha

137 Shashikal Sharad Bhagat

02/08/2001

7378454597 |yashwasekar775@gmail.com

Graduation{Commerce)

AT Post Wagholi Tal Hinganghat Dist Wardha 442301

138]Yash Pradip Wasekar
138{Shubham Gopalrao shid

05/09/1998

7744934013 shubhamshid52 @gmail.com

Past Graduation (If any)

Sawali

140|saurabh chandarkant ashtekar

27/01/2001

8975125993 |saurabhashtekarl@gmail.com

Graduation (Arts)

station fail deoli road datt mandir ke pass wardha
maharashtra 442001

141{Shubham arunrao raut

07/02/199%

8483875287 Raut84906@gmail.com

Post Graduation (If any)

Indira nagar ward no. 2 nachangaon ta. Deoli dist.
Wardha maharashtra 442306

17/06/2001

4921001703 |Sahilthakare15@gmail.com

12th Pass

At post kangaon tah hinganghat dist wardha

142|Sahil Santoshrao thakare

30/07/2001| 90022042329|rajendrabhoyar26@gmail.com

Graduation{Commerce)

At alodi po. Nalwadi wardha

143|Tejas Rajendra Bhoyar

19/12/1987

7057571557 |satishmadavid34@gmail.com

12th Pass

At pathari post giroli tahshil deoll district wardha

144Satish manoharoa madavi

07/11/1998

9359087052 |vyomeshmoraskar7@gmail.com

Graduation[Commerce)

At-sati post-khangaon tah-hinganghat dist- wardha

145|Vyomesh rajesh moraskar
146|Karan Shinde

15/05/1938

7972838865 | karanshinde ks.11@gmail.com

Graduation(Commerce)

At Post - Kotmba Ta - Seloo Dist -Wardha
Arvi naka gandhi nagar wardha

15/03/2001

9322766240 |zunjurkarpraful789@gmall.com

Graduation{Commerce)

147|Praful Gajanan Zunjurkar
148|Prashik Tamgadge

05/10/1597

8380916485 |Prashikt721@gmail.com

Graduation|Commerce)

At sonegaon station post bhankheda th dist wardha
(Aagrgaon ta deal dis wardha

10/08/1996) 8805724874

achin pawar38@gmaim.com

12th Pass

149]achin yogesh pawar
150{Milind Arun Mahure

06/10/1993] 7798152526|milindmahure01@gmall.com

Post Graduation (If any)

At. Post seloo
Trrimurti nager, wardha

10/02/1998| 8975652095 Mayurwankhede10298@gmall.com

Graduation{Commerce)

151|MAYUR GOPALRAQ WANKHEDE
152 Abhijit purushottam meshram

21/08/1998| 9561863947 | meshramabhijit19@gmall.com

[12th Pass

At post seloo district wardha
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Swapnil yashwant patil

28/07/1997

7218311457

Swapnil.edu@gmall.com

Graduation(Sclence}

At yavatmal

Shubham

28/10/1999

9146969230

shubhamrangari76@gmail.com

Graduation(C ce)

Dream land City, sawangi meghe wardha

Ayush Pravinrao Bakre

17/06/2002

7058877831

AyushbakreS52@gmall.com

12th Pass

Segavkar layout Wardha

Prabhat Mhaskar

27/01/2002

7030705726

prabhatmhaskar.558 @gmail.com

Graduation(C o)

Datey nagar Jaitala, nagpur

Ankit V. Madavi

11/03/2001

7887928859

ankitmadavi2018@gmail.com

Graduation(Science)

At post Mandwa ta. Dist. Wardha

|Ganesh Dadaji Kinake

08/09/1985

8855028932

shreekinake@gmail.com

Graduation(Commerce)

At.akolikd Tq.kelapur Dist.yavatmal

Tushar Mohod

13/10/19%0

9.19834E+11

tusharmoho@gmail.com

Post Graduation (If any)

5ai gajanan nagar ward no.6 lohara yavatamal

Premanand Ashokrao Hukare

05/10/1996

9561772819

premhukare@gmail.com

Graduation (Arts)

Gaurakshan Fail Ward No. 01 Pulgaon Tg. deoli, Dist.
Wardha

Amit Rameshrao Ramgade

10/12/2001

9021184195

amitramgade19@gmail.com

12th Pass

Mu.Dhanora po.Bhankheda , Wardha ,Maharashtra
442304

ANIKET ANILRAO CHAUDHARI

13/03/2000

8805631096

aniketchaudhari214@gmail.com

Graduation(Commerce)

At. Ashta post. Hamdapur Ta. Samudrapur Dist. Wardha
442001

Girish pramod raut

05/06/1999

9325554134

|girishrautd20@gmail.com

Graduation (Arts)

Tamswada

Roshan shriramji gawande

17/03/2000

9325427891

roshangawande132@gmail.com

Graduation (Arts)

AT.SENDARI PO.KANDEGAON TAH.DEOL! DIST.WARDHA

Nikhil kalidas Shende

29/04/1998

9588672137

nikhilshende9086@gmall.com

12th Pass

At yesamba Post goji tah dist Wardha

Vishal sudhakar Moharle

04/03/2000

8767776945

Moharlevishu@gmail.com

Graduation (Arts)

At post hingni ta seloo dist wardha

Ashish Madhukar Sontakke

16/10/1997

7721091589

amson705@gmail.com

Graduation (Arts)

New Mseb colony Borgaon Naka Wardha

Aniket onkar waghmare

15/06/2000

8482963770

waghmareaniket1506@gmail.com

Graduation{Commerce)

at post pawnar ta dist wardga

Arvind Rajesh Jashao

16/06/2002

7666711573

|manishsjadhao1753@rediffmail.com|

12th Pass

Dnyaneshwar Nagar mhsala wardha

Sachin Narayan Rotekar

25/01/1993

9960407222

sachindmn@gmail.com

Post Graduation (if any)

Ward no 5 Juna Dhamangaon Ta-Dhamangaonrly, Dist-
Amravati, 444709

Nikhil Vitthalrao kalamkar

06/08/1995

9766254503

Kalamkarnikhil12@gmail.com

GraduationCommerce)

Near new arts college..c/o.kd.hatwsr wardha

Prashant liladhar surjuse

16/01/1994

9284003561

Prashantsurjuse1601@gmaila.com

Post Graduation (If any)

At khairi post kasarkheda tah.seloo. dist wardha

Ashish D. Aher

18/07/2001

8381044320

ashishaher320@gmail.com

Graduation (Arts)

At morangana post.kharagna ta. Arvi distwardha

Mahesh Shedmate

04/08/2001

9370074938

Mahesh shedmatemahesh2001@gm

|Graduation (Arts)

At post Pavnar district Wardha

Shoeb sheikh

11/10/2002

9373000467

sheikhshoebd422@gmail.com

Graduation (Arts)

Ghandi nager wardha

DARSHAN RAMESHRAO DHOKR

04/02/1997

7768834669

darshandhoked6@gmail.com

Graduation(Science)

12. Ward no. 11, Kelkarwadi Police Housing Saciety,
Wardha Maharashtra 442001

177{Rajani Vinod Thawle

17/02/2000

7385832105

RajanithwleS76@gmaile

Graduation(Commerce)

aanvi

178Sudhir Suresh Kanode

10/03/2000

9356034604

sudhirkanode00@gmail.com

12th Pass

At.dhamangaon post.hingni tah.seloo distwardha

179|Hemant dnyaneshwar waghade

16/07/1996

7030440304

hemantwaghade167@gmail.com

Graduation(Commerce)

Ward no 02 nachangaon th deoli dist wardha

180}Jagdish Ashok Dhumne

15/12/1996

9168793174

Jagdishdhumne1396@gmail.com

Graduation (Arts)

At Bhugaon post seloo kate tah Dist wardha.

181|Prashant Rajendraw channel

04/03/1999

9579633479

Prashantchanne19998@gmail.com

GraduationCommerce)

At post. Salod (hirapur) wardha

182|Jivan Hanuman Kewate

18/07/1997

9049787871

jivankewate1123@gmail.com

12th Pass

At po mozari shekapur higanghat wardha i

183|Girish vinodrao bhende

22/07/1997

7558549787

Gvbhende770@gmail.com

Graduation (Arts)

State bank road mata nagar ralegaon dist. Yavatmal

184]Vikesh govindrao patil

19/12/1997

9156640435

Vikeshpatil141@gmail.com

Graduation(Commerce)

At post pawnar card no 4 tah dist wardha pin no 442111

185|Roshan Pramod Rokade

07/12/19%

7875830216

Roshanrokade1996@gmail.com

Graduation (Arts)

(At.post.Dhotra ta.kalamb dist.yavatmal

186{Ganesha anil dhole

17/09/2000

7458737104

Graduation (Arts)

At.post pipra tu. Umred dist. Nagpur

187|Girish pramod raut

Graduation (Arts)

Tamswada post akoli Di wardha

188|Bharat sudhakar ikhar

ganeshdhole150@gmail.com
05/06/1999] 9.39326&llrﬁhrauldmﬁsmall.com

19/04/1998| 8657545633 |bharat.ikhar@gmail.com

|Gra duation(Science)

Ward no 3 at post hingani tah seloo dist wardha

189|Rinku Vijay hadke

06/06/2003| 9322120048|hadkerinku@gmail.com

[12th pass

(At bhugaon. Post selookate di. Wardha
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Nitin ramlal bangde 24/06/1991] 7744313530|bangade.nitin@gmall.com Graduation(Science) Itwara Bazar behind civil hospital wardha

At. Ranwadi, Post- Chincholi, Tal- Karanja, Dist-Wardha-
442203

192|Suraj ramrao wadhawe 26/03/1992] 7507503961 surajwadhawe26@gmall.com Graduation (Arts) At wadgaon khurd post juwadi. Tah seloo dist wardha
193{Pawan mude 10/01/1988| 8007455257|pavanmude1988@gmail.com Past Graduation (If any) At deoli dist wardha

Sant tukdoji Ward Shil Nagar Hinganghat

Pin - 442301

195|Pranay Dnyaneshwar Bhajbhuje 28/07/1998 7385399986|pranaybhajbhujeB2@gmall.com  |Graduation(Commerce) Dnyaneshwar Nagar, Arvi Naka, Wardha.

196|Pavan Deoraoji Kinnake 27/10/2001| 9022416426|pavankinnake385@gmail.com Graduation|Science) At.Post.salod [hirapur) taluka dist wardha

19?|Am'n vinayakrao madavi 12/11/1998| 7888228068 |amitmadavilll@gmail.com Graduation{Commerce) at.post mandwa ta dist. Wardha

198Sangam Siddharth Jangle 22/02/1997 N‘39382494|sar0 jangale2017@gmail.com  |Graduation (Arts) At-Arvi(lahan) Post-Sukli (5t.) Ta-Seloo Dist- Wardha
199|Yashwant Sahare 09/07/2002] 9307842390|yashsahare568@gmail.com 12th Pass Anji mothi wardha maharashtra 442001

At. Amboda post. pimpalgaon (lute) ta. Deoli dist.
Wardha

Piyush Gangadhar Masram 23/07/2000] 9307537257 |piyust amd78@gmail.com Graduation|Commerce) At post hingani tah_seloo dist_wardha

Abhijiit purushottam meshram 21/08/1998| 9561863947 |meshramabhijit19@gmail.com 12th Pass At post seloo district wardha

203|Manoj Maheshrao Khandare 08/05/1997| 7083678774|mancjkhandare785@gmall.com  |Post Graduation (If any) Ashok Nagar Near Sai Mandir Wardha

204|Vishal vinod welukar 30/08/2001| 8767054284 |vishalwelukar@gmail.com |Graduation{Commerce) Rasulabad, tah. Arvi, dist. Wardha

205|Sahil Sunilrao Fulzele 09/05/2002| 9579059916 |sahilfulzele85@gmail.com Graduation (Arts) Mahsul nagar, barbadi road, wardha, 442102
206|Vishal Arunrao Arade 12/09/1998| 8208754195 |vishalaradel2@gmail.com Graduation [Arts) At. Post Anji (Mothi) Tah. Dist. Wardha
207|Shrikant Amrutrao Ekapure 20/06/1991| 9096632714|Shrikantekapure36@gmail.com 12th Pass At post:-pimpalkhuta Tah:-Arvi Dist:-wardha
208|Prasad Namdeo Pote 19/11/2001| 9325588056|Prasadpotel9@gmail.com Graduation{Science) Pratap Nagar Sabane Lay Out Wardha

209]Pushkal manchar Somnathe 27/12/1998] 9112313142|pushkalsomnathedB@gmail.com  |Graduation (Arts) Gond plot, kejaji chowk, wardha.maharashtra 442001
210|Sagar murlidhar durge 03;‘06}'2002| 7620760754 |Sagardurge307@gmail.com 12th Pass At. Post.anji mothi bajar chowk.ta.dis-wardha.

211|Amay Gajanan Pawar 22/01/1999| 7083959557 |amaypawar5@gmail.com Graduation (Arts) dhyneshwar nagar mhsala wardha
la ta, D
212(Prajwal pravin jathe 12/10/1997| 9096017975 |Prajwaljathed@gmail.com Graduation (Arts) :_‘;t‘:"::r:mi hamangaon (rly}
I "

191(Gajanan Yashwantrao Ghagare 02/07/1999| 8329697165 |gajananghagare1959@gmall.com  [Post Graduation (If any)

194|Sangharsh Gautam Burbure 20/07/1997| 9503560906|sangharshburbure@gmail.com Graduation|Commerce)

200{Amol laxmanrao zade 19/12/1991| 8459126634 |amol.zade1991@gmail.com Post Graduation (If any)

213|5anjay bhavraoji chafle 09/12/1975| 9922090792|sanjaychafle1975@gmail.con 12th Pass Tukdoji nagar, burandey fay out, near arvi naka, wardha.

214|Yogesh ghanshyam khate 15/01/1999| 7218202456|yogeshgk019@gmail.com Graduation (Arts) At.po. khangaon Ta.Higanghat Di.Wardha
215|Vikas sureshrao dhongde 01/03/2002| 8459190685 |vikasdhongde2002@gmail.com 12th Pass At post zadgaon tah dist wardha
216{mahesh 22/10/1996| 7620162329|mahesh kar@gmail.com  |Graduation (Arts) at takall p zadashi t seloo d wardha
217|Aniket Ganeshrao Tiwade 30/04/2000] 9309851686 |anikettiwade2000@gmail. com Graduation (Arts) At.Digraj, Post Sindi{rly), Tah.Seloo, Dist.Wardha

113|ﬁmarbhanudasdhage 24/07/1998 923455'."31ElamardhageSI@gmaILcum Post Graduation (If any) Vakhanat
Pradhanpura ward no 02 Nachangaon, Th. Deoli. Dist,

219!lehﬂ Dnyaneshwar waghade 05/12/1991| 8830366041 |Nikhilwagha02633@gmail.com 12th Pass wardha

220}Satish rameshrao bawane 05/07/1996] 9604416369 |Satishbawane 71@gmall.com Graduation{Commerce) At post mahabala ta seloo dist.wardha
221{Vishal subhash bhujade 01/05/2001| 9665893442 Vishalbhujade0105@ gmail.com __|Graduation (Arts) At post pavnar dist wardha wardna
222|Adarsh Sunil meshre 08/10/2001| 9552614665 |adarshmeshre11@gmall.com Graduation (Arts) At Post pawnar dist wardha

At Mahabala

223|Satish Rameshrao Bawane 05/07/1996| 9604416369|Satishbawane71@gmall.com Graduation(Commerce) Tahasll.seloo
. . District.Wardha
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Indraprastha New Art's Commerce and Science College, Wardha

RUSHIKESH IP NAGRALE

MSc Sem lll Computer Science
Got selected in Accenture Solution,Pune

package 3.5 LPA
Designation- System and Application Services Associate




